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The School Board of Broward County, Florida, prohibits any policy or
procedure which results in discrimination on the basis of age, color,
disability, gender identity, gender expression, national origin, marital
status, race, religion, sex, or sexual orientation. Individuals who wish to
file a discrimination and/or harassment complaint, may call the Executive
Director, Benefits & EEO Compliance at 754-321-2150 or Teletype
Machine (TTY) at 754-321-2158.

Individuals' with disabilities requesting accommodations under the
Americans with Disabilities Act (ADA) may call Equal Educational
Opportunities (EEQ) at 754-321-2150 or Teletype Machine (TTY) at 754-
321-2158.
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OVERVIEW

2013-2014 EDUCATIONAL EQUITY ACT PLAN
The School Board of Broward County, Florida

The responsibilities of the Florida Department of Education, Office of
Equal Educational Opportunity (OEEO) include compliance oversight of
the Fiorida Educational Equity Act, Section 1000.05, Florida Statutes. the
Employment Equity Act, and other federal and state legislation relatmg to
equity in education.

The Florida Educational Equity Act (FEEA), and other federal and state
legislation such as Title IX, Title VI and the Vocational Guidelines,
prohibits discrimination on the basis of race, ethnicity, national origin,
gender, disability or marital status against students and employees. The
annual Educational Equity Update is a reporting tool that enables the
OEEO to monitor and ensure that provisions of the laws are adhered to,
and that educational resources are equitably distributed.

The Florida Educational Equity Act became law in June 1984, and the
Implementing Rules 6A-19.001 — 19.010 were adopted by the State
Board of Education in February 1985. The Equity Act was amended in
1993 to mandate stronger monitoring and enforcement for gender equity
in athletics and again in 2002 to clarify K-20 responsibilities. Rule 6A-
19.004, Interscholastic, intercollegiate, Club and Intramural Athletics,
was amended in September 1994 to reflect the new monitoring and
enforcement requirements.

For 2013-2014, districts will continue to focus on increasing minority
enrollment in Advanced Placement (AP), including International
Baccalaureate (IB), and Advanced International Certification of
Education (AICE), Dual Enroliment (DE), Honors and other Level 3
courses. The districts should evaluate progress over the last five-year
period, from 2009-10 to 2013-14. For AP/IB/AICE, DE, and overall
advanced (Level 3) courses, data will be analyzed by race overall and
specifically, for Black and Hispanic Males. The plan is divided into eight
(8) parts and includes the following:
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Incomplete ltems of Pending Action

Student Participation - Evaluation of Methods and Strategies
Gender Equity in Athletics

Vocational Technical Centers — Implementation of
Substitution Requirements
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2013-2014 EDUCATIONAL EQUITY ACT PLAN
Modification of Procedural Requirements

As part of the 2013-2014 Annual Update, the District is required to
submit a copy of current board approved policies and procedures for the
following areas: '

1. Policy of Nondiscrimination and Notification of Policy;
2. Policy of Equal Access to Boy Scouts_:of America;

3. Identification and Notification of Equity Coordinator(s),
4.  Grievance or Complaint Procedure(s),

5.  Harassment Policy;

6. AIDS/HIV Policy

Equity Coordinator
Dr. Dildra Martin-Ogburn, Executive Director
Benefits & EEO Compliance
600 SE Third Avenue, 14" Floor
Fort Lauderdale, FL. 33301
Phone: (754) 321-2150 Fax: (754) 321-2714
Email: dildra.ogburn@browardschoois.com
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NONDISCRIMINATION POLICY STATEMENT

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA (HEREINAFTER REFERRED TO AS
"THE BOARD"™) SHALL NOT DISCRIMINATE AGAINST STUDENTS, PARENTS OR GUARDIANS
OF STUDENTS, EMPLOYEES, APPLICANTS, CONTRACTORS, OR INDIVIDUALS
PARTICIPATING IN SCHOOL BOARD SPONSORED ACTIVITIES, THE SCHOOL BOARD IS
COMMITTED. TO THE PROVISION OF EQUAL ACCESS IN ALL STUDENT, EMPLOYMENT, AND
BUSINESS PROGRAMS, ACTIVITIES, SERVICES, AND OPERATIONS THAT ARE OPERATED OR
PROVIDED DIRECTLY BY THE BOARD, AS WELL AS THOSE OPERATED OR PROVIDED BY
ANOTHER ENTITY ON BEHWALF OF THE BOARD UNDER CONTRACTUAL OR OTHER
ARRANGEMENTS. THIS POLICY IS ESTABLISHED TO PROVIDE.: NEENVIRONMENT FREE
FROM DISCRIMINATION AND HARASSMENT BASED UPON AG RACE, COLOR, DISABILITY,
GENDER IDENTITY, GENDER EXPRESSION, GENETIC INFORMATION, MARITAL STATUS,
NATIONAL ORIGIN, RACE, RELIGION, SEX OR SEXUAL ORIENTATION

IT IS THE INTENT OF THIS POLICY, AND RESPECTIVE PROCEDURES,"TO SUPPORT AND
IMPLEMENT PROTECTIONS AGAINST DISCRIMINATION AND HARASSMENT AS
PROHIBITED BY THE CONSTITUTION, FEDERAL AND STATE STAT i85, COUNTY
ORDINANCE AND ALL OTHER APPLICABLE LAWS OR REGULATIONS.

AUTHORITY F.S. 1001. 41(1) (2) & The Federal Americans with Disabilities Act
Amendmenls Act of 2008 (ADAAA) Policy Adopted 9/5/74

Policy Amended: 7/2/75; 3/4/82; 7/ 14/87:5/ 18/93

Amended Policy Approved 3/18/97; 3/1,
Boy Scouts of America Access Act U.S.C 36,'S. 952

Rules:
3 AMERICANS WITH DISABILITIES ACTAMENDMENTS ACT OF 2008 (ADAAA).
Necessary measures shall be taken fo comply“with the provisions of the ADAAA. The ADAAA
provides that no qualified individual with a’ ”Sébl“ty shall by reason of such disability, be
excluded from participation in or be denied thebenefits of services, programs, or activities, or be
subjected to discrimination, harassment, intimidation, retaliation or coercion.

SECTION 504 OF THE REHABILITATION ACT OF 1973, AS AMENDED.

Necessary measures shall be taken to comply with the provisions of Section 504 of the
Rehabilitation Act of 1973. Section 504 of the Rehabilitation Act of 1973 prohibits public entities
receiving federal funds from discriminating against or excluding qualified individuals with
disabilities from programs, services, or activitics on the basis of disability. Under Section 504, the
school district has the responsibility to identify, evaluate, and if the student is determined cligible
provide appropriate, specialized educational services.

a. Students with disabilitics shall be provided equal access to programs, benefits, activities
and services available {o those students without disabilities, when they meet the essential
eligibility requirements for receipt of those programs and services. Students shall be
provided with a free appropriate public education (FAPE,), To facilitaic equal access,
reasonable accommaodations shall be provided to remove or reduce barriers that prevent
student access to or paricipation in programs, benefits, activities or services unjess doing
s0 would impose an undue hardship on the district.

b, Qualified individuals with disabilities who notify the district of their disability shall be
provided equal access to all terms, conditions and privileges of employment whether
conducted by The Board or another entity on behalf of The Board. Reasonable
accommadation is available to all employees and applicants unless it will impose an
undue hardship on the district as determined by the Superintendent or hisfher designee.
All employment decisions are based on the merits of the situation consistent with defined
criteria, not the disability of the individual. Decisions regarding reasonable
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3 An undue hardsh
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: acoommodatnon shalE be addvessed afler a documented request is made by the individual

seeking the-accommodation. Qualifications for an employment position held or desired shall
be based on the individual's ability to perform the essential functions of the job. The Board is
not required to hire or continue to employ an individual who poses a direct threat to the

 health or safety of the individual or others or who is unable to perform the essential functions

of the jOb

No individua_l with a disability shall be denied an equal opportunity to participate in
programs, services, and activities because facilitics are inaccessible to, or unusable by
them. Prograis in existing facilities shall operate so that, when viewed in their entirety, they
are readily accessible to and usable by individuals with disabilities. A new or altered facility (or
the part that is new or altered) shall be readily accessible to and usable by individuals with
disabilities, Both structural and nonstructural methods of achieving program accessibility
shall be acceptable.

For puiposes of this policy, the following definitions shall be adopted.

1 The definition of qualified individual with a disability takes two forms
depending on the type of activity involved. For purposes of detcrmining
part:mpatlon in services and programs dffered, a person is considered qualified when

' meetmg the essential eligibility requirgnients f01 the receipt of services or participation
in programs. For purposes of eniployment, an individual js considered qualified
if the person is able to perforh ie_essemnt-:-functlons of the job with or without
reasonable accommodation. A quali ith a disability is one who:

a has a physical or mental impairment:that subst'mtiaily limits one or
. more major life activities such mg for one's self, performing manuat
tasks, walking, secing, hearing, spe breathing, learning and working,
eating, sleeping, standing, lifting, beitdig, reading, concentrating,
thinking and communication Other examples:re functions of the immune
system, normal cell growth, digestive, bowel; bladder, neurological, brain,
circulatory, respiratory, endocrine, hemic, lymphatic, musculoskeletal,

special sense organs and skin, genitourinary, cardiovascular, and

ductive functions.

record or history of such an impairment; or

eived or regarded as having such an impairment.

commodation is an adaplation to a program, policy, facility or

allows an otherwise qualified individual with a disability to

dtiEservice, activity or perform a job unless the

) impose an undue hardship on the school district.

Accemmod&tié s may consist of changes in policics, practices, services and the use of

auxiliary aids pvices.

is an action which requires significant difficulty or expense.

An accommodation that would impose an undue hardship would be an action that is

unduly costly, extensive, substantial, disruptive, or one that would fundamentally

alter the nature of the program.,

4 The essential functions of the job are the fundamental job duties of the

employment position the individual with a disability holds or desires. Marginal functions
are the non-essential duties of the employment pesition.

5 A direct threat is defined as a significant risk of substantial havm to the health or

safety of the individual with a disability ov others that cannot be eliminated or reduced
by reasonable accommedation.

