AGENDA REQUEST FORM
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Meeting Date Agenda ltem Number
07/22/14 Open Agenda Special Order Request EE-12
X. . Yes __ No __ Yes X_ . No
TITLE: I

Jobs for Florida's Graduates (JFG)

REQUESTED ACTION: [

Approve the agreement between The Foundation d/b/a Florida Endowment Foundation for Florida's Graduates, and
The School Beard of Broward County, Florida (as operator High: Blanche Ely, Hallandale, and Piper and Middle:
Gulfstream, and McNicol)

SUMMARY EXPLANATION AND BACKGROUNID: I

Jobs for Florida’s Graduates (JFG) is a robust work and life skills development program for middle and high
schools students who need supportive services to increase their likelihood of high school completion. It allows
students to explore careers, work within teams, develop leadership skills, create and manage wealth, serve their
communities and build a workable plan for their post-graduation life. The selected schools were awarded one or
more of the following Foundation Programs to be conducted at their school sites:
e Girls Get I'T (GGIT) is an initiative designed to engage girls in science, iechnology, engineering, and math
(STEM) careers.
e Victory Over Instability by Choosing Education (VOICE) is designed to science, technology, engineering,
art, and math initiative for students interested in exploring courses, majors and careers in those areas.
o SUPERB (Students United with Parents and Educators to Resolve Bullying) is an innovative safe schools
initiative in which mental health professionals coordinate high-energy workshops at the schools.
The Foundation’s family of programs offer group mentoring to help students develop academically, emotionally and
behaviorally, summer academies to help students develop their leadership, character, core academic and goal setting
skills and individualized guidance counseling; and mentoring to help students create, implement and realize college
and career goals.

These agreements have been approved as to form and legal content by the Office of the General
Counsel. This will be executed after School Board approval.

SCHOOL BOARD GOALS: I

X _*Goal 1: High Quality Instruction.
X __*Goal 2: Continuous Improvement.
*Goal 3. Effective Communication.

FINANCIAL IMPACT: |

The positive financial impact is $200,000 ($40,000 for each school). There is no additional financial impact to the
District. :

EXBIBITS: (List) |

Florida Endowment Foundation for Florida's Graduates agreements for each school: High: Blanche Ely,
Hallandale, and Piper and Middle: Guifstream, and McNicol.

BOARD ACTION: & SOURCE OF ADDITHONAL INFORMATION:
%?@%@gg @ Mildred Grimaldo 754-321-2264
: - Stephanie Pollard 754-321-2263
(For Official School Board Records' Office Only) Name TPhone

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Maurice L. Woods AN ‘UL 29 201
Chief Strategy & Operations Officer

Office of Strategy & Operations '
Approved in Open Board Meeting on:

By:
School Board Chair

Form #4189
Revised 12/12
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AGREEMENT
: gy ey
THIS AGREEMENT is made and entered into as of thisgf_z__ day of. Julay, 2014, by
and between

[‘HE SCHOOL BOARD OF BROWARD COUNTY, KL ORIDA
: : “(hereinafter referred to as “SBBC™), - -
a body corporate and political subdivision of the State of FIorlda,
whose principal place of business is
600 Southeast Third Avenue, Fort Lauderdale, Florida 33301

and

THE FLORIDA ENDOWMENT FOUNDATION FOR FLORIDA’S GRADUATES INC.,
a Florida not-for-profit corporation d/b/a JOBS FOR FLORIDA’S GRADUATES
(hereinafter referred to as “ JFG ™),
whose principal place of business is
306 South Oceanshore Blvd., Flagler Beach, ¥1. 32136

WHEREAS, this Agreement is entered info between SBBC and The Foundation to
outline the elements of a partnership to successfully implement and sustain the Jobs for Florida’s
Graduates (JFG) program at Blanche Ely High School; and

WHEREAS, The Foundation offers a family of educational enrichment pregrams
designed to assist parents and educators in creating socially-adept, academically-capable, self-
disciplined and goal oriented young people who are prepared to capitalize fully on their future
opportunities including the Jobs For Florida’s Graduates, Girls Get 1.T., VOICE and SUPERB;
and

WHEREAS, JFG is nationally accredited by and affiliated with Jobs for America’s
Graduates (JAG) and is funded primarily by corporate and foundation contributions, public
sector grants and participating school funds; and

WHEREAS, JFG was specifically designed to achieve successful transition through high
school graduation with clearly defined personal, educational and carcer goals in accordance with
Florida state law governing Sunshine State Standards, Career Academies, Carcer Exploration
and Bullying; and

NOW, THEREFORE, in constderation of the premises and of the mutual covenants
contained herein and other good and valuable cousideration, the receipt and sufficiency of which
is hereby acknowledged, the Parties hereby agree as follows:

ARTICLE 1 - RECITALS

Agreement with (JFG) Page 1 of 15
Template Draft by SBBEC Legal 02/06/14



1.01 Recitals. The parties agree that the foregoing recitals are true and correct

and that such recitals are incorporated herein by reference.

ARTICLE 2 - SPECIAL CONDITIONS

2.01  Term of Agreement: Unless terminated earlier pursuant to Section 3.05 of this

Agreement, the term of this Agreement shall commence on August 1, 2014 and conclude on July

31, 20150 -1t is mutually agreed that efforts will be made to continue' the JFG program next - -

school year based on the availability of funding, and adequate number of students to make the
program cost effective, and mutual satisfaction with the program based on this Agreement.

2.02  Contract Deliverables-JFG: JFG is committed to a world class program with

continuous evaluation that will be maintained through on-site supervision, JFG management and
JAG accreditation; the responsibilitics of JFG include:

1.

2.

Establish JFG from August 1, 2014 to July 31, 2015 through a mutually beneficial
partnership between JFG and SBBC as operator of Blanche Ely High School.

Maintain an active, involved Board of Dircctors to provide oversight to the
implementation, operation, and continuous improvement of programs in Florida that
satisfies the accreditation standards. : :

Provide technical assistance and training to the JFG Treasure Hunter and other key staff of
the participating school on the successful implementation and operation of JFG.

Provide curriculum and essential tools such as a treasure hunter handbook, career
association handbook, and high school curriculum guide, as well as program materials, and
national communications to the JFG Treasure Hunter.

Provide staff development experiences for all JFG Treasure Hunters to assure
understanding of the JFG program and to share best practices through planned local, state
and national staff development opportunities,

Provide staff support and at least 4 quarterly quality assurance reviews, site visits and
regular monitoring,

Conduct periodic school visits and reviews, and assist JEG i its accreditation process to
ensure conformity with the performance standards as promulgated by JFG and JAG.

The Agreement is for the 2014-2015 school year and is due back to the Foundation by 4:00
pm on Friday July 18, 2014. Agreements not received by July 18™ will forfeit the grant
award. Funds will be paid in accordance with performance and outcomes in December
2014 ($20,000) and June 2015 ($20,000) to off-set the cost of an FTE assigned teacher to
teach and mentor 50 high school seniors or 50 high school underclassmen and juniors or 75
middle school 8™ graders for elective credit. Funds can be used to off-set time,
professional development, stipends, travel, ficld trips and other items directly related to
implementing the program stipend a teacher for extra activities after school. This is a
performance based grant. Funds will not be prorated in the case of a lack of performance
in any one or all of the areas spelled out in the Agreement.

Collaboratively supervise and manage the JFG Treasure Hunter who is employed by the
School District.
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10.

It

12.
13,

6.

10.

11.

12.

Make available its copyrighted model books and materials, operational guides,
administrative manuals, ¢lectronic data management systems, etc.

Assist with full implementation of the Electronic Data Management System (e-NDMS),
which is designed to track students, services and outcomes for determining the
effectiveness of the program based on specific performance standards. State affiliates have
access to the national database, which produces management information for decision-
making and program/staff evaluation purposes.

Coordinate trainings, professional development and student events.

The partners mutually agree that JFG will operate within the principles, policies,
procedures and JAG standards as outlined in this Agreement.

2.03  Contract Deliverables-SBBC: the responsibilities of SBBC shall be to:

Employ a full-time, teaching-certificd individual who is qualified to fulfill the
responsibilities of the JFG Treasure Hunter and is not given any additional task other than
JEG. It is preferred that the JFG Program Supervisor be invited to take part in the interview
process of the JFG Treasure Hunter,

Provide the balance of the salary and benefits for the JFG Treasure Hunter above the grant
award contribution by JF'G, and confribute as in-kind services the use of appropriate
classroom space, office space, utilities, telephone and computer, with access to a fax
machine and/or scanner. '

Provide the JFG Program Model for the entire year as a regniarly scheduled class or
classes, in addition to classroom space for counseling opportunities, marketing, and data
entry outside of regularly scheduled classes.

Provide follow-up services, including employer marketing, job development, and
placement services for twelve (12) months.

Assure that an Advisory Committee has been established to assist the JFG Treasure Iunter

~inrecruiting, screening and selecting participants most in need of services. The Advisory

Committee and JFG Treasure Hunter are mutually responsible for recruiting, screening, and
selecting participants who satisfy JFG criteria, '

Provide scheduled time and access to JEG participants and their records for the purpose of
identifying, screening, selecting, and enrolling qualified individuals,

Provide classroom space exclusively for the JFG students and Treasure Hunter as well as
the use of other school facilities and equipment necessary to deliver the services of a JFG
program.

Enable selected JFG students fo attend statewide Student Leadership Conference and
Career Development Conferences by securing transportation and supplies needed for
students to attend these events.

Support JEG efforts to involve parents, family, employers, and community to meet the
needs of JFG participants, and ensure full cooperation and participation during the post--
graduation follow-up period.

Work with the JIFG Treasure Hunter and provide performance evaluations and assistance to
achieve full compliance to the JFG program standards.

Allow for and fund a minimum of three educational field trips with students per year (1
field trip must be to a post-secondary institute).

Allow for JFG Treasure Hunter to bring in a minimum of six guest speakers per year.
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13.

14,

15.

Provide mandatory release time for the JFG Treasure Hunter to perform off campus
employer marketing, job development, and placement responsibilities. Documentation of
employer marketing (i.c., log and business cards) must be on file. Active personal contacts
with employers throughout the program year are essential to a successful JFG Program.
Ensure attendance at mandatory JFG staff meetings and the annual JAG National Training
Seminar.

Establish a supervisor that attends mandatory JFG training and that supports the JAG
Program Model. The JFG Supervisor will be responsible for the oversight of the JAG

- Programy Model. Ensure that the JFG Supervisor, Treasure Hunter-and Principal fulfill the -

I6.

17.

18.

19.

20.

21

22.
23.

24.

25.

26.

27.

28.

responsibilities of these JFG Assurances and achieve the performance standards of the JFG
Program Model.
Provide adequate supervision to ensure that the JFG Treasure Hunter fulfills the
responsibilities of these JFG Assurances and achieves the performance standards of the
JAG Program Model.
The JFG Supervisor and the Principal provide supervision and assistance to ensure that the
JFG Treasure Hunter fulfills the responsibilities of the JFG Assurances and achieves the
performance standards of the JAG Program Model.
Allow attendance to mandatory JFG Supervisor/Principal meetings with JFG.
Assists the JFG Treasure Hunter to establish an Advisory Commitice which provides
assistance in recruiting, screening and selecting participants most in need of services.
Oversees the submission of the required documentation to JFG, as requested
Requested by the 10™ of cach month

=  Monthly Lesson Plans

o Principal Report
Support JFG information requests in a timely and thorough manner including but not
limited to: planning documents, schedules, student success stories, best practices, quality
improvement recommendations, student test scores, student demographic information,
student grades and student social security numbers.

Supervisor submits a Supervisor Report, as requested by JFG, once a year.

Oversee and ensure that information in the database systemn is accurate and is entered
timely, including; JFG pre/post-test information, daily model services, follow-up
information, and progress reports.

Assist JFG Treasure Hunter to obtain the required number of competencies, contact hours,
community service hours and work-based learning experiences, as required by the JAG
Program Model.

Bnsures that the JFG site has an active Career/Professional Association and provides
assistance in working toward completion of the association’s required activities. Career
Association minutes and sign-in sheets must be kept on file.

Allow for a minimum of three educational field trips with students per year (1 field trip
must be to a post-secondary institute). Allow for the JFG Treasure Hunter to bring in a
minimum of six guest speakers per year.

Provides assistance to secure all mandatory documentation required by JEG in participants’
folders, participants’ portfolios and Treasure Hunter’s portfolios.
Ensures that the JFG Treasure Hunter is following the Marketing Plan and Plan of Work.

Supports the JEG Treasure Hunter in reaching out to community partners/business leaders.
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29. Ensures that the JEG Treasure achieves the program outcomes listed above, meets the
required number of students that are enrolled and complete the class, achieves the contact
hour goals by category and meets all due dates which are referenced in the JFG Calendar.

30. The partners mutually agree that JFG will operate within the principles, policies,
procedures and JAG standards as outlined in this Agreement.

2.04  Function of the JFG Treasure Hunter: the responsibilities of the JFG Treasure
- Hunter include, but are not limited to:

I, Recruit and select the required minimum number of qualified partlclpants to the program
who satisly the criteria as set out by JFG. Since participation in the JFG j program is
limited, stadents must need, want, and be able to benefit from the services available and
the follow-up phase of the program.

2. Establish an Advisory Committee to assist in recriiting, screening and sefecting
participants most in need of services. The Advisory Committee also provides on-going
support for participants and the JFG program. The Advisory Committee and JEG Treasure
Hunter are mutually responsible for recruiting, screening, and selecting potential
participants who satisty JFG criteria. The JFG Treasure Hunter is ultimately responsible
for the final selection process of the participants who qualify for the JEG model.

3. Delivers the curriculum dcvelopnd by the National JAG organization. Participants are
expected to master all required competencies for the model program that they are
attending.

4. Establishes and organizes a highly motivational, career-oriented student-led organization,
Each participant is a member of the Career/Professional Association for purposes of
belonging, creating a sense of ownership, building self-esteem, and developing leadership
and fellowship skills. Each participant is required to give a minimum of 10 hours of
community service. Incorporate community service into the program to increase student
awareness of community needs and develop [eadership, fellowship, and teamwork skills.

5. Maintains a minimum of 120 contact hours with each student annually and achieves the
contact hours per student including teaching and mentoring Employability Skills, Career
Association, Community Service, Guidance & Counseling, Field Trips/Guest Speakers,
Academic Remediation, and Work Based Learning.

6. Conducts an Installation and Initiation Ceremony for JFG Career/Professional Association
Members and Officers.

7. Attends and encourages participation in mandatory state conferences, Student I.cadership
Conferences and Career Development Conferences.

8. Assists with remediation and tutoring,

9. Provides any necessary scrvices required to help participants overcome barriers to stay in
school, graduate, become employed and/or pursue a postsecondary education.

10. Provides career counscling and personal counseling, as needed. Refers to school or
community based services, as needed, to help overcome barriers to graduation,
employment, carecr entry and/or advancement,

L L. Attends JEG staff development and mandatory quarterly mcctmgs Works with JFG
Supervisor to assist with special events.
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[2.

13.

14,

15.
- ]6-

17.

18.
19.

20.

21.

Develops work-based learing and/or job shadowing experiences linked to the JFG
curriculum to enhance student learning and specific occupational skills in their chosen
carcer field. Develops jobs, internships or apprenticeship opportunities for JFG graduates.
Contacts graduates and non-graduates monthly six times during the 12-month follow-up
period.

Maintains, completes and submits alf paper and electronic documentation, as required by
JFG on the appropriate deadlines.

Attends the JAG National Training Seminar in July of cach year.

Develops relations with-business partners, community and government organizations and. - . . . . - . . .

promotes student suceess, achievement and program goals,
Sccures a minimum of three field trips with students per year; one of which must be to a
place of higher education. '
Brings in a minimum of six guest speakers per year,
Ensures that the JEG Treasure achieves the program outcomes listed above, meets the
required number of students that are enrolled and complete the class, achieves the contact
hour goals by category and meets all due dates which are referenced in the JFG Calendar.
Submits required documentation to JFG, as requested, by deadlines including but not
limited to:

o Monthly Lesson Plans

e Principal Report

o Signed rosters twice a year

o Lmployee Marketing Plans

e Plans of Work

s Student Storics, Best Practices, and other Shared Classroom ideas

o Student test scores, grades, discipline and behavior information,

demographics, and social security numbers

The partners mutually agree that JFG will operate within the principles, policics,
procedures and JAG standards as outlined in this Agreement,

2.05  Performance Goals: The JFG 2014-15 school year is focused on the 12" grade to
post graduation transition to ensure that students are prepared to maximize their carly adulthood
opportunities such as college, work and / or military service through the following performance

goals.

12" Grade Performance Goals

o Build strong partnerships with family, community, business and colleges;

o Develop individualized development plans specifying school to career goals for each
student; -

o 90% graduation rate

e 60% decline in discipline referrals

o  25% improvement in GPA

e 25% increase in attendance

e 90% participation rate in the Career Association

e 90% participation rate in Service Learning

Agreentent with (JFG) Page 6 of 15

Tempiate Draft by SBRC Legal 02/06/14



-

60% civilian and military job placement rate (graduates); and
30% advancement to post-secondary education rate (graduates).

The JFG 2014-15 school year is focused on the multi-year to senior year transition to ensure
that students are p1eparcd to maximize their early adulthood opportunities such as college, work
and / or military service through the following performance goals.

Multl Year Performance Goals

9 @ 2 @ 9 @ e €

“Build strong partnerships with family, community, business-and colleges;’

Develop individualized development plans specifying school to career goals for each
student;

90% graduation rate/GED attainment

80% decline in discipline referrals

80% improvement in GPA

40% increase in attendance

90% participation rate in the Career Association

90% participation rate in Service Learning

60 competencies attained TF in Multi-Year program for 4 years
60% civilian and military job placement rate (graduates); and
30% advancement to post-sccondary education rate (graduates).

The JFG 2014-15 school year is focused on the middle school to high school transition to
cusure that students are prepared to maximize their high school opportunities through clear
planning of courses, self-discipline and self-management including the following performance

goals.

8™ Grade Performance Goals

a

e 0 © 0 ©

Build strong partnerships with family, community, business and colleges;

Develop individualized development plans specifying school to career goals for cach
student;

90% high school transition rate

60% decline in discipline referrals

25% improvement in GPA & attendance

90% pariicipation rate in the Career Association; and

90% participation rate in Service Learning

2.06 Notice. When any of the parties desire to give notice to the other, such
notice must be in writing, sent by U.S. Mail, postage prepaid, addressed to the party for whom it
is infended at the place last specified; the place for ,g,ivmg notice shall remain such until it is
changed by written notice in compliance with the provisions of this paragraph. For the present,
the Parties designate the following as the respective places for giving notice:

To SBBC: : Superintendent of Schools
The School Board of Broward County, Florida
600 Southeast Third Avenue
Fort Lauderdale, Florida 33301
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With a Copy to: Principal, Blanche Ely High School
1201 NW 6™ Avenue
Pompano Beach, FL 33060

To JEG: Heather Beaven, Chief Executive Officer
: 306 South Ocecanshore Blvd.
Flagler Beach, Florida 32136

-+~ WithaCopyto: - - - - - - - Douglas-Beaven, President -~ - - .
- 306 South Oceanshore Blvd.
Flagler Beach, Florida 32136

2.07 Background Screening: JFG agrees to comply with all requirements of Sections
1012.32 and 1012.465, Florida Statutes, and all of its personnel who (1) are*to be permitted
access to school grounds when students are present, (2) will have direct contact with students, or
(3) have access or control of school funds, will successfully complete the background screening
required by the referenced statutes and meet the standards established by the statutes. This
background screening will be conducted by SBBC in advance of JFG or its personnel providing
any services under the conditions described in the previous sentence. JFG shall bear the cost of
acquiring the background screening required by Section 1012.32, Florida Statutes, and any fee
imposed by the Florida Department of Law Enforcement to maintain the fingérprints provided
with respect to JEG and its personnel. The parties agree that the failure of JFG to perform any of
the duties described in this section shall constitute a material breach of this Agreement entitling
SBBC to terminate immediately with no further respousibilities or duties to perform under this
Agreement. JFG agrees to indemnify and hold harmless SBBC, its officers and employees from
any liability in the form of physical or mental injury, death or property damage resulting from
JFG’s failure to comply with the requirements of this Section or with Sections 1012.32 and
1012.465, Florida Statutes.

