THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
OFFICE OF THE SUPERINTENDENT

DR. FRANK TILL.
SUPERINTENDENT OF SCHOOLS
Telephone: 765-6271 Facsimile Number: 760-7483
Amendment to Item G-3
August 14, 2001

August 10, 2001

TO: School Board Members.—~
FROM: Dr. Fr_ank Till

SUBJECT: REC DED AMENDMENT FOR PERSONNEL
ENDATIONS FOR NONINSTRUCTIONAL APPOINTMENTS

AND LEAVES FOR THE 2001-2002
SCHOOL YEARS - AGENDA ITEM G-3, August 14, 2001

Please amend the above cited Board Agenda Item to add pages to the following sections:

Add additional pages 14-20 recommended appointments to Section #6 District
Managerial/Professional/Technical Recommended Appointments.

e Add additional pagzs 21-23 recommended appointments to Section #8 School-
Based Managerial-Rececmmended Appointments.

FT/KM/SCM/cac
c: Official School Board Records



Amendment G-3
1

Board Agenda 08/14/01, Item G-3
Executive Summary List of Appointments, Assignments and Leaves for
Noninstructional for the 2001-2002 School Years
(This includes Managerial/Professional/Technical Personnel)

In this agenda item all personnel recommendations for appointments, assignments and leaves for Noninstructional Personnel
have been combined into one Board Item.

NONINSTRUCTIONAL

Noninstructional recommendations include the name of recommended individual(s) school/location. job title, and assigned
calendar. The individuals recommended have the qualifications required for the specified position and will be paid as
specified in the, Interim 2001-2002 Salary Schedule.

All recommendations are made with the understanding that these individuals will comply with regulations/policies as set forth
by the Florida State Department of Education and The School Board of Broward County, Florida. Also, employment is

probationary pending clearance of Federal Bureau of Investigation (FBI) fingerprint record.

Page(s

Noninstructional Approvals 1-3
Noninstructional Promotion(s) 4
Noninstructional Demotion (s) 5

6-8

Noninstructional Substitutes/Temporaries

Noninstructional Leave(s)
District Managerial/Professional/Technical Recommended Appointments 10 -13-14-20

The specific positions and the individuals recommended for the District Managerial/Professional Technical position(s) are
listed below. FEach position has a Summary of Advertised Position which gives position, effective date, individual
recommended to fill the position, salary, work calendar, number of applicants (qualified and interviewed) and the Interview
Committee. All recommendations are made with the understanding that these persons will comply with regulations as set
forth by the Florida State Department of Education and The School Board of Broward County. Also, employment is
probationary pending clearance of Federal Bureau of Investigation (FBI) fingerprint record.

N S

Organizational Chart Positions

Name Recommended Position Page
Lee Martin (W/M) Chief Building Official (S-030) 10
Tamera Cartledge (B/F) Systems Analyst IV (RR-035) 11
Peggy Follador (W/F) Curriculum Specialist, Family and Consumer Science (E-016) 12
Marilynn Strong (W/F) Coordinator, Evaluation Professional Standards & SIU (C-016) 13
Amendment

Dr. Thomas Geismar (W/M) Area Superintendent, North Central (Z-001) 14
Amendment

Dr. Verda Farrow (B/F) Area Superintendent, South Central (Z-001) 15
Amendment

Scott Burton (W/M) Demographer/Statistician (Z-009) 16
Amendment

Winston Pierre (B/M) Accountant V_ (W-007) 17
Amendment

James Bass (W/M) Supervisor I, Heating, Ventilating & Air Conditioning (DD- 18

003)
Amendment
Jeffrey Williams (B/M) Specialist, (Title I) Non-Public, Neglected and Delinquent 19

(EE-003)



6a.

6b.

Professional & Technical Positions

Amendment
Todd Adderly (B/M) Computer Aided Drafting (C.A.D.) Draftsperson D (SS- 20

046.4)

Professional & Technical Positions School-Based Positions

Location Name Title/Position Calendar
Amendment
Sunset Center Marta McDonald (B/F) Licensed Practical Nurse 196 Day Calendar

I/Medically Complex
Exceptional Students
(LPN)

Pay Grade 14 Step 1
$12.41 per hour

Recommended Appointments of Acting Professional/Technical

The specific positions and the individuals recommended for the noninstructional administrative position(s) are listed
below. All recommendations are made with the understanding that these persons will comply with regulations as set
forth by the Florida State Department of Education and The School Board of Broward County.

