Board Agenda, July 22, 2014, Item G-3
Executive Summary List of Appointments, Assignments and Leaves for
Non-Instructional for the 2014-2015 School Year
(This includes Managerial/Professional/Technical Personnel)

This agenda item includes all personnel recommendations for appointments, assignments and leaves for Non-Instructional
Personnel that have been combined into one Board Item.

NON-INSTRUCTIONAL

Non-Instructional recommendations include the name of recommended individual(s) school/location, job title, and assigned

calendar. The individuals recommended have the qualifications required for the specified position and will be paid as specified in
the 2013-2014 Salary/Interim Salary Schedules.

All recommendations are made pending security clearance and with the understanding that these individuals will comply with
regulations/policies as set forth by the Florida Department of Education and The School Board of Broward County, Florida.
Also, employment is probationary pending clearance of Federal Bureau of Investigation (FBI) fingerprint record.

Page(s)
1. Non-Instructional Approval(s)/Reassignment(s)/Promotion(s)/Demotion(s) 1
2. Non-Instructional Substitutes/Temporary Employees 2-3
3. - Non-Instructional Leave(s)-Layoffs(s) 4
4. District Managerial/Professional/Technical Recommended Appointments 5-8

The specific positions and the individuals recommended for the District Managerial/Professional Technical position(s) are listed
below. Each position has a Summary of Advertised Position which gives position, effective date, individual recommended to
fill the position, salary, work calendar, number of applicants (qualified and interviewed) and the Interview Committee. All
recommendations are made with the understanding that these persons will comply with regulations as set forth by the Florida

Department of Education and The School Board of Broward County. Also, employment is probationary pending clearance of
Federal Bureau of Investigation (FBI) fingerprint record.

4. District Managerial Personnel — Recommended Appointments

Name Recommended Position Page
Cooper, Lakeycia Human Resources Administrator I (Benefits) (CC-012.1) 5
4a.  Professional & Technical Positions (District Personnel)

Name Recommended Position Page
Greene, Lois Project Coordinator, Information & Technology (RR-079) 6
Russell, Sean District Webmaster (RR-066) 7
Zaragoza, Yaco Senior Programmer (RR-001) 8

4b. Professional & Technical Positions (School-Based Personnel)

Name Title/Position Lecation Effective Date
None at this time

4c. Recommended Appointments of Acting Professional/Technical Personnel

The specific positions and the individuals recommended for the non-instructional administrative position(s) are listed below.
All recommendations are made with the understanding that these persons will comply with regulations as set forth by the
Florida Department of Education and The School Board of Broward County.

Name Title/Position Location Effective Date

None at this time
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4d. Recommended Appointments of Temporary District Managerial/Professional/Technical Personnel

The specific positions and the individuals recommended for the non-instructional administrative position(s) are listed below.
All recommendations are made with the understanding that these persons will comply with regulations as set forth by the
Florida Department of Education and The School Board of Broward County.

Name Title/Position Location Effective Date
None at this time

5. Recommended Reassignment of Current School-Based/District Managerial/Professional/ Technical Personnel

The positions and individuals recommended for reassignment by the Superintendent for the 2014-2015 School/Fiscal year
are listed below. The School-Based Managerial staff member meets the requirements of the position for which he/she is
recommended for reassignment. The recommended reassignment list includes the individual staff member’s name, 2014-
2015 assignment, contract status, position code of reassignment, present assignment, and the reassignment. All
recommendations are made with the understanding that these persons will comply with regulations as set forth by the Florida
Department of Education and The School Board of Broward County. The salary and calendars remain the same except where
noted.

Name Recommended Position Page

None at this time

6. School-Based Managerial Personnel - Recommended Appointments

The specific positions and individuals recommended for Principal and/or Assistant Principal position(s) are listed below.
Each position has a Summary of Advertised Position which gives position, effective date, individual recommended to fill the
position, salary, work calendar, number of applicants (qualified and interviewed) and the Interview Committee. All
recommendations are made with the understanding that these persons will comply with regulations as set forth by the Florida
Department of Education and The School Board of Broward County. Also, employment is probationary pending clearance
of Federal Bureau of Investigation (FBI) fingerprint record.

Name Recommended Position Page
Atwood, Ryan Assistant Principal, Deerfield Beach Middle (JJ-002) 9
Dorsett, Anthony Assistant Principal, Lanier-James Education Center (JJ-002) 10
Elie, Priscille Assistant Principal, Royal Palm Elementary (JJ-002) 11
Favata, Anthony Assistant Principal, Park Lakes Elementary (JJ-002) 12
Gale, Letia Assistant Principal, McNicol Middle (JJ-002) 13
Goldman, Barrett Assistant Principal, Hallandale Adult/Community (JJ-002) 14
Gonzalez, Emily Assistant Principal, Sunrise Middle (JJ-002) 15
Gurreonero, Jorge Assistant Principal, Attucks Middle (JJ-002) 16
Hernandez, Dalila Assistant Principal, Boyd Anderson High (JJ-002) 17
Hunter, Emmanuel Assistant Principal, Whispering Pines (JJ-002) 18
Jackson, Justin Assistant Principal, Sunrise Middle (J1-002) 19
Knaeble, Anna Assistant Principal, Sheridan Technical College (JJ-002) ZQ
Lopatin, Ross Assistant Principal, Monarch High (JJ-002) 21
O’Neal, Devon Assistant Principal, Miramar Elementary (JJ-002) 22

Pappas, Robert Principal, Gulfstream Middle (B-002) 23
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6. School-Based Managerial Personnel - Recommended Appointments (Cont.)