INMVIDUALS WITH DISABILITIES EDUCATION ACT (IDEA). Necessary measures
shall be taken to comply with the provisions of the Individuals with Disabilities Education Act.
The IDEA requires that the special educational needs of students with disabilities are met. The
school district is responsible for ensuring that all children with disabilities have available to them a
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free o 'Lpproprlate pub]lc education (FAPE )

The school dnatnct shall implement a system of procedural safeguards to be afforded to
parents and guardians with respect to any action regarding the identification, evaluation, and

’pldcement of children who, because of disability, need or are belicved to need special -

cducatton or related services. The due process procedures shall afford parents or guardians:
notice;

* aright for parents and guardians to inspect relevant records;

an impariial hearing with an opportunity for participation by parents and with a
: right to bring counsel; and
4 an appeal procedure.

Lot b e

FQUAL ACCESS TO PUBLIC SCHOOL FACILITIES (BOY SCOUTS FAMERICA 1

>

{1 EQUAL ACCESS- Notwithstanding any other prov
school, _nub!_lc secondary school, local educational’agenc
-that has a designated open forum or a limited public forum and:that receives funds made
available through the Department of Education shall denyicqual access or a fair
opportunity to meet, or discriminate against, any group officially’affiliated with the Boy
Scouts of Ainetica, or any other youth group listed in title 36 of the Umted States Code (as
a patriotic society), that wishes to conduct a meeting within that designated dpen forum, or
limited public forum, including denying such access, or opportunity, or discriminating for
rcascins baséd on the membership or leadership criteria or oath of allegiance to God and
countrv of the Boy Scouts of America or of the youth group listed in title 36 of the United
States Code (as a patriotic secieg(i

(2) DEFINITION AND RU _
{2) DEFINITION- [n this section, the'f
intended fo serve young people Under th 3
(b) RULE- For the purpose of this ection, an clel
limited public forum whenever th ool mvotved grants_an_offering to, or opportunity
for, one_or more outside youth or munity groups to meet on_school premises or in
school facilities_before or after the hour‘; during. which attendance at the school is

i of law, no public elementary
‘or State_educational agency

vouth group' means any group or organization

atary school or secondary school has a

compulsory.

g3, volunteers and others shall be provided with an environment free of sexual

Sexual |
hysical condu
sub

ment is defined as sexual advances and other forms of oral, written, or
f a sexual nature when:

ssion to such conduct is made either explicitly or implicitly a term of or

tion of an individval's employment;

suibmission to or rejection of such conduct by an individual is used as the basis of
ermployment or academic decisions affecting the individual; or

3. & such conduct has the purpose or effect of interfering unreasonably with an
individuals performance, or creating an intimidating, hostile, or offensive
environment.

Examples of sexual harassment may include but are not limited to:
1, suggestive or obscene lefters, notes, invitations, derogatory comments, slurs, jokes,

epithets, unwanted physical contact of a sexual nature, sexual molestation or assault,
impeding or blocking movement, gestures, display of sexually suggestive objects,
posters or cartoons; as well as social media/network, including, but not limited to:
emails, text messages, Facebook, Twitter, web sites, blogs and cyberbullying;

2. continuing to express sexual interest after being informed that the interest is
unwelcome;
3. coervive sexual belravior used to affect the career of another employee, such as

withholding support for an appointiment or suggesting & poor performance

Page 3
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EDUCATIONAL PROVISIONS.

GENERAL PROVISION
MNecessary measures shall b

a.

d.

A substantiated alfegation of harassment shall result in appropriate

40011
1eport will be prf.pared
4. . offering favors such as reclassifications or favorable dutics in exchange for sexual
: favors;
“ 5 offering favors such as scholarship recommendations in exchange for sexual
s favors.

Discriminatory harassment other than sexual, shall be defined as physical or verbal

" conduct based on race, color, national origin, religion, age, disability, marital status, gender
identity, gender expression, sex or sexual orientation directed toward an individual when the
conduct, as determined by a reasonable person:

{. has the purpose or effect of creating an intimnidating, hostile or offensive academlo
or working environment;

2. has the purpose or effect of substantially ot unreﬂsonably mterfenng with an
individual's academic or work performance;

3. has the purpose or effect of demeaning or otherw:se d ﬂ'épe'c g the dignity of an
individual in the academic or work efivironmet

4. adversely affects an individual's academj sloyment opportunities,

Necessary measures shall be taken to comply with: :
The Florida Education Equity Act of 1984 (FEEA). The FEEA prohibi crimination
on the basis of race, national origin, gender, disability, or marital status against a student
or employee in the state system of public education. Students may be separated by sex for
any portion of a class which deals with human reproduction or during participation in
bodily contact sports, Th A requ:res that cducational institutions w:thm the state
system of public education :

student and staff participatic
employment.

ts, employees, or applicanis on the basis of sex in
receiving Federal financial assistance, whether or

n to comply with:

“The Florida Civil R1ght§ Act of 1992, The Florida Civil Rights Act prohibits

discrimination in employment against all individuals within the State based on race,
color, sex, religion, national origin, age, disability, or marital status.

The Civil Rights Act of 1964, as amended (Title VI). Title VI prohibits discrimination on
the basis of race, color, or national origin in the provision of benefits or services under
programs receiving Federal financial assistance from the Department of Education.

The Civil Rights Act of 1964, as amended (Title VII). Title VI prohibits discrimination
in all conditions of employment such as: selection, promotion, compensation, termination
and fringe benefits on the basis of race, color, religion, sex or national origin.

The Age Discrimination in Employment Act of 1967, as amended. The Age
Discrimination in Employment Act prohibits discrimination in employment based on age
against those individuals at least 40 years of age, unless age is a bonafide occupational
qualification. Additionally, no seniority system or employce benefit plan shall require or
permit the involuntary retirement of any individual because of the age of such individual,

THE DEPARTMENT OF EQUAL EDUCATIONAL OPPORTUNITIES SERVICES.,

The Superintendent's designee shall be responsible for the development, implementation,

oversight, dissemination, coordination, and enforcement of procedures related to this policy

Page 4
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'_':'.Any student employee applicant, or individual participating in a School Board.
.sponsored activity has the right to file a discrimination or harassment complaint/charge with

v the Department of Equal Educational Opportunities {(EEQ). Persons-filing-a-complaint/charge

"'-.maywai-sweseﬁt-wmesses—ané—etheiwewéenee« Fair, consistent, objective, expeditious and -

b,

~uniform procedures by which complaints/charges of discrimination or harassment are
:n}vest!gqted resulting in prompt and remedial action shall be implemented,

. A coriplaint/charge shall undergo a comprehensive investigation. Eor-stadent-andfor
employee--complaints/charges—the—District—will—complete—the--investigation—in
approximately-60-workine-days:  For student and/or emplovee complaints/charges
the District will endeavor to complete the investigation in approximately 60 calendar
days,

The right to confidentiality of the complainant and the respondent shall be
protected pursuant to applicable Federal and State regulations.

The parents or guardians of students involved in discrimination or harassment
complaint/charge shall be notified.

} The Executive Director, Benefits & EEQ Compliance, shall serve as the
District's  Equity  Officer/Title 1X: Coordinator and Superintendent's
representative in discrimination and:fidrassment investigations. The department shall
assist in filing approptiate charges, investigating charges, and the resolution of charges
made by students, empfoyees,;_?p‘ ns contractms or individuals paricipating in a
School Board sponsored activity 3 s___ shall retain the right to file a
complaint/chatge with the appropriat thei* than the Department of Equal
Educational Opportunities. Individuals wish_to_contact the District's Equity
Officer/Title 1X Coordinator may do so ail at 600 S.E Third Avenue, 14"
Flodr, Fort Lauderdale , Florida 33301 or via tephone at 754-321-2150 or via
Teletype Maching TTY at 754-321-2158. i

Internal discrimination complaint/charge investipative process:

1. The Complajnant _completes _a_ discrimination/intake _form_in_person_at the

working tay : aint/charge has been filed. The Respondent is required to
respond in to each allegation raised by the Complainant. (10 working days)

4. The Complainant and the alleged harasser/perpetrator presents-evidence, including
relevant _docuin witnesses and _ provide written _and taped _statements (if
applicable).{ 10 Working days)

_.The EEQ Administrator/investigator carefully reviews the Respondent’s response,
transcribed taped statements_from the Complainant, alleged harasser/perpetrator
and witnesses, and/any other relevant documents. {25 working days)

£, For Student and/or employee discrimination_complaints/charges, a summary of the
investigation is prepared and a determination or finding (probable cause or no
probable_cause) is_made by the Depariment of EEO based on the documentation
presented,  (The-Distrist—will—complete—the-investigation--in-—approximately—60
working-days-J_(The District will _endeavor to complete the investigation in
approximately 60 calendar days)

. For sexual harassment complaints/charges, a summary of the investigation is
prepared based on the information presented and sent to the Professional Standards
Committee (PSC) for its review and finding (probable cause or no probable cavse),
CFhe-Ristrict-will-complote—the-investisation-in-approximately-60-wetking-days)
(The District will endeavor to complete the investigation in_approximately 60
calendar days,)

8 For Student sexual harassment complaint/charges, the investigation is conducted by
the Broward District Schools Police-{Fhe Distict-will-completethe-investisation-in
approximately—60-—-working--daysy. (The Distict will endeaver to_complete the

Page §
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. S mvesu{.,dnon in approx1m1telv 60 calendar days.) T
9 Both the Complainant and the alleged harasser/perpetrator shall réceive a copv ofa
‘determination letter. . _
#*  The timelines st;pulatcd in this mvestlgauve Progess are subiect to the comolex:tv of
the investigation, the severity and eitent of the harassment, 'md the avallabxllty of
: the withesses based on their school calendar. :
fjm#m&eemplmaan%as—ﬂewﬁmﬂ%wﬂﬂhwuwem&eﬁmemwe&ﬁga%n T he
complainant {employee) has the right to file a claim with the Equal-Employiitent
Opportunity Commission (EEQC) and_(student) has the right to file a claim with the
Office for Civil Rights (OCR) or any other apency he/she deems appropriate, at any
time, Filing a complaint with the District does not preserve the employee/student
rights under Federal or State Law,

e

Assistance shall be made available to alleged victims and/or witnesses: f d:scrlmmatlon sexual
harassiment, and other forms of harassment.
1. Materials that inform employees of procedug

discrimination or harassment comp!amt/charge sha
beginning of each school yiar, in various formats.
2. Assistance to employees shall be made available throu
Assistance Program and the Coordinator of Health Education
3. Assistance to students shall be made available by the appropriate
department, program or individual,

0 fol!ow when filing a
de available at the

e Employee

d Retalialory, intimidating, or coercive acts against any individual because the individual
has filed a compiaintfchaz g¢ of discrimination or harassment, testified, assisted, or participated in
any manner ifi an investigation shall be prehibited and will be considered a violation of this policy
and grounds for a separate compla ticharge.