Location Name Title/Position Calendar
None at this time.

Recommended Appointments of Temporary District Managerial/Professional/Technical

The specific positions and the individuals recommended for the noninstructional administrative position(s) are listed
below. All recommendations are made with the understanding that these persons will comply with regulations as set forth
by the Florida State Department of Education and The School Board of Broward County

Location Name Title/Position Calendar
None at this time.

Recominended Reassignment of Current School-Based/District Managerial/Professional/ Technical

The positions and individuals recommended for reassignment by the Superintendent for the 2001-2002 School/Fiscal
years are listed below. The School-Based Managerial staff member meets the requirements of the position for which
he/she is recommended for reassignment. The recommended reassignment list includes the individual staff member’s
name, 200]-2002 assignment, Contract Status, Position Code of reassignment, present assignment, and the reassignment.
All recommendations are made with the understanding that these persons will comply with regulations as set forth by the
Florida State Department of Education and The School Board of Broward County. The salary and calendars remain the

same except where noted.

Name Recommended Reassignment Pages

None at this time.



it
8. School-Based Managerial - Recommended Appointments

The specific positions and individuals recommended for principal and/or assistant principal position(s) are listed below.

Each position has a Summary of Advertised Position which gives position, effective date, individual recommended to fill
the position, salary, work calendar, number of applicants (qualified and interviewed) and the Interview Committee. All
recommencations are made with the understanding that these persons will comply with regulations as set forth by the
Florida State Department of Education and The School Board of Broward County. Also, employment is probationary

pending clearance of Federal Bureau of Investigation (FBI) fingerprint record.

Name Recommended Position Page
Amendment

Matthew Phythian (W/M) Interim Assistant Principal, Castle Hill Elementary 21
Amendment

Katherine Hinden (W/F) Interim Assistant Principal, Cooper City High 22
Amendment

Bradford Mattair (B/M) Interim Assistant Principal, Dillard High 23

8a. Recommended Appointments of Temporary School-Based Administrative Personnel

The specific positions and the individuals recommended for the noninstructional administrative position(s) are listed
below. All recommendations are made with the understanding that these persons will comply with regulations as set
forth by the Florida State Department of Education and The School Board of Broward County.

Location Name Title/Position Calendar
South Area Benjamin Arculeo Temporary Elementary 244 Calendar
Superintendent (W/M) Principal, Boulevard Effective: 07/23/01 — 06/30/02
Heights Elementary On an as needed basis.
Category C Step 0

9. Recommended Appointments of School-Based/District Managerial Acting/Task Assignment Personnel

The positions and individuals recommended for acting/task assignments by the Superintendent for the 2001-2002
School/Fiscal years are listed below. The Superintendent is authorized by Board Policy 6GX6-4002.11 Appointment
of Acting Managerial Personnel and Policy 4007.1, Task Assignment to make acting/task assignments to approved
positions wid established job descriptions pending confirmation by the Board at its next regular or special meeting.
Each recommended acting/task assignment include candidate's name, present assignment, contract status, recommended
acting/task assignment, administrator replaced (if applicable), effective date and time of acting/task assignment,
explanation for selection, work calendar and salary.

Name Recommended Position Page

None at this time.

10. School-Based/District Managerial/Professional/Technical Personnel Leave(s) for
2001-2002 School/Fiscal Years.

Nuime Location Position Effective Date
Amendment
Kevin Gieseking BECON/ITV TV _Art/Graphics Personal Leave
(W/M) Specialist Effective: 08/31/01 — 06/30/02
Amendment Safety
Rebecca Yeatman Senior Safety Medical Leave
(W/E) Specialist Effective: 06/15/01 — 06/30/01

07/01/01 — 06/30/02

KM/SCM:cac



RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Area Superintendent North Central (Z-001)

RECOMMENDED Area Superintendent North Central (Z-001)
POSITION:

RECOMMENDED CANDIDATE:  Dr. Thomas Geismar (W/M)