The specific positions and individuals recommended for Principal and/or Assistant Principal position(s) are listed below.
Each position has a Summary of Advertised Position which gives position, effective date, individual recommended to fill the
position, salary, work calendar, number of applicants (qualified and interviewed) and the Interview Committee. All
recommendations are made with the understanding that these persons will comply with regulations as set forth by the Florida
Department of Education and The School Board of Broward County. Also, employment is probationary pending clearance
of Federal Bureau of Investigation (FBI) fingerprint record.

Name Recommended Position Page
Ringler, Christine Assistant Principal, Sheridan Hills Elementary (JJ-002) 24
Rodriguez, Rocio Assistant Principal, Broadview Elementary (JJ-002) 25
Shearer, Irina Principal, Northside Elementary (B-002) 26
Sternberg, Timothy Assistant Principal, Pine Ridge Education Center (JJ-002) 27
Thomson, Dana Assistant Principal, Thurgood Marshall Elementary (JJ-002) 28
Walls, Tina Assistant Principal, Village Elementary (JJ-002) 29
Woods, Cynthia Assistant Principal, Oakland Park Elementary (JJ-002) 30

6 a. Recommended Appointments of Temporary School-Based Administrative Personnel

The specific positions and the individuals recommended for the non-instructional administrative position(s) are listed below.
All recommendations are made with the understanding that these persons will comply with regulations as set forth by the
Florida Department of Education and The School Board of Broward County. The individual(s) recommended for the
position(s) will assist the location by serving as a temporary Principal or Assistant Principal at a school site, during a leave or
until the vacancy can be permanently filled by the Area Office.

Name Position Location Effective Date

None at this time

7. Recommended Appointments of School-Based/District Managerial Acting/Special/Task Assignment Personnel

The positions and individuals recommended for acting/special/task assignments by the Superintendent for the 2013-2014
School/Fiscal year are listed below. Each recommended acting/special/task assignment includes candidate's name, present
assignment, contract status, recommended acting/task assignment, administrator replaced (if applicable), effective date and
time of acting/special/task assignment, explanation for selection, work calendar and salary.

Name Recommended Position Page
Davenport, Fredrick Task Assigned, Chief of Police 31

8. School-Based/District Managerial/Professional/Technical Personnel Leave(s) for 2014-2015 School/Fiscal Year

Name Position Location Effective Date

Harrison, Karen Assistant Principal North Lauderdale Charter School Leave
Elementary Effective Date: 07/01/14

Monte, Nick Systems Analyst III Business Applications Personal Leave

Effective Date: 07/01/14
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8a. School-Based/District Managerial/Professional/Technical Personnel Layoff(s) for 2014-2015 School/Fiscal Year

Name Position Location Effective Date

None at this time

9, Salary Adjustment

Name Position Location Effective Date
Bailey, Amanda Chief Human Resources Officer Office of the Chief Human Effective Date: 06/25/14

Resources Officer

In accordance with the Board approved appointment on June 24, 2014, Ms. Bailey’s salary shall be adjusted from her current
salary of $117, 260 to $128,986, Pay Band E, from The School Board of Broward County, Florida, Educational Support
Management and Association of Broward, Inc. (ESMAB), 2013-2014 Pay Band Salary Schedule. Ms. Bailey was appointed
to Chief Human Resources Officer and promoted from the acting position.

Canning, Lori Director, Early Learning/School Early Learning/School Readiness  Effective Date: 06/25/14
Readiness

In accordance with the Board approved appointment on June 24, 2014, Ms. Canning’s salary shall be adjusted from her
current salary of $77,582 to $87,474, Pay Band D, from The School Board of Broward County, Florida, Educational Support
Management and Association of Broward, Inc. (ESMAB), 2013-2014 Pay Band Salary Schedule. Ms. Canning was
appointed to Director, Early Learning/School Readiness and promoted from the acting position.

Davis, Dorothy Director, Employee and Labor Employee and Labor Relations Effective Date: 06/25/14
Relations

In accordance with the Board approved appointment on June 24, 2014, Ms. Davis’ salary shall be adjusted from her current
salary of $101,375 to $111,513, Pay Band D, from The School Board of Broward County, Florida, Educational Support
Management and Association of Broward, Inc. (ESMAB), 2013-2014 Pay Band Salary Schedule. Ms. Davis was appointed
to Director, Employee and Labor Relations and promoted from the acting position.