1.

Appropriate notification sho Id be includéd in the Student Code of Conduct.

2.
3.

All School Board sponsored prientation workshops and materials shall contain
information about disceimination, sextial and other forms of discriminatory harassment,
and the Department of Equal Edugétional Opportunities services available,

8. , applicant, contractor or individual participating in a School Boeard sponsored
ight to file a complaint/charge with the appropriate agency other than the
? auonal Opportunities. Filing a charge with the District’s Department of Fqual
$ not preserve or protect your rights under federal or state laws, The laws
have timelines wherein you must file & complaint/charge.
9. icial School Board sponsored activities and functions.
10 gventing recurrence of any harassment and correcting any discriminatory

11, A violation of any pariofthis policy shall be grounds for discipline, up to and including teemination of
employment,

12, The Superintendent is authorized to develop and distribute procedures and transition plans 1o carry out the
intent and provisions of this policy.
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GRIEVANCE PROCEDURE

WHEN AN EMPLOYEE HAS A GRIEVANCE, THAT EMPLOYEE SHALL HAVE THE RIGHT TO APPEAL FOR A
HEARING, THIS GRIEVANCE PROCEDURE SHALL COVER ALL EMPLOYEES NOT COVERED BY A
COLLECTIVE BARGAINING AGREEMENT OR EMPLOYEES COVERED BY A COLLECTIVE BARGAINING
AGREEMENT WHO CHOOSE TO USE THIS PROCEDURE; PROVIDED, HOWEVER, THAT ONCE A
PERSON HAS STARTED A GRIEVANCE PROCEDURE UNDER HIS/HER UNIT CONTRACT, HE/SHE
WAIVES HIS/HER RIGHT TO PROCEED UNDER SCHOOL BOARD POLICY., CONVERSELY, WHEN A
GRIEVANCE IS COMMENCED UNDER SCHOOL BOARD POLICY, THE GRIEVANT WAIVES HIS/HER
RIGHT TO PROCEED WITH A GRIEVANCE UNDER HIS/HER UNIT CONTRACT. SUCH APPEAL(S} AND
HEARING{S) SHALL CONFORM TC THE ESTABLISHED RULES,

AUTHORITY: F.5, 230.22 (1) (2)
FOLICY ADOPTED: 8/3/72P
POLICY READOPTED: 9/5/74

POLICY AMENDED: 10/2/75:10/5/78 AMENDED POLICY APPROVED: 6/7/84
RULES

SECTION I: DEFINITIONS

A, Grievance

A claim by an employee or group of employees by name that there has been a violation,
misinterpretation, or misapplication of Florida Statutes, Policy, Rules or Administrative
Directive may be processed as a grievance as hereinafter provided. However, claims relating
to performance evaluations and/or merit pay shall be excluded as a grievance and not
processed, except a claim by an employee that there has been a violation of the procedure for
performance evaluation and/or merit pay, may be processed as a grievance to the Board for a
final decision.

B. Grievance Procedure

A process whereby an employee or employees and, if designated, their representative may
seek solutions to problems by obtaining fair hearings at progressively higher levels.

C. Immediate Superior

The person in chain of authority to whom an individual is primarily responsible.

D. Davs
Days shall mean working days during the period when school is in regular session and shall
mean weekdays other than Saturdays, SBundays and holidays when school is not in regular
session,

SECTION II: PURPOSE

A. To provide employees a procedure for obtaining a hearing on grievances.
B. To secure at the most immediate administrative level possible an equitable solution of
grievances.

SECTION II1: GENERAL PROVISIONS

A, Representation

All grievantis shall have the right of representation at each step of the formal grievance
procedure.

Nothing herein contained will be construed as limiting the right of any employee having a

grievance to discuss the matter informally with his/her immediate superior, and having the

employee's grievance adjusted. Copies of employer decisions given at any fime of the

grievance procedure shall be made available to the grievant and by written request of the
" grievant, to his/her representative.
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GRIEVANCE PROCEDURE
B. Released Time

Grievances will ordinarily be processed during the regular workday, and released time, if
necessary, shall be provided for all participants in the investigating and processing of
grievances, including the grievant, his/her representatives and witnesses., Consideration
should be given wherever possible to schedule a grievant hearing so as to minimize the
interruption of regular work duties.

Personnel File

All documents, communications and records dealing with the processing of a grievance shall
be filed separately from the personnel file and be available to the employee on the same
basis as the personnel file.

Reprisalg

No reprisals shall be invoked against any grievant for processing a grievance or participating
in any way in the grievance procedure,

Indformation

The Board and the Administration will furnish the grievant with such related information as is
requested for processing of any grievance, A written record shatl be kept of each step of the
grievance procedure and made available to the next level of the hearing. Such records shall
be required to be signed by both parties.

In the event of a suspension or termination of employment, any employee who is cleared
shall be paid for time lost due to the suspension or fermination.

SECTION 1IV: PROCEDURES

The following procedural steps will be used to process all grievances. Should anyone in the line of
authorityf from the initial procedure upward be involved in the complaint as a witness, grievant, or
accused, the grievant may file initially with the next higher authority, This procedure may also be
used in matters of emergency.

A,

Step 1

In the event that an employee believes that there is a basis for a gricvance, he/she shall first
discuss promptly the alleged grievance with the immediate supervisor within twenty (20}
working days of the date on which the employee could reasonably have known of the
occurrence of the event giving rise to the alleged grievance.

Step 2

If the grievance is not settled informally within a reasonable time following knowledge of the
act or condition which is the basis of the complaint, the grievant may file in writing within
seven {7) working days a grievance with the school principal or his/her immediate superior,
There shall be a conference with the aggrieved employee, his/her representative, if one has
been sclected, his/her immediate superior and such persons as either party deems
necessary, and a decision by the immediate supervisor in writing made within seven (7)
working days after the grievance is filed.

Step 3

If the grievance is not settled at the second step, and the grievant wishes to proceed further,
it shall be appealed within seven (7) working days to the Area Superintendent/Associate
Superintendent. The appeal shall be in writing and shall set forth specifically the act or
condition and the grounds on which the grievance is based. It shall state also the name of
the grievant's representative, if any. The Area Superintendent/Associate Superintendent or
his/her designee shall hold a hearing with the aggrieved employee, his/her representative if
one has becn selected, and such persons, wiinesses or consultants as either party deems
necessary, and a written decision rendered by the Area Superintendent/Associate
Superintendent within seven (7) working days after the grievance is filed at this step.



4015 (Continued) 4015

GRIEVANCE PROCEDURE

D.

Step 4

If the grievance is not settled at the third step, it may be appealed to the Superintendent of
Schools. The appeal shall be made within ten (10) working days after the decision by the
Area Superintendent/ Associate Superintendent, shall be in writing and shall set forth
specifically the act or condition and the grounds on which the grievance is based. It shall
state also the name of the grievant's representative, if any. The Superintendent, or his/her
designee, shall hold a hearing with the aggrieved employee, his/her representative if one has
been selected, and such persons, witnesses or consultants as either party deems necessary,
and a written decision rendered by the Superintendent within ten (10) working days after the
grievance is filed at this step.

The time limits in this policy shall be strictly observed but may be extended by written
agreement of the parties,

Step 5

If the grievance is not settled at the fourth step, it may be appealed to the Board. The appeal
shall be made within ten (10) days after the decision by the Superintendent, shall be in
writing and shall set forth specifically the act or condition and the grounds on which the
grievance is based. It shall state also the name of the grievant's representative, if any. The
Board, or its designee, shall hold a hearing with the aggrieved employee, his/her
representative if one has been selected, and such persons, witnesses or consultants as either
party deems necessary, and a written decision rendered by the Board within fifteen (15) days
after the grievance is filed at this step. The decision of the Board shall be final as to the
grievance procedure.

AUTHORITY: F.8. 230,22 {1} (2)
RULES ADOPTED: 8/3/72

RULES AMENDED: 6/20/74

RULES READOPYED: 9/5/74

RULES AMENDED; 10/2/75_10/5/78 AMENDED RULES APPROVED: 6/7/84
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3012

TREATMENT OF STUDENTS AND EMPLOYEES WITH COMMUNICARLE
MSEASES AND DULE

IT IS THE INTENT OF THE SCHOOL BOARD TO PROTECT STUDENTS AND EMPLOYEES FROM
EXPOSURE TO COMMUNICABLE DISEASES (INCLUDING HIV/AIDS, BACTERIAL MENINGITIS AND
TUBERCULOSIS) AND COMMUNICABLE CONDITIONS SUCH AS HEADLICE (PEDICULOSIS) AND
RINGWORM, THE BROWARD COUNTY PUBLIC SCHOOLS WILL COOPERATE WITH LOCAL PUBLIC
HEALTH AUTHORITIES TO PROMOTE THIS GOAL.

STUDENTS AND SCHOOL BOARD EMPLOYEES WHO HAVE OR ARE SUSPECTED OF HAVING A
COMMUNICABLE DISEASE SHALL BE TREATED IN ACCORDANCE WITH THE FOLLOWING RULES.

RULES:

SECTION |k COMMUNICABLE DISEASES (EXCEPT HIV/IAIDS)
A. DEFINITION:
For purposes of this policy, the definition of “communicable disease” shall be a disease that may be
ransmitted directly or indirectly from one individual to another, Contagions diseases shall include, but not be
limited to, the current Broward County Health Department’s List of Reportable Diseases and Conditions in
Florida, For purposes of this policy, communicable conditions are conditions that may be transmitted directly
or indirectly from one individual to another including head lice (pediculosis), impetigo, scabies and
ringworin.

B. REFPORTING COMMUNICABLE DISEASES EXCEPT HEV/AIDS:

If a School Board employee has reasen to believe that a student or another School Board employee has a
communicable disease {except HIV/AIDS), hefshe shall immediately report this information to hisfher
principal or the principal’s designee.

C. MANAGEMENT OF COMMUNICABLE DLSFASFS FOR WHICH THE DISTRICT DOES NOT
BAVE AN ESTABLISHED PROTOCOL:

The Director of Health Education Services and the Director of Risk Management with the Broward County
Health Department will be responsible for making recommendations to the Superindendent and developing
protocels for any unusual or unexpected diseases/conditions for which the district does not have standard
protocols.