ANNUALIZED SALARY:  $118,380 Pay Grade 33, Step 13 from The School Board of Broward
County, Florida, Salary Schedule 2001-2002 Interim School-Based

Administrators (Promotion)

CALENDAR: 12 month calendar (244 work days)
EFFECTIVE DATE: 7/18/01

NUMBER OF APPLICANTS: 16
NUMBER OF QUALIFIED APPLICANTS: 15
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED

BY COMMUNITY COMMITTEE: 12
B/F 2 W/F H/F 2 A/PI/F
B/M 2 W/M 6 H/M A/PI/M
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED
BY SELECTION COMMITTEE: 5
B/F 1 W/F H/F 1 A/PI/F
B/M 1 W/M 2 H/M A/PI/M

REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position, based upon
community forum interviews, resume, professional background, and recommendation of the final

interview committee.
DOCTORATE DEGREE: Doctor Education, Educational Leadership, Florida Atlantic University,

Boca Raton, FL

SPECIALIST DEGREE:  Educational Specialist, Administration & Supervision, Florida Atlantic
University, Boca Raton, FL

MASTER’S DEGREE: Master of Education, Florida Atlantic University, Boca Raton, FL

BACHELOR'S DEGREE: Bachelor of Arts, History, Hiram College, Hiram, OH

SELECTION COMMITTEE

Dr. Frank Till, Superintendent of Schools

Dr. Earlean Smiley, Deputy Superintendent, Curriculum & Instruction/Student Support
Mr. James Notter, Deputy Superintendent

Mr. Samuel Gregg, Area Superintendent (South)

Ms. Kal Mistry, Associate Superintendent, Human Resources

I. Benjamin Leong, Comptroller

COPIES OF RESUMES ARE ON FILE IN PERSONNEL DEPARTMENT

SCM/:cac
Board Item: G-3 Amendment Board Date: 8/14/01




RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Area Superintendent South Central (Z-001)
RECOMMENDED Area Superintendent South Central (Z-001)
POSITION:

RECOMMENDED CANDIDATE:  Dr. Verda Farrow (B/F)

ANNUALIZED SALARY:  $118,380 Pay Grade 33, Step 13 from The School Board of Broward
County, Florida, Salary Schedule 2001-2002 Interim School-Based

Administrators (Promotion)

CALENDAR: 12 month calendar (244 work days)
EFFECTIVE DATE: 7/18/01

NUMBER OF APPLICANTS: 16
NUMBER OF QUALIFIED APPLICANTS: 15
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED
BY COMMUNITY COMMITTEE:
B/F 2 W/F H/F 1 A/Pl/F
B/M 2 W/M 6 H/M A/PI/M
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED

11

BY SELECTION COMMITTEE: 4
B/F 1 W/F H/F A/Pl/F
B/M 1 wW/M 2 H/M A/PI/M

REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position, based upon
community forum interviews, resume, professional background, and recommendation of the final

interview committee.

DOCTORATE DEGREE: Doctor Education, Educational Leadership, Nova Southeastern University,
Davie, FL

MASTER’S DEGREE: Master of Science, Administration & Supervision, Nova University, Davie, FL

BACHELOR'S DEGREE: Bachelor of Arts, Elementary Education, Lane College, Jackson, Tennessee

SELECTION COMMITTEE

Dr. Frank Till, Superintendent of Schools

Dr. Earlean Smiley, Deputy Superintendent, Curriculum & Instruction/Student Support
Mr. James Notter, Deputy Superintendent

Mr. Samuel Gregg, Area Superintendent (South)

Ms. Kal Mistry, Associate Superintendent, Human Resources

I. Benjamin Leong, Comptroller

COPIES OF RESUMES ARE ON FILE IN PERSONNEL DEPARTMENT

SCM/:cac
Board Item: G-3 Amendment Board Date: 8/14/01

15



RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Demographer/Statistician (Z-009)

RECOMMENDED POSITION: Demographer/Statistician (Z-009)

RECOMMENDED CANDIDATE: Scott Burton (W/M)

ANNUALIZED SALARY: $73,926, Pay Grade 29, Step 6, from The School Board of Broward

County, Florida, Salary Schedule 2001-2002 Administrative,
Supervisory, Professional & Technical Interim Salary Schedule

CALENDAR: 12 month calendar (244 days)
EFFECTIVE DATE: 8/15/01

NUMBER OF APPLICANTS: 44

NUMBER OF QUALIFIED APPLICANTS: 12

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 12 (8 previously)
B/F W/F 2 H/F AI/AN/F 1 A/PI/F
B/M W/M 7 H/M 1 AI/AN/M 1 A/PI/M

REASONS FOR SEILECTION:

This candidate has been selected as the best qualified candidate for the position, based upon resume,
professional background and answers to the interview questions.