AB/VKXK:sl
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NON-INSTRUCTIONAL APPROVALS/REASSIGNMENTS/PROMOTIONS/DEMOTIONS

NAME
BARTOLONE, NANCY

CAMPBELL, DEMETRA
CONNELL, SHAUN
DEMARCO, REMO
DESTEFANO, MICHAEL

GORDON, IAN

JACOBS, DARRYL

JONES, JANINE
LEYTON, OFELIA
MOORE, DOROTHY
RHINEHART, CHARLES
RIVERA, LUIS
ROBERTSON, DANIELLE
ROBINSON-HARRIS, MONICA
ROMERO, ANA

RYAN, ELAINE

SANON, HANS

SMITH JR., KENNY
SMITH, ELIZABETH
STRACHAN, ROBERTA
TREJO, SONIA

WHITTENBERG, VERNON

Approved by:

LOCATION
CORAL SPRINGS MIDDLE

SUPERINTENDENT'S OFFICE
COMPUTER OPERATIONS
NORCREST ELEMENTARY
RAMBLEWOOD MIDDLE

NEW RENAISSANCE MIDDLE

BROWARD DISTRICT SCHOOLS POLICE
DEPARTMENT

POMPANO BEACH MIDDLE
PROCUREMENT & WAREHOUSING
PUPIL TRANSPORTATION - C
COMMUNITY SCHOOLS NORTH
WESTWOOD HEIGHTS ELEMENTARY
YOUNG, WALTER C. MIDDLE

PUPIL TRANSPORTATION - S
EMBASSY CREEK ELEMENTARY
HALLANDALE ADULT/COMMUNITY
NOVA HIGH

LAUDERHILL 6-12

PUPIL TRANSPORTATION - C
ATLANTIC TECHNICAL CENTER
COCONUT PALM ELEMENTARY

FLORANADA ELEMENTARY

TITLE
INFORMATION MANAGEMENT TECHNCIAN

EXECUTIVE SECRETARY
COMPUTER OPERATOR |
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON

FACILITIES SERVICEPERSON & GROUNDS
MAINTENANCE

BUILDING SECURITY PERSON

MICRO-COMPUTER TECHNICAL SPECIALIST
BUDGET SUPPORT SPECIALIST

BUS OPERATOR

HEAD FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON

OFFICE MANAGER | (CONFIDENTIAL)
BUS OPERATOR

FACILITIES SERVICEPERSON
SECRETARY ||

FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON

BUS OPERATOR

FACILITIES SERVICEPERSON
CAFETERIA ASSISTANT

HEAD FACILITIES SERVICEPERSON, GROUNDS
& MINOR REPAIR

A28

Victoria K. Kaufman, Director
Talent Acquisition & Operations (Non-Instructional)




NAME
BAROCAS, DANA

BURROWES, YVETTE
COBO, CESAR
CONEY, TAVARIS
CORONA, CYNDY
DORILAS, MARIE
DUNCANS, RYAN
FALLA HERRERA, RAFAEL
JARRETT, LORNA
JOHNSON, MARK
JOHNSON, QUINCY
JONES, RAYQUAN
KINDER, SHEMIECA

MAHMOUD, WAEL ABDOUN

MCFADDEN, DAMIAN
MIRANDA, HELES
NOEL, LOUISE
PERLAZA, LUCIA
RAMSAHAI, SHIVAM
RICHARDS, LORNA
RODRIGUEZ, JOEL
ROLLINS, JOSHUA
SEITZ, VALORIE
TAYLOR Ii, ZEBEDEE
TAYLOR, ROMELLO
VICKERS, BARANDA
WILLIAMS, SHARON
ZUNIGA, GUSTAVO

Approved by:

b Yl o

Victoria K. Kaufman, Director
Talent Acquisition & Operations (Non-Instructional)

JULY 22, 2014
NON-INSTRUCTIONAL SUBSTITUTES

TITLE

CAFETERIA AIDE
CAFETERIA AIDE
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON
CAFETERIA AIDE
CAFETERIA AIDE
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON
CAFETERIA AIDE
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON
CAFETERIA AIDE
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON
CAFETERIA AIDE
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON
CAFETERIA AIDE
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON
FACILITIES SERVICEPERSON
CAFETERIA AIDE
FACILITIES SERVICEPERSON




JULY 22, 2014

NON-INSTRUCTIONAL TEMPORARY EMPLOYEES

NAME TITLE

ACOSTA, JOSHUA CHILD CARE MONITOR Il

BELOIT, JEAN BUS TRAINEE

COVINGTON, TYRONE BUS TRAINEE

GILSON, MAGGIE CLERICAL

JACOBS, GEORGETTA OS BUS TRAINEE

LEVY, TERESA CHILD CARE MONITOR I

MARRERO, KELLY INSTRUCTIONAL PROGRAM ACTIVITY COORDINATOR

MEWBRON, PAYTON CLERICAL

MORALES, AMANDA CHILD CARE MONITOR |

NUNES, KADEEM BUS TRAINEE

PINTHIERS, YANICK BUS TRAINEE

ROBERTS, WILLETTE BUS TRAINEE

VERNERETTE, SERGE BUS TRAINEE

WRIGHT, EVERETT BUS TRAINEE
Approved by:

o Ml

Victoria K. Kaufman, Director
Talent Acquisition & Operations (Non-Instructional)




NAME
BLACK, MIRIAM

DAMES, ALICIA
FITZSIMMONS, IOLYN
MURPHY, TIMOTHY
NUNEZ, ROSA
RIVERA, EDWIN

ST. JOHN, LESLIE

TRUEMPER, LINDA

Approved by:

JULY 22, 2014

NON-INSTRUCTIONAL LEAVES

LOCATION

LYONS CREEK MIDDLE

ENDEAVOUR PRIMARY LEARNING
CRYSTAL LAKE COMMUNITY MIDDLE
BETHUNE, MARY M. ELEMENTARY
EAGLE RIDGE ELEMENTARY
COMPUTER OPERATIONS

CORAL Si’RINGS HIGH

CAREER, TECHNICAL & ADULT/COMMUNITY
EDUCATION (CTACE)

Victoria K. Kaufman, Director

——

Talent Acquisition & Operations (Non-Instructional)

TITLE
CERTIFIED TEACHER ASSISTANT

INFORMATION MANAGEMENT TECHNICIAN
OFFICE MANAGER | (CONFIDENTIAL)
FACILITIES SERVICEPERSON

CERTIFIED TEACHER ASSISTANT

COMPUTER OPERATOR |

CAMPUS MONITOR

OFFICE MANAGER Il



RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Human Resources Administrator I (Benefits) (CC-012.1)

RECOMMENDED POSITION: Human Resources Administrator I (Benefits) (CC-012.1)

RECOMMENDED CANDIDATE: Lakeycia Cooper

ANNUALIZED SALARY: $42,006, Pay Band A1, from The School Board of Broward County, Florida,

Educational Support and Management Association of Broward, Inc. (ESMAB)
2013-2014 Pay Band Salary Schedule

CALENDAR: 12 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 64

NUMBER OF QUALIFIED APPLICANTS: 11

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 6 (2 withdrew)
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education, professional
experience and responses to the interview questions.

DEGREE AWARDED: Bachelor’s Degree, Liberal Arts, Barry University, Miami Shores, FL

SELECTION COMMITTEE:

Dildra Martin-Ogburn, Ph.D., Director, Benefits & Employment
Wladimir Alvarez, Director, EEO/ADA Compliance
Aston Henry, Director, Risk Management

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl ,
Board Item: G-3 Board Date: 07/22/14




RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Project Coordinator, Information & Technology (RR-079)
RECOMMENDED POSITION: Project Coordinator, Information & Technology (RR-079)
RECOMMENDED CANDIDATE:  Lois Greene

ANNUALIZED SALARY: $60,677, Pay Grade 24, Step 1, from The School Board of Broward
County, Florida, 2013-2014 Broward Teachers Union/Technical Support
Professionals Salary Schedule (BTU/TSP) '

CALENDAR: 12 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 17
NUMBER OF QUALIFIED APPLICANTS: 4
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 4

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Bachelor’s Degree, Information System, Strayer College, Washington, DC

SELECTION COMMITTEE:

Myra Burden, Director, Technology Planning & Policy
Angela Coluzzi, Director, Network Integration

Brian Sullivan, Director, Co_mputer Operations

Ricardo Vargas, Capital Network Systems Administrator, Capital Budget

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)

VKK/cl _
Board Item:  G-3 Board Date: 07/22/14




RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: District Webmaster (RR-066)
RECOMMENDED POSITION: District Webmaster (RR-066)
RECOMMENDED CANDIDATE:  Sean Russell

ANNUALIZED SALARY: $60,677, Pay Grade 24, Step 1, from The School Board of Broward
County, Florida, 2013-2014 Broward Teachers Union/Technical Support
Professionals Salary Schedule (BTU/TSP)

CALENDAR: 12 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 10
NUMBER OF QUALIFIED APPLICANTS: 6
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 5 (1 withdrew)

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Bachelor’s Degree, Television Production, Florida International University, Miami,
FL

SELECTION COMMITTEE:

Tracy Clark, Public Information Officer

Valerie Goode, Director, Marketing, Communiéations, & Community Engagement
Sally Han, Systems Analyst III, Business Applications

Joseph Beck, Specialist, Demographer/Statistician, Demographics & Student Assessment

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item: G-3 Board Date: 07/22/14




RECOMMENDED POSITION
| AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Senior Programmer (RR-001)
RECOMMENDED POSITION: Senior Programmer (RR-001)
RECOMMENDED CANDIDATE:  Yaco Zaragoza

ANNUALIZED SALARY: $62,375, Pay Grade 24, Step 2, from The School Board of Broward County,
Florida, 2013-2014 Broward Teachers Union/Technical Support
Professionals Salary Schedule (BTU/TSP)

CALENDAR: 12 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 1
NUMBER OF QUALIFIED APPLICANTS: 1
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 1

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Bachelor’s Degree, Multimedia & Web Design, Art Institute of Fort Lauderdale,
Fort Lauderdale, FL

SELECTION COMMITTEE:
Mark Quintana, Ph.D., Coordinator, Service Quality
Nicole Mancini, Ph.D., Director, Head Start/Early Intervention

Jeff Stanley, Director, School Applications
COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)

VKK/cl
Board Item:  G-3 _ Board Date: 07/22/14




RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Deerfield Beach Middle (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Deerfield Beach Middle (JJ-002)
RECOMMENDED CANDIDATE: Ryan Atwood

ANNUALIZED SALARY: $77,000 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 104

NUMBER OF QUALIFIED APPLICANTS: 95

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 10
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Educational Leadership, American College of Education,
Chicago, IL