D. EXCLUSION AND RETURN OF STUDENTS:

The principal and/or designee shall refer to the Communicable Disease section of the Health ServicesManual
to determine if a student needs to be excluded from school, The principal or designee shall call Health
BEducation Services for guidance if the communicable disease is not included in the manual. Health Education
Services wilt confer with the Health Department and assist the school in making decisions regarding
notifying parents about any exposures that may have occuired. A student returning to school after being out
with a reportable communicable discase, as identified by Health Education Services in conjunction with the
Broward County Health Department (except BIV/AIDS), must provide the school with a statement from
his/her Heensed physician or county health officer indicating he/she is no longer contagious and may return to
school, H the principal/principal designee has season to believe that the student still has a communicable
disease, he/she shall contact Health Fducation Services for guidance.
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E. EXCLUSION AND RETURN OF EMPLOYEES:

The principal and/or designee shall refer to the Communicable Disease section of the Health Services Manual
to determine if an employee needs to be excluded from work. The principal or designee may call Risk
Management for guidance. An employee returning 1o work after being out with a reportable communicable
disease, as identified by Health Education Services in conjunction with Risk Management and the Broward
County Health Depariment {except HIV/ALDS), must provide the school with a statement from hisfher
licensed physician or county health officer indicating hefshe is no longer contagious and may return to
school/work. If the principal/supervisor has reason to believe that the employee still has a communicable
discase, he/she shall contact Risk Management Services for gnidance.

RULES:
SECTION I: HIV/AIDS

A TREATMENT OF STUDENTS

1. A student with HIV infection wHl have the same right to attend school and receive services as any other
student and will be subjected to the same rules and policies. HIV will not factor into decisions concerning
class assignments, privileges, or participation in any school-related/sponsored activities (Section 504 of the
Rehabilitation Act of [1973; Americans with Disabilities Actof 1990),

2. The privilege of participating in physical education classes, athletic programs, competitive $ports, and
recess is nol conditional on a student’s HIV status. School authorities wilt make reasonable accommodations
1o allow students living with HIV infection to participate in any school-sponsored activity.

3. School staff will always strive to maintain a respectfut school climate and not permit physical or verbal
harassment of any individual. This includes taunts directed against a person living with HIV infection, a
person perceived as having HIV infection, or a person associated with someone with HIV infection.

4. HIV antibody testing shall not be required of any student,
B. TREATMENT OF EMPLOYEE

1. The Broward County Public Schools do not discritinate on the basis of HIV infection or association with
another person with HIV infection. An cmployee with HIV infection may continue working as long as he or
she is able to perform the essential functions of the position, with reasonable accommodation if necessary -
(Americans with Disabilitics Act of 1990 and Florida State Statute 760.50).

2. H1V antibody testing shall not be required of any employee. @
C. CONFIDENTIALITY

L. Students, families and school district employees are not required to disclose their HIV infection status to
anyone in the educational system.

2. Every Broward County School Board employee has a duty to treat as highly confidential any information
concerning the HIV status of a student or other staff member. Violation of medical privacy is cause for
disciplinary action and could lead 1o criminal prosecution, and/or personal liability for a civil suit (Flortda
Statute 381.29),

3. Should School Board employees with HIV infection choose to disclose their HIV status o school or
district administeators, sech information will be treated as highly confidential and may not be disclosed
further or be used as cause for dismissal or other prejudicial treatment.

4. No information regarding a student’s or employee’s HIV status will be divalged to any individual or
organization without a court order or the informed, written, signed, and dated consent of the person with HIV
infection (or the parent/guardian of a minor), The written consent must specify the name of the recipient of
the information and the purpose for disclosure.

12



5. Any records relating to HIV status, including prescription authorization forms, notes of meetings,
proceedings, telephone calls, copies of written consents, and all other documents that reference a student’s or
employee’s status will be kept separate from school educational records. Such documentation must be kept in
a secured, locked file with access limited only to individoal with consent.

6. Personnel administrating medication o a student with HIV infection must ensure the confidentiality of
the student™s HIV infection diagnosis and status.

Authority: F.5.230.22(1) ()
Policy Adopted:  1/20/04
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RIGHT TO AN APPEAL

There may be times when students feel they have been unfairly penalized. Most problems can be solved if students speak with the
teacher or staff member who was involved. If students feel uncomfortable with this person, they may request a conference with the
next level of authority. Students may also request the presence of a third party, stich as a counselor, assistant principal, other staff
person, translator, interpreter, or attorney, Parents also have the right to be included. If talking things over does not solve the problem,
the following steps may be taken:

1.

A written statement must be presented to the principal within five (5) school days after the last conference. The statement must
tell what happened, when it happened, who was involved, and how the student would like the problem resolved. A copy of the
statement should be filed and maintained as an educational record. The principal or the administrator with the most knowledge
of the incident has 5 school days to respond in writing.

If the problem still has not been resolved within five (5) school days from receipt of the written response, the student may request
in writing, an appointment with the Chief Service Quality Officer/designee. The letter asking for the appointment must include a
copy of the first written statement and the response.

In the case of Charter Schools: If the problem still has not been resolved within five (5 school days from receipt of the written
response, the charter school student may request, in writing, a meeting with the Governing Board,

ltems 3-5 below do not apply to Charter School students.

Upon receipt of the letter, the Superintendent's/designee will schedule a meeting within five (5) school days with the district
student and his or her parent. This meeting will include the person(s) involved in the appeal process, the principal, the district
student, the parent(s) and anyone else he or she wishes to attend. An attorney may be present o represent either the district
student and/or the school. The Superintendent’s/designee has five (5) school days after the date of the meeting to send a written
response to the district student.

If district students still are not satisfied, they may take the problem to the Superintendent following the above procedures.

The Superintendent will schedule another meeting to see how the matter can be resolved. After the date of this meeting, the
Superintendent has five (5} school days to send a written response. The decision of the Superintendent shall be final for the
appeal of any penalties fewer than ten (10) days. For appeals of ten (10) days, district students have the right to appeal to the
School Board,

A student shali serve his or her suspension during the pendency of any appeals. If the student is successful in his or her
appeal, the student’s record shall be corrected to remove all indications of the suspension and the absences shall be reflected as
“excused,” for the period in question. Refer to pages 5-6, regarding make-up work.

gvaice Procedires



GRIEVANCE PROGEDURES for DISGRIMINATION, BULLYING and/or HARASSMENT OFFENSES, including SECTION 504
DISCRIMINATION

REPCRTING DISCRIMINATION, BULLYING and/or HARASSMENT OFFENSES

It any district school student feels that he or she has been discriminated against or harassed, he or she may contact the Executive
Director of Benefits and EEO Compliance in the Department of Equal Educational Opportunities, 600 Southeast Third Avenue, 14th
Floor, Fort Lauderdale, Florida 33301, Phone: 754-321-2150. Teletype Machine (TTY): 754-321-2158. Email: EEO@BrowardSchools.
com. Complaints relating to discrimination may also be addressed to the Office for Civil Rights, 61 Forsyth Street, S.W., Suite 19770,
Atlanta, GA 30303, or the state or federal Office for Civil Rights.

BEPORTING SECTION 504 DISCRIMINATION

The steps below have been developed to comply with the law for resolution of individual complaints under Section 504/ADA. Persons
agrieved by district school actions are not required by law to exhaust the District’s grievance procedures before filing a complaint at
the federal or state level.

The following steps should be followed if resolution on Section 504/ADA issues through informal discussion with appropriate district
school personnel is not achieved. All meetings, discussions, etc., should be documented. Appropriate district school personnel could
include teachers, the Section 504 liaison, counselors, school administrator, etc.

1. If informal discussions do not resolve the issue, the district school student/parent/guardian may obtain a Grievance Filing Form
from the principal. The completed form should be submitted to the district school principal within 15 school days.

2. Within 15 school days of receipt of the written grievance, the district school principal shall provide the grievant with a Grievance
Resolution Notice that upholds, modifies, or denies the resolution sought.

3. If the district school student/parent/guardian is not satisfied with the response issued in Step 2, hefshe may file a complaint
with the Director of Benefits and EEQ Compliance in the Department of Equal Educational Opportunities at 754-321-2150, who will
inform the district school student of his or her rights under Section 504/ADA, including an impartial hearing pursuant to federal
and state regulations. The Department of Equal Educational Opportunities will conduct an investigation, convene pertinent
parties, including legal counsel, and make a determination as to whether probable cause exists fo believe that
the district student was, in fact, discriminated against. A determination of probable cause will include specific recommendations
for corrective behavior.

i°s your |
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PART I

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Incomplete Items or Pending Action



Part Il
2013-2014 EDUCATIONAL EQUITY ACT PLAN
Incomplete ltems or Pending Action

NOTE: NO INCOMPLETE ITEMS
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2013-2014 EDUCATIONAL EQUITY ACT PLAN
Student Participation
Evaluation of Methods & Strategies



Part llI
2013-2014 EDUCATIONAL EQUITY ACT PLAN
Student Participation
Evaluation of Methods and Strategies

For the 2013-2014 Annual Update, districts will evaluate the
effectiveness of their methods and strategies according to data-driven
evidence of success based on the 2009-10 benchmark data and
accountability measures through 2013-14 in the following program areas;

(1)

(2)

(3)

Increasing the percentage of Black, Hispanic, Black male, and

Hispanic male students enrolied in Advanced Placement (AP),

International Baccalaureate (IB) and Advanced International
Certificate of Education (AICE) courses (Grades 9-12).
Increasing the percentage of Black, Hispanic, Black male, and
Hispanic male students enrolled in Dual Enroliment (DE)
courses (9-12).

Increasing the overall percentage of Black, Hispanic, Black
male, and Hispanic male students enrolled in advanced high
school courses, including AP, IB, AICE, DE, honors and other
Level 3 courses.

Contact person for this area is: Leslie Brown, Chief Portfolio Services
Officer (754) 321-2100. The following pages are the District's
comparison of student’s participation in the above mentioned areas:

20



PART Ill
2013-2014 EDUCATIONAL EQUITY ACT PLAN

Student Participation
Evaluation of Methods & Strategies

Section -1
Grades 9-12, AP/IB/AICE Courses

21



EVALUATION OF METHODS AND STRATEGIES

The following percentages reflect within race/ethnicity calculations for

students enrolled

in Advanced Placement courses.

in 2009-10, 27%

of Whites, 14% of Blacks, and 24% of Hispanics, 23% White Males, 10% of

Black Males, and 20% of Hispanic Males were enrolled.