2.08  Indemnification. This section shall survive the termination of all performance or
obligations under this Agreement and shall be fully binding until such time as any proceeding
brought on account of this Agreement is barred by any applicable statute of limitations.

A. By SBBC:  SBBC agrees to be fully responsible up to the limits of Section
768.28, Florida Statutes, for its acts of negligence, or its cmployees” acts of negligence when
acting within the scope of their employment and agrees to be liable for any damages resulting
from said negligence. '

B. By JFG: JFG agrees to indemnify, hold harmless and defend SBBC, its
agents, servants and employees from any and all claims, judgments, costs, and expenses
including, but not limited to, reasonable attorney’s fecs, reasonable investigative and discovery
costs, court costs and all other sums which SBBC, its agents, servants and employees may pay or
become obligated to pay on account of any, all and every claim or demand, or assertion of
Hability, or any claim or action founded thereon, arising or alleged to have arisen out of the
products, goods or services furnished by JFQ, its agents, servants or employees; the cquipment
of JFG, ifs agents, servants or employees while such equipment is on premises owned or
controlled by SBBC; or the negligence of JFG or the negligence of JFG’s agents when acting

A greemrem‘ with (JFG) Page 8§ of 15
Template Draft by SBBC Legal 02/06/14



within the scope of their employment, whether such claims, judgments, costs and expenses be for
damages, damage to property including SBBC’s property, and injury or death of any person
whether employed by JFG, SBBC or otherwise.

ARTICLE 3 ~ GENERAL CONDITIONS

3.01  No Waiver of Sovereign Immunity. Nothing herein is intended to serve
as a waiver of sovereign immunity by any agency or political subdivision to which sovereign

- immunity may be applicable or of any rights or limits to liability existing under Section 768.28, - = -

Florida Statutes. This section shall survive the termination of all performance or obligations
under this Agreement and shall be fully binding until such time as any proceeding brought on
account of this Agreement is barred by any applicable statute of limitations.

3.02  No Third Party Beneficiaries. The partics expressly acknowledge that it is
not their intent fo create or confer any rights or obligations in or upon any third person or entity
under this Agreement. None of the parties intend to directly or substantially benefit a third party
by this Agreement. The parties agree that there are no third party beneficiarics to this Agreement
and that no third party shall be entitled to assert a claim against any of the parties based upon this
Agreement. Nothing herein shall be construed as consent by an agency or political subdivision
of the State of Florida to be sued by third parties in any matter arising out of any contract.

3.03  Independent Contractor, The parties to this agreement shall at all times be
acting in the capacity of independent contractors and not as an officer, employee or agent of one
another. Neither party or ifs respective agents, employces, subcontractors or assignees shall
represent to others that it has the authority to bind the other party unless specifically authorized
in writing to do s0. No right to SBBC retirement, leave benefits or any other benefiis of SBRBC
employees shall exist as a result of the performance of any duties or responsibilities under this
Agreement. SBBC shall not be responsible for social security, withholding taxes, contributions
to uncmployment compensation funds or insurance for the other party or the other party’s
officers, employees, agents, subcontractors or assignees.

3.04  Equal Opportunity Provision. The parties agree that no person shall be
subjected to discrimination because of age, race, color, disability, gender identity, gender
expression marital status, national origin, religion, sex or sexual orientation in the performance
of the parties’ respective duties, responsibilities and obligations under this Agreement.

3.05 Termination. This Agreement may be canceled with or without cause by
SBBC during the term hereof upon thirty (30) days written notice to the other partics of its desire
to terminate this Agreement.. SBBC shall have no lability for any property left on SBBC’s
property by any party to this Agreement after the termination of this Agreement. Any party
contracting with SBBC under this Agreement agrees that any of its property placed upon
SBBC’s facilities pursuant to this Agreement shall be removed within ten (10) business days
following the termination, conclusion or cancellation of this Agreement and that any such
property remaining upon SBBC’s facilitics afler that time shall be deemed (o be abandoned, title
to such property shall pass to SBBC, and SBBC may use or dispose of such property as SBBC
deems {it and appropriate.

Agreement with {JFG) Page 9 0of 15
Template Draft by SBBC Legal 02/06/14



3.06 Default. The parties agree that, in the event that either party is in default of
its obligations under this Agrecment, the non-defaulting party shall provide to the defaulting
party (30) days written notice to cure the default. However, in the event said default cannot be
cured within said thirty (30) day period and the defaulting party is diligently attempting in good
faith to cure same, the time period shall be reasonably exfended to allow the defaulting party
additional cuare time. Upon the occurrence of a default that is not cured during the applicable
cure period; this Agreement may be terminated by the non-defaulting party upon thirty (30) days
notice. This remedy is not intended to be exclusive of any other remedy, and each and every
-such remedy shall be cumulative and shall be in addition to every other remedy now or hereafter.
existing at law or in equity or by statute or otherwise. No single or partial exercise by any party
of any right, power, or remedy hereunder shall preclude any other or future exercise thereof.
Nothing in this section shall be construed to preclude termination for convenience pursuant to

Section 3,05, ;

3.07  Annual Appropriation, The performance and obligations of SBBC under this
Agreement shall be contingent upon an annual budgetary appropriation by its governing body. If
SBBC does not allocate funds for the payment of services or products to be provided under this
Agreement, this Agreement may be terminated by SBBC at the end of the period for which funds
have been allocated. SBBC shall notify the other party at the carliest possible time before such
termination. No penalty shall accrue to SBBC in the event this provision is exercised, and SBBC
shall not be obligated or liable for any future payments due or any damages as a result of
termination under this section.

3.08  Excess Funds. Any party receiving funds paid by SBBC under this
Agreement agrees to promptly notify SBBC of any funds erroncously received from SBBC upon
the discovery of such erroncous payment or overpayment. Any such cxcess funds shall be
refunded to SBBC with interest calculated from the date of the erroncous payment or
overpayment. Interest shall be caleulated using the interest rate for judgments under Section
55.03, Florida Statutes, applicable at the time the erroneous payment or overpayment was made
by SBBC, :

3.09  Public Records. Pursuant to Section 119.0701, Florida Statutes, any party
contracting with SBBC is required to (a) keep and maintain available for public inspection any
records that pertain to services rendered under this Agreement; (b) provide the public with access
to public records on the same terms and conditions that SBBC would provide such records and at
a cost that does not exceed the cost. provided in Chapter 119, Florida Statutes or as otherwise
provided by law; (c) ensure that public records that are exempt or confidential and exempt from
public records disclosure requirements are not disclosed except as authorized by law; and (d)
meet all requirements for retaining public records and transfer, at no cost, to SBBC all public
records in that party’s possession upon termination of its contract with SBBC and destroy any
duplicate public records that arc exempt or confidential and exempt from public records
disclosure requirements. All of such party’s records stored clectronically must be provided to
SBBC in a format that is compatible with SBBC’s information technology systems. Each party
shall maintain its own respective records and documents associated with this Agreement in
accordance with the records retention requirements applicable to public records. Each party shall
be responsible for compliance with any public documents request served upon it pursuant to
Section 119.07, Florida Statutes, and any resultant award of attorney’s fees for non-compliance
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with that law., Each party acknowledges that this Agreement and all attachments thereto are
public records and do not constitute frade secrets.

3.10  Btudent Records: Notwithstanding any provision to the contrary within this
Agreement, any party contracting with SBBC under this Agreement shall fully comply with the
requirements of Section 1002.22, Florida Statutes, or any other state or federal law or regulation
regarding the confidentiality of student information and records. Fach such party agrees, for
itself, its officers, employees, agents, representatives, contractors or subcontractors, to fully

~- indemmify and hold harmless SBBC and its- officers and employees for. any. violation. of this. . -

section, including, without limitation, defending SBBC and its officers and employees against
any complaint, administrative or judicial proceeding, payment of any penalty imposed upon
SBBC, or payment of any and all costs, damages, judgments or losses incurred by or imposed
upon SBBC arising out of a breach of this covenant by the party, or an officer, employee, agent,
representative, contractor, or sub-contractor of the party to the extent that the party or an officer,
employee, agent, representative, contractor, or sub-contractor of the party shall either
intentionally or negligently violate the provisions of this section or of Section 1002.22, Florida
Statutes. This section shall survive the termination of all performance or obligations under this
Agreement and shall be fully binding until such time as any proceeding brought on account of
this Agreement is barred by any applicable statute of limitations,

3.11  Compliance with Laws. Each party shall comply with all applicable federal
and state laws, codes, rules and regulations in performing its duties, responsibilities and
obligations pursuant to this Agreement.

3.12  Place of Performance. All obligations of SBBC under the terms of this
Agreement are reasonably susceptible of being performed in Broward County, Florida and shall
be payable and performable in Broward County, Florida.

3.13  Governing Law and Venue. This Agreement shall be interpreted and
construed -in accordance with and governed by the laws of the State of Florida. Any
controversics or legal problems arising out of this Agreement and any action involving the
enforcement or interpretation of any rights hercunder shall be submitted to the jurisdiction of the
State courts of the Seventeenth Judicial Circuit of Broward County, Florida.

3.14  Entirety of Agreement, This document incorporates and includes all prior
negotiations, correspondence, conversations, agreements and understandings applicable to the
matters contained herein and the parties agree that there are no commitments, agreements or
understandings concerning the subject matter of this Agreement that are not contained in this
document. Accordingly, the partics agree that no deviation from the terms hereof shall be
predicated upon any prior representations or agreements, whether oral or written.

3.15 Binding Effect. This Agreement shall be binding upon and inure to the
benefit of the parties hereto and their respective successors and assigns.

3.16  Assignment. Neither this Agreement or any intercst hercin may be assigned,
transferred or encumbered by any party without the prior written consent of the other party.
There shall be no partial assignments of this Agreement including, without limitation, the partial
assignment of any right to receive payments from SBBC.
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3.17 Incorporation by Reference. Exhibits attached hereto and referenced
herein shall be deemed to be incorporated into this Agreement by reference.

3.18 Captions. The captions, section designations, section numbers, article
numbers, titles and headings appearing in this Agreement are inserted only as a matter of
convenience, have no substantive meaning, and in no way define, limit, construe or describe the
scope or infent of such articles or sections of this Agrecment, nor in any way effect this

3.19  Severability. In the event that any one or more of the sections, paragraphs,
sentences, clauses or provisions contained in this Agreement is held by a court of competent
jurisdiction to be invalid, illegal, unlawful, unenforceable or void in any respect, such shall not
affect the remaining portions of this Agreement and the same shall remain in full force and effect
as if such invalid, illegal, unlawful, unenforceable or void sections, paragraphs, sentences,
clauses or provisions had never been included herein.

3.20  Preparation of Agreement. The parties acknowledge that they have sought and
obtained whatever competent advice and counsel as was necessary for them to form a full and
complete understanding of all rights and obligations herein and that the preparation of this
Agreement has been their joint effort. The language agreed to herein expresses their mutual
intent and the resulting document shall not, solely as a matter of judicial construction, be
construed more severely against one of the parties than the other.

3.21 Amendments. No modification, amendment, or alteration in the terms or
conditions contained herein shall be cffective unless contained in a wrilten document prepared
with the same or similar formality as this Agreement and executed by each party hercto.

3.22  Waiver. The parties agree that cach requirement, duty and obligation set
forth herein is substantial and important to the formation of this Agreement and, therefore, is a
material term hercof. Any party’s failure to enforce any provision of this Agreement shall not be
deemed a waiver of such provision or modification of this Agreement unless the waiver is in
writing and signed by the party waiving such provision. A written waiver shall only be cffective
as to the specific instance for which it is obtained and shall not be deemed a continuing or {uture
walver,

3.23  Force Majeure. Neither party shall be obligated to perform any duty,
requirement or obligation under this Agreement if such performance is prevented by fire,
hurricane, earthquake, explosion, wars, sabotage, accident, flood, acts of God, strikes, or other
labor disputes, riot or civil comumotions, or by reason of any other matter or condition beyond the
control of either party, and which cannot be overcome by reasonable diligence and without
unusual expense (“Force Majeure™). In no event shall a lack of funds on the part of either party
be deemed Force Majeure.

3.24  Survival, All representations  and  warranties made herein  regarding
indemnification obligations, obligations to reimburse SBBC, obligations to maintain and allow
inspection and audit of records and property, obligations to maintain the confidentiality of
records, reporting requirements, and obligations to return public funds shall survive the
termination of this Agreement.
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3.25 Contract Administration: SBBC has delegated authority to the Superintendent
of Schools or his/her designee to take any actions necessary to implement and administer this
Agreement.

3.26  Authority.  Bach person signing this Agreement on behalf of either party
individually warrants that he or she has full legal power to execute this Agreement on behalf of

_ IN WITNESS WHEREOF, the Partics hereto have made and executed this Agreement
on the date first above written.
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FOR SBBC

(Corporate Scal) THE SCHOOL BOARD QEBROWARD

,
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FOR JFG

(Corporate Seal)
Jobs for Florida’s Graduates
By ]
_ Heather Beaven-CEO-The Foundation
, Secretary
-01-
\_?\—fui-tness
Witness

The Following Notarization is Required for Every Agreement Without Regard to
Whether the Party Chose to Use a Secretary’s Attestation or Two (2) Witnesses.

STATE OF

COUNTY OF

The foregoing instrument was acknowledged before me this day of
,20 by of

Name of Person )
, on behalf of the corporation/agency.

Name of Corporation or Agency
He/She is personally known to me or produced } _as
identification and did/did not first take an oath, Type of Identification

My Commission Expires:

Si gnature - Notary Public

(SEAL) Printed Name of Notary

Notary’s Commission No.
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AGREEMENT
THIS AGREEMENT is made and entered into as of this-2 Z \%(ay of’ 5{ [, 2014, by
and between

TIIE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
ST B - (heremafter referred to as “SBBC™),
a body corpmatc, and political subdivision of the State of ¥ lorlda,
whose principal place of business is
600 Southeast Third Avenue, Fort Lauderdale, Florida 33301

and

THE FLORIDA ENDOWMENT FOUNDATION FOR FLORIDA'S GRADUATES INC.,
a Florida not-for-profit corporation d/b/a JOBS FOR FLORIDA’S GRADUATES
(hereinafter referred to as “ JEG ™),
whose principal place of business is
306 South Oceanshore Blvd., Flagler Beach, FL 32136

-WHEREAS, this Agreement is entered info between SBBC and The Foundation to
outline the elements of a partnership to successfully implement and sustain the Jobs for Florida’s
Graduates (JFG) program at Hallandale Iigh School; and

WHEREAS, The Foundation offers a family of educational enrichment programs
designed to assist parents and educators in creating socially-adept, academically-capable, self-
disciplined and goal oriented young people who are prepared to capitalize fully on their future
opportunities including the Jobs For Florida’s Graduates, Girls Get 1.T., VOICE and SUPERB;
and

WHEREAS, JFG is nationally accredited by and affiliated with Jobs for America’s
Graduoates (JAG) and is funded primarily by corporate and foundation contributions, public
sector grants and participating school funds; and

WHEREAS, JFG was specifically designed to achieve successful transition through high
school graduation with cIeally'dcf ned personal, educational and career goals in accordance with
Florida state law governing Sunshine State Standards, Career Academies, Career Exploration
and Bullying; and

NOW, THEREFORE, in consideration of the premises and of the mutual covenants
confained herein and other good and valuable consideration, the receipt and sufficiency of which
is hereby acknowledged, the Parties hereby agree as follows:

ARTICLE 1 - RECITALS
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1.01  Recitals. The parties agree that the foregoing recitals are true and correct
and that such recitals.are incorporated herein by reference.

ARTICLE 2 - SPECIAL CONDITIONS

201  Term of Agreement: Unless terminated earlier pursuant to Section 3.05 of this
Agreement, the term of this Agreement shall commence on August 1, 2014 and conclude on July
31, 2015, It is mutually agreed that efforts will be made to continue the JFG program next
school year based on the availability of funding, and adequate nomber of students to make the
program cost effective, and mutual satisfaction with the program based on this Agreement.

2.02  Contract Deliverables-JFG: JFG is committed to a world class program with
continuous evaluation that will be maintained through on-site supervision, JFG management and
JAG accreditation; the responsibilities of JEG include:

1. Establish JFG from August 1, 2014 to July 31, 2015 through a mutually beneficial
partnership between JFG and SBBC as operator of Hallandale High School.

2. Maintain an active, involved Board of Directors to provide oversight to the
implementation, operation, and continuous improvement of programs in Florida that
satisfies the acereditation standards.

3. Provide technical assistance and training to the JFG Treasure Hunter and other key staff of
the participating school on the successful implementation and operation of JFG.

4, Provide curriculum and essential tools such as a treasure hunter handbook, career
association handbook, and high school curriculum guide, as well as program materials, and
national communications to the JFG Treasure Hunter.

5. Provide staff development experiences for all JFG Treasure Hunters to assure
understanding of the JFG program and to share best practices through planned local, state
and national staff development opportunities.

6. Provide staff support and at least 4 quarterly quality assurance reviews, site visits and
regular monitoring.

7. Conduct periodic school visits and reviews, and assist JFG in its accreditation process to
ensure conformity with the performance standards as promulgated by JFG and JAG.

8. The Agreement is for the 2014-2015 school year and is due back to the Foundation by 4:00
pm on Friday July 18, 2014. Agreements not received by July 18™ will forfeit the grant
award., Funds will be paid in accordance with performance and outcomes in December
2014 ($20,000) and June 2015 ($20,000) to off-set the cost of an FTE assigned teacher to
teach and mentor 50 high school seniors or 50 high school underclassmen and juntors or 75
middle school 8™ graders for elective credit. Funds can be used to off-sct time,
professional development, stipends, travel, field trips and other items directly related to
implementing the program stipend a teacher for extra activities after school. This is a
performance based grant. Funds will not be prorated in the case of a lack of performance
in any one or all of the areas speiled out in the Agreement.

9. Collaboratively supervise and manage the JFG Treasure Hunter who is employed by the
School District.
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10. Make available its copyrighted model books and materials, operational guides,
administrative manuals, clectronic data management systems, etc.

11. Assist with full implementation of the Electronic Data Management System (e-NDMS),
which is designed to track students, services and outcomes for determining the
effectiveness of the program based on specific performance standards. State affiliates have
access to the natjional database, which produces management information for decision-
making and program/staff evaluation purposes, ‘

12. Coordinate trainings, professional development and student events,

13, The partners mutually agree that JFG will operate within the principles, policies, -
procedures and JAG standards as outlined in this Agreement.

2,03 Contract Deliverables-SBBC: the responsibilities of SBBC shall be to:

1. Employ a full-time, teaching-certified individual who is qualified to fulfill the
responsibilities of the JFG Treasure Hunter and is not given any additional task other than
JFG. It is preferred that the JFG Program Supervisor be invited to take part in the interview
process of the JFG Treasure Hunter.