MASTER’S DEGREE: Master of Urban and Regional Planning, Florida Atlantic University,
Boca Raton, FL

BACHELOR’S DEGREE: Bachelor of Arts, Political Science, Florida Atlantic University, Boca Raton, FL

SELECTION COMMITTEE

Dr. Karen Knight, Director, Student Choice/School Boundaries

Ms. Lee Stepanchek, Director, Property Management & Site Acquisition

Thomas Calhoun, Deputy Superintendent, Facilities & Construction Management

COPIES OF RESUMES ARE ON FILE IN ADMINISTRATIVE PROCEDURES DEPARTMENT

SCM/DD:cac
Board Item: G-3 Amendment Board Date: 8/14/01
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Accountant V (W-007)
RECOMMENDED POSITION: Accountant V (W-007)

RECOMMENDED CANDIDATE:  Winston Pierre (B/M)

ANNUALIZED SALARY: $56,600, Pay Grade 27, Step 1, from The School Board of Broward
County, Florida, Salary Schedule 2001-2002 Administrative,
Supervisory, Professional & Technical Interim Salary Schedule

(Promotion)

CALENDAR: 12 month calendar (244 days)
EFFECTIVE DATE: 8/15/01

NUMBER OF APPLICANTS: 22

NUMBER OF QUALIFIED APPLICANTS: 20

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 6 (2 withdrew)
B/F 2 W/F 1 H/F AI/AN/F A/PI/F
B/M 2 W/M 1 H/M AI/AN/M A/PI/M

REASONS FOR SE1LECTION:

This candidate has been selected as the best qualified candidate for the position, based upon resume,
professional background and answers to the interview questions.

MASTER’S DEGREE: Master of Science, Accounting, Long Island University, Brooklyn, NY

BACHELOR’S DEGREE: Bachelor of Science, Accounting, Long Island University, Brooklyn, NY

SELECTION COMMITTEE

Dr. Everett E. Abney, Associate Superintendent, Superintendent Support
Mary Baker, Systems Analyst

Dorothy Davis, Personnel Administrator IV, Administrative Procedures
Richard Mijon, Personnel Administrator III, Administrative Procedures

COPIES OF RESUMES ARE ON FILE IN ADMINISTRATIVE PROCEDURES DEPARTMENT

SCM/DD:cac
Board Item: G-3 Amendment Board Date: 8/14/01
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Supervisor I, Heating, Ventilating & Air Conditioning (DD-003)
RECOMMENDED POSITION: Supervisor I, Heating, Ventilating & Air Conditioning (DD-003)

RECOMMENDED CANDIDATE: James Bass (W/M)

ANNUALIZED SALARY: $49,154, Pay Grade 25, Step 1, from The School Board of Broward
County, Florida, Salary Schedule 2001-2002 Administrative,
Supervisory, Professional & Technical Interim Salary Schedule

(Promotion)

CALENDAR: 12 month calendar (244 days)
EFFECTIVE DATE: 8/15/01

NUMBER OF APPLICANTS: 8

NUMBER OF QUALIFIED APPLICANTS: 6

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 6
B/F W/F H/F AI/AN/F A/PI/F

B/M W/M 5 H/M 1 Al/AN/M A/PI/M

REASONS FOR SEILECTION:

This candidate has been selected as the best qualified candidate for the position, based upon resume,
professional background and answers to the interview questions.