In 2013-14, 35% of

Whites (an increase of 8 percentage points), 17% of Blacks (an increase of 3
percentage points), 30% of Hispanics (an increase of 6 percentage points), 30%
of White Males (an increase of 7 percentage points), 12% of Black Males (an
increase of 2 percentage points), and 26% of Hispanic Males (an increase of 6

percentage points) were enrolled.

Grades 9-12 AP/IB/AICE Courses

Grades 9-12 Enrollment 201314 (80,934}

__White Black Hispanic
26%:20,652 | - 40% 32187 | .29% 23,097 |
Whites Whites Whites Whites Whites
in AP/IB/AICE In AP/IB/AICE In APHB/AICE In AP/IB/AICE in AP/IB/AICE
2009-10 2010-11 201112 201213 2013-14
27% 6,021 | 28% . 12,371 | . 31% 6,924 . 34%: - 7,203 35% . 7174
White Males While Males White Males White Males White Males
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE in AP/IB/AICE
_ 2009-10 _ 2010-11 __2011-2012 2012-13 2013-14
C23%- 22 2% 58T0 | 2T% 8,21 Tl 30% 73250 30% 3,243
Blacks Blacks Blacks Blacks Biacks
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE in AP/IB/AICE In AP/IB/AICE
2009-10 201011 201112 2012-13 2013-14
14%. 4,154 5% 4,808 14% 4,613 o A6%. 4933 | 17%. - 8,370
Black Males Black Males Black Males Black Males Black Males
In AP/IB/AICE In AP/IB/AICE in AP/IB/AICE in AR/AB/AICE In AP/IB/AICE
___2009-10 2010-2011 2011-2012 201213 2013-14
2 30% . M,502 ) 11% 1,783 0% 1,715 12% 1,851 - 12% - 1,998
Hispanics Hispanics Hispanics Hispanics Hispanics
In AP/BJAICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE in AP/IB/AICE
2009-10 2010-11 201112 2012-13 2013-14

24% 5261

. 26% 5,930

29% 6462

30% 6,843

Hispanic Males

Hispanic Males

Hispanic Males

Hispanic Males

Hispanic Males

In AP/IBIAICE in AP/IB/AICE In AP/IB/AICE In APNB/AICE In AP/AB/AICE
2009-10 2010-11 2011-2012 2012-13 2013-14
20% . 2,230 -21% 2,460 _22% 2,592 -25% 2,884 - 26% 3,025
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The evaluation reveals progress in increasing enrollment in AP/IB/AICE
courses for Black and Hispanic students in grade 9-12". Black students
increased by 3 percentage points, from 14% in 2009-10 to 17% in 2013-
14; Hispanic students also increased by 6 percentage points, from 24%
to 30% for the same time period.

Increase the number of Black students in grade 9-12 enrolling In
AP/IB/AICE courses by 2 percentage points by the 2014-15 School Year.

Increase the number of Hispanic students in grades 9-12 enrolling In
AP/IB/AICE courses by 2 percentage points by the 2014-15 School Year.

Increase the number of Black Male students in grades 9-12 enrolling In
AP/IB/AICE courses by 2 percentage points by the 2014-15 School Year.

Increase the number of Hispanic Male students in grades 9-12 enrolling
in AP/IB/AICE courses by 2 percentage points by the 2014-15 School
Year.

Strategies for Continued Elimination of Enrollment Gaps:

1. Creation of a school-based AP team consisting of the Principal,
Assistant Principal, Guidance staff, and Department Heads.

2. Require schools to use District flags and AP Potential Lists for
continued identification of students as capable of AP courses.

3. Increase District monitoring of AP Enrollment in low-income
schools. Ensure schools are using all tools to identify and place
AP ready students in AP courses in SY 2014-2015.

4.  Monitor and support AP Parent/Student recruitment events at the
school fevel. These events should be used to increase parent
awareness of the advantage of taking AP courses in the SY 2014-
2015.

5. Creation of local endorsement for Advanced Placement teachers
focusing on content-area knowledge and advanced pedagogical
practices.

23



Accountability Measures:

1.

Creation and dissemination of District gap reports, College Board
Reports and PSAT data of eligible students not enrolied in
Advanced Placement courses at the beginning of the school year
in 2014-2015.

Conduct a two week follow-up to measure corrections in enroliment
in Advanced Placement courses through the use of District gap
reports in 2014-2015.

Implementation of self-assessment tool for schools to utilize in
evaluating their Advanced Placement Program in the 2014-2015
school year.
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PART Ill
2013-2014 EDUCATIONAL EQUITY ACT PLAN

Student Participation
Evaluation of Methods & Strategies

Section - 2
Grades 11-12, Dual Enrollment (DE)
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EVALUATION OF METHODS AND STRATEGIES

The following percentages reflect within race/ethnicity calculations for
students enrolled in Dual Enrollment courses. In 2009-10, 8% of Whites,
3% of Blacks, and 6% of Hispanics were enrolled. In 2009-10, 6% of
White Males, 2% Black Males, and 5% of Hispanic Males were enrolled.
In 2013-14, 12% of Whites (an increase of 4 percentage points), 4% of
Blacks (an increase of 1 percentage points), 10% of Hispanics (an
increase of 4 percentage points), 10% of White Males (an increase of 4
percentage points), 3% of Black Males (an increase of 1 percentage
points), and 8% of Hispanic Males (an increase of 3 percentage points)
were enrolled.

Grades 11-12 Dual Enrollment

Grades 11-12 Enroliment 2013-2014 (40,479}

White Black Hispanic
[ 268% 10,379 [ 40% 16285 7 T 28% 11,379 ]
Whites Whites Whites Whites Whites
in DE In DE In DE in BE In DE
2009-10 2010-11 201112 2012413 2013-14
8% ot 852 | 9% o498 b 4% 226 | M%  1A67 ] 2% . 1,212
White Males White Males White Males White Males White Males
In DE In DE In DE in DE In DE
2009-10 201011 2011-12 2012-13 2013-14
8% 367 | 7% 818 9% B2 o 9% 470 [ 10% 522
Blacks N Blacks Blacks Biacks Blacks
in DE in DE in DE In DE In DE
2009-10 2010-11 2011-12 2012-13 2013-14
8% 486 % iR 4% 8564 6% 728 | 4% 693
Black Males Black Males Black Males Black Males Black Males
In DE2 In DE In DE in DE in DE
2009-10 201011 2011-12 2012-13 2013-14
2% 129 2% 87 | 2% 183 1 8% 2160 | 3% 223
Hispanics Hispanics Hispanics Hispanics Hispanics
In DE In DE In DE In DE In DE
2009-10 2010-11 2011-12 2012-13 2013-14
6% 632 8% 81 9% 4044 | 10% 1,082 40% 1421
Hispanic Males Hispanic Males Hispanic Males Higpanic Males Hispanic Males
nDE in DE InDE fn DE InDE
2008-10 2010-11 2011-12 2012-13 2013-14
o 6% 242 8% - 340 7Y% AT 8% 433 .. 8% = 452
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The evaluation reveals progress in increasing enroliment in Dual
Enroliment courses for Black and Hispanic students in grades 11-12"
Black students increased by 1 percentage point, from 3% in 2009-10 to
4% in 2013-14; Hispanic student also increase by 4 percentage points
from 6% to 10% for the same time period.
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PART Il

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Student Participation
Evaluation of Methods & Strategies

Section — 3
Grades 9-12, Level 3 Courses
(including AP/IB/AICE, DE and Honors)
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EVALUATION OF METHODS AND STRATEGIES

The following percentages reflect within race/ethnicity calculations for
students enrolled in Level 3 courses. In 2009-10, 65% of Whites, 44% of
Blacks, and 59% of Hispanics were enrolled. In 2009-10, 61% of White
Males, 36% of Black Males, and 55% of Hispanic Males were enrolled.
In 2013-14, 74% of Whites (an increase of 9 percentage points), 52% of
Black (an increase of 8 percentage points), 68% of Hispanics (an
increase of 9 percentage points), 70% of White Males (an increase of 9
percentage points), 44% of Black Males (an increase of 8 percentage
points), and 64% of Hispanic Males (an increase of 9 percentage points)

were enrolled.

Grades 9-12 Level 3 Courses (including AP/IB/AICE, DE, and Honors)

Grades 9-12 Enroliment 2013-14 (80,934)

White

Black

Hispanic

|:26% 20,652 -

40% 32197

. 29% 23,097 |

Whites Whites Whites Whites Whites
In Level 3 In Level 3 In Level 3 In Level 3 In Level 3
2009-10 2010-11 201112 2012-13 2013-14
65% ... 14,897 | --65% 26,563 - | "89% 15285 [ ¥1% - 14,881 | 74% 15359
White Males White Males White Males White Males White Males
in Level 3 In Level 3 In Levei 3 In Level 3 In Level 3
2009-10 2010-11 2011-12 2012-13 2013-14
61% . 7,213 [ - 60%. 13,816 | . 64% 7515 [ 67% 7309 | T70% 7517 . -
Blacks Blacks Blacks Blacks Blacks
in Level 3 in Level 3 in Level 3 InLevel 3 InLevel 3
2009-10 2010-11 201112 201213 2013-14
A4 13,236 | 45%. 14364 | A5% 14740 | 46% . 14481 |- 52% - 16,755
Black Males Black Males Black Males Black Males Biack Males
In Level 3 In Level 3 In Level 3 inLevel3 in Level 3
2008-10 2010-11 2011-12 2012-13 2013-14
T 36% 5,527 - 38% 6,117 “38%. 6,311 30% 8,246 AR 7,263
Hispanics Hispanics Hispanics Hispanics _Hispanics
In Level 3 In Level 3 In Level 3 In Level 3 In Level 3
2008-10 2010-11 2011-12 2012-13 2013-14

S 89% 43009 |

62%...14,282°

TEA% | 14484

B8%. 18,722

Hispanic Males Hispanic Males Hispanic Males Hispanic Males Hispanic Males
In Level 3 In Level 3 In Level 3 In Level 3 InLevel 3
2009-10 2010-11 2011-12 2012-13 2013-14

. 55% . 6,208

57% 6,810

. 58% 6,817

59%. - 6,926

64% . 7,574
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The evaluation reveals progress in increasing enroliment in Level 3
courses for Black and Hispanic students in grades 9-12". Black students
increased by 8 percentage points, from 44% in 2009-10 to 52% in 2013-

14; Hispanic students also increased by 9 percentage points from 59% to
68% for the same time period.
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PART IV
2013-2014 EDUCATIONAL EQUITY ACT PLAN
Gender Equity in Athletics

Section - A
Compliance Verification Form



PartiV - A

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Compliance Verification Form

The Compliance Verification Form for Broward County Public Schools
indicates that the District is not in compliance in the following areas:

1. Sports and levels of competition effectively accommodate the
interests and abilities of members of both sexes.

6.  Locker rooms, practice facilities and competitive facilities are of
comparable quality for male and female teams.
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District: Broward

PART 1V
GENDER EQUITY IN ATHLETICS

Section B: Compliance Verification Form

1.