2. Provide the balance of the salary and benefits for the JFG Treasure Hunter above the grant
award contribution by JFG, and contribute as in-kind services the use of appropriate
classroom space, office space, utilitics, telephone and computer, with access to a fax
machine and/or scanner.

3. Provide the JFG Program Model for the entire year as a regularly scheduled class or
classes, in addition to classroom space for counseling opportunitics, marketing, and data
entry outside of regularly scheduled classes.

4. Provide follow-up services, including employer marketing, job development, and
placement services for twelve (12) months.

5. Assure that an Advisory Committee has been established to assist the JFG Treasure Hunter
in recruiting, screening and selecting participants most in need of services. The Advisory
Committee and JFG Treasure Hunter are mutually responsible for recruiting, screening, and
selecting participants who satisfy JFG criteria. '

6. Provide scheduled time and access to JFG participants and their records for the purpose of
identifying, screening, selecting, and enrolling qualified individuals.

7. Provide classroom space exclusively for the JFG students and Treasure Hunter as well as
the use of other school facilities and equipment necessary to deliver the services of a JFG
program,

8. Enable selected JFG students to attend statewide Student Leadership Conference and
Career Development Conferences by securing transportation and supplies needed for
students to attend these events.

9. Support JFG efforts to involve parents, family, employers, and community to meet the
needs of JFG participants, and ensure full cooperation and participation during the post--
graduation follow-up period.

10. Work with the JFG Treasure Hunter and provide performance cvaluations and assistance to

~ achieve full compliance to the JFG program standards.

11. Allow for and fund a minimum of three educational field trips with students per year (1
field frip must be to a post-secondary institute).

12, Allow for JFG Treasurc Hunter to bring in a minimum of six gucst speakers per year.
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13. Provide mandatory releasc time for the JEG Treasure Hunter to perform off campus
employer marketing, job development, and placement responsibilities. Documentation of
cmployer marketing (i.e., log and business cards) must be on file. Active personal contacts

. with employers throughout the program year are essential to a successful JEG Program.

14. Ensure attendance at mandatory JFG staff mectings and the annual JAG National Training
Seminar.

15. Bstablish a supervisor that attends mandatory JFG training and that supports the JAG
Program Model. The JFG Supervisor will be responsible for the oversight of the JAG

- Program Model. Ensure that the JFG Supervisor, Treasure Hunter and. Principal fulfill the - -
responsibilities of these JFG Assurances and achieve the performance standards of the JFG
Program Model.

16. Provide adéquate supervision to ensure that the JEG Treasure Hunter fulfills the
responsibilities of these JFG Assurances and achicves the performance standards of the
JAG Program Model.

1'7. The JFG Supervisor and the Principal provide supervision and assistance to ensure that the
JFG Treasure Hunter fulfills the responsibilities of the JEG Assurances and achieves the
performance standards of the JAG Program Model.

18. Allow attendance to mandatory JEG Supervisor/Principal meetings with JFG.

19. Assists the JFG Treasure Hunter to establish an Advisory Committee which provides
assistance in recruiting, screening and selecting participants most in need of services.

20. Oversees the submission of the required documentation to JFG, as requested

Requested by the 10™ of each month
a  Monthly Lesson Plans
» Principal Report

21. Support JFG information requests in a timely and thorough manner including but not
limited to: planning documents, schedules, student success stories, best practices, quality
improvement recommendations, student test scores, student demographic information,
student grades and student social security numbers.

22. Supervisor submits a Supervisor Repoit, as requested by JEG, once a year.

23. Oversee and ensure that information in the database system is accurate and is entered
timely, including; JFG pre/post-test information, daily model services, follow-up
information, and progress reports.

24. Assist JFG Treasure Hunter to obtain the required number of competencies, contact hours,
community service hours and work-based learning experiences, as required by the JAG
Program Model.

25. Ensures that the JFG site has an active Carcer/Professional Association and provides
assistance in working toward completion of the association’s required activities. Carcer
Association minutes and sign-in sheets must be kept on file.

26. Allow for a minintum of three educational field trips with students per year (1 field trip
must be to a post-secondary institute). Allow for the JFG Treasure Hunter to bring in a
minimum of six guest speakers pex year.

27. Provides assistance to secure all mandatory documentation required by JFG in participants’
folders, participants’ portfolios and Treasure Hunter’s portfolios.

28. Bnsures that the JFG Treasure Hunter is following the Marketing Plan and Plan of Work.
Supports the JFG Treasure Hunter in reaching out to community partners/business leaders.
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29. Ensures that the JFG Treasure achieves the program outcomes listed above, meets the
required number of students that are enrolled and complete the class, achieves the contact
hour goals by category and meets all due dates which are referenced in the JFG Calendar.

30. The partners mutually agree that JFG will operate within the principles, policies,
procedures and JAG standards as outlined in this Agreement.

1. Recruit and select the required minimum number of qualified participants to the program
who satisfy the criteria as set out by JFG. Since participation in the JFG program is
limited, students nust need, want, and be able to benefit from the services available and
the follow-up phase of the program. '

2. Establish an Advisory Comumittee to assist in recruiting, screening and selecting
participants most in need of services. The Advisory Committee also provides on-going
support for participants and the JFG program. The Advisory Committee and JFG Treasure
Hunter are mutually responsible for recruiting, screening, and selecting potential
participants who satisty JF'G criteria. The JEG Treasure Hunter is ultimately responsible
for the final selection process of the participants who qualify for the JFG model.

3. Delivers the curriculum developed by the National JAG organization. Participants arc
expected to master all required competencies for the model program that they are
attending, -

4. Establishes and organizes a highly motivational, carcer-oriented student-led organization.
Each participant is a member of the Career/Professional Association for purposes of
belenging, creating a sense of ownership, building self-esteen, and developing leadership
and fellowship skills. Each participant is required to give a minimum of 10 hours of
community service. Incorporate community service into the program to increase student
awareness of community needs and develop leadership, fellowship, and teamwork skills.

5. Maintains a minimum of 120 contact hours with each student annually and achieves the
contact hours per student including teaching and mentoring Employability Skills, Career
Association, Community Service, Guidance & Counseling, Field Trips/Guest Speakers,
Academic Remediation, and Work Based Learning,

6. Conducts an Installation and Initiation Ceremony for JFG Career/Professional Association
Members and Officers.

7. Attends and encourages participation in mandatory state conferences, Student Leadership

Conferences and Career Development Conferences.

Assists with remediation and futoring, '

9. Provides any nccessary services required to help participants overcome barriers to stay in
school, graduate, become employed and/or pursue a postsecondary education.

10. Provides career counseling and personal counseling, as needed. Refers to school or
comnmunity based services, as nceded, to help overcome barriers to graduation,
employment, carcer entry and/or advancement.

11. Attends JFG staff development and mandatory quarterly meetings. Works with JFG
Supeivisor to assist with special events.

&0
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12.

13.
14

15.
e 16

7.

18.
19.

20.

21.

Develops work-based learning and/or job shadowing experiences linked to the JFG
curriculum to enhance student learning and specific occupational skills in their chosen
career field. Develops jobs, internships or apprenticeship opportunities for JFG graduates.
Contacts graduates and non-graduates monthly six times during the 12-month follow-up
period.
Maintains, completes and submits all paper and eIectromc documentation, as required by
JFG on the appropriate deadlines. -
Attends the JAG National Training Seminar in July of each year.
Develops relations with business partners, community and government organizations and - -
promotes student success, achievement and program goals.
Secures a minimum of three field trips with students per year; one of which must be to a
place of higher education.
Brings in a minimum of six guest speakers per year.
Ensures that the JFG Treasure achicves the program outcomes listed above, meets the
required number of students that are enrolled and complete the class, achieves the contact
hour goals by category and mects all due dates which are referenced in the JFG Calendar.
Submits required docurnentation to JFG, as requested, by deadlines including but not
limited to:

e Monthly Lesson Plans

e Principal Report
o Signed rosters twice a year
o BEmployee Marketing Plans
e Plans of Work
s Student Stories, Best Practices, and other Shared Classroom ideas
o Student test scores, grades, discipline and behavior information,
demographics, and social security numbers
The partners mutually agree that JFG will operate within the principles, policies,

procedures and JAG standards as outlined in this Agreement,

2.05  Performance Goals: The JFG 2014-15 school year is focused on the 12 grade to

post graduation fransition to ensure that students are prepared to maximize their early adulthood
opportunities such as college, work and / or military service through the following performance

goals,

12" Grade Performance Goals

o Build strong partnerships with family, community, business and colleges;
@ Develop individualized development plans specifying school to career goals for each
student;
o 90% graduation rate
e 60% decline in discipline referrals
e 25% improvement in GPA
e 25% increase in altendance
o 90% participation rate in the Career Association
e 90% participation rate in Service Learning
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e 60% civilian and military job placement rate (graduates); and
e 30% advancement to post-secondary education rate (graduates).

The JFG 2014-15 school year is focused on the multi-year to senior year transition to ensure
that students are prepared to maximize their carly adulthood opportunities such as college, work
and / or military service through the following performance goals.

Multi-Year Performance Goals
e Build strong partnerships with family; community, business and colleges;

e Develop individualized development plans specifying school to career goals for each
student,

o 90% graduation rate/GED attainment

e  80% decline in discipline referrals
80% improvement in GPA

e  40% increase in attendance

e 90% participation rate in the Career Association

e 90% participation rate in Service Learning

o 00 competencies attained IF in Multi-Year program for 4 years

o 60% civilian and military job placement rate (graduates); and

e 30% advancement to post-secondary education rate (graduates).

The JFG 2014-15 school year is focused on the middle school to high school transition to
ensure that students are prepared to maximize their high school opportunities through clear
planning of courses, sclf-discipline and self-management including the following performance
goals. ' ‘

8" Grade Performance Goals _

e Build strong partnerships with family, community, business and colleges;

o Develop individualized development plans specifying school to career goals for each
student:

o 90% high school transition rate

e 60% decline in discipline referrals

e 25% improvement in GPA & attendance
90% participation rate in the Carcer Association; and

@ 90% participation rate in Service Learning

206 °  Notice. When any of the parties desire to give notice to the other, such
nolice must be in writing, sent by U.S. Mail, postage prepaid, addressed to the party for whom it
is intended at the place last specified; the place for giving notice shall remain such until it is
changed by writfen notice in compliance with the provisions of this paragraph. For the present,
the Parties designate the following as the respective places for giving notice:

To SBBC: Superintendent of Schools
' The School Board of Broward County, Florida
600 Southeast Third Avenue
Fort Lauderdale, Florida 33301
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With a Copy to: Principal, Hallandale High School
720 NW 9™ Avenue
Hallandale Beach, Florida 33009

To JEG: Heather Beaven, Chief Executive Officer
306 South Oceanshore Blvd.
Flagler Beach, Florida 32136

o AR With a Copy to: - . .Douglas Beaven, President- - -~ - - - - -
306 South Oceanshore Blvd.
Flagler Beach, Florida 32136

2.07. Background Screening: JFG agrees to comply with all requirements of Sections
1012.32 and 1012.465, Florida ‘Statutes, and all of its personnel who (1) are to be permitted
access to school g g,zounds when students are present, (2) will have direct contact with students, or
(3) have access or control of school funds, will successfully complete the background screening
required by the referenced statutes and meet the standards established by the statutes. This
background screening will be conducted by SBBC in advance of IFG or its personnel providing
any services under the conditions described in the previous sentence. JFG shall bear the cost of
acquiring the background screening required by Section 1012.32, Florida Statutes, and any fee
imposed by the Florida Department of Law Enforcement to maintain the fingerprints provided
with respect to JFG and its personnel. The parties agree that the failure of JFG to perform any of
the duties described in this section shall constitutc a material breach of this Agreement entitling
SBBC to terminate immediately with no further responsibilities or duties to perform under this
Agreement. JFG agrees to indemnify and hold harmless SBBC, its officers and employees from
any liability in the form of physical or mental injury, death or property damage resulting from
JFG’s failure to comply with the requirements of this Section or with Sections 1012.32 and
1012.4635, Florida Statutes.

2.08 Indemnitication. This section shall survive the termination of all performance or
obligations under this Agreement and shall be fully binding until such time as any proceeding
brought on account of this Agreement is barred by any applicable statute of limitations.

A. By SBBC:  SBBC agrees to be fully responsible up to the limits of Section
768.28, Florida Statutes, for its acts of negligence, or its employees’ acts of negligence when
acting within the scope of their employment and agrees to be liable for any damages resuihng
from said negligence.

B. By JFG: JFG agrees to indemnify, hold harmless and defend SBBC, its
agents, servants and employees from any and all claims, judgments, costs, and cxpenses
including, but not limited to, reasonable attorney’s fees, reasonable investigative and discovery
costs, court costs and all other sums which SBBC, its agents, servants and employees may pay or
become obligated to pay on account of any, all and every claim or demand, or assertion of
liability, or any claim or action founded thereon, arising or alleged to have arisen out of the
products, goods or services furnished by JFG, its agents, servants or employces; the equipment
of JFG, its agents, servants or employees while such equipment is on premises owned or
confrotled by SBBC; or the negligence of JFG or the negligence of JFG’s agents when acting
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within the scope of their employment, whether such claims, judgments, costs and expenses be for
damages, damage to property including SBBC’s property, and injury or death of any person
whether employed by JEG, SBBC or otherwise,

ARTICLE 3 — GENERAL CONDITIONS

3.01  No Waiver of Sovereign Immunity. Nothing herein is intended to serve
as a waivcr of sovereign immunity by any agency or poiitical subdivision to which sovercign

Florida Statutcs This section shall survive the termination of all pelformancc or obhgatlons
under this Agreement and shall be fully binding until such time as any proceeding brought on
account of this Agreement is barred by any applicable statute of limitations.

3.02 No Third Party Beneficiaries. The parties expressly acknowledge that it is
not their infent to create or confer any rights or obligations in or upon any third person or entity
under this Agreement. None of the parties intend to direetly or substantially benefit a third party
by this Agreement. The partics agree that there are no third party beneficiaries to this Agreement
and that no third party shall be entitied to assert a claim against any of the parties based upon this
Agreement. Nothing herein shall be construed as consent by an agency or political subdivision
of the State of Florida to be sued by third parties in any matter arising out of any contract, .

3.03 Independent Contractor. The parties to this agreement shall at all times be
acting in the capacity of independent contractors and not as an officer, employee or agent of one
another. Neither party or ifs respective agents, employces, subcontractors or assignees shall
represent to others that it has the authority to bind the other party unless specifically authorized
in writing to do so. No right to SBBC retirement, lcave benefits or any other benefits of SBBC
employees shall exist as a result of the performance of any duties or responsibilities under this
Agreement. SBBC shall not be responsible for social security, withholding taxes, contributions
to unemployment compensation funds or insurance for the other party or the other party’s
officers, employees, agents, subcontractors or assignees.

3.04 [Equal Opportunity Provision, The parties agree that no person shall be
subjected to discrimination because of age, race, color, disability, gender identity, gender
expression marital status, national origin, religion, sex or sexual orientation in the performance
of the parties’ respective duties, responsibilities and obligations under this Agreement.

3.05 Termination, This Agreement may be canceled with or without cause by
SBBC during the term hereof upon thirty (30) days written notice to the other parties of its desire
to terminate this Agreement. SBBC shall have no liability for any property left on SBBC’s
property by any party to this Agreement after the termination of this Agreement. Any party
contracting with SBBC under this Agreement agrees that any of its property placed upon
SBBC’s facilities pursuant to this Agreement shall be removed within ten (10) business days
following the termination, conclusion or cancellation of this Agreement and that any such
property remaining upon SBBC’s facilities after that time shall be deemed to be abandoned, title
to such property shall pass to SBBC, and SBBC may use or dispose of such property as SBBC
deewms [it and appropriate.
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3,06  Default. The parties agree that, in the event that either party is in default of
its obligations under this Agreement, the non-defaulting party shall provide to the defaulting
party (30) days written notice to cure the default. However, in the event said default cannot be
cured within said thirty (30) day period and the defaulting party is diligently attempting in good
faith to cure same, the time period shall be reasonably extended to allow the defaulting party
additional cure time. Upon the occurrence of a default that is not cured during the applicable
cure period; this Agreement may be terminated by the non-defaulting party upon thirty (30) days
notice. This remedy is not intended to be exclusive of any other remedy, and cach and every

- such remedy shall be cumulative and shall be in addition to every other remedy now: or hereafter.

existing at law or in equity or by statute or otherwise. No single or partial exercise by any party
of any right, power, or remedy hereunder shall preclude any other or future exercise thereof,
Nothing in this section shall be construed to preclude termination for convenience pursuant to
Section 3.05.

3.07 Annual Appropriation. The performance and obligations of SBBC under this
Agreement shall be contingent upon an annual budgetary appropriation by its governing body. If
SBBC does not allocate funds for the payment of services or products to be provided under this
Agreement, this Agreement may be terminated by SBBC at the end of the period for which funds
have been allocated. SBBC shall notify the other party at the carliest possible time before such
termination. No penalty shall accrue to SBBC in the event this provision is exercised, and SBBC
shall not be obligated or liable for any future payments due or any damages as a result of
termination under this section.

3.08 ILxcess Funds. Any party receiving funds paid by SBBC under this
Agreement agrees to promptly notify SBBC of any funds erroncously received from SBBC upon
the discovery of such erroneous payment or overpayment. Any such excess funds shall be
refunded to SBBC with interest calculated from the date of the erroneous payment or
overpayment. Interest shall be calculated using the interest rate for judgments under Section
55.03, Florida Statutes, applicable at the time the erroncous payment or overpayment was made
by SBBC.

3.09  Public Records. Pursuant to Section 119.0701, Florida Statutes, any party
contracting with SBBC is required to (a) keep and maintain available for public inspection any
records that pertain to services rendered under this Agreement; (b) provide the public with access
to public records on the same terms and conditions that SBBC would provide such records and at
a cost that does not exceed the cost provided in Chapter 119, Florida Statutes or as otherwise
provided by law; (c) ensure that public records that are exempt or confidential and exempt from
public records disclosure requirements are not disclosed except as authorized by law; and (d)
meet all requirements for retaining public records and transfer, at no cost, to SBBC all public
records in that party’s possession upon termination of ifs contract with SBBC and destroy any
duplicate public records that are exempt or confidential and cxempt from public records
disclosure requirements. All of such party’s records stored electronically must be provided to
SBBC in a format that is compatible with SBBC’s information technology systems._ Each party
shall maintain its own respective records and documents associated with this Agreement in
accordance with the records retention requirements applicable to public records. Tach party shall
be responsible for compliance with any public documents request served upon it pursuant to
Section 119.07, Florida Statutes, and any resultant award of attorney’s fees for non-compliance
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with that law. Iach party acknowledges that this Agreement and all attachments thereto are
public records and do not constitute trade sccrets.

3.10  Student Records: Notwithstanding any provision to the confrary within this
Agreement, any party contracting with SBBC under this Agreement shall fully comply with the
requirements of Section 1002.22, Florida Statutes, or any other state or federal Taw or regulation
regarding the confidentiality of student information and records. Each such party agrees, for
itself, its officers, employees, agents, representatives, contractors or subcontractors, to fully

~indemnify and hold -harmless SBBC and its officers and employees for any violation of this . -

section, including, without limitation, defending SBBC and its officers and employees against
any complaint, administrative or judicial procecding, payment of any penalty imposed upon
SBBC, or payment of any and all costs, damages, judgments or losses incurred by or imposed
upon SBBC arising out of a breach of this covenant by the party, or an officer, employee, agent,
representative, contractor, ot sub-contractor of the party to the extent that the party or an officer,
employec, agent, represenfative, contractor, or sub-contractor of the party shall either
mtentionally or negligently violate the provisions of this section or of Section 1002.22, Florida
Statutes. This section shall survive the termination of all performance or obligations under this
Agreement and shall be fully binding until such fime as any proceeding brought on account of
this Agreement is barred by any applicable statute of limitations.