DEGREE AWARDED: Bachelor’s Degree, Language Arts, Grand Valley State University, Allendale, MI

SELECTION COMMITTEE:

Francine Baugh, Principal, Deerfield Beach Middle
Errol Evans, Principal, Attucks Middle

Horace Hamm, Principal, McNicol Middle
Michael Walker, Principal, Sunrise Middle

Christine Semisch, Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item:  G-3 ' Board Date: 07/22/14




RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Lanier-James Education Center (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Lanier-James Education Center (JJ-002)
RECOMMENDED CANDIDATE: Anthony Dorsett

ANNUALIZED SALARY: $87,345 Category A, Step 10, from The School Board of Broward
County, Florida, 2013-2014 School-Based Administrators Salary
Schedule for Broward Principals and Assistants Association (BPAA)

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 75

NUMBER OF QUALIFIED APPLICANTS: 71

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 10
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Doctorate’s Degree, Child and Youth Studies, Nova Southeastern University,
Davie, FL

DEGREE AWARDED: Master’s Degree, Educational Leadership, Nova Southeastern University, Davie,
FL

DEGREE AWARDED: Bachelor’s Degree, Physical Education (K-12), Florida A & M University,

Tallahassee, FL

SELECTION COMMITTEE:

Kelvin Lee, Principal, Lanier-James Education Center
Michael Gleason, Principal, Whispering Pines
Belinda Hope, Principal, Pine Ridge Education Center

Valerie Wanza, Ph.D., Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item:  G-3 Board Date: 07/22/14

10



RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Royal Palm Elementary (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Royal Palm Elementary (JJ-002)

RECOMMENDED CANDIDATE: Priscille Elie

ANNUALIZED SALARY: $74,000 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 116

NUMBER OF QUALIFIED APPLICANTS: 105

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 11
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Specialist’s Degree, Educational Leadership, Nova Southeastern University,
Davie, FL
DEGREE AWARDED: Master’s Degree, Reading, Nova Southeastern University, Davie, FL

Bachelor’s Degree, Elementary Education, Nova Southeastern University, Davie,
FL '

SELECTION COMMITTEE:

Durcarmel Augustin, Principal, Royal Palm Elementary
Michelle Garcia, Principal, Oakland Park Elementary
Donald Lee, Principal, Broadview Elementary

Jacquelyn Haywood, Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cd
Board Item: G-3 Board Date: 07/22/14

11



RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Park Lakes Elementary (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Park Lakes Elementary (JJ-002)
RECOMMENDED CANDIDATE: Anthony Favata

ANNUALIZED SALARY: $77,400 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 124

NUMBER OF QUALIFIED APPLICANTS: 113

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 12
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Educational Leadership, Florida Atlantic University, Davie, FL
DEGREE AWARDED: Bachelor’s Degree, Elementary Education, Buffalo State College, Buffalo, NY
SELECTION COMMITTEE:

Orinthia Dias, Principal, Park Lakes Elementar_y

Michael Billins, Principal, Thurgood Marshall Elementary
Deborah Peeples, Principal, Village Elementary

Joanne Schlissel, Principal, Mirémar Elementary

Mark Narkier, Director, School Performance & Accountability

Fabian Cone, Ed.D., Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)

VKK/cl
Board Item: G-3 Board Date: 07/22/14

12



RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, McNicol Middle (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, McNicol Middle (JJ-002)
RECOMMENDED CANDIDATE: Letia Gale

ANNUALIZED SALARY: $77,000 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE:  07/23/14

NUMBER OF APPLICANTS: 106

NUMBER OF QUALIFIED APPLICANTS: 99

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 10
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Administration & Supervisor, University of Phoenix, Phoenix,

AZ
DEGREE AWARDED: Bachelor’s Degree, Social Sciences, Florida State University, Tallahassee, FL
SELECTION COMMITTEE:

Horace Hamm, Principal, McNicol Middle
Francine Baugh, Principal, Deerfield Beach Middle
Errol Evans, Principal, Attucks Middle

Michael Walker, Principal, Sunrise Middle

Christine Semisch, Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)

VKK/cl .
Board Item: G-3 . Board Date: 07/22/14

13



RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Hallandale Adult/Community Center (JJ-002)
RECOMMENDED POSITION: Assistant Principal, Hallandale Adult/Community Center (JJ-002)
RECOMMENDED CANDIDATE: Barrett Goldman

ANNUALIZED SALARY: $80,000 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 12 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 69

NUMBER OF QUALIFIED APPLICANTS: 64

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 7
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Educational Leadership, Nova Southeastern University, Davie,
FL

DEGREE AWARDED: Bachelor’s Degree, History, University of North Florida, Jacksonville, FL

SELECTION COMMITTEE:

Bardetta Haygood, Principal, Hallandale Adult/Community Center
Robert Boegli, Principal, Sheridan College

Valerie Wanza, Ph.D., Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item: G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Sunrise Middle (JJ-002)
RECOMMENDED POSITION: Assistant Principal, Sunrise Middle (JJ-002)
RECOMMENDED CANDIDATE: Emily Gonzalez

ANNUALIZED SALARY: $79,600 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 116

NUMBER OF QUALIFIED APPLICANTS: 106

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 10
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Juris Doctorate’s Degree, Law, University of Miami, School of Law, Coral
Gables, FL