Sports and levels of competition effectively accommodate the interests and
abilitics of members of both sexes. [Section 1000.05(3)(d)1), F.S.; Rule 6A-
19.004(2), FAC; Title IX: 106.41(c)(1)]

]:] IN COMPLIANCE NOT IN COMPLIANCE

Equipment and supplies are provided equitably to female and male teams.
[Section 1000.05(3)(d)(2), F.S.; Rule 6A-19.004(4), FAC; Title IX: 106.41(c)(2)]

INCOMPLIANCE ||  NOTIN COMPLIANCE

Scheduling of games and practice times provide equal opportunities. [Section
1000.05(3)(d)(3), F.S.; Rule 6A-19.004(5), FAC; Title IX: 106.41(c)(3)]

INCOMPLIANCE [ |  NOTIN COMPLIANCE

Travel and Per Diem allowances are provided for athletes in an equitable manner.
[Section 1000.05(3)(d)(4), F.S.; Rule 6A-19.004(6), FAC; Title 1X: 106(c)(4)]

INCOMPLIANCE [ ]  NOTIN COMPLIANCE

Opportunities to receive coaching are provided in an equitable manner.
[Section 1000.05(3)(d)(5), F.S.; Rule 6A-19.004(7), FAC; Title IX: 106.41(c)(5)]

INCOMPLIANCE [ |  NOTIN COMPLIANCE

Locker rooms, practice facilities and competitive facilities are of comparable
quality for male and female teams. [Section 1000.05(3)d)(7), F.S.; Rule 6A-
19.004(8), FAC; Title IX: 106.41(c)(7)] '

[ ] INCOMPLIANCE NOT IN COMPLIANCE

Medical and training facilities and services, including insurance, are provided in
an equitable manner. [Section 1000.05(3)(d)(8), F.S.; Rule 6A-19.004(9), FAC;
Title IX: 106.41 (¢)(8)]

IN COMPLIANCE | ] NOTINCOMPLIANCE
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8. Publicity and promotion of male and female teams support equal opportunity.
[Section 1000.05(3)d)(10), F.S.; Rule 06A-19.004(10), FAC; Title TX:
106.41(c)(10)]

IN COMPLIANCE [::[ NOT IN COMPLIANCE

9. Support services are equitable for male and female teams. [Rule 6A-19.004(11),
FAC, Title IX: 106.41(a)]

INCOMPLIANCE [ | NOTIN COMPLIANCE

I hereby verify that the District is in compliance with the identified components of our athletics
program, as required by Title IX and the Florida Educational Equity Act

72, 59/

Supe‘intent 1gnature Date
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PART IV
2013-2014 EDUCATIONAL EQUITY ACT PLAN
Gender Equity in Athletics

4 Section - B
Athletic Participation Monitoring Form
(Interests & Abilities)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Blanche Ely High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 19 0 19 Baseball 0 0 0
Basketball 14 9 23 Baskethall 13 8 21
Cross Country 25 25 50 Cross Country U 0 0
Flag Football 0 17 17 Flag Football 0 0 0
Football 64 ] 64 Football 0 0 ]
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 23 21 44 Soccer 0 11 11
Softhall 0 21 21 Softball 0 8 3
Swimming/Diving 0 0 0 Swimming/Diving 0 0 0
Tennis 5 9 14 Tennis 0 0 0
Track & Field 30 27 57 Track & Field 0 0 0
Volleyball 0 16 6 Volleyball 0 Il 3
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 13 0 13 Wrestling 0 0 0
Total Varsity Participants 193 145 338 Total JV Participants 13 38 51
% of Varsity Participants 57% 43% 100% | % of }V Participants 25% 75% 100%
Total Student Enroliment Total Student Enrollment
by Gender 2013-14 824 1118 1942 by Gender 2013-14 824 1118 1942
% Student Enrollment by ‘ % Student Enrollment by
Gender 2013-14 42% 58% 1600% | Gender 2013-14 42% 58% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as equal to the representation of female students in the

school population — ot

withip five pereestave points as iu the past)




MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Boyd Anderson High Number of Participants Number of Participants
IV, Freshman B-teams :
Varsity Teams Males { Females | Total Males | Females | Total
Baseball 14 0 14 Baseball 0 0 0
Basketball i4 18 32 Basketbali 13 14 27
Cross Country 8 9 17 Cross Country 0 0 0
Flag Football 0 25 25 Flag Football 0 0 0
Football 52 0 52 | Football : 33 0 33
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 14 16 30 Soccer 0 G 0
Softball 0 15 15 Sofiball 0 0 0
Swimming/Diving ) 7 7 14 Swimining/Diving 0 0 0
Tennis 0 0 0 Tennis _ 0 0 0
Track & Field 25 22 47 Track & Field 0 0 0
Volleyball ] 20 20 Volleyball 0 14 14
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 1 0 11 Wrestling 0 0 0
Total Varsity Participants 145 132 277 Total JV Participants 46 28 74
% of Varsity Participants 52% 48% 100% | % of JV Participants 62% 38% 100%
Total Student Envollment Total Student Enrollment
by Gender 2013-14 846 837 1683 by Gender 2013-14 840 837 1683
% Student Enrollment hy % Student Enrollment by
Gender 2013-14 50% 50% 100% | Gender 2013-14 50% 50% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enroflment in the
mstitution. (Substantially proportionate is defined as ¢qual to the representation of female students in the
school population — zot within five percentage poings as in the nast)
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MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for compeiition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Coconut Creek High

Number of Parlicipants

Number of Participants

}V, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Toral
Baseball 16 0 16 Baseball 10 0 10
Basketball 13 15 28 Basketball 13 13 26
Cross Country 7 7 14 Cross Couniry 0 0 0
Flag Football 0 22 22 Flag Football 0 0 0
Football 30 0 30 Footbali 30 0 30
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 20 i9 39 Soccer 0 17 17
Softball 0 18 18 Sofiball 0 15 15
Swimming/Diving 5 1 6 Swimming/Diving 4 07 0
Tennis 10 10 20 Tennis 0 0 0
Track & Field 35 24 59 Track & Field 0 0 0
Volleyball 0 12 12 Volieyball 0 12 12
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 14 0 14 Wrestling 10 0 10
Total Varsity Palticipahts 150 128 278 Total JV Participants 63 57 120
% of Varsity Participants 54% 46% 100% | % of JV Participants 53% 47% 100%
Total Student Enrollment : Total Student Enrollment
by Gender 2013-14 675 036 1311 by Gender 2013-14 675 636 131
% Student Enrollment by % Student Enrollment by
Gender 2013-14 51% 49% 100% | Gender 2013-14 51% 49% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as ¢qual to the representation of female students in the

school population — uoi within five percentnge poings as in the past,)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Cooper City High Number of Participants Number of Participants
IV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Bascball 21 {0 21 Baseball 18 0 18
Basketball 12 15 27 Basketball 11 16 27
Cross Country 23 30 53 Cross Couniry 0 0 0
Flag Football 0 45 45 Flag Football 0 0 0
Football 50 0 50 Football 35 0 35
Golf 7 0 7 Golf 0 0 0
Lacrosse 22 25 47 Lacrosse 0 0 0
Soccer 22 27 49 Soccer ) 18 18
Softball 0 17 17 Softball 0 17 17
Swimming/Diving 11 18 29 Swimming/Diving 0 ] ]
Tennis 8 11 19 Tennis 0 0 0
Track & Field 29 30 59 Frack & Field 0 0 0
Volleyball 10 15 25 Volleyball 0 20 20
Water Polo 18 16 34 Water Polo 0 0 0
Wrestling 27 0 27 Wrestling 27 0 27
Total Varsify Participants 260 249 509 Tatal JV Participants 91 71 162
% of Varsity Participants 51% 49% 100% | % of JV Participants 56% 44% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2013-14 1041 1014 2055 by Gender 2013-14 1041 1014 2055
% Student Enrollment by % Student Enrollment by
Gender 201314 51% 49% 100% Gender 2013-14 51% 49% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as cqual to the representation of female students in the
school population - nof within five percentae pobnis as in the past.)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was cligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Coral Glades High Number of Participants : Number of Pariicipants

' JV, Freshman B-teams

Varsity Teams Males | Females | TFotal Males | Females | Total
Baseball 14 0 14 Baseball 19 0 19
Basketball 16 14 30 Basketball 13 9 22
Cross Coundry 35 22 37 Cross Country 0 0 0
Flag Football 0 13 13 Flag Football 0 18 I8
Eootball 49 0 49 Football 40 0 40
Golf 9 2 i Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 32 26 58 Soccer 0 0 0
Softball 0 16 16 Sofiball 0 0 0
Swimming/Diving 17 12 29 Swimming/Diving { 0 0
Tennis 10 10 20 Tennis 0 0 0
Track & Field 33 24 57 Track & Field 0 0 0
Volleyball 11 i 22 Volleyball 0 12 12
Water Polo 0 (} 0 Water Polo 0 0 0
Wrestling 15 | 16 Wrestling 0 0 0
Total Varsity Participants 241 151 392 Total JV Participants 72 39 111
% of Varsity Participants 61% 39% 100% | % of IV Participants 65% 35% 100%
Total Student Enroflment Total Student Enrollment

by Gender 2013-14 1126 1189 2315 by Gender 2013-14 1126 1189 2315
% Student Enrollment by % Student Enroflment by