3.11 Compliance with Laws. Each party shall comply with all applicable federal
and state laws, codes, rules and regulations in performing its duties, responsibilities and
obligations pursuant to this Agreement.

3.12  Place of Performance. All obligations of SBBC under the terms of this
Agreement are reasonably susceptible of being performed in Broward County, Florida and shall
be payable and performable in Broward County, Florida.

3.13  Governing Law and Venue. This Agreement shall be interpreted and
construed in accordance with and governed by the laws of the State of Florida. Any
controversies or legal problems arising out of this Agreement and any action involving the
enforcement or mterprefation of any rights hereunder shall be submitted to the jurisdiction of the
State courts of the Seventeenth Judicial Circuit of Broward County, Florida.

3.14  Enfirety of Agreement. This document incorporates and includes all prior
negotiations, correspondence, conversations, agreements and understandings applicable to the
matters contained herein and the parties agree that there are no commitments, agreements or
understandings concerning the subject matter of this Agreement that are not contained in this
document. Accordingly, the parties agree that no deviation from the terms hereof shall be
predicated upon any prior representations or agreements, whether oral or written.

3.15 Binding Effect. This Agrecment shall be binding upon and inure to the
benefit of the parties hereto and their respective successors and assigns. :

3.16  Assignment. Neither this Agreement or any inferest hercin may be assigned,
transferred or encumbered by any party without the prior written consent of the other party.
There shall be no partial assignments of this Agreement including, without limitation, the partial
assignment of any right to receive payments from SBBC.
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3.17 Incorporation by Reference. Exhibits attached hereto and referenced
herein shall be deemed to be incorporated into this Agreement by reference.

3.18 Captions, The captions, section designations, section numbers, article
numbers, titles and headings appearing in this Agreement are inserted only as a matter of
convenience, have no substantive meaning, and in no way define, limit, construe or describe the
scope or intent of such articles or sections of this Agreement, nor in any way cffect this

3.19  Severability. In the event that any one or more of the sections, paragraphs,
sentences, clauses or provisions contained in this Agreement is held by a court of competent
jurisdiction to be invalid, illegal, unlawful, unenforceable or void in any respect, such shall not
affect the remaining portions of this Agreement and the same shall remain in full force and effect
as if such invalid, illegal, unlawful, unenforceable or void sections, paragraphs, sentences,
clauses or provisions had never been included herein.

3.20  Preparation of Agreement. The parties acknowledge that they have sought and
obtained whatever competent advice and counsel as was necessary for them to form a full and
complete understanding of all rights and obligations herein and that the preparation of this
Agreement has been their joint effort. The language agreed to herein expresses their mutual
intent and the resulting document shall not, solely as a matter of judicial construction, be
construed more severely against one of the parties than the other.

3.21  Amendments. No modification, amendment, or alteration in the terms or
conditions contained herein shall be effective unless contained in a written document prepared
with the same or similar formality as this Agreement and executed by each party hereto.

3.22  Waiver. The parties agree that each requirement, duty and obligation set
forth herein is substantial and important to the formation of this Agreement and, thercfore, is a
material term hercof. Any party’s failure to enforce any provision of this Agreement shall not be
deemed a waiver of such provision or modification of this Agreement unless the waiver is in
writing and signed by the party waiving such provision. A written waiver shall only be effective
as to the specific instance for which it is obtained and shall not be deemed a continuing or future
walver,

3.23  Force Majeure. Netther party shall be obligated to perform any duty,
requirement or obligation under this Agreement if such performance is prevented by fire,
hurricane, earthquake, explosion, wars, sabotage, accident, flood, acts of God, sirikes, or other
labor disputes, riot or civil commotions, or by reason of any other matter or condition beyond the
~ control of either party, and which caimmot be overcome by reasonable diligence and without
unusual expense (“Force Majeurc™). In no event shall a lack of funds on the part of either party
be deemed Force Majeure.

3.24  Survival. All  representations and warrantics made herein  regarding
indemnification obligations, obligations to reimburse SBBC, obligations to maintain and allow
inspection and audit of records and property, obligations to maintain the confidentiality of
records, reporting requitements, and obligations to return public funds shall survive the
termination of this Agreement. ‘
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3.25  Contract Administration: SBBC has delegated authority to the Superintendent
of Schools or his/her designee to take any actions necessary to implement and administer this
Agreement,

3.26  Authority. . Hach person signing this Agreement on behalf of either party
individually warrants that he or she has full legal power to execute this Agreement on behalf of
the party for whom he or she is signing, and to bind and obligate such party with respect to all

IN WITNESS WHEREOF, the Parties hereto have made and cxecuted this Agreement
on the date first above written.
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FOR SBBC

(Corporate Seal) THE SCHOOL BOARD QF BROWARD
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FOR JEG

(Corporate Scal)
Jobs for Florida’s Graduates
Ar‘l‘\TEST: i VVVVVVVVV . . . - B - - . : - - - B -
By .
Heather Beaven-CEOQ-The Foundation
, Secretary
.“Or_
Witness
Witness

The Following Notarization is Required for Every Agreement Without Regard to
Whether the Party Chose to Use a Secretary’s Attestation or Two (2) Witnesses.

STATE OF
COUNTY OF
The foregoing instrument was acknowledged before me this __dayof
,20 by of

Name of Person
, on behalf of the corporation/agency.

He/She is personally known to me or produced as
identification and did/did not first take an oath. Type of Identification

My Commission Expires:

Signature — Notary Public

(SEAL) Printed Name of Notary

Notary’s Commission No.
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AGREEMENT

THIS AGREEMENT is made and entered into as of this Zé £ day ofmj UAAg, 2014, by
and between

THE SCHOOL BOARD OF BROWARD COUNTY, FL()RIDA
o (hereinafter referred to-as “SBBC™), - R
a body corporate and political subdivision of the State of Florlda,
whose principal place of business is
600 Southeast Third Avenue, Fort Lauderdale, Florida 33301

and

THE FLORIDA ENDOWMENT FOUNDATION FOR FLORIDA’S GRADUATES INC.,
a Florida not-for-profit corporation d/b/a JOBS FOR FLORIDA’S GRADUATES
(hereinafter referred to as  JEG ™),
whose principal place of business is
306 South Oceanshore Blvd., Flagler Beach, ¥I1. 32136

WHEREAS, this Agreement is entered into between SBBC and The Foundation to
outhine the elements of a partnership to successfully implement and sustain the }obs for Florida’s
Graduates (JFG) program at Piper High School; and

WHEREAS, The Foundation offers a family of educational enrichment programs
designed (o assist parents and educators in creating socially-adept, academically-capable, self-
disciplined and goal oriented young people who are prepared to capitalize fully on their future
opportunities including the Jobs For Florida’s Graduates, Girls Get LT., VOICE and SUPERB;
and

WHEREAS, JFG. is nationally accredited by and affiliated with Jobs for America’s
Graduates (JAG) and is funded primarily by corporate and foundation contributions, public
sector grants and participating school funds; and

WHEREAS, JFG was specifically designed to achieve successful transition through high
school graduation with (,h,arly defined personal, educational and carcer goals in accordance with
Florida state law governing Sunshine State Standards, Career Academies, Career Exploration
and Bullying; and

NOW, THEREFORE, in consideration of the premises and of the mutual covenants
contained herein and other good and valuable consideration, the receipt and sufficiency of which
is hereby acknowledged, the Parties hereby agree as follows:

ARTICLE 1 - RECITALS
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1.01 Recitals. The parties agree that the foregoing recitals are true and correct
and that such recitals are incorporated herein by reference.

ARTICLE 2 — SPECIAL CONDITIONS

2.01  Term of Agreement: Unless terminated earlier pursuant to Section 3.05 of this
Agreement, the term of this Agreement shall commence on August 1, 2014 and conclude on July
31,.2015. Tt.is mutually agreed that efforts will -be - made to continue the JFG program. next
school year based on the availability of funding, and adequate number of students to make the
program cost effective, and mutual satisfaction with the program bascd on this Agreement.

2.02  Contract Deliverables-JEG: JFG is committed to a wortld class program with
continuous evaluation that will be maintained through on-site supervision, JFG management and
JAG accreditation; the responsibilities of JFG include:

1. Establish JFG from August 1, 2014 to July 31, 2015 through a mutually beneficial
partnership between JFG and SBBC as operator of Piper High School.

2. Maintain an active, involved Board of Directors to provide oversight to the
implementation, operation, and continuous improvement of programs in Florida that
satisfies the accreditation standards.

3. Provide technical assistance and training to the JFG Treasure Hunter and other key staff of
the participating school on the successful implementation and operation of JFG.

4. Provide curriculum and essential tools such as a treasure hunter handbook, carcer
association handboek, and high school curriculum guide, as well as program materials, and
national communications to the JFG Treasure Hunter.

5. Provide staff development experiences for all JEG Treasure Hunters to assure
understanding of the JEG program and to share best practices through phnned local, state
and national staff development opportunities.

6. Provide staff support and at least 4 quarterly quality assurance reviews, site visits and
regular monitoring,.

7. Conduct periodic school visits and reviews, and assist JFG in its accreditation process to
ensure conformity with the performance standards as promulgated by JEG and JAG.

8. The Agreement is for the 2014-2015 school year and is due back to the Foundation by 4:00
pm on Friday July 18, 2014. Agreements not received by July 18® will forfeit the ¢ grant
award. Funds will be paid in accordance with performance and cutcomes in December
2014 ($20,000) and June 2015 ($20,000) to off-set the cost of an FTE assigned teacher to
teach and mcntcn 50 high school seniors or S0 high school underclassmen and juniors or 75
middle school 8™ graders for elective credit. Funds can be used to off-set time,
professional development, stipends, travel, field trips and other items directly related to
implementing the program stipend a teacher for extra activities after school. This is a
performance based grant. Funds will not be prorated in the case of a lack of performance
in any one or all of the arcas spelled out in the Agreement,

9. Collaboratively supervise and manage the JEG Treasure Hunter who is employed by the
School District.
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10. Make available its copyrighted model books and materials, operational guides,
administrative manuals, electronic data management systems, efc.

L1. Assist with full implementation of the Electronic Data Management System (e-NDMS),
which is designed to track students, services and outcomes for determining the
effectiveness of the program based on specific performance standards. State affiliates have
access to the national database, which produces management information for decision-
making and prograny/staff evaluation purposes.

12. Coordinate trainings, professional development and student events.

-13. The partners mutually agree that JFG will operate within the principles; policies, -
procedures and JAG standards as outlined in this Agreement.

2.03  Contract Deliverables-SBBC: the responsibilitics of SBBC shall be to:

1. Employ a full-time, teaching-certified individual who is qualified to fulfill the
responsibilities of the JFG Treasure Hunter and is not given any additional task other than
JEG. It is preferred that the JFG Program Supervisor be invited to take part in the intervie
process of the JFG Treasure Hunter. '

2. Provide the balance of the salary and benefits for the JFG Treasure Hunter above the grant
award contribution by JFG, and contribute as in-kind services the use of appropriate
classroom space, office space, utilities, telephone and computer, with access to a fax
machine and/or scanner,

3. Provide the JFG Program Model for the entire year as a regularly scheduled class or
classes, in addition to classroom space for counseling opportunities, marketing, and data
entry outside of regularly scheduled classes. '

4. Provide follow-up services, including employer marketing, job development, and
placement services for twelve (12) months.

5. Assure that an Advisory Committee has been established to assist the JFG Treasure Hunter
in recruiting, screening and selecting participants most in need of services. The Advisory
Committee and JFG Treasure Hunter are mutually responsible for recruiting, screening, and
selecting participants who satisfy JFG criteria.

6. Provide scheduled time and access to JFG participants and their records for the purpose of
identifying, screening, sclecting, and enrolling qualified individuals.

7. Provide classroom space exclusively for the JFG students and Treasure Hunter as well as
the use of other school facilitics and equipment necessary to deliver the services of a JEG
program,

8. Enable selected JFG students to attend statewide Student Leadership Conference and
Career Development Conferences by securing transportation and supplies needed for
students to aftend these cvents.

9. Support JFG efforts (o involve parents, family, employers, and community to meet the
needs of JFG participants, and ensure full cooperation and participation during the post--
graduation follow-up period.

10. Work with the JFG Treasure Hunter and provide performance evaluations and assistance to
achieve full compliance to the JFG program standards. '

1. Allow for and fund a minimum of three educational field trips with students per year (1
field trip must be {o a post-secondary institute).

12. Allow for JFG Treasure Hunter fo bring in a minimum of six guest speakers per year.
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13.

14.

15.

Provide mandatory release time for the JFG Treasure Hunter to perform off campus
employer marketing, job development, and placement responsibilities. Documentation of
employer marketing (i.c., log and business cards) must be on file. Active personal contacts
with employers throughout the program year are esseniial to a successful JEG Program.
Ensure attendance at mandatory, JFG staff meetings and the annual JAG National Training
Seminar.

Establish a supervisor that attends mandatory JFG training and that supports the JAG
Program Model. The JFG Supervisor will be responsible for the oversight of the JAG

- Program Model. Ensure that the JFG Supervisor, Treasure Hunter and Principal fulfill the

16.

17.

18.

19.

20.

21,

22.
23.

24,

25.

26.

27.

28.

responsibilities of these JFG Assurances and achieve the performance standards of the JEG
Program Model.
Provide adequate supervision to ensure that the JFG Treasure Hunter fulfills the
responsibilities of these JFG Assurances and achieves the performance standards of the
JAG Program Model.
The JFG Supervisor and the Principal provide supervision and assistance to ensure that the
JFG Treasure Hunter fulfills the responsibilities of the JFG Assurances and achicves the
performance standards of the JAG Program Model.
Allow attendance to mandatory JFG Supervisor/Principal meetings with JFG.
Assists the JFG Treasure Hunter to establish an Advisory Committee which provides
assistance in recroiting, screening and selecting participants most in need of services.
Oversces the submission of the required documentation to JFG, as requested
Requested by the 10" of each month

o Monthly Lesson Plans

o Principal Report
Support JEG information requests in a timely and thorough manner including but not
limited to: planning documents, schedules, student success stories, best practices, quality
improvement recommendations, student test scores, student demographic information,
student grades and student social security numbers.
Supervisor submits a Supervisor Report, as requested by JFG, once a year.
Oversee and ensure that information in the database system is accurate and is entered
timely, including; JEG pre/post-test information, daily model services, follow-up
information, and progress reports, :
Assist JI'G Treasure Hunter to obtain the required namber of competencies, contact hours,
community service hours and work-based learning experiences, as required by the JAG
Program Model.
Ensures that the JFG site has an active Career/Professional Association and provides
assistance in working toward completion of the association’s required activities. Career
Association minutes and sign-in sheets must be kept on file.
Allow for a minimum of three educational field trips with students per year (1 field trip
must be to a post-secondary institute). Allow for the JFG Treasure Hunter to bring in a
minimum of six guest speakers per year,
Provides assistance to secure all mandatory documentation required by JFG in participants’
folders, participants’ portfolios and Treasure Hunter’s portfolios. '
Ensures that the JFG Treasure Hunter is following the Marketing Plan and Plan of Work.
supports the JFG Treasure Hunter in reaching out to community partners/business leaders.
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29.

30.

I.

oo

10.

1L

Ensures that the JFG Treasure achicves the program outcomes listed above, meets the
required number of students that arc enrolled and complete the class, achieves the contact
hour goals by category and meets all due dates which are referenced in the JEG Calendar.
The partners mutually agree that JFG will operate within the principles, policies,
procedures and JAG standards as outlined in this Agreement.

204  Function of the JFG Treasure Hunter: the responsibilities of the JFG Treasure

Recruit and select the required minimum number of qualified participants to the program
who satisfy the criteria as set out by JFG. Since participation in the JFG program is
limited, students must need, want, and be able to benefit from the services available and
the folow-up phase of the program.

Establish an Advisory Committee to assist in recruiting, screening and selecting
participants most in need of services. The Advisory Committec also provides on-going
support for participants and the JFG program. The Advisory Commitice and JFG Treasure
Munter are mutually responsible for recruiting, screening, and sclecting potential
participants who satisfy JFG criteria. The JEG Treasure Hunter is ultimately responsible
for the final selection process of the participants who qualify for the JEG model,

Delivers the curriculum developed by the National JAG organization. Participants are
expected to master all required competencies for the model program that they are
attending,

Establishes and organizes a highly motivational, career-oriented student-led organization.
Each participant is a member of the Career/Professional Association for purposes of
belonging, creating a sense of ownership, building self-esteem, and developing leadership
and fellowship skills. Each participant is required to give a minimum of 10 hours of
community service. Incorporate community service into the program to increase student
awareness of community needs and develop leadership, fellowship, and teamwork skills.
Maintains a minimum of 120 contact hours with each student annually and achieves the
contact hours per student including teaching and mentoring Employability Skills, Carcer
Association, Community Service, Guidance & Counseling, Field Trips/Guest Speakers,
Academic Remediation, and Work Based Learning.

Conducts an Installation and Initiation Ceremony for JEG Career/Professional Association
Members and Officers.

Attends and encourages participation in mandatory state conferences, Student Leadership
Conferences and Carcer Development Conferences.

Assists with remediation and tutoring.

Provides any necessary services required to help participants overcome barriers to stay in
school, graduate, become employed and/or pursue a postsecondary education.

Provides carcer counseling and personal counseling, as needed. Refers to school or
community based services, as needed, to help overcome barriers to graduation,
employment, career entry and/or advancement.

Attends JEG staff development and mandatory quarierly meetings. Works with JFG
Supervisor to assist with special events.
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12. Develops work-based learning and/or job shadowing experiences linked to the JFG
curriculum to enhance student learning and specific occupational skills in their chosen
career field. Develops jobs, internships or apprenticeship opportunities for JEG graduates.

13. Contacts graduates and non-graduates monthly six times during the 12-month follow-up
period.

14. Maintains, completes and submits all paper and electronic documentation, as required by
JFG on the appropriate deadlines.

15. Attends the JAG National Training Seminar in July of each year.

-16. Develops relations with.-business partnees; community and government organizations and -
promotes student success, achievement and program goals.

17. Secures a minimum of three field trips with students per year; one of which must be to a
place of higher education. '

8. Brings in a minimum of six guest speakers per year.

19. Ensures that the JFG Treasure achieves the program outcomes listed above, meets the
required number of students that are enrolled and complete the class, achieves the contact
hour goals by category and meets all due dates which are referenced in the JFG Calendar.

20. Submits required documentation to JFG, as requested, by deadlines including but not
limited to: :

e Monthly Lesson Plans

e Principal Report

e Signed rosters twice a year

o EmployeeMarketing Plans

e Plans of Work

o Student Stories, Best Practices, and other Shared Classroom ideas

o  Student test scores, grades, discipline and behavior information,
demographics, and social security numbers

21. The partners mutually agree that JFG will operate within the principles, policies,
procedures and JAG standards as outlined in this Agreement,

2.05  Performance Geals: The JFG 2014-15 school year is focused on the 12" grade to
post graduation {ransition to ensure that students are prepared to maximize their early adulthood
opportunities such as college, work and / or military service through the following performance
goals.

12" Grade Performance Goals
e Build strong partnerships with family, community, business and colleges;
e Develop individualized development plans specifying school to carcer goals for cach
student;
o 90% graduation rate
e 60% decline in discipline referrals
o 25% improvement in GPA
o 25% increase in attendance
o 90% participation rate in the Career Association
e 90% participation rate in Service Leaming
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60% civilian and military job placement rate (graduates); and
30% advancement to post-secondary education rate (graduates).