HIGH SCHOOL DIPLOMA: Palm Beach High School

SELECTION COMMITTEE

Mark Dorsett, Manager I, District Maintenance

Roger Childers, Manager I, District Trades

Michelle Moore, Employee Assistant Program Administrator

Richard Mijon, Personnel Administrator III, Administrative Procedures

COPIES OF RESUMES ARE ON FILE IN ADMINISTRATIVE PROCEDURES DEPARTMENT

SCM/DD:cac
Board Item: G-3 Amendment Board Date: 8/14/01
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Specialist, (Title I) Non-Public. Neglected and Delinquent (EE-003)
RECOMMENDED POSITION: Specialist, (Title I) Non-Public, Neglected and Delinquent (EE-003)

RECOMMENDED CANDIDATE:  Jeffrey Williams (B/M)

ANNUALIZED SALARY: $49,154, Pay Grade 25, Step 1, from The School Board of Broward
County. Florida, Salary Schedule 2001-2002 Administrative,
Supervisory, Professional & Technical Interim Salary Schedule

(Promotion)

CALENDAR: 12 month calendar (244 days)
EFFECTIVE DATE: &/15/01

NUMBER OF APPLICANTS: 9

NUMBER COF QUALJFIED APPLICANTS: 7

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 5 (2 withdrew)
B/F 1 W/F 1 H/F AI/AN/F A/PI/F
B/M 3 W/M H/M AI/AN/M A/PI/M

REASONS FCR SEILECTION:

This candidate as been selected as the best qualified candidate for the position, based upon resume,
professional background and answers to the interview questions.

MASTER'S DEGREE: Master of Science, Educational Leadership, Phillips University, Enid, OK
BACHELOR'S DEGREE: Bachelor of Science, Liberal Arts, University of the State of New York,
Albany, NY

SELECTION COMMITTEE
Dr. Thomas Geismar, Executive Director, Educational Programs
Vera Ginx. Director, Title I, Migrant & Special Programs
Rober: Branch, Planner, Grants
Richard Mijen. Personnel Administrator I1I, Administrative Procedures
COPIES OF RESUMES ARE ON FILE IN ADMINISTRATIVE PROCEDURES DEPARTMENT

SCM/DD:zac
Board Item: G-3 Amendment Board Date: 8/14/01
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Computer Aided Drafting (C.A.D.) Draftsperson D (S5-046.4)
RECOMMENDED POSITION: Computer Aided Drafting (C.A.D.) Draftsperson D (S5-046.4)

RECOMMENDED CANDIDATE:  Todd Adderly (B/M)

ANNUALIZED SALARY: $37,072, Pay Grade 21, Step 1, from The School Board of Broward
County. Florida, Salary Schedule 2001-2002 Administrative,
Supervisory, Professional & Technical Interim Salary Schedule

CALENDAR: 12 month calendar (244 days)
EFFECTIVE DATE: 8/15/01

NUMBER OF APPLICANTS: 12

NUMBER OF QUALIFIED APPLICANTS: 8

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 7 (1 withdrew)
B/F 1 W/F 1 H/F AI/AN/F A/PI/F
B/M 3 W/M 2 H/M Al/AN/M A/PI/M

REASONS FOR SE1LECTION:

This candidate has been selected as the best qualified candidate for the position, based upon resume,
professional background and answers to the interview questions.

HIGH SCHOOL DIPLOMA: Dillard High School, Fort Lauderdale High

SELECTION COMMITTEE

Divine Amoah, Coordinator, Management Systems

Harlan Woodard, Director, Support Services (Facilities)

Sherry Ramsey, Personnel Administrator II Instructional Staffing (Human Resources Designee)

COPIES OF RESUMES ARE ON FILE IN ADMINISTRATIVE PROCEDURES DEPARTMENT

SCM/DD:cac
Board Item: G-3 Amendment Board Date: 8/14/01

20



RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Castle Hill Elementary

RECOMMENDED POSITION: Interim Assistant Principal, Castle Hill Elementary
RECOMMENDED CANDIDATE:  Matthew Phythian (W/M)

ANNUALIZED SALARY: $56,743, Category A, Step 0, from The School Board of Broward

County, Florida, Interim Salary Schedule 2000-2001 School-Based
Administrators (Promotion)

CALENDAR: 11 month calendar (216 days)
EFFECTIVE DATE: 8/15/01

NUMBER OF APPLICANTS: 126

NUMBER OF QUALIFIED APPLICANTS: 126

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED:

10 (1 withdrew)
B/F 3 W/F 1 H/F 1 AlI/AN/F
B/M 2 W/M 2 H/M 1 Al/AN/M

REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position, based upon resume,
professional background and answers to the interview questions. Mr. Phythian is currently enrolled in

the LEAD Program.