Gender 2613-14 49% 51% 100% | Gender 2013-14 49% 51% 100%

Nate: Participation opportunities for males and females are substantially proportionate to their enroliment in the
institution. (Substantially proportionate is defined as cguai to the rcpresentatmn of female students in the
school pepulation — noi within five percentage poinis as bn the past,)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Coral Springs High Number of Participanis Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 16 0 16 Baseball 16 0 16
Basketball 14 16 30 Basketball 14 14 28
Cross Country 14 26 40 Cross Country 0 0 0
Flag Football 0 25 25 . Flag Foothall 0 25 25
Football 55 0 55 Football 45 0 45
Golf 4 2 6 Golf 0 0 0
Lacrosse 0 { 0 Lacrosse 0 0 0
Soccer 14 25 39 Soccer 0 20 20
Sofiball 0 20 20 Sofiball 0 14 14
Swimming/Diving 15 16 31 Swimming/Diving 0 0 0
Tennis 8 12 20 Tennis 0 0 0
Track & Field 44 55 99 Track & Field 0 0 0
Volleyball 0 18 18 Volleyball 0 18 18
Water Polo 14 10 24 Water Polo 0 0 0
Wrestling 25 0 25 Wrestling 15 0 15
Total Varsity Participants 223 225 448 Total JV Participants 90 91 1 8.]
% of Varsity Participants 50% 50% 100% | % of IV Pariicipants 530% 50% 100%
Total Student Enroflment Total Student Enrollment
by Gender 2013-14 1257 1157 2414 by Gender 2013-14 1257 1157 2414
% Student Enrollment by % Student Enroilment by
Gender 2013-14 52% 48% 100% | Gender 2013-14 52% 48% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as ¢qual to the representation of female students in the
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Cypress Bay High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males { Females | Total
Baseball 16 0 16 Baseball 16 0 16
Basketball 14 18 32 Basketball 14 16 30
Cross Country 12 20 32 Cross Country 0 0 0
Flag Football 0 36 36 Flag Football 0 24 24
Football 65 0 65 Football 60 0 60
Golf 3 13 21 Golf 0 0 0
Lacrosse 30 24 54 Lacrosse 0 18 18
Soccer 22 22 44 Soccer 0 24 24
Sofiball 0 20 20 Softball 0 14 14
Swimming/Diving 22 28 50 Swimming/Diving 0 0 0
Tennis 8 14 22 Tennis { 0 0
Track & Field 62 56 118 Track & Field 0 0 0
Volleyball 10 22 32 Volleyball 0 24 24
Water Polo 17 20 37 Water Polo 0 0 0
Wrestling 16 0 16 Wrestling 4 12 16
Total Varsity Participanis 302 293 505 Total JV Participants 104 122 226
% of Varsity Participants 51% 49% 100% | % of IV Participants 46% 54% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2013-14 2180 2157 4337 by Gender 2013-14 2180 2157 4337
% Student Enrollment by % Student Enrollment by '
Gender 2013-14 50% 50% 100% | Gender 2013-14 50% 30% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as e uad to the representation of female students in the
school population — so1 within five percentage poinis 2s in the past.)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play Participation is
determined as of the date of the first competitive event for the sport.

School: Deerfield Beach High Number of Participants Number of Participants
JV, Freshman B-teams

Varsity Teams Males | Females | Total Males | Females | Total -
Baseball 15 0 15 Baseball IS5 0 15
‘Basketbal] 15 17 32 Basketball 15 17 32
Cross Couniry 17 25 42 Cross Couniry 0 0 0
Flag Footbalt 0 20 20 Flag Football 0 25 25
Football - 150 0 50 Football 50 0 50
Golf : 7 10 17 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 20 20 40 Soccer 0 25 25
Softball 0 20 20 Softball 0 25 25
Swimming/Diving 20 25 45 Swimming/Diving 0 0 0
Tennis 10 15 25 Tennis 0 0 0
Track & Field 20 20 40 Track & Field 0 0 0
Volleyball 13 20 33 Volleyball 0 120 20
Water Polo 15 15 30 Water Polo 0 0 0
Wrestling 25 0 25 Wrestling 0 3] 0
Total Varsity Participants 227 207 434 Total 1V Participants 80 112 192
% of Varsity Participants 52% 48% 100% | % of JV Participants 42% 58% 100%
Total Student Enroliment Total Student Enroliment

by Gender 2013-14 1142 1196 2338 by Gender 2013-14 1142 1196 2338
% Student Enroliment by % Student Enrollment by

Gender 2013-14 49% 51% 100% | Gender 2013-14 49% 51% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution (Substantia]ly pmportionate is def" ned as ifﬁﬁﬁsii fo the rep: esentation of female students in the
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Dillard High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 13 0 13 Baseball 0 0 0
Basketball 15 15 30 ‘Basketball 15 12 27
Cross Country 9 4 i3 Cross Couniry 0 0 0
Flag Football 0 17 17 Flag Football 0 0 0
Football 60 0 60 Football 40 0 40
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 13 18 31 Soccer 0 0 0
Softball 0 17 17 Softball 0 0 0
SWimming/Diving 9 11 20 Swimming/Diving 0 0 0
Tennis 5 10 15 Tennis 0 0 0
Track & Field 21 32 53 Track & Field 0 0 0
Volleyball 0 16 16 Volleyball 0 15 15
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 0 0 9 Wrestling 0 0 0
Total Varsity Participants 154 140 294 Total JV Participants 35 27 82
% of Varsity Participants 52% 48% 100% | % of JV Participants 67% 33% 100%
Totai Student Enrollment Total Student Enrollment
by Gender 2013-14 853 857 1710 by Gender 2013-14 853 857 1710
% Student Enrollment by % Student Envolliment by
Gender 2013-14 50% 50% 100% | Gender 2013-14 50% 50% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as gguzi to the representation of female students in the
school population — gof within five percentage poinis as in the pust)
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MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Everglades High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 22 0 22 Baseball 12 0 12
Basketball 15 12 27 Basketball 8 9 17
Cross Country 12 16 28 Cross Country 0 0 0
Flag Football 0 16 16 Flag Foothall 0 13 13
Football 59 0 59 Football 25 0 25
Golf 1 0 i Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 15 18 33 Soccer 0 0 0
Softball 0 18 18 Softball 0 0 0
Swimming/Diving 0 0 0 Swinnning/Diving 0 0 0
Tennis 9 10 19 Tennis 0 0 0
Track & Field 41 58 99 Track & Ficld 0 O ]
Volleyball 14 18 32 Volleyball 0 12 12
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 14 0 i4 Wrestling 0 0 0
Total Varsity Participants 202 166 368 Total JV Participants 45 34 79
% of Varsity Participants 55% 45% 100% | % of IV Participants 57% 43% 100%
Total Sindent Enroflment . Total Student Enrollment
by Gender 2013-14 1276 1155 2431 by Gender 2013-14 1276 1155 2431
% Student Enrollment by % Student Enroliment by
Gender 2013-14 52% 48% 100% | Gender 2013-14 52% 48% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as ¢yual to the representation of female students in the
school population — nof within five percentage points as in the nast,)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Flanagan High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 22 0 22 Basceball 21 0 21
Basketball 12 18 30 Basketball 12 16 28
Cross Country 13 15 28 Cross Country 0 0 0
Flag Football 0 30 30 Flag Football 0 15 15
Football 52 0 52 Football 36 0 36
Golf 6 8 14 Golf 0 0 0
Lacrosse 25 22 47 Lacrosse 0 0 0
Soccer 25 25 50 Soccer 0 0 0
Softball 0 25 25 Sofiball 0 18 18
Swimming/Diving 23 26 49 Swimming/Diving 0 0 0
Tennis 12 9 21 Tennis 0 0 0
Track & Field 40 30 70 Track & Field 0 0 0
Volleyball 16 18 34 Volleyball 0 15 15
Water Polo 14 16 30 Water Polo 0 0 0
Wrestling 6 0 6 Wrestling 0 0 {
Total Varsity Participants 2606 242 508 Total JV Participants 69 64 - 133
% of Varsity Participants 52% 48% 100% | % of JV Participants 52% 48% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2013-14 1469 1369 2838 by Gender 2013-14 1469 1369 2838
% Student Enrollment by % Student Enrollment by
Gender 2013-14 52% 48% 0% | Gender 2013-14 2% 48% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as equuj o the representation of female students in the

school population — nei within five percentuge points as in the past.)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Fort Lauderdale High Number of Participants Number of Participants
IV, Freshman B-teams
Varsity Teams Males { Females | Total Males | Females | Total
Baseball 18 0 18 Baseball 15 0 15
Basketbatll 9 12 21 Basketball 106 12 22
Cross Country 5 7 12 Cross Country 0 0 0
Flag Football 0 18 18 Flag Football ) 18 18
Football 48 0 48 Football 34 0 34
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse g 0 0
Soccer 18 25 43 Soccer 0 25 25
Softball 0 18 18 Softball 0 0 0
Swimming/Diving 21 37 58 Swimming/Diving 0 0 0
Tennis 5 7 12 Tennis 0 0 0
Track & Field 36 43 79 Track & Fieid 0 0 0
Volleyball 0 20 20 Volleyball 0 25 25
Water Polo I35 23 38 Water Polo 0 0 0
Wrestling 10 0 10 Wrestling 7 1 8
Total Varsity Participants 185 210 395 Total JV Participants 066 81 147
% of Varsity Participants 47% 33% 100% | % of JV Participants 45% 55% 100%
Total Student Enrollment Total Siudent Earollment -
by Gender 2013-14 931 1142 2073 by Gender 2013-14 931 1142 2073
Y% Student Enroliment by % Student Enrollment by
Gender 2013-14 45% 55% 100% | Gender 2013-14 45% 35% 100%

Note: Participation opportunities for males and females are substantially propottionate to their enrollment in the
institution. (Substantially proportionate is defined as cgua!l to the representation of female students in the

school population — nof within five percentnge poings as in ihe past)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