The JFG 2014-15 school year is focused on the multi-year to senior year transition to ensure
that students are prepared to maximize their early adulthood opportunitics such as college, work
and / or military service through the following performance goals.

Multi-Year Performance Goalg

P

]

@ Q. @ 9 @ a

@

Build strong partnerships with family, community, business and colleges;
Develop individualized development plans specifying school to career goals for cach
student;

90% graduation rate/GED attainment

80% decline in discipline referrals

80% improveinent in GPA

40% increase in attendance

90% participation rate in the Career Association

90% participation rate in Service Learning

60 competencies attained IF in Multi-Year program for 4 years

60% civilian and military job placement rate (graduates); and

30% advancement to post-secondary education rate (graduates).

The JFG 2014-15 school year is focused on the middle school to high school transition to
ensure that students are prepared to maximize their high school opportunities through clear
planning of courses, self-discipline and self-management including the following performance

goals.

8" Grade Performance Goals

*  Build strong partnerships with family, comniunity, business and colleges;

e Develop individualized development plans specifying school to carcer goals for cach
student; '

e 90% high school transition rate

s 60% decline in discipline referrals

e 25% improvement in GPA & attendance
90% participation rate in the Career Association; and
90% participation rate in Service Learning

2.06 Notice. When any of the parties desire to give notice to the other, such

notice must be in writing, sent by U.S. Mail, postage prepaid, addressed to the party for whom it
is intended at the place last specificd; the place for giving notice shall remain such until it is
changed by written notice in compliance with the provisions of this paragraph. For the present,
the Parties designate the following as the respective places for giving notice:

To SBBC: Superintendent of Schools
The School Board of Broward County, Florida
600 Southeast Third Avenue
Fort Lauderdale, Florida 33301
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With a Copy to: Principal, Piper High School
| 8000 NW 44" Strect
Sunrise, Florida 33351

To JFG: Heather Beaven, Chief Executive Officer
306 South Oceanshore Blvd.
Flagler Beach, Florida 32136

-~ WithaCopyto: - . . Douglas Beaven, President. .
306 South Oceanshore Blvd.
Flagler Beach, Florida 32136

2.07  Background Sereening: JFG agrees to comply with all requirements of Sections
1012.32 and 1012.465, Florida Statutes, and all of its personnel who (1) are to be permitted
access to school grounds when students are present, (2) will have direct contact with students, or
(3) have access or control of school funds, will successfily complete the background screening
required by the referenced statutes and meet the standards established by the statutes. This
background screening will be conducted by SBBC in advance of JFG or its personnel providing
any services under the conditions described in the previous sentence. JFG shall bear the cost of
acquiring the background screening required by Section 1012.32, Florida Statutes, and any fec
imposed by the Florida Department of Law Enforcement to maintain the fingerprints provided
with respect to JFG and its personnel. The parties agree that the faiture of JFG fo perform any of
the duties described in this section shall constitute a material breach of this Agreement entitling
SBBC to terminate immediately with no further responsibilities or dutics to perform under this
Agreement. JFG agroees to indemnify and hold harmless SBBC, its officers and cployees from
any liability in the form of physical or mental injury, death or property damage resulting from
JEG’s failure to comply with the requirements of this Section or with Sections 1012.32 and
1012.465, Florida Statutes.

2.08  Indemnification. This section shall survive the termination of all performance or
obligations under this Agreement and shall be fully binding until such time as any procecding
brought on account of this Agreement is barred by any applicable statute of limitations.

A, By SBBC: SBBC agrees to be fully responsible up to the limits of Section
768.28, Florida Statutes, for its acts of negligence, or its employees” acts of negligence when
acting within the scope of their employment and agrees to be liable for any damages resulting
from said negligence.

B. By JEG: JFG agrees to indemnify, hold harmless and defend SBBC, its
agents, servants and employees from any and all claims, judgments, costs, and expenscs
including, but not limited to, reasonable attorney’s fecs, reasonable investigative and discovery
costs, court costs and all other sums which SBBC, its agents, servants and cmployees may pay or
become obligated to pay on account of any, all and every claim or demand, or assertion of
liability, or any claim or action founded thercon, arising or alleged to have arisen out of the
products, goods or services furnished by JFG, its agents, servants or employees; the equipment
of JFG, its agents, servants or employees while such equipment is on premises owned or
controlled by SBBC; or the negligence of JFG or the negligence of JFG’s agents when acting
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within the scope of their employment, whether such claims, judgments, costs and expenses be for
damages, damage to property including SBBC’s property, and injury or death of any person
whether employed by JFG, SBBC or otherwise.

ARTICLE 3 - GENERAL CONDITI()NS

3.01  No Waiver of Sovereign Immunity. Nothing herein is intended to serve
as a waiver of sovereign immunity by any agency or political subdivision to which sovereign
immunity may be applicable or of any rights or limits to liability existing under Section 768.28,
Florida Statutes. This section shall survive the termination of all performance or obligations
under this Agreement and shall be fully binding until such time as any proceeding brought on
account of this Agreement is barred by any applicable statute of limitations.

3.02  No Third Party Beneficiaries, The parties expressly acknowledge that it is
not their intent to create or confer any rights or obligations in or upon any third person or entity
under this Agreement. None of the parties intend to directly or substantially benefit a third party
by this Agreement., The parties agree that there are no third party beneficiaries to this Agreement
and that no third party shall be entitled to assert a claim against any of the parties based upon this
Agreement. Nothing hercin shall be construed as consent by an agency or political subdivision
of the State of Florida to be sued by third parties in any matter arising out of any contraet.

3.03  Independent Contractor. The partics to this agreement shall at all times be
acting in the capacity of independent contractors and not as an officer, employee or agent of one
another. Neither party or its respective agents, employees, subcontractors or assignees shall
represent to others that it has the authority to bind the other parly unless specifically authorized
in writing to do so. No right to SBBC retirement, leave benefits or any other benefits of SBBC
cmployees shall exist as a result of the performance of any duties or respousibilities under this
Agreement. SBBC shall not be respousible for social security, withholding taxes, contributions
to unemployment compensation funds or insurance for the ofher party or the other party’s
officers, employees, agents, subcontractors or assignecs. '

3.04  Equal Opportunity Provision. The parties agree that no person shall be
subjected fo discrimination because of age, race, color, disability, gender identity, gender
expression marital status, national origin, religion, sex or sexual orientation in the performance
of the parties” respective duties, responsibilitics and obligations under this Agreement.

3.05 Termination. This Agreement may be canceled with or without cause by
SBBC during the term hereof upon thirty (30) days written notice to the other parties of its desire
to ferminate this Agreement. SBBC shall have no liability for any property left on SBBC’s
property by any party to this Agreement after the termination of this Agreement. Any party
contracting with SBBC under this Agreement agrees that any of its property placed upon
SBBC’s facilities pursuant to this Agreement shall be removed within ten (10) business days
following the termination, conclusion or cancellation of this Agreement and that any such
property remaining upon SBBC’s facilitics after that time shall be deemed to be abandoned, title
to-such property shall pass to SBBC, and SBBC may use or dispose of such property as SBBC
deems fit and appropriate.
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3.06 Default. The parties agree that, in the event that either party is in default of
its obligations under this Agreement, the non-defaulting party shall provide to the defaulting
party (30) days written notice to cure the defanlt. However, in the event said default cannot be
cured within said thirty (30) day period and the defaulting party is diligently attempting in good
faith to cure same, the time period shall be reasonably extended to allow the defaulting party
additional cure time. Upon the occurrence of a default that is not cured during the applicable
cure period; this Agreement may be terminated by the non-defaulting party upon thirty (30) days
notice. This remedy is not intended to be exclusive of any other remedy, and each and every

such. remedy: shall be cumulative and.shall be in addition to cvery other remedy now or hereafter. -

existing at law or in equity or by statute or otherwise. No single or partial exercise by any party
of any right, power, or remedy hereunder shall preclude any other or future exercise thercof,
Nothing in this section shall be construed to prectude termination for convenience pursuant to
Section 3.05.

3.07  Annual Appropriation. The performance and obligations of SBBC under this
Agreement shall be contingent upon an annual budgetary appropriation by its governing body. If
SBBC does not allocate funds for the payment of services or products to be provided under this
Agreement, this Agreement may be terminated by SBBC at the end of the period for which funds
have been allocated. SBBC shall notify the other party at the earliest possible time before such
termination, No penalty shall accrue to SBBC in the event this provision is exercised, and SBBC
shall not be obligated or liable for any future payments due or any damages as a result of
termination under this section. '

3.08 Excess Funds, Any party recetving funds paid by SBBC under this
Agreement agrees to promptly notify SBBC of any funds erroncously received from SBBC upon
the discovery of such erroncous payment or overpayment. Any such excess funds shall be
refunded to SBBC with interest calculated from the date of the erroneous payment or
overpayment. Interest shall be calculated using the interest rate for judgments under Section
55.03, Florida Statutes, applicable at the time the erroneous payment or overpayment was made
by SBBC.

3.09  Public Records. Pursuant to Section 119.0701, Florida Statutes, any party
confracting with SBBC is required to (a) keep and maintain available for public inspection any
records that pertain to services rendered under this Agreement; (b) provide the public with access
to public records on the same terms and conditions that SBBC would provide such records and at
a cost that does not exceed the cost provided in Chapter 119, Florida Statutes or as otherwise
provided by law; (c) ensure that public records that are exempt or confidential and exempt from
public records disclosure requirements are not disclosed except as authorized by law; and (d)
meet all requirements for retaining public records and transfer, at no cost, to SBBC all public
records in that party’s possession upon termination of its contract with SBBC and destroy any
duplicate public records that are exempt or confidential and exempt from public records
disclosure requirements.  All of such party’s records stored electronically must be provided to
SBBC in a format that is compatible with SBBC’s information technology systems._ Each party
shall maintain its own respective records and documents associated with this Agreement in
accordance with the records retention requirements applicable to public records. Each party shall
be responsible for compliance with any public documents request served upon it pursuant to
Section 119.07, Florida Statutes, and any resultant award of attorney’s fees for non-compliance
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with that law. Each party acknowledges that this Agreement and all attachments thereto arc
public records and do not constitute trade secrets.

3.10  Student Records: Notwithstanding any provision fo the contrary within this
Agreement, any party contracting with SBBC under this Agreement shall fully comply with the
requirements of Section 1002.22, Florida Statutes, or any other state or federal law or regulation
regarding the confidentiality of student information and records. Each such party agrees, for
itsell, its officers, employees, agents, representatives, contractors or subcontractors, to fully

- indemnify and hold harmless. SBBC- and its officers and- employees for any. violation. of this.
section, including, without limitation, defending SBBC and its officers and employees against

any complaint, administrative or judicial proceeding, payment of any penalty imposed upon
SBBC, or payment of any and all costs, damages, judgments or losses incurred by or imposed
upon SBBC arising out of a breach of this covenant by the party, or an officer, eniployee, agent,
representative, contractor, or sub-contractor of the party to the extent that the party or an officer,
employee, agent, representative, contractor, or sub-contractor of the party shall cither
intentionally or negligently violate the provisions of this section or of Section 1002.22, Florida
Statutes. This section shall survive the termination of all performance or obligations under this
Agreement and shall be fully binding until such time as any proceeding brought on account of
this Agreement is barted by any applicable statute of limitations.

3.11  Compliance with Laws. Each party shall comply with all applicable fé_deral
and state laws, codes, rules and regulations in performing its duties, responsibilitics and
obligations pursuant to this Agreement.

3.12  Place of Performance. All obligations of SBBC under the terms of this
Agreement are reasonably susceptible of being performed in Broward County, Florida and shall
be payable and performable in Broward County, Florida.

_ 3.13  Governing Law and Venue. This Agreement shall be interpreted and
construed in accordance with and governed by the laws of the State of  Florida. Any
controversies or legal problems arising out of this Agreement and any action involving the
enforcement or interpretation of any rights hercunder shall be submitted to the jurisdiction of the
State courts of the Seventeenth Judicial Circuit of Broward County, Florida.

3.14  Entirety of Agreement. This document incorporates and includes all prior
negotiations, correspondence, conversations, agreements and understandings applicable to the
matters contained herein and the partics agree that there are no commitments, agreements or
understandings concerning the subject matter of this Agreement that are not contained in this
document. Accordingly, the parties agree that no deviation from the terms hereof shall be
predicated upon any prior representations or agreements, whether oral or written.

3.15 Binding Effect. This Agreement shall be binding upon and inure to the
benefit of the parties hereto and their respective successors and assigns.,

3.16  Assignment. Neither this Agreement or any interest herein may be assigned,
transferred or encumbered by any party without the prior written consent of the other parly.
There shall be no partial assignments of this Agreement including, without limitation, the partial
assignment of any right to reccive payments from SBBC.
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3.17  Incorporation by Reference. Exhibits attached hereto and referenced
herein shall be deemed to be incorporated into this Agreement by reference.

3.18 Captions. The captions, section designations, scction numbers, article
numbers, titles and headings appearing in this Agreement are inserted only as a matter of
convenience, have no substantive meaning, and in no way define, limit, construe or describe the
scope or intent of such articles or sections of this Agreement, nor in any way effect this
Agreement and shall not be construed to create a conflict with the provisions of this Agreement.

3.19  Severability. In the event that any one or more of the sections, paragraphs,
sentences, clauses or provisions contained in this Agreement is held by a court of competent
Jurisdiction to be invalid, illegal, unlawful, unenforceable or void in any respect, such shall not
affect the remaining portions of this Agreement and the same shall remain in full force and effect
as if such invalid, illegal, unlawful, unenforceable or void scctions, paragraphs, sentences,
clauses or provisions had never been included herein.

3.20  Preparation of Agreement. The partics acknowledge that they have sought and
obtained whatever competent advice and counsel as was necessary for them to form a full and
complete understanding of all rights and obligations herein and that the preparation of this
Agreement; has been their joint cffort. The language agreed to hercin expresses their mutual
intent and the resulting document shall not, solely as a matter of judicial construction, be
construed more severely against one of the parties than the other.

321  Amendiments, No medification, amendment, or alteration in the terms or
conditions contained hercin shall be effective unless contained in a written document prepared
with the same or similar formality as this Agreement and executed by each party hereto.

3.22  Waiver. The partics agree that cach requirement, duty and obligation set
forth herein is substantial and important to the formation of this Agreement and, therefore, is a
material term hereof. Any party’s failure to enforce any provision of this Agreement shall not be
deemed a waiver of such provision or modification of this Agreement unless the waiver is in
writing and signed by the party waiving such provision. A written waiver shall only be effective
as to the specific instance for which it is obtained and shall not be deemed a continuing or future
waiver.

3.23  Force Majeure. Neither party shall be obligated to perform any duty,
requirement or obligation under this Agreement if such performance is prevented by fire,
hurricane, earthquake, explosion, wars, sabotage, accident, flood, acts of God, strikes, or other
labor disputes, riot or civil commotions, or by reason of any other matter or condition beyond the
control of either party, and which cannot be overcome by reasonable diligence and without
unusual expense (“Force Majeure™). In no event shall a lack of funds on the part of either party
be deemed Force Majeure.

3.24  Survival. All representations  and  warrantics made hercin  regarding
indemnification obligations, obligations to reimburse SBBC, obligations to maintain and allow
inspection and audit of records and property, obligations to maintain the confidentiality of
records, reporting requirements, and obligations fo return public funds shall survive the
termination of this Agreement.
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3.25  Contract Administration: SBBC has delegated authority to the Superintendent
of Schools or his/her designee to take any actions necessary to implement and administer this
Agreement.

3.26  Authority.  Bach person signing this Agreement on behalf of cither party
individually warrants that he or she has full legal power to execute this Agreement on behalf of
the party for whom he or she is signing, and to bind and obligate such party with respect to all
provisions contained in this Agreement.

IN WITNESS WHEREOPF, the Partics hereto have made and executed this Agreement
on the date first above written. '
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FOR SBBC

(Corporate Seal) OF BROWARD
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FOR JEG
{Corporate Scal)

Jobs for Florida’s Graduates

By

Heather Beaven-CEO-The Foundation

, Secretary
_01'...

Wilness

Witness

The Following Notarization is Réq uired for Every Agreement Without Regard to
Whether the Party Chose to Use a Secretary’s Aitestation or Two (2) Witnesses,

STATE OF

COUNTY OF

The foregoing instrument was acknowledged before me this -
,20 by _ . of

' Name of Person
, on behalf of the corporation/agency.

Name of Corporation or Agency
He/She is personally known to me or produced , as
identification and did/did not first take an oath. Type of Identification

My Commission Expires:

Signature — Notary Public

(SEAL) Printed Name of Notary

Notary’s Commission No.
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AGREEMENT

THIS AGREEMENT is made and entered into as of thiszz day of L0 U(/i {2014, by
and between (

THE SCHOOL BOARD OF BROWARD COUNTY, I‘LORIDA
: - (hereinafter referred to as “SBBC”), Ce S
a body corporate and political subdivision of the State of Florlda,
whose principal place of business is
600 Southeast Third Avenue, Fort Lauderdale, Florida 33301

and

THE FLORIDA ENDOWMENT FOUNDATION FOR FLORIDA’S GRADUATES INC.,
a Florida not-for-profit corporation d/b/a JOBS FOR FLORIDA’S GRADUATES
(hereinafter referred to as “ JFG ™),
whose principal place of business is
306 South Oceanshore Blvd., Flagler Beach, FI. 32136

WHIEREAS, this Agreement is entered into between SBBC and The Foundation to
outline the elements of a partnership to successfully implement and sustain the Jobs for Florida’s
Graduates (JEG) program at Gulfstream Middle School; and

WHEREAS, The Foundation offers a family of educational enrichment programs
designed to assist parents and educators in creating socially-adept, academically-capable, sclf-
disciplined and goal oriented young people who are prepared to capitalize fully on their future
opportunitics including the Jobs For Florida’s Graduates, Girls Get 1.T., VOICE and SUPERB;
and

WHEREAS, JFG is nationally accredited by and affiliated with Jobs for America’s
Graduates (JAG) and is funded primarily by corporate and foundation contributions, public
sector grants and participating school funds; and

WHEREAS, JFG was specifically designed to achieve successful transition through high
school graduation with clearly defined personal, educational and career goals in accordance with
Florida state law governing Sunshine State Standards, Carcer Academies, Career Exploration
and Bullying; and

NOW, THEREFORE, in consideration of the premises and of the mufual covenants
contained herein and other good and valuable consideration, the reccipt and sufficiency of which
is hereby acknowledged, the Parties hereby agree as follows:

ARTICLE 1 - RECITALS
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1.01  Recitals. The partics agree that the foregoing recitals are true and correct

and that such recitals ave incorporated herein by reference.

ARTICLE 2 — SPECIAL CONDITIONS

2.01  Term of Agreement: Unless terminated earlier pursnant to Section 3.05 of this
Agreement, the term of this Agreement shall commence on August 1, 2014 and conclude on July
.......... 31, 2015, It is mutually agreed. that-efforts will be made to continue the JFG program next
school year based on the availability of funding, and adequate number of students to make the

program cost effective, and mutual satisfaction with the program based on this Agreement.

2.02  Contract Deliverables-JFG: IFG is committed to a world class program with
continuous evaluation that will be maintained through on-site supervision, JFG management and

JAG accreditation; the responsibilities of JFG include:

1.

2.

Establish JFG from August 1, 2014 to July 31, 2015 through a mutually beneficial
partnership between JFG and SBBC as operator of Gulfstream Middle School.