DEGREE AWARDED: Master’s Degree, Educational Leadership, Florida Atlantic University, Davie, FL

DEGREE AWARDED: Bachelor’s Degree, English, The George Washington University, Washington,
DC

SELECTION COMMITTEE:

Michael Walker, Principal, Sunrise Middle
Francine Baugh, Principal, Deerfield Beach Middle
Errol Evans, Principal, Attucks Middle

Horace Hamm, Principal, McNicol Middle

Christine Semisch, Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item:  G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Attucks Middle (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Attucks Middle (1J-002)
RECOMMENDED CANDIDATE: Jorge Gurreonero

ANNUALIZED SALARY: $74,000 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 107

NUMBER OF QUALIFIED APPLICANTS: 99

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 10
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Educational Leadership, Florida Atlantic University, Boca
Raton, FL.

DEGREE AWARDED: Bachelor’s Degree, Drama, Florida Atlantic University, Boca Raton, FL.

SELECTION COMMITTEE:

Errol Evans, Principal, Attucks Middle

Francine Baugh, Principal, Deerfield Beach Middle
Horace Hamm, Principal, McNicol Middle
Michael Walker, Principal, Sunrise Middle

Christine Semisch, Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)

VKK/cl
Board Item: G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
~ AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Boyd Anderson High (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Boyd Anderson High (JJ-002)
RECOMMENDED CANDIDATE: Dalila Hernandez

ANNUALIZED SALARY: $80,000 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 81

NUMBER OF QUALIFIED APPLICANTS: 73

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 9
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Juris Doctorate, Law, University of Miami, Miami, FL

DEGREE AWARDED: Master’s Degree, Educational Leadership, Stetson University, Orlando, FL.
DEGREE AWARDED: . Bachelor’s Degree, History, Saint Thomas University, Miami, FL
SELECTION COMMITTEE:

Angel Almanzar, Principal, Boyd Anderson High

James Neer, Principal, Monarch High

Teresa Hall, Principal, West Broward High

Michael Ramirez, Director, School Performance & Accountability

Alan Strauss, Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item: G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Whispering Pines (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Whispering Pines (JJ-002)
RECOMMENDED CANDIDATE: Emanuel Hunter

ANNUALIZED SALARY: $80,000 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 mqnth calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 62

NUMBER OF QUALIFIED APPLICANTS: 24

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 10
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Administration & Supervision, University of Phoenix, Phoenix,
AZ

DEGREE AWARDED: Bachelor’s Degree, Special Education, City College of New York, New York,
NY ‘

SELECTION COMMITTEE:

Michael Gleason, Principal, Whispering Pines
Belinda Hope, Principal, Pine Ridge Education Center
Kelvin Lee, Principal, Lanier James Education Center

Valerie Wanza, Ph.D., Director, School Performance & Accountability
COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)

VKK/cl
Board Item:  G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Sunrise Middle (1J-002)
RECOMMENDED POSITION:  Assistant Principal, Sunrise Middle (JJ-002)
RECOMMENDED CANDIDATE: Justin Jackson

ANNUALIZED SALARY: $79,600 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE:  07/23/14

NUMBER OF APPLICANTS: 116

NUMBER OF QUALIFIED APPLICANTS: 106

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 10
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Doctorate Degree, Educational Leadership, Walden University, Minneapolis, MN

DEGREE AWARDED: Master’s Degree, Literacy & Learning Styles, Walden University, Minneapolis,
MN

DEGREE AWARDED: Bachelor’s Degree, Secondary English, Indiana University, Bloomington, IN

SELECTION COMMITTEE:

Michael Walker, Principal, Sunrise Middle
Francine Baugh, Principal, Deerfield Beach Middle
Errol Evans, Principal, Attucks Middle

Horace Hamm, Principal, McNicol Middle

Christine Semisch, Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
‘ (NON-INSTRUCTIONAL)
VKK/cl
Board Item: G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Sheridan Technical College (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Sheridan Technical College (JJ-002)

RECOMMENDED CANDIDATE: Anna Knaeble

ANNUALIZED SALARY: $80,000 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 12 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 66

NUMBER OF QUALIFIED APPLICANTS: 63

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 7
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Teaching K-12, Hamline University, St. Paul, MN
DEGREE AWARDED: Bachelor’s Degree, French, Saint Olaf College, Northfield, MN
SELECTION COMMITTEE:

Robert Boegli, Principal, Sheridan Technical College
Bardetta Haygood, Principal, Hallandale Adult Center

Valerie Wanza, Ph.D., Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item: G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Monarch High (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Monarch High (JJ-002)
RECOMMENDED CANDIDATE: Ross Lopatin

ANNUALIZED SALARY: $82,890 Category B, Step 3, from The School Board of Broward
County, Florida, 2013-2014 School-Based Administrators Salary
Schedule for Broward Principals and Assistants Association (BPAA) :

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 87

NUMBER OF QUALIFIED APPLICANTS: 78

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 9
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Educational Leadership, Florida Atlantic University, Boca
Raton, FL

DEGREE AWARDED: Bachelor’s Degree, Health Science Education, University of Florida, Gainesville,
FL