MASTER’S DEGREE: Master of Science, Educational Administration, Old Dominion University,
Norfolk, VA
BACHELOR’S DEGREE: Bachelor of Arts, Elementary Education, Mars Hill College, Mars Hill, NC

SELECTION COMMITTEE
Willie Dudley, Area Director, School Improvement (NC)
Dr. Valoria Latson, Principal, Castle Hill Elementary

Joan Fanell, Human Resource Designee
COPIES OF RESUMES ARE ON FILE IN ADMINISTRATIVE PROCEDURES DEPARTMENT

SCM/DD:cac
Board Item: G-3 Amendment Board Date: 8/14/01
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Cooper City High

RECOMMENDED POSITION: Interim Assistant Principal, Cooper City High
RECOMMENDED CANDIDATE:  Katherine Hinden (W/F)

ANNUALIZED SALARY: $60,956, Category B, Step 0, from The School Board of Broward

County. Florida, Interim Salary Schedule 2000-2001 School-Based
Administrators (Promotion)

CALENDAR: 11 month calendar (216 days)
EFFECTIVE DATE: 8/15/01

NUMBER OF APPLICANTS: 94

NUMBER OF QUALIFIED APPLICANTS: 94

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED:

11 (1 withdrew)
B/F 3 W/F 4 H/F Al/AN/F
B/M 2 W/M 1 H/M 1 AI/AN/M

REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position, based upon resume,
professional background and answers to the interview questions. Ms. Hinden has applied to

participate with June 2™ enrollment.

MASTER’S DEGREE: Master of Science, Specific Learning Disability, Nova Southeastern
University, Davie, FL

BACHELOR’S DEGREE: Bachelor of Science, Special Education, Nova Southeastern University,
Davie, FL

SELECTION COMMITTEE

Ulysses Jackson, Area Director, School Improvement (North)

Richard Mijon, Personnel Administrator III, Administrative Procedures
Deborah Stubbs, Principal, Dillard High

James Vanover, Principal, Cooper City High

Emma Winston, Principal, Blache Ely High
COPIES OF RESUMES ARE ON FILE IN ADMINISTRATIVE PROCEDURES DEPARTMENT

SCM/DD:cac
Board Item: G-3 Amendment Board Date: 8/14/01

22



RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Dillard High

RECOMMENDED POSITION: Interim Assistant Principal, Dillard High

RECOMMENDED CANDIDATE:  Bradford Mattair (B/M)

ANNUALIZED SALARY: $60,956, Category B, Step 0, from The School Board of Broward

County, Florida, Interim Salary Schedule 2000-2001 School-Based
Administrators (Promotion)

CALENDAR: 11 month calendar (216 days)
EFFECTIVE DATE: 8/15/01

NUMBER OF APPLICANTS: 94

NUMBER OF QUALIFIED APPLICANTS: 94

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED:

11 (1 withdrew)
B/F 3 W/F 4 H/F AI/AN/F
B/M 2 WM 1 H/M 1 Al/AN/M

REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position, based upon resume,
professional background and answers to the interview questions. Mr. Mattair will be enrolled into the

LEAD Program.

MASTER’S DEGREE: Master of Education, Educational Leadership, Nova Southeastern University,
Davie, FL
BACHELOR’S DEGREE: Bachelor of Arts, Music, Florida Memorial College, Miami, FL

SELECTION COMMITTEE

Ulysses Jackson, Area Director, School Improvement (North)

Richard Mijon, Personnel Administrator III, Administrative Procedures
Deborah Stubbs, Principal, Dillard High

James Vanover, Principal, Cooper City High

Emma Winston, Principal, Blache Ely High
COPIES OF RESUMES ARE ON FILE IN ADMINISTRATIVE PROCEDURES DEPARTMENT

SCM/DD:cac
Board Item: G-3 Amendment Board Date: 8/14/01
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