Maintain an active, involved Board of Directors to provide oversight to the
implementation, operation, and continuous improvement of programs in Florida that
satisfies the acereditation standards.

Provide technical assistance and training to the JFG Treasure Hunter and other key staff of
the participating school on the successful implementation and operation of JEG,

Provide curriculum and essential tools such as a treasure hunter handbook, career 7
association handbook, and high school curricutum guide, as well as program materials, and
national communications to the JFG Treasure Hunter.

Provide staff development experiences for all JFG Treasure Hunters to assure
understanding of the JFG program and to share best practices through planned local, state
and national staff development opportunities.

Provide staff support and at least 4 quarterly quality assurance reviews, site visits and
regular monitoring.

Conduct periodic school visits and reviews, and assist JFG in its acereditation process to
ensure conformity with the performance standards as promulgated by JFG and JAG.

The Agreement is for the 2014-2015 school year and is due back to the Foundation by 4:00
pm on Friday July 18, 2014, Agreements not received by July 18" will forfeit the grant
award. Funds will be paid in accordance with performance and outcomes in December
2014 ($20,000) and June 2015 ($20,000) to off-set the cost of an FTE assigned teacher to
teach and mentor 50 high school seniors or 50 high school underclassmen and juniors or 75
middle school 8™ graders for elective credit. Funds can be used to off-set time,
professional development, stipends, travel, field trips and other items directly related to
implementing the program stipend a teacher for extra activities aflter school. This is a
performance based grant. Funds will not be prorated in the case of a lack of performance
in any one or all of the areas spelled out in the Agreement.

Collaboratively supervisc and manage the JFG Treasure Hunter who is employed by the
School District.
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10. Make available its copyrighted model books and materials, operational guides,
administrative manuals, electronic data management systems, etc.

L1 Assist with full implementation of the Electronic Data Management System (e-NDMS),
which is designed to track students, services and outcomes for determining the
effectiveness of the program based on specific performance standards. State affiliates have
access to the national database, which produces management information for decision-
making and program/staff evaluation purposes.

12. Coordinate trainings, professional development and student events.

13. The partners mutually agree that JFG. will operate within the principles; policies, -~ - . .. .. .

procedures and JAG standards as outlined in this Agreement.

2.03  Confract Deliverables-SBBC: the responsibilitics of SBBC shall be to:

1. Employ a full-time, teaching-certified individual who is qualified to fulfill the
responsibilities of the JFG Treasure Hunter and is not given any additional task other than
JEG. It is preferred that the JFG Program Supervisor be invited to take part in the interview
process of the JFG Treasure Hunter.

2. Provide the balance of the salary and benefits for the JFG Treasure Hunter above the grant
award contribution by JFG, and contribute as in-kind services the use of appropriate
classroom space, office space, utilities, telephone and computer, with access to a fax
machine and/or scanner.

3. Provide the JFG Program Model for the entire year as a regularly scheduled class or
classes, in addition to classroom space for counseling opportunitics, marketing, and data
entry outside of regularly scheduled classes.

4. Provide follow-up services, including employer marketing, job development, and
placement services for twelve (12) months.

5. Assure that an Advisory Committee has been established to assist the JEG Treasure Hunter
in recruiling, screening and selecting participants most in need of services. The Advisory
Committee and JFG Treasure Hunter are mutually responsible for recruiting, screening, and
selecting participants who satisfy JFG criteria.

0. Provide scheduled time and access to JFG participants and their records for the putpose of
identifying, screening, selecting, and enrolling qualified individuals.

7. Provide classroom space exclusively for the JFG students and Treasure Hunter as well as
the use of other school facilitics and equipment necessary to deliver the services of a JEG
program.

8. Enable selecled JFG students to attend statewide Student Leadership Conference and
Career Development Conferences by sccuring transportation and supplics needed for
students to attend these events,

9. Support JFG efforfs to involve parents, family, employers, and cotnmunity to meet the
needs of JFG participants, and ensure full cooperation and participation during the post--
graduation follow-up period.

10. Work with the JFG Treasure Hunter and provide performance evaluations and assistance to
achieve full compliance to the JFG program standards.

I1. Allow for and fund a minimum of three educational ficld trips with students per year (i
ficld trip must be to a post-secondary institute).

12. Allow for JFG Treasurc Hunter to bring in a minimum of six guest speakers per year.
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13.

14.

15.

lé.

17.

18.
19.

Provide mandatory release time for the JFG Treasure Hunter to perform off campus
employer marketing, job development, and placement responsibilities. Documentation of
employer marketing (i.e., log and business cards) must be on file. Active personal contacts
with employers throughout the program year are essential to a successful JFG Program.
Ensure attendance at mandatory JEG staff meetings and the annual JAG National Training
Seminar. ‘

Establish a supervisor that attends mandatory JFG training and that supports the JAG
Program Model. The JFG Supervisor will be responsible for the oversight of the TAG
Program-Model. Ensure that the JFG Supervisor, Treasure Hunter and Principal fultill the -
responsibilities of these JFG Assurances and achieve the performance standards of the JFG
Program Model.

Provide adequate supervision fo ensure that the JFG Treasure Hunter fulfills the
responsibilities of these JFG Assurances and achieves the performance standards of the
JAG Program Model.

The JEG Supervisor and the Principal provide supervision and assistance to ensure that the
JIG Treasure Hunter fulfills the responsibilities of the JFG Assurances and achicves the
performance standards of the JAG Program Model.

Allow attendance to mandatory JFG Supervisor/Principal meetings with JEG.

Assists the JFG Treasure Hunter to establish an Advisory Committee which provides

. assistance in recruiting, screening and selecting participants most in need of services.

20.

21.

22.
23,

24,

25.

26.

27.

28.

Oversees the submission of the required documentation to JFG, as requested
Requested by the 10™ of each month
o Monthly Lesson Plans
, e Principal Report

Support JEG information requests in a timely and thorough manner including but not
limited to: planning documents, schedules, student success stories, best practices, quality
improvement recommendations, student test scores, student demographic information,
student grades and student social security numbers,

Supervisor submits a Supervisor Report, as requested by JFG, once a year.

Oversee and ensure that information in the database system is accurate and is entered
timely, including; JFG pre/post-test information, daily model services, follow-up
mformation, and progress reports.

Assist JFG Treasure Hunter to obtain the required number of competencies, contact hours,
community service hours and work-based learning expericnces, as required by the JAG
Program Model.

Ensures that the JFG site has an active Career/Professional Association and provides
assistance in working toward completion of the association’s required activities. Career
Association minutes and sign-in sheets must be kept on file.

Allow for a minimum of three educational field trips with students per year (1 field trip
must be to a post-secondary iustitute). Allow for the JFG Treasure Hunter to bring in a
minimum of six guest speakers per year.

Provides assistance to secure all mandatory documentation required by JEG in participants’
folders, participants’ portfolios and Treasure Hunter’s portfolios.
Ensures that the JFG Treasure Hunter is following the Marketing Plan and Plan of Work,

Supports the JFG Treasure Hunter in reaching out to community partners/business leaders,
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29. Ensures that the JFG Treasure achieves the program outcomes listed above, meets the
required number of students that are enrolled and complete the class, achieves the contact
hour goals by category and meets all due dates which are referenced in the JFG Calendar.

30. The partners mutually agree that JFG will operate within the principles, policies,
procedures and JAG standards as outlined in this Agreement.

2,04 Function of the JEG Treaszlre Hunter: the responsibilities of the JEG Treasure

1. Recruit and select the required minimum number of qualified participants to the program
who satisfy the criterja as sct out by JFG. Since participation in the JFG program is
limited, students must need, want, and be able to benefit from the services avaﬂahlc and
the follow-up phase of the program.

2. Establish an Advisory Committee to assist in recruiting, screening and selecting
participants most in need of services. The Advisory Committee also provides on-going
support for participants and the JFG program. The Advisory Committee and JFG Treasure
Hunter are mutually responsible for recruiting, screening, and selecting potential
participants who satisfy JFG criteria. The JFG Treasure Hunter is ultimately responsible
for the final selection process of the participants who qualify for the JFG model.

3. Delivers the curriculum developed by the National JAG organization. Participants are
expected to master all required competencies for the model program that they are
attending.

4. Istablishes and organizes a highly motivational, carecr-oriented student-led organization.
Each participant is a member of the Carcer/Professional Association for purposes of
belonging, creating a sense of ownership, building self-esteem, and developing leadership
and fellowship skills. Each participant is required to give a minimum of 10 hours of
community service. Incorporate community service into the program to increase student
awareness of community needs and develop leadership, fellowship, and teamwork skills.

5. Maintains a minimum of 120 contact hours with cach student annually and achieves the
contact hours per student including teaching and mentoring Employability Skills, Career
Association, Community Service, Guidance & Counseling, Field Trips/Guest Speakers,
Academic Remediation, and Work Based Learning. - :

6. Conducts an Installation and Tnitiation Ceremony for JFG Carcer/Professional Association
Members and Officers,

7. Attends and encourages participation in mandatory state conferences, Student Leadership

Conferences and Career Development Conferences.

Assists with remediation and tutoring.

9. Provides any necessary services required to help participants overcome barriers to stay in
school, graduate, become employed and/or pursue a postsecondary education.

10. Provides career counseling and personal counseling, as needed. Refers to school or
community based services, as needed, to help overcome barriers to graduation,
eniployment, carcer entry and/or advancement.

1. Attends JFG staff development and mandatory quarterly meetings. Works with JFG
supervisor to assist with special events.

oo
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12.

13.

14.

15.
16..

17.

18.
19.

20.

21.

Develaps work-based learning and/or job shadowing experiences linked to the JFG
curriculum to enhance student learning and specific occupational skills in their chosen
career field. Develops jobs, internships or apprenticeship opportunities for JFG graduates.
Contacts graduates and non-graduates monthly six times during the 12-month follow-up
period.
Maintains, completes and submits all paper and clectronic documentation, as required by
JFEG on the appropriate deadlines.
Attends the JAG National Training Seminar in July of each year.
Develops relations with-business partners, community and government organizations and - -
promotes student success, achievement and program goals, '
Secures a minimum of three field trips with students per year; one of which must be to a
place of higher education. ‘
Brings in a minimum of six guest speakers per year.
Ensures that the JFG Treasure achieves the program outcomes listed above, meets the
required number of students that are enrolled and complete the class, achieves the contact
hour goals by category and meets all due dates which are referenced in the JFG Calendar.
Submits required documentation to JFG, as requested, by deadlines including but not
limited to:

o Monthly Lesson Plans

e Principal Report

o Siguned rosters twice a year

e Employee Marketing Plans

e Plans of Work

o Student Stories, Best Practices, and other Shared Classroom ideas

» Student test scores, grades, discipline and behavior information,

demographics, and social sccurity numbers

The partners mutually agree that JFG will operate within the principles, policies,

procedures and JAG standards as outlined in this Agreement,

2.05  Performance Goals: The JFG 2014-15 school year is focused on the 12 grade to
post graduation transition to ensure that students are prepared to maximize their early adulthood
opportunities such as college, work and / or military service through the following performance

goals.

12" Grade Performance Goals

Build strong partnerships with family, community, business and Colléges;

-]
o Develop individualized development plans specifying school to carcer goals for each
student;
o 90% graduation rate
o 00% decline in discipline referrals
e 25% improvement in GPA
e 25% increase in attendance
s 90% parlicipation rate in the Carecr Association
e 90% participation rate in Service Learning
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e 60% civilian and military job placement rate (graduates); and
* 30% advancement to post-sccondary education rate (graduates).

The JFG 2014-15 school year is focused on the multi-year to senior year transition to ensure
that students are prepared to maximize their carly adutthood opportunities such as college, work
and / or military service through the following performance goals.

Multi-Year Performance Goals
‘@ Build strong partnerships with family, community; business'and colleges; <~
e Develop individualized development plans specifying school to career goals for each
student; :
s 90% graduation rate/GED attainment
o 80% decline in discipline referrals
o 80% improvement in GPA
40% increase in attendance
90% participation rate in the Carcer Association
90% participation rate in Service Learning
60 competencies attained IF in Multi-Year program for 4 years
60% civilian and military job placement ratc (graduates); and
30% advancement to post-secondary education rate (graduates).

® @ O @

The JFG 2014-15 school year is focused on the middle school to high school transition to
ensure that students are prepared to maximize their high school opportunitics through clear
planning of courscs, self-discipline and self-management including the following performance
goals. :

8™ Grade Performance Goals
e Build strong partnerships with family, community, business and colleges;
e Devclop individualized development plans specifying school to career goals for each
student;
o 90% high school transition rate
e 60% decline in discipline referrals
e 25% improvement in GPA & attendance
s 90% participation rate in the Career Association; and
o 90% participation rate in Service Leamning

2.06 Notice. When any of the parties desire to give notice to the other, such
notice must be in writing, sent by U.S. Mail, postage prepaid, addressed to the party for whom it
is intended at the place last specified; the place for giving notice shall remain such until it is
changed by written notice in compliance with the provisions of this paragraph. For the present,
the Parties designate the following as the respective places for giving notice:

To SBBC: Superintendent of Schools
The School Board of Broward County, Fiorida
600 Southeast Third Avenue
Fort Lauderdale, Florida 33301
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With a Copy to: Principal, Gulfstream Middle School
120 SW 4™ Avenue
Hallandale Beach, Florida 33009

To JEG: Heather Beaven, Chief Executive Officer
306 South Oceanshore Blvd.
Flagler Beach, Florida 32136

~WithaCopyto:- .. . Douglas Beaven, President . -
306 South Oceanshore Blvd.
Flagler Beach, Florida 32136

2.07  Background Screening: JFG agrees to comply with all requirements of Sections
1012.32 and 1012.465, Florida Statutes, and all of its persorinel who (1) are to be permitted
access to school grounds when students arc present, (2) will have direct contact with students, or
(3) have access or control of school funds, will successfully complete the background screening
required by the referenced statutes and meet the standards established by the statutes. This
background screening will be conducted by SBBC in advance of JFG or its personnel providing
any services under the conditions described in the previous sentence. JFG shall bear the cost of
acquiring the background screening required by Section 1012.32, Florida Statutes, and any fee
imposed by the Florida Department of Law Enforcement to maintain the fingerprints provided
with respect to JFG and its personnel. The parties agree that the failure of JFG to perform any of
the dutics described in this section shall constitute a material breach of this Agreement entitling
SBBC to terminate immediately with no further responsibilities or duties fo perform under this
Agreement. JFG agrees to indemnify and hold harmless SBBC, its officers and employees from
any liability in the form of physical or mental injury, death or property damage resulting from
TFG’s failure fo comply with the requirements of this Section or with Sections 1012.32 and
1012.465, Florida Stalutes,

2.08  Indemmification. This section shall survive the termination of all performance or
obligations under this Agreement and shall be fully binding until such time as any proceeding
brought on account of this Agreement is barred by any applicable statute of limitations.

A. By SBBC: SBBC agrees fo be fully responsible up to the limits of Section
768.28, Florida Statutes, for its acts of negligence, or its employees’ acts of negligence when
acting within the scope of their employment and agrees to be liable for any damages resulting
from said negligence.

B. By JFG: JFG agrees to indemnify, hold harmless and defend SBBC, its
agents, servants and employees from any and all claims, judgments, costs, and expensecs
including, but not limited to, reasonable attorney’s fees, reasonable investigative and discovery
costs, court costs and all other sums which SBBC, its agents, servants and employees may pay or
become obligated to pay on account of any, all and every claim or demand, or assertion of
liability, or any claim or action founded thereon, arising or alleged to have arisen out of the
products, goods or services furnished by JFG, its agents, servants or employees; the equipment
of IFG, its agents, servants or employees while such equipment is on premises owned or
controlled by SBBC; or the negligence of JFG or the negligence of JFG’s agents when acting
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within the scope of their employment, whether such claims, judgments, costs and expenses be for
damages, damage fo property including SBBC’s property, and injury or death of any person
whether employed by JFG, SBBC or otherwise.

ARTICLE 3 - GENERAL CONDITIONS

3.01  No Waiver of Sovereign Immunity. Nothing herein is intended to scrve
as a waiver of sovereign immunity by any agency or political subdivision to which sovereign
- immunity may-be-applicable or of any rights or limits to liability existing under Section 768.28; -
Florida Statutes. This section shall survive the termination of all performance or obligations
under this Agreement and shall be fully binding until such time as any proceeding brought on
account of this Agreement is barred by any applicable statute of limitations.

3.02  No Third Party Beneficiaries. The pariies cxpressly acknowledge that it is
not their intent to create or confer any rights or obligations in or upon any third person or entity
under this Agreement. None of the parties intend to directly or substantially benefit a third party
by this Agreement. The parties agree that there are no third party beneficiaries to this Agreement
and that no third party shall be entitled to assert a claim against any of the partics based upon this
Agreement. Nothing herein shall be construed as consent by an agency or political subdivision
of the State of Florida to be sued by third parties in any matter arising out of any contract.

3.03 Independent Contractor. The parties to this agreement shall at all times be
acting in the capacity of independent contractors and not as an officer, employee or agent of one
another. Neither party or its respective agents, employees, subcontractors or assignees shall
represent to others that it has the authority to bind the other party unless specifically authorized
in writing to do so. No right to SBBC retirement, leave benefits or any other benefits of SBBC
employees shall exist as a result of the performance of any duties or responsibilities under this
Agreement. SBBC shall not be responsible for social security, withholding taxes, contributions
to unemployment compensation funds or insurance for the other party or the other party’s
officers, employees, agents, subcontractors or assignees. '

3.04  Eaqual Opportunity Provision. The parties agree that no person shall be
subjected to discrimination becausc of age, race, color, disability, gender identity, gender
expression marital status, national origin, religion, sex or sexual orientation in the performance
of the parties’ respective dutics, responsibilities and obligations under this Agreement.

3.05 Termination. This Agreement may be canceled with or without cause by
SBBC during the term hercof upon thirty (30) days written notice to the other parties of its desire
to terminate this Agreement. SBBC shall have no liability for any property left on SBBC’s
property by any party to this Agreement after the termination of this Agreement. Any party
contracting with SBBC under this Agreement agrees that any of its property placed upon
SBBC’s facilities pursuant to this Agreement shaill be removed within ten (10) business days
following the termination, conclusion or cancellation of this Agrecement and that any such
property remaining upon SBBC’s facilitics after that time shall be deemied to be abandoned, title
to such property shall pass to SBBC, and SBBC may use or dispose of such property as SBBC
deems fit and appropriate.
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3.06 Default. The partics agree that, in the event that either party is in default of
its obligations under this Agreement, the non-defaulting party shall provide to the defaulting
party (30) days written notice to cure the default. However, in the event said default cannot be
cured within said thirty (30) day period and the defaulting party is diligently attempting in good
faith to cure same, the time period shall be reasonably extended to allow the defaulting party
additional cure time. Upon the occurrence of a default that is not cured during the applicable
cure period; this Agreement may be termninated by the non-defaulting party upon thirty (30) days
notice. This remedy is not intended to be exclusive of any other remedy, and each and every

-such remedy shall be cumulative and shall be in addition to every other remedy now or hereafter
existing at law or in equity or by statute or otherwise. No single or partial exercise by any party
of any right, power, or remedy hereunder shall preclude any other or future exercise thereof,
Nothing in this section shall be construed to preclude termination for convenience pursuant to
Section 3.05.