SELECTION COMMITTEE:

James Neer, Principal, Monarch High

Angel Almanzar, Principal, Boyd Anderson High

Teresa Hall, Principal, West Broward High

Michael Ramirez, Director, School Performance & Accountability

Alan Strauss, Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item: G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Miramar Elementary (JJ-002)
RECOMMENDED POSITION: Assistant Principal, Miramar Elementary (JJ-002)
RECOMMENDED CANDIDATE: Devon O’Neal

ANNUALIZED SALARY: $76,788 Category A, Step 2, from The School Board of Broward
County, Florida, 2013-2014 School-Based Administrators Salary
Schedule for Broward Principals and Assistants Association (BPAA)

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 111

NUMBER OF QUALIFIED APPLICANTS: 101

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 12
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Educational Leadership, Nova Southeastern University, Davie,

FL
DEGREE AWARDED: Bachelor’s Degree, Education, Eastern Illinois University, Charleston, IL

SELECTION COMMI"I‘_TEE:

Joanné Schlissel, Principal, Miramar Elementary

Michael Billins, Principal, Thurgood Marshall Elementary
Orinthia Dias, Principal, Park Lakes Elementary

Deborah Peeples, Principal, Village Elementary

Mark Narkier, Director, School Performance & Accountability

Fabian Cone, Ed.D., Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item: G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Principal, Gulfstrean Middle (B-002)
RECOMMENDED POSITION:  Principal, Gulfstream Middle (B-002)
RECOMMENDED CANDIDATE: Robert Pappas

ANNUALIZED SALARY: $98,200 base salary on the Awarding Competitive Compensation to
‘Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 12 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 40

NUMBER OF QUALIFIED APPLICANTS: 37

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 7
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Educational Leadership, Florida Atlantic University, Boca
Raton, FL
DEGREE AWARDED: Bachelor’s Degree, Social Studies Secondary Education, Cortland State

University, Cortland, NY

SELECTION COMMITTEE:

Desmond Blackburn, Ph.D., Chief School Performance & Accountability Officer
Kathrine Francis, Executive Director, ESE & Support Services

Michael Ramirez, Director, School Performance & Accountability

David Hall, Director, School Performance & Accountability

Victoria Kaufiman, Director, Talent Acquisition & Operations (Non-Instructional)

Gracie Diaz, Director, Performance Evaluations & TIF

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item:  G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Sheridan Hills Elementary (JJ-002)
RECOMMENDED POSITION: Assistant Principal, Sheridan Hills Elementary (JJ-002)
RECOMMENDED CANDIDATE: Christine Ringler

ANNUALIZED SALARY: $82,814, Category A, Step 6, from The School Board of Broward
County, Florida, 2013-2014 School-Based Administrators Salary
Schedule for Broward Principals and Assistants Association (BPAA)

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 117

NUMBER OF QUALIFIED APPLICANTS: 108

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 11
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Specialist’s Degree, Educational Leadership, Nova Southeastern University,
Davie, FL
DEGREE AWARDED: Master’s Degree, Reading/Special Education, Sage Graduate School, Troy, NY

Bachelor’s Degree, Psychology/Education, Assumption College, Worcester, MA

SELECTION COMMITTEE:

Durcarmel Augustin, Principal, Royal Palm Elementary
Michelle Garcia, Principal, Oakland Park Elementary
Donald Lee, Principal, Broadview Elementary

Jacquelyn Haywood, Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item:  G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Broadview Elementary (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Broadview Elementary (JJ-002)

RECOMMENDED CANDIDATE: Rocio Rodriguez

ANNUALIZED SALARY: $77,000 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 131

NUMBER OF QUALIFIED APPLICANTS: 120

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 11
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Educational Leadership, Florida Atlantic University, Boca
Raton, FL ‘

DEGREE AWARDED: Bachelor’s Degree, Journalism Editing, University of Florida, Gainesville, FL

SELECTION COMMITTEE:

Donald Lee, Principal, Broadview Elementary
Durcarmel Augustin, Principal, Royal Palm Elementary
Michelle Garcia, Principal, Oakland Park Elementary

Jacquelyn Haywood, Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl :
Board Item:  G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Principal, Northside Elementary (B-002)
RECOMMENDED POSITION:  Principal, Northside Elementary (B-002)
RECOMMENDED CANDIDATE: Irina Shearer

ANNUALIZED SALARY: $98,200 base salafy on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 12 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 34

NUMBER OF QUALIFIED APPLICANTS: 30

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 6
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Educational Leadership, Barry University, Miami, FL
DEGREE AWARDED: Bachelor’s Degree, University of Massachusetts-Amherst, Amherst, MA
SELECTION COMMITTEE:

Desmond Blackburn, Ph.D., Chief School Performance & Accountability Officer
Amanda Bailey, Chief Human Resources Officer

Brian Kingsley, Acting Chief Academic Officer

Fabian Cone, Ed.D., Director, School Performance & Accountability

Mark Narkier, Director, School Performance & Accountability

Sharon Moffitt, Director, Leadership Development

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL) DEPARTMENT

VKK/cl
Board Item; G-3 Board Date; 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Pine Ridge Education Center (JJ-002)
'RECOMMENDED POSITION:  Assistant Principal, Pine Ridge Education Center (JJ-002)
RECOMMENDED CANDIDATE: Timothy Sternberg