3.07  Annual Appropriation. The performance and obligations of SBBC under this
Agreement shall be contingent upon an annual budgetary appropriation by its governing body. If
SBBC does not allocate funds for the payment of services or products to be provided under this
Agreement, this Agreement may be terminated by SBBC at the end of the period for which funds
have been allocated. SBBC shall notify the other party at the carliest possible time before such
termination. No penalty shall accrue to SBBC in the event this provision is exercised, and SBBC
shall not be obligated or liable for any future payments duc or any damages as a result of
termination under this section.

3.08  Excess Funds. Any party receiving funds paid by SBBC under this
Agreement agrees to promptly notify SBBC of any funds erroneously received from SBBC upon
the discovery of such erroncous payment or overpayment. Any such excess funds shall be
refunded to SBBC with interest calculated from the date of the erroneous payment or
overpayment. Interest shall be calculated using the interest rate for judgments under Section
55.03, Florida Statutes, applicable at the time the erroneous payment or overpayment wags made
by SBBC.

3.09  Public Records. Pursuant to Section 119.0701, Florida Statutes, any party
contracting with SBBC is required to (a) keep and maintain available for public inspection any
records that pertain 1o services rendered under this Agreement; (b) provide the public with access
to public records on the same terms and conditions that SBBC would provide such records and at
a cost that does not exceed the cost provided in Chapter 119, Florida Statutes or as otherwise
provided by law; (c) ensure that public records that are exempt or confidential and exempt from
public records disclosure requirements are not disclosed except as authorized by law; and (d)
meet all requirements for retaining public records and transfer, at no cost, to SBBC all public
records in that parly’s possession upon termination of its contract with SBBC and destroy any
duplicate public records that are exempt or confidential and exempt from public records
disclosure requircments.  All of such party’s records stored clectronically must be provided to
SBBC in a format that is compatible with SBBC’s information technology systems._ Each party
shall maintain its own respective records and docwments associated with this Agreement in
accordance with the records retention requirements applicabie to public records. Lach party shall
be responsible for compliance with any public documents request served upon it pursuant to
Scction 119.07, Florida Statutes, and any resultant award of attorney’s fees for non-compliance
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with that law. Each party acknowledges that this Agreement and all attachments thereto are
public records and do not constitute trade secrets,

3.10  Student Records: Notwithstanding any provision to the contrary within this
Agreement, any party contracting with SBBC under this Agreement shall fully comply with the
requirements of Section 1002.22, Florida Statutes, or any other state or federal law or regulation
regarding the confidentiality of student information and records. Each such party agrees, for
itself, its officers, employces, agents, representatives, contractors or subcontractors, to fully
- indemnify and -hold harmless. SBBC and its officers and employees -for any: violation: of" this
section, including, without limitation, defending SBBC and its officers and employees against
any complaint, administrative or judicial proceeding, payment of any penalty imposed upon
SBBC, or payment of any and all costs, damages, judgments or losses incurred by or imposed
upon SBBC arising out of a breach of this covenant by the party, or an officer, employee, agent,
representative, contractor, or sub-contractor of the party to the extent that the party or an officer,
employee, agent, representative, confractor, or sub-contractor of the party shall ecither
intentionally or negligently violate the provisions of this section or of Scetion 1002.22, Florida
Statutes. This section shall survive the termination of all performance or obligations under this
Agreement and shall be fully binding until such time as any proceeding brought on account of
this Agreement is barred by any applicable statutc of limitations.

3.11  Compliance with Laws. Each party shall comply with all applicable federal
and state laws, codes, rules and regulations in performing its duties, responsibilities and
obligations pursuant to this Agreement.

3.12  Place of Performance. All obligations of SBBC under the terms of this
Agreement are reasonably susceptible of being performed in Broward County, Florida and shall
be payable and performable in Broward County, Florida.

3.13  Governing Law and Venue. This Agreement shall be interpreted and
construed in accordance with and governed by the laws of the State of Florida. Any
confroversies or legal problems arising out of this Agreement and any action involving the
enforcement or interpretation of any rights hereunder shall be submitted to the jurisdiction of the
State courts of the Seventeenth Judicial Circuit of Broward County, Florida.

3.14 Entirety of Agreement, This document incorporates and includes all prior
negotiations, correspondence, conversations, agreements and understandings applicable to the
matters contained herein and the parties agree that there are no commitments, agreements or
understandings concerning the subject matter of this Agreement that are not contained in this
document. Accordingly, the parties agree that no deviation from the terms hereof shall be
predicated upon any prior representations or agreements, whether oral or written.

3.15 Binding Effect. This Agrcement shall be binding upon and inure to the
benefit of the parties hereto and their respective successors and assigns.

3.16  Assignment. Neither this Agreement or any interest herein may be assigned,
trapsferred or encumbered by any party without the prior written consent of the other party.
There shall be no partial assignments of this Agreement including, without limitation, the partial
assignment of any right to receive payments from SBBC.
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3.17 Incorporation by Reference. Exhibits attached hercto and referenced
herein shall be deemed to be incorporated into this Agreement by reference.

3.18 Captions. The captions, section designations, section numbers, article
numbers, titles and headings appearing in this Agreement are inserted only as a matter of
convenience, have no substantive meaning, and in no way define, limit, construe or describe the
scope or intent of such articles or sections of this Agreement, nor in any way effect this

3.19  Severability. In the event that any one or more of the sections, paragraphs,
sentences, clauses or provisions contained in this Agreement is held by a court of competent
jurisdiction to be invalid, illegal, unlawful, unenforceable or void in any respect, such shall not
affect the remaining portions of this Agreement and the same shall remain in full force and effoct
as if such invalid, illegal, unlawful, unenforceable or void sections, paragraphs, scntences,
clauses or provisions had never been included hercin.

3.20  Preparation of Agreement. The parties acknowledge that they have sought and
obtained, whatever competent advice and counsel as was necessary for them to form a full and
complete understanding of all rights and obligations herein and that the preparation of this
Agreement has been their joint effort. The language agreed to herein expresses their mutual
intent and the resulting document shall not, solely as a matter of judicial construction, be
construed more severely against one of the parties than the other.

3.21  Amendments. No modification, amendment, or alteration in the terms or
conditions contained hercin shall be effective unless contained in a written document prepared
with the same or similar formality as this Agreement and executed by each party hereto. '

3.22  Waiver. The parties agree that each requirement, duty and obligation set
forth herein is substantial and important to the formation of this Agreement and, therefore, is a
material term hereof. Any party’s tailure to enforce any provision of this Agreement shall not be
deemed a waiver of such provision or modification of this Agreement unless the waiver is in
writing and signed by the party waiving such provision. A written waiver shall only be effective
as to the specific instance for which it is obtained and shall not be deemed a continuing or future
waiver,

3.23  Force Majeure. Neither party shall be obligated to perform any duty,
requirement or obligation under this Agreement if such performance is prevented by fire,
hurricane, earthquake, explosion, wars, sabotage, accident, flood, acts of God, strikes, or other
labor disputes, riot or civil commotions, or by reason of any other matter or condition beyond the
control of either party, and which cannot be overcome by reasonable diligence and without
unusual expense (“Force Majeure™). In no event shall a lack of funds on the part of cither party
be deemed Force Majeure,

3.24  Survival. All representations and warranties made herein regarding
indemnification obligations, obligations to reimburse SBBC, obligations to mainfain and allow
inspection and audit of records and property, obligations to maintain the confidentiality of
records, reporting requirements, and obligations to return public funds shall survive the
termination of this Agreement.
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3.25  Centract Administration: SBBC has delegated authority to the Superintendent
of Schools or his/her designee to take any actions necessary to implement and administer this
Agreement.

3.26  Authority.  Bach person signing this Agreement on behalf of either party
individually warrants that he or she has full legal power to execute this Agreement on behalf of

IN WITNESS WHEREOF, the Parties hercto have made and executed this Agreement
on the date first above written.
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FOR SBBC

F BROWARD

(Corporate Seal) THE SCHOOL BOAT

sel
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FOR J¥G
(Corporate Scal)

Jobs for Florida’s Graduates

By
» Heather Beaven-CEO-The Foundation
, Secretary
_01'...
Witness -
Witness

The Following Notarization is Required for Every Agreement Without Regard to
Whether the Party Chose to Use a Secretary’s Attestation or Two (2) Witnesses.

STATE O

COUNTY OF

The foregoing instrument was acknowledged beforemethis ~~ dayof
.20 by » _of
Name of Person

, on behalf of the corporation/agency.

Name of Corpération or Agenc‘y
He/She is personally known to me or produced e as
identification and did/did not first take an oath, Type of Identification

My Commission Expires:

Signature — Notary Public

(SEAL) | Printed Name of Nofary
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AGREEMENT
W S
THIS AGREEMENT is made and entered into as of this 22 day of \Julig, 2014, by
and between ‘

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
. ‘ “(hereinafter-referred to as “SBBC”), - - SRR
a body corporate and political subdivision of the State of Florxda,
whose principal place of business is
600 Southeast Third Avenue, Fort Lauderdale, Florida 33301

and

THE FLORIDA ENDOWMENT FOUNDATION FOR FLORIDA’S GRADUATES INC.,
a Florida not-for-profit corporation d/b/a JOBS FOR FLORIDA’S GRADUATES
{(hereinafter referred to as *“ JEG ™),
whose principal place of business is
306 South Occanshore Blvd., Flagler Beach, ¥L 32136

WHEREAS, this Agreement is entered into between SBBC and The Foundation to
outline the clements of a partnership to successfully implement and sustain the Jobs for Florida’s
Graduates (JFG) program at McNicol Middle School; and

WHEREAS, The Foundation offers a family of educational cnrichment programs
designed to assist parents and educators in creating socially-adept, academically-capable, self-
disciplined and goal oriented young people who are prepared to capitalize fully on their future
opportunities including the Jobs For Florida’s Graduates, Girls Get LT., VOiCE and SUPERB;
and

WHEREAS, JFG is nationally accredited by and affiliated with Jobs for America’s
Graduates (JAG) and is funded primarily by corporate and foundation contributions, public
sector grants and participating school funds; and

WHEREAS, JFG was specifically designed to achieve successful transition through high
school graduation with clearly defined personal, educational and carcer goals in accordance with
Florida state law governing Sunshine State Standards, Career Academies, Career Exploration
and Bullying; and

NOW, THEREFORE, in consideration of the premises and of the mutual covenants
contained herein and other good and valuable consideration, the receipt and sufficiency of which
is hereby acknowledged, the Parties hereby agree as follows:

ARTICLE 1 - RECITALS
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1.01  Recitals. The parties agree that the foregoing recitals are true and correct
and that such recitals are incorporated herein by reference. :

ARTICLE 2 — SPECIAL CONDITIONS

2.01  Term of Agreement: Unless terminated earlier pursuant to Section 3.05 of this
Agreement, the term of this Agreement shall commence on August 1, 2014 and conclude on July

-31, 2015, Tt-is mutually agreed that efforts will.be made o continue the JFG program next - .-

school year based on the availability of funding, and adequate number of students to make the
program cost effective, and mutual satisfaction with the program based on this Agreement,

2.02  Contract Deliverables-JFG: JFG is committed to a world class program with
conlinuous evaluation that will be maintained through on-site supervision, JFG management and
JAG accreditation; the responsibilities of JFG include:

1. Establish JFG from August 1, 2014 to July 31, 2015 through a mutually beneficial
partnership between JFG and SBBC as operator of McNicol Middle School,

2. Maintain an active, involved Beard of Directors to provide oversight to the
implementation, operation, and continuous improvement of programs in Florida that
satisfies the accreditation standards.

3. Provide technical assistance and training to the JFG Treasure Hunter and other key staff of
the participating school on the successful implementation and operation of JFG.

4. Provide curriculum and essential tools such as a ireasure hunter handbook, carcer
association handbook, and high school curriculum guide, as well as program materials, and
national communications to the JFG Treasure Hunter.

5. Provide staff development experiences for all JEG Treasure Hunters to assure
understanding of the JFG program and to share best practices through planned local, state
and national staff development opportunities.

6. Provide staff support and at least 4 quarterly quality assurance reviews, site visits and
regular monitoring,. : '

7. Conduct periedic school visits and reviews, and assist JFG in its accreditation process to
ensure conformity with the performance standards as promulgated by JEG and JAG.

8. The Agreement is for the 2014-2015 school year and is due back to the Foundation by 4:00
pm on Friday July 18, 2014, Agreements not received by July 18™ will forfeit the grant
award. Funds will be paid in accordance with performance and outcomes in December
2014 ($20,000) and June 2015 ($20,000) to off-set the cost of an FTE assigned teacher to
teach and menter 50 high school seniors or 50 high school underclassmen and juniors or 75
middle school 8" graders for elective credit. Funds can be used to off-set time,
professional development, stipends, travel, field trips and other items directly related to
implementing the program stipend a teacher for extra activities after school, This is a
performance based grant, Funds will not be prorated in the case of a lack of performance
in any one or all of the arcas spelled out in the Agreement.

9. Collaboratively supervise and manage the JFG Treasure Hunter who is employed by the
School District.
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10. Make available its copyrighted model books and materials, operational guides,
administrative manuals, electronic data management systems, etc.

11. Assist with full implementation of the Electronic Data Management System (e-NDMS),
which is designed to track students, services and outcomes for determining the
effectiveness of the program based on specific performance standards. State affiliates have
access to the national database, which produces management informatjon for decision-
making and progran/staff evaluation purposes.

12. Coordinate trainings, professional development and student events,

13. The partners mutually-agree that JEG will operate within the principles, policies,
procedures and JAG standards as outlined in this Agreement.

2.03  Contract Deliverables-SBBC: the responsibilities of SBBC shall be to;

1. Employ a full-time, teaching-certified individual who is qualified to fulfill the
responsibilities of the JFG Treasure Hunter and is not given any additional task other than
JFG. It is preferred that the JEG Program Supervisor be invited to take part in the interview
process of the JEG Treasure Hunter,

2. Provide the balance of the salary and benefits for the JFG Treasure Hunter above the grant
award contribution by JFG, and contribute as in-kind services the usc of appropriate
classroom space, office space, utilitics, telephone and computer, with access to a fax
machine and/or scanner.

3. Provide the JFG Program Model for thie entire year as a regularly scheduled class or
classes, in addition fo classroom space for counseling opportunities, marketing, and data
entry outside of regularly scheduled classes.

4. Provide follow-up services, including employer marketing, job development, and
placement services for twelve (12) months.

5. Assure that an Advisory Committee has been established to assist the JEG Treasure Hunter
in recruiting, screening and selecting participants most in need of services. The Advisory
Committee and JFG Treasure Hunter are mutually responsible for reciuiting, screening, and
sclecting participants who satisfy JFG criteria.

6. Provide scheduled time and access to JKG participants and their records for the purpose of
identifying, screening, sclecting, and enrolling qualified individuals.

7. Provide classroom space exclusively for the JFG students and Treasure Hunter as well as
the use of other school facilities and equipment necessary to deliver the services of a JFG
program.

8. Enable selected JFG students to attend statewide Student Leadership Conference and
Career Development Conferences by securing transportation and supplies needed for
students to attend these cvents.

9. Support JFG efforts to involve parents, family, employers, and community to meet the
needs of JEG participants, and ensure full cooperation and participation during the post--
graduation follow-up period.

10. Work with the JFG Treasure Hunter and provide performance evaluations and assistance to
achieve full compliance to the JFG program standards.

I'1. Allow for and fund a minimum of three cducational field trips with students per year (1
field trip must be fo a post-secondary institute).

12. Allow for JFG Treasure Hunter to bring in a minimum of six guest speakers per year,
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13.

14.
I5.

- Program Model. Ensure that the JEG Supervisor, Treasure Hunter and Principal fulfill the: . .
16.
17.
I8.

19.

20.

21

22,
23.

24,

25.

26,

27.

28.

Provide mandatory release time for the JFG Treasure Hunter to perform off campus
employer marketing, job development, and placement responsibilities. Documentation of
employer marketing (i.e., log and business cards) must be on file. Active personal contacts
with employers throughout the program year are essential to a successful JEG Progran.
Ensure attendance at mandatory JEG staff meetings and the annual JAG National Training
Seminar,

Establish a supervisor that attends mandatory JFG training and that supports the JAG
Program Model. The JFG Supervisor will be responsible for the oversight of the JAG

responsibilities of these JFG Assurances and achieve the performance standards of the JFG
Program Model.
Provide adequate supervision to ensure that the JFG i" reasure Hunter fulfills the
responsibilities of these JFG Assurances and achieves the performance standards of the
JAG Program Model.
The JEG Supervisor and the Principal provide supewlsmn and dss1stcmce to ensure that the
JEG Treasure Hunter fulfills the responsibilities of the JEG Assurances and achieves the
performance standards of the JAG Program Model.
Allow attendance to mandatory JFG Supervisor/Principal mectings with JFG.
Assists the JFG Treasure Hunter to establish an Advisory Committee which provides
assistance in recruiting, screening and selecting participants most in need of services.
Oversees the submission of the required documentation to JFG, as requested
Requested by the 10™ of each month

s Monthly Lesson Plans

o Principal Report
Support JFG information requests in a timely and thorough manner including but not
limited to: planning documents, schedules, student success stories, best practices, quality
improvement recommendations, student test scores, student demographic information,
student grades and student social security numbers.
Supervisor submits a Supervisor Report, as requested by JFG, once a year.
Oversee and ensure that information in the database system is accurate and is entered
timely, including; JFG pre/post-test information, daily model services, follow-up
information, and progress reports. :
Assist JFG Treasure Hunter to obtain the required number of competencies, contact hours,
community service hours and work-based learning experiences, as required by the JAG
Program Model.
Ensures that the JFG site has an active Carcer/Professional Association and provides
assistance in working toward completion of the association’s required activities, Career
Association minutes and sign-in sheets must be kept on file.
Allow for a minimum of three educational field trips with students per year (1 field trip
must be to a post-secondary institote). Allow for the JFG Treasurc Huater to bring in a
minimum of six guest speakers per year.
Provides assistance to sccure all mandatory documentation required by JFG in participants’
folders, participants” portfolios and Treasure Hunter’s portfolios.
Bnsures that the JFG Treasure Hunter is following the Marketing Plan and Plan of Woak
Supports the JFG Treasure Hunter in reaching out to community partners/business leaders.
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29. Ensures that the JFG Treasure achieves the program outcomes listed above, meets the
required number of students that are enrolled and complete the class, achieves the contact
hour goals by catcgory and meets all duc dates which are referenced in the JFG Calendar.

30. The pariners mutually agree that JFG will operate within the principles, policies,
procedures and JAG standards as outlined in this Agreement.

1. Recruit and select the required minimum number of qualified participants to the program
who satisfy the criteria as set out by JFG. Since participation in the JFG program is
limited, students must need, want, and be able to benefit from the services available and
the follow-up phase of the program.

2. Establish an Advisory Comunittee to assist in recruiting, screenin £ and selecting
participanis most in need of services. The Advisory Committee also provides on-going
support for participants and the JFG program. The Advisory Committee and JEG Treasure
Hunter are mutually responsible for recruiting, screening, and selecting potential
participants who satisfy JFG criteria. The JEG Treasure Hunter is ultimately responsibie
for the final selection process of the participants who qualify for the JFG model,

3. Delivers the curriculum developed by the National JAG organization, Participants are
expected to master all required competencies for the model program that they are
attending.

4. Establishes and organizes a highly motivational, career-oriented student-led organization,
Bach participant is a member of the Career/Professional Association for purposes of
belonging, creating a sense of ownership, building self-esteem, and developing leadership
and fellowship skilis. Each participant is required to give a minimum of 10 hours of
community service. Incorporate community service into the program to increase student
awareness of community needs and develop leadership, fellowship, and teamwork skills.

5. Maintains a minimum of 120 contact hours with each student annually and achieves the
contact hours per student including teaching and mentoring Employability Skills, Carcer
Association, Community Service, Guidance & Counseling, Field Trips/Guest Speakers,
Academic Remediation, and Work Based Learning,

6. Conducts an Installation and Initiation Ceremony for JFG Career/Professional Association
Members and Officers.

1. Attends and encourages participation in mandatory state conferences, Student Leadership

~ Conferences and Career Development Conferences,

Assists with remediation and tutoring.

9. Provides any necessary services required fo help participants overcome barriers to stay in
school, graduate, become employed and/or pursue a postsecondary education.

10. Provides career counseling and personal counseling, as needed. Refers to school or
community based services, as needed, (o help overcome barriers to graduation,
employment, carcer entry and/or advancement. _

11. Attends JFG stalf development and mandatory quarterly meetings. Works with JEG
Supervisor to assist with special events.

9
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12.

13.
14.

15.
16.

17.

18.
19,

20.

21.

Develops work-based learning and/or job shadowing experiences linked to the JEG
curriculum to enhance student learning and specific occupational skills in their chosen
career field. Develops jobs, internships or apprenticeship opportunities for JEG graduates.
Contacts graduates and non-graduates monthly six times during the 12-month follow-up
period.

Maintains, completes and submits all paper and electronic documentation, as required by

JFG on the appropriate deadlines.

Attends the JAG National Training Seminar in July of each year.
Develops relations with business partners, community and government organizations and-
promotes student success, achievement and program goals.
Secures a minimum of three ficld trips with students per year; one of which must be to a
place of higher education.
Brings in a minimum of six guest speakers per year. _
Ensures that the JFG Treasure achieves the program outcomes listed above, meets the
required number of students that are enrolled and complete the class, achieves the contact
hour goals by category and meets all due dates which are referenced in the JFG Calendar,
Submits required documentation to JFG, as requested, by deadlines including but not
limited to:

o Monthly Lesson Plans

o Pi‘incipal Report

e Signed rosters twice a year

o Broployee Marketing Plans

e Plans of Work

¢ Student Stories, Best Practices, and other Shared Classroom ideas

o Student test scores, grades, discipline and behavior information,

demographics, and social security numbers

The partners mutually agree that JEG will operate within the principles, policies,
procedures and JAG standards as outlined in this Agreement,

2.05  Performance Goals: The JFG 2014-15 school year is focused on the 12" grade 1o

post graduation transition to ensure that students are prepared to maximize their early adulthood
opportunities such as college, work and / or military service through the following performance

goals.

12" Grade Performance Goals

* Build strong partnerships with family, community, business and colleges;
° Develop individualized development plans specifying school to career goals for each
student;
o 90% graduation rate
e 60% decline in discipline referrals
e 25% improvement in GPA
e 25% increasc in attendance
@ 90% participation rate in the Carecr Association
o 90% participation ratc in Service Learning
Agreement with (JFG) Page 6 of 15
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L]

60% civilian and military job placement rate (graduates); and
30% advancement to post-secondary education rate (graduates).

The JEG 2014-15 school year is focused on the multi-year to senior year transition to ensure
that students are prepared to maximize their early adulthood opportunities such as college, work
and / or military service through the following performance goals. '

Multi-Year Performance Goals

-]

[+

¢ @ @ @

" Build-strong partnerships with family, community, business and colleges; -

Develop individualized development plans specifying school to career goals for each
student;

90% graduation rate/GED attainment

80% decline in discipline referrals

80% improvement in GPA

40% increase in attendance

90% participation rate in the Career Association

90% participation rate in Service Learning

60 competencies attained IF in Multi-Year program for 4 years
60% civilian and military job placement rate (graduates); and
30% advancement to post-secondary education rate (graduates).

The JFG 2014-15 school year is focused on the middle school to high school transition to
enswe that students are prepared to maximize their high school opportunities through clear
planning of courses, self-discipline and self-management including the following performance

goals.

8" Grade Performance Goals

¢ Build strong partnerships with family, community, busincss and colleges;
Develop individualized development plans specifying school to career goals for each
student;

s 90% high school transition rate

e 60% decline in discipline referrals

e 25% improvement in GPA & attendance

e 90% participation rate in the Carcer Association; and

o 90% participation rate in Service Learning

2.06 Notice. When any of the parties desire to give notice to the other, such

notice must be in writing, sent by 1J.S. Mail, postage prepaid, addressed to the party for whom it
s intended at the place last specified; the place for giving notice shall remain such until it is
changed by wriiten notice in compliance with the provisions of this paragraph. Por the present,
the Parties designate the following as the respective places for giving notice:

To SBBC: Superintendent of Schools
The School Board of Broward County, Florida
600 Southeast Third Avenue
Fort Lauderdale, Florida 33301
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With a Copy to: Principal, McNicol Middle School
1602 SW 27" Avenuc
Hollywood, Florida 33020

To JFG: Heather Beaven, Chief Executive Officer
306 South Oceanshore Blvd.
Flagler Beach, Florida 32136

------- -~ Witha Copyto: - .. ... Douglas Beaven, President - ... . _

306 South Oceanshore Blvd.
Flagler Beach, Florida 32136

2.07  Background Screening: JFG agrees to comply with all requirements of Sections
1012.32 and 1012.465, Florida Statutes, and all of its personnel who (1) are to be permitted
access to school grounds when students are present, (2) will have direct contact with students, or
(3) have access or control of school funds, will successfully complete the background screening
required by the referenced statutes and meet the standards established by the statutes. This
background screening will be conducted by SBBC in advance of JFG or its personnel providing
any services under the conditions described in the previous sentence. JFG shall bear the cost of
acquiring the background screening required by Section 1012.32, Florida Statutes, and any fee
imposed by the Florida Department of Law Enforcement to maintain the fingerprints provided
with respect to JEG and its personnel. The parties agree that the faifure of JFG to perform any of
the duties described in this section shall constitute a material breach of this Agreement entitling,
SBBC to terminate immediately with no further responsibilities or duties to perform under this
Agreement. JFG agrees to indemnify and hold harmless SBBC, its officers and cmployees from
any liability in the form of physical or mental injury, death or property damage resulling from
JEG’s failure to comply with the requirements of this Section-or with Sections 1012.32 and
1012.465, Florida Statutes.

2.08  Indemnification. This section shall survive the termination of all performance or
obligations under this Agreement and shall be fulty binding until such time as any proceeding
brought on account of this Agreement is barred by any applicable statute of Hmitations.

A. By SBBC:  SBBC agrees to be fully responsible up to the limits of Section
768.28, Florida Statutes, for its acts of negligence, or its employees’ acts of negligence when
acting within the scope of their employment and agrees to be liable for any damages resulting
from said negligence. ' '

B. By IFG: JEG agrees to indemnify, hold harmless and defend SBBC, its
agents, servants and employees from any and all claims, judgments, costs, and expenscs
including, but not limited to, reasonable attorney’s fees, reasonable investigative and discovery
costs, court costs and all other sums which SBBC, its agents, servants and employces may pay or
become obligated to pay on account of any, all and every claim or demand, or assertion of
liability, or any claim or action founded thercon, arising or alleged to have arisen out of the
products, goods or services furnished by JFG, its agents, servants or employees; the cquipment
of JFG, ils agents, servants or employees while such equipment is on premises owned or
controlled by SBBC; or the negligence of JFG or the negligence of JFG’s agents when acling
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within the scope of their employment, whether such claims, judgments, costs and expenses be for
damages, damage to property including SBBC’s property, and injury or death of any person
whether employed by JFG, SBBC or otherwise,

ARTICLE 3 - GENERAL CONDITIONS

3.01 No Waiver of Sovereign Immunity. Nothing herein is intended to serve
as a waiver of sovereign immunity by any agency or political subdivision to which sovereign

“immunity may be applicable or of any rights or limits to liability existing under Section 768,28, © -+ + -

Florida Statutes. This section shall survive the termination of all performance or obligations
under this Agreement and shall be fully binding until such time as any procecding brought on
account of this Agreement is barred by any applicable statute of limitations.

3.02  No Third Party Beneficiaries. The partics expressly acknowledge that it is
not their intent to create or confer any rights or obligations in or upon any third person or entity
under this Agreement. None of the parties intend to directly or substantially benefit a third party
by this Agreement. The parties agree that there are no third party beneficiaries to this Agreement
and that no third party shall be entitled to assert a claim against any of the partics based upon this
Agreement. Nothing hercin shall be construed as consent by an agency or political subdivision
of the State of Florida to be sued by third parties in any matter arising ouf of any contract.

3.03  Independent Contractor. The parties to this agreement shall at all times be
acting in the capacity of independent contractors and not as an officer, employee.or agent of one
another. Neither party or its respective agents, employees, subcontractors or assignecs shall
represent to others that it has the authority to bind the other party unless specifically authorized
in writing to do so. No right to SBBC retirement, leave benefits or any other benefits of SBBC
employees shall exist as a result of the performance of any duties or responsibilitics under this
Agreement. SBBC shall not be responsible for social security, withholding taxes, contributions
to unemployment compensation funds or insurance for the other party or the other party’s
officers, employees, agents, subcontractors or assignees.

3.04  Equal Opportunity Provision. The parties agree that no person shall be
subjected to discrimination because of age, race, color, disability, gender identity, gender
expression marital status, national origin, religion, sex or sexual orientation in the performance

of the parties’ respective duties, responsibilitics and obligations under this Agrecement.

3.05  Termination. This Agreement may be canceled with or without canse by
SBBC during the term hereof upon thirty (30) days written notice to the other parties of its desire
to terminate this Agreement. SBBC shall have no liability for any property left on SBBC’s
property by any party to this Agreement after the termination of this Agreement. Any party
contracting with SBBC under this Agrecment agrees that any of its property placed upon
SBBC’s facilities pursuant to this Agreement shall be removed within ten (10) business days
tollowing the termination, conclusion or cancellation of this Agreement and that any such
property remaining upon SBBC’s facilities after that time shall be deemed to be abandoned, title
to such property shall pass to SBBC, and SBBC may use or dispose of such property as SBBC
deems fit and appropriate.
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3.06 Default, The parties agree that, in the event that either party is in default of
its obligations under this Agreement, the non-defaulting party shall provide to the defaulting
party (30) days written notice to cure the default. However, in the event said default cannot be
cured within said thirty (30) day period and the defaulting party is diligently attempting in good
faith to cure same, the time period shall be reasonably extended to allow the defaulting party
additional cure time. Upon the occurrence of a default that is not cured during the applicable
cure period; this Agreement may be terminated by the non-defaulting party upon thirty (30) days
notice. This remedy is not intended to be exclusive of any other remedy, and cach and every

- such remedy shall be cumulative and shall be in addition to-every other remedy now or hereafter

existing at law or in equity or by statute or otherwise. No sin gle or partial exercise by any party
of any right, power, or remedy hereunder shall preclude any other or future exercise thereof,
Nothing in this section shall be construed to preclude termination for convenience pursuant to
Section 3,05.

3.07  Annual Appropriation, The performance and obligations of SBBC under this
Agreement shall be contingent upon an annual budgetary appropriation by its governing body. If
SBBC does not allocate funds for the payment of services or products to be provided under this
Agreement, this Agreement may be terminated by SBBC at the end of the period for which funds
have been allocated. SBBC shall notify the other party at the earliest possible time before such
termination. No penalty shall accrue to SBBC in the event this provision is exercised, and SBBC
shall not be obligated or liable for any future payments due or any damages as a result of
termmation under this section,

3.08 Excess Funds. Any party receiving funds paid by SBBC under this
Agreement agrees to promptly notify SBBC of any funds erroncously received from SBBC upon
the discovery of such erroneous payment or overpayment. Any such excess funds shall be
refunded to SBBC with interest calculated from the date of the erroneous payment or
overpayment. Interest shall be calculated using the interest rate for judgments under Section
55.03, Florida Statutes, applicable at the time the erroneous payment or overpaynment was made
by SBBC.

3.09  Public Records. Pursuant to Section 119.0701, Florida Statutes, any party
contracting with SBBC is required to (a) keep and maintain available for public inspection any
records that pertain fo services rendered under this Agreement; (b) provide the public with access
to public records on the same terms and conditions that SBBC would provide such records and at
a cost that does not exceed the cost provided in Chapter 119, Florida Statutes or as otherwise
provided by law; (c) ensure that public records that are exempt or confidential and exempt from
public records disclosure requirements are not disclosed except as authorized by law; and (d)
meet all requirements for retaining public records and transfer, at no cost, to SBBC all public
records in that party’s possession upon termination of its contract with SBBC and destroy any
duplicate public records that are exempt or confidential and exempt from public records
disclosure requirements. All of such party’s records stored electronically must be provided to
SBBC in a format that is compatible with SBBC’s information technology systems. Each party
shall maintain its own respective records and documents associated with this Agreement in
accordance with the records retention requirements applicable to public records. Each party shall
be responsible for compliance with any public -documents request served upon it pursuant to
Section 119.07, Florida Statutes, and any resultant award of attorney’s fees for non-compliance
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with that law. Each party acknowledges that this Agreement and all attachments thercto are
public records and do not constitute trade secrets.

3.10  Student Records: Notwithstanding any provision to the contrary within this
Agreement, any party contracting with SBBC under this Agreement shall fully comply with the
requirements of Section 1002.22, Florida Statutes, or any other state or federal law or regulation
regarding the confidentiality of student information and records. Each such party agrees, for
itself, its officers, employees, agents, representatives, contractors or subcontractors, to fully

indemnify. and. hold harmless SBBC. and its officers and: employees for any violation of this - -

section, including, without limitation, defending SBBC and its officers and employees against
any complaint, administrative or judicial proceeding, payment of any penalty imposed upon
SBBC, or payment of any and all costs, damages, judgments or losses incurred by or imposed
upon SBBC arising out of a breach of this covenant by the party, or an officer, employee, agent,
representative, contractor, or sub-contractor of the party to the extent that the party or an officer,
employee, agent, representative, - contractor, or sub-contractor of the party shall either
intentionally or negligently violate the provisions of this section or of Section 1002.22, Florida
Statutes. This section shall survive the termination of all performance or obligations under this
Agreement and shall be fully binding until such time as any procceding brought on account of
this Agreement is barred by any applicable statute of limitations.

3.1 Compliance with Laws. Lach party shall comply with all applicable federal
and state laws, codes, rules and regulations in performing its dufies, responsibilities and
obligations pursuant to this Agreement.

3.12  Place of Pexformance. All obligations of SBBC under the terms of this
Agreement are reasonably susceptible of being performed in Broward County, Florida and shail
be payable and performable in Broward County, Florida.

3.13  Governing Law and Venue. This Agreement shall be interpreted and
construed in accordance with and governed by the laws of the State of Florida, Any
controversies or legal problems arising out of this Agreement and any action involving the
enforcement or interpretation of any rights hereunder shall be submitted to the jurisdiction of the
state courts of the Seventeenth Judicial Circuit of Broward County, Florida,

3.14  Entirety of Agreement. This document incorporates and includes afl prior
negotiations, correspondence, conversations, agreements and understandings applicable to the
matters contained herein and the parties agree that there are no commitments, agreements or
understandings concerning the subject matter of this Agreement that are not contained in this
document. Accordingly, the parties agree that no deviation from the ferms hercof shall be
predicated upon any prior representations or agreements, whether oral or written.

3.15  Binding Effect. This Agreement shall be binding upon and inure to the
benefit of the parties hereto and their respective successors and assigns. '

3.16  Assignment. Neither this Agreement or any interest herein may be assigned,
transferred or encumbered by any party without the prior written consent of the other party.
There shall be no partial assignments of this Agreement including, without limitation, the partial
assignment of any right to receive payments from SBBC.
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3.17  Incorporation by Reference. Exhibits attached hereto and referenced
herein shall be deemed to be incorporated into this Agreement by reference.

3.18 Captions. The captions, section designations, section numbers, article
numbers, titles and headings appearing in this Agreement are inserted only as a matter of
convenience, have no substantive meaning, and in no way define, limit, construe or describe the

3.19  Severability. In the event that any one or more of the sections, paragraphs,
senfences, clauses or provisions contained in this Agreement is held by a court of competent
jurisdiction to be invalid, illegal, unlawful, unenforceable or void in any respect, such shall not
affect the remaining portions of this Agreement and the same shall remain in full force and effect
as 1f such invalid, illegal, unlawful, unenforceable or void sections, paragraphs, sentences,
clauses or provisions had never been included herein.

320 Preparation of Agreement. The partics acknowledge that they have sought and
obtained whatever competent advice and counsel as was necessary for them to form a full and
complete understanding of all rights and obligations herein and that the preparation of this
Agreement has been their joint effort. The language agreed to herein expresses their mutual
intent and the resulting document shall not, solely as a matter of judicial construction, be
construed more severely against one of the parties than the other, ‘

3.21  Amendnients, No modification, amendment, or alteration in the terms or
conditions contained herein shall be effective unless contained in a written document prepared
with the same or similar formality as this Agreement and executed by each party hereto.

3.22  Waiver. The parties agree that each requirement, duty and obligation set
forth herein is substantial and important to the formation of this Agreement and, therefore, is a
material térm hereof. Any party’s failure to enforce any provision of this Agreement shall not be
deemed a waiver of such provision or modification of this Agreement unless the waiver is in
writing and signed by the party waiving such provision. A written waiver shall only be effective
as to the specific instance for which it is obtained and shall not be deemed a continuing or future
waiver,

' 3.23  Force Majeure. Neither party shall be obligated to perform any duty,
requirernent or obligation under this Agreement if such performance is prevented by fire,
hurricane, earthquake, explosion, wars, sabotage, accident, flood, acts of God, strikes, or other
labor disputes, riot or civil commotions, or by reason of any other matter or condition beyond the
control of cither party, and which cannot be overcome by reasonable diligence and without
unusual expense (“Foree Majeure”). In no event shall a lack of funds on the part of either party
be deemed Force Majeure.

3.24  Survival, All representations and warranties made herein  regarding
indemnification obligations, obligations to reimburse SBBC, obligations to maintain and allow
inspection and audit of records and property, obligations {0 maintain the confidentiality of
records, reporting requirements, and obligations to return public funds shall survive the
termination of this Agreement.
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3.25  Contract Administration: SBBC has delegated authority to the Superintendent
of Schools or his/her designee to take any actions necessary to implement and administer this
Agreement.

3.26  Authoyrity.  Bach person signing this Agreement on behalf of either party
individually warrants that he or she has fu}l legal power to execute this Agreement on behalf of
the party for whom he or she is signing, and to bind and obligate such party with respect to all
provisions contained in this Agreement.

IN WITNESS WHEREOF, the Partics hereto have made and exccuted this Agreement
on the date first above written. '
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FOR SBBC

(Corporate Seal)

ATTESF:

P 7 : 5 /. AT AL R
"Robert W. Runcie, Superififendent of Schools
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FOR JFG

{Corporate Seal)

Jobs for Florida’s Graduates
....... ATTEST:. .
By
B Heather Beaven-CEO-The Foundation
, secretary
-Or-
Witncss
Witness

The Following Notarization is Required for Every Agreement Without Regard to
Whether the Party Chose to Use a Seeretary’s Attestation or Two (2) Witnesses.

STATE OF

COUNTY OF

The foregoing instrument was acknowledged before me this L ___dayof

, 20 by - ‘ . of
Name of Person

» on behalf of the corporation/agency.

Name of Cmo}poration or Agency
He/She is personally known to me or produced 7 _as
identification and did/did not first take an oath. Type of Identification

My Commission Expires:

Signature — Notary Public

(SEAL) Printed Name of Notary

Notary’s Commission No.
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