ANNUALIZED SALARY: $80,000 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 63

NUMBER OF QUALIFIED APPLICANTS: 58

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 10
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Educational Specialist Degree, Educational Leadership, Florida Atlantic
University, Boca Raton, FL

DEGREE AWARDED: Educational Specialist, Curriculum, Instruction & Management, Nova
Southeastern University, Davie, FL

DEGREE AWARDED: Master’s Degree, Educational Psychology, Florida Atlantic University, Boca
Raton, FL

DEGREE AWARDED: Bachelor’s Degree, History, Florida International University, Miami, FL

SELECTION COMMITTEE:

Belinda Hope, Principal, Pine Ridge Education Center
Michael Gleason, Principal, Whispering Pines
Kelvin Lee, Principal, Lanier James Education Center

Valerie Wanza, Ph.D., Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item: G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Thurgood Marshall Elementary (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Thurgood Marshall Elementary (JJ-002)
RECOMMENDED CANDIDATE: Dana Thomson

ANNUALIZED SALARY: $71,400 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 104

NUMBER OF QUALIFIED APPLICANTS: 95

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 12
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Educational Leadership, Florida Atlantic University, Davie, F L
DEGREE AWARDED: Master’s Degree, Elementary Education, D’ Youville College, Buffalo, NY
DEGREE AWARDED: Bachelor’s Degree, Art History, McMaster University, Hamilton, ON, Canada
SELECTION COMMITTEE:

Michael Billins, Principal, Thurgood Marshall Elementary
Orinthia Dias, Principal, Park Lakes Elementary

vDeborah Peeples, Principal, Village Elementary

Joanne Schlissel, Principal, Miramar Elementary

Mark Narkier, Director, School Performance & Accountability

Fabian Cone, Ed.D., Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item: G-3 Board Date: 07/22/14

28



RECOMMENDED POSITION
AND
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Village Elementary (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Village Elementary (JJ-002)
RECOMMENDED CANDIDATE: Tina Walls

ANNUALIZED SALARY: $74,000 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 119

NUMBER OF QUALIFIED APPLICANTS: 107 .
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 12
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Specialist’s Degree, Educational Leadership, Florida Atlantic University, Davie,
' FL

DEGREE AWARDED: Master’s Degree, Reading, Barry University, Miami, FL

DEGREE AWARDED: Bachelor’s Degree, Psyghology, Jackson State University, Jackson, MS

SELECTION COMMITTEE:

Deborah Peeples, Principal, Village Elementary

Michael Billins, Principal, Thurgood Marshall Elementary
Orinthia Dias, Principal, Park Lakes Elementary

Joanne Schlissel, Principal, Miramar Elementary

Mark Narkier, Director, School Performance & Accountability

Fabian Cone, Ed.D., Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
(NON-INSTRUCTIONAL)
VKK/cl
Board Item:  G-3 Board Date: 07/22/14
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RECOMMENDED POSITION
AND ,
SUMMARY OF ADVERTISED POSITION

POSITION ADVERTISED: Assistant Principal, Oakland Park Elementary (JJ-002)
RECOMMENDED POSITION:  Assistant Principal, Oakland Park Elementary (JJ-002)
RECOMMENDED CANDIDATE: Cynthia Woods

ANNUALIZED SALARY: $71,400 base salary on the Awarding Competitive Compensation to
Educational Leaders (ACCEL) Plan for School-Based Administrators

CALENDAR: 11 month calendar

EFFECTIVE DATE: 07/23/14

NUMBER OF APPLICANTS: 126

NUMBER OF QUALIFIED APPLICANTS: 118

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 11
REASONS FOR SELECTION:

This candidate has been selected as the best qualified candidate for the position based upon education,
professional experience and responses to the interview questions.

DEGREE AWARDED: Master’s Degree, Educational Leadership, Nova Southeastern University, Davie,
FL

DEGREE AWARDED: Bachelor’s Degree, Elementary Education, Florida Atlantic University, Davie, FL

SELECTION COMMITTEE:

Michelle Garcia, Principal, Oakland Park Elementary
Durcarmel Augustin, Principal, Royal Palm Elementary
Donald Lee, Principal, Broadview Elementary

Jacquelyn Haywood, Director, School Performance & Accountability

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISTION & OPERATIONS
' (NON-INSTRUCTIONAL)

VKK/cl
Board Item: G-3 Board Date: 07/22/14
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Recommended Appointment
School-Based/District Managerial
Acting/Special/Task Assignment Personnel

Item G-3, (Section 9)
Recommended Reassignment: Task Assignment, Chief of Police
Recommended Candidate: Fredrick Davenport
Candidate’s Present Assignment: Detective

Broward District Schools Police Department

Recommended Annualized Salary: $76,053, from The School Board of Broward County, Florida,
Educational Support and Management Association of
Broward, Inc. (ESMAB) 2013-2014 Pay Band Salary
Schedule

Explanation:

This task assignment is necessary to provide leadership for Broward District Schools Police Department during
the transition period of the former Chief of Police leaving and the recruitment of a new Chief of Police.

VKK:sl

Board Item: G-3 Board Date: 07/22/14
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