Number of Participants

School: Hallandale High Number of Participants
IV, Freshman B-teams

Varsity Teams Males | Females | Total Males | Females | Total
Baseball 21 0 21 Baseball 0 0 0
Basketball 10 9 19 Basketball 1 10 21
Cross Country 8 17 25 Cross Country 0 0 0
Flag Football 0 16 16 Flag Football 0 0 0
Football 49 0 49 Football 40 0 40
Golf 0 0 0 Golf 0 0 {}
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 21 21 42 Soccer 0 0 0
Softball 0 24 24 Sofiball 0 0 0

| Swimming/Diving 0 0 0 Swimming/Diving 0 1] 0
Tennis 0 10 10 Tennis 0 0 0
Track & Field 29 13 42 Track & Field 0 0 0
Volleyball 0 14 14 Volleyball 0 0 ()
Water Polo i 0 0 Water Polo 0 0 0
Wrestling 12 0 12 Wrestling 0 0 ]
Total Varsity Participants 150 124 274 Total JV Participants 31 10 61
% of Varsity Participants 55% 45% 100% | % of IV Participants 84% 16% 100%
Total Student Enroliment Total Student Enrollment
by Gender 2013-14 586 594 1180 by Gender 2013-14 586 594 F180
% Student Enrollment by % Student Enrollment by
Gender 2013-14 50% 50% 100% | Gender 2013-14 50% 50% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as eqnal to the representation of female students in the
school population — not within five perceninge points as in the past,)
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MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Hollywood Hills High Number of Participants Number of Participants
IV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 17 0 17 Basehall 15 0 15
Basketball 14 9 23 Basketball 13 0 13
Cross Couniry 7 7 14 Cross Country 0 0 0
Flag Football 0 22 22 Flag Football 0 16 16
Football 43 0 43 Football 21 0 21
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 15 15 Lacrosse 0 0 0
Soccer 22 22 44 Soccer 0 0 0
Softball 0 12 12 Softball 0 11 I
Swimming/Diving 18 20 38 Swimming/Diving 0 0 {
Tennis 0 0 0 Tennis 0 0 0
Track & Field i2 6 18 Track & Field 0 0 0
Volleyball 10 12 22 Volleyball 0 14 14
Water Polo 8 14 22 Water Polo ( 0 0
Wrestling 11 0 11 Wrestling 0 0 0
Total Varsity Participants 162 139 301 Total JV Participants 49 41 90
% of Varsity Participants 54% 46% 100% | % of JV Participants 54% 46% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2413-14 1057 874 1931 by Gender 2013-14 10357 §74 193t
% Student Enrollment by % Student Enrollment by
Gender 2013-14 55% 45% 100% | Gender 2013-14 55% 45% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as cqual to the representation of female studends in the
school population — not within five percentige poinis as in the nast)
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MONITORING FORMS

COMPONENT 1I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: McArthur High Number of Participanis Number of Participants
IV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 20 0 20 Baseball 12 0 12
Basketbail 13 14 27 Basketball 10 0 10
Cross Country 15 21 36 Cross Country 0 0 0
Flag Football 0 15 15 Flag Football 0 22 22
Football 40 0 40 Football 24 0 24
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 19 22 41 Soccer 0 0 0
Sofiball 0 14 14 Softball 0 16 16
Swimming/Diving 20 21 41 Swimmning/Diving 0 0 0
Tennis 0 0 G Tennis 0 0 0
Track & Field 21 47 68 Track & Field 0 0 0
Volleyball 10 22 32 Volleyball 0 12 12
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 14 2 16 Wrestling 9 6 15
Total Varsity Participants 172 178 350 Totfal JV Participants | 35 56 111
% of Varsity Participants 49% 51% 100% | % of JV Participanis 50% 50% 100%
‘Fotal Student Enrollment Total Student Enrollment
by Gender 2013-14 1058 1035 2093 by Gender 2013-14 1058 1035 2093
Yo Student Enrollment by % Student Enrollment by
Gender 2013-14 51% 49% 100% | Gender 2013-14 51% 49% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as ¢cqual to the represeniation of female students in the

school population — st within five pereentage points as in the pask.)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Miramar High " Number of Participants Number of Participants
IV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 14 0 14 Baseball 7 0 7
Basketball 18 22 40 Basketball ' 10 15 25
Cross Country 17 19 36 Cross Country 0 0 0
Flag Football 0 35 35 Flag Football 0 11 11
Football 60 |0 60 Football 35 0 35
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 22 28 50 Soccer 0 0 0
Softball 0 20 . f20 Softball 0o |18 18
Swimming/Diving 12 16 28 Swimming/Diving 0 0 0
Tennis 8 12 20 Tennis 0 0 0
Track & Field 31 38 69 Track & Field 0 0 0
Volleyball ] 28 39 Volleyball 0 18 18
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 13 0 13 Wrestling 7 0 7
Total Varsity Participants 206 218 424 Total JV Participants 59 . |62 121
% of Varsity Participants 49% 31% 100% | %o of IV Participants 49% 51% 100%
Total Student Enrollment Total Student Enroliment
by Gender 2013-14 1250 1320 2570 by Gender 2013-14 1250 1320 2570
% Student Enroliment by % Student Enrollment by
Gender 2013-14 49% 51% 71 100% | Gender 2013-14 49% 51% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the

school population — not within five nereentnee points as in the past,)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Monarch High Number of Participants Number of Participants
JV, Freshiman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 18 0 18 Baseball i4 0 14
Basketball 14 16 30 Basketball 11 13 24
Cross Country 16 16 32 Cross Country 0 0 0
Flag Football 0 30 30 Flag Football 0 0 0
Football 44 { 44 Football 27 0 27
Golf 10 3 13 Golf 0 0 0
Lacrosse 0 0 | 0 Lacrosse 0 0 0
Soccer 25 26 51 Soccer 0 0 0
Softball 0 i7 17 Softball 0 0 ]
Swimming/Diving 25 27 52 Swimming/Diving 0 0 0
Tennis 8 14 22 Tennis 0 0 0
Track & Field 38 50 88 Track'& Field 0 0 0
Volleyhall 14 15 29 Volleyball 0 26 26
Water Polo ] 0 0 Water Polo - 0 0 0
Wrestling 27 0 27 Wrestling 0 0 0
Total Varsity Participants 239 214 453 Total JV Participants 52 39 91
% of Varsity Participants 33% 47% 100% | % of JV Participants 57% 43% 100%
Total Student Enrollment Total Student Enroilment
by Gender 2013-14 1115 1039 2154 by Gender 2013-14 1115 1039 2154
% Student Enrollment by % Student Enrollnient by
Gender 2013-14 52% 48% 100% | Gender 2013-14 52% 48% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enroliment in the
institution. (Substantially proportionate is defined as ¢gual fo the representation of female students in the
school population — ngi within five perceninos polnds as in 1he nasi}




MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Northeast High Number of Participants Number of Participants
IV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 15 0 15 Baseball 10 0 10
Basketball 11 9 20 Basketball 15 0 15
Cross Couniry 16 & 22 Cross Country 0 0 0
Flag Football 0 12 12 Flag Football 0 0 0
Football 42 0 42 Football 25 0 25
Golf 3 0 3 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 18 20 38 Soccer 0 0 0
Softball 0 16 16 Sofiball 0 0 0
Swimming/Diving 10 8 28 Swimming/Diving 0 0 0
Tennis. 0 0 0 Tennis 0 0 0
Track & Field 23 20 43 Track & Field 0 0 0
Volleyhall 0 15 15 Volleyball 0 15 15
Water Polo 12 9 21 Water Polo 0 0 0
Wrestling 18 0 18 Wrestling 7 0 7
Total Varsity Participants 168 125 293 Total JV Pariicipants 57 15 72
% of Varsity Participants 57% 43% 100% | % of JV Participants 79% 21% -100%
Fotal Student Enrollment Totat Student Enrollment
by Gender 2013-14 910 861 1771 by Gender 2013-14 910 861 1771
% Student Enrollment by % Student Enroliment by
Gender 2013-14 51% 49% 100% | Gender 2013-14 51% 49% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially propertionate is defined as egua!l to the representation of female students in the
school population — nof svithin five percentage poings as in the past.)
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MONITORING FORMS

COMPONENT I: NOTE: QCR defines a participant as anyone who (1) participated in competition or.
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Nova High Number of Participants Number of Participants
JV, Freshman B-teams :
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 18 0 18 Baseball 18 0 18
Basketball 15 12 27 Basketball 15 11 26
Cross Country 13 16 27 Cross Country 0 0 ()
Flag Football 0 21 21 Flag Football 0 0 0
Football 44 0 44 Football 40 0 40
Golf 6 0 6 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 22 27 49 Soccer 0 20 20
Softball 0 18 18 Sofiball 0o |ie 16
Swimming/Diving 20 31 51 Swimming/Diving 0 0 0
Tennis 7 9 16 Tennis 0 0 0
Track & Field 20 23 43 Track & Field 0 0 0
Volleyball 10 22 32 Volleyball 0 16 16
Water Polo 16 21 37 Water Polo 0 0 0
Wrestling 13 0 13 Wrestling 12 0 12
Total Varsity Participants 202 200 402 Total JV Participants 85 63 148
% of Varsity Participants 50% 50% 100% | % of JV Participants 57% 43% 100%
Total Student Enrcllment Total Sindent Enroliment
by Gender 2013-14 958 1149 2107 by Gender 2013-14 958 1149 2107
% Student Enrollment by % Student Enrollment by
Gender 2013-14 45% 55% 100% | Gender 2013-14 45% 55% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as ¢qual to the representation of female students in the
school population — not within five percentase poings as in the nast}

Fitulens
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was cligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Piper High Number of Participants Number of Participants
IV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Bascball 22 0 22 Baseball 0 0 0
Basketball 13 15 28 Basketball 22 15 37
Cross Country & 2 8 Cross Country 0 0 {
Flag Football 0 29 29 Flag Football 0 30 30
Football | 42 0 42 Yootball 48 0 48
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 24 32 56 Soccer 0 0 0
Softball 0 5 15 Sofiball 0 0 0
Swimming/Diving 0 g 0 Swimming/Diving 0 0 0
Tennis 0 0 O Tennis Q0 0 0
Track & Field 24 24 48 Track & Field 0 0 0
Volleyball 15 15 30 Volleyball 0 235 25
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 29 2 31 Wrestling 0 0 0
Total Varsity Participants 175 134 309 Total IV Participants 70 70 | 140
% of Varsity Participants 57% 43% 100% | % of IV Participants 50% 50% 100%
Fotal Student Enrellment Total Student Enrollment
by Gender 2013-14 1409 1202 2611 by Gender 2013-14 1409 1202 2611
% Student Enrollment by % Student Enroflment by
Gender 2013-14 54% 46% 100% | Gender 2013-14 54% 46% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as egua] to the representation of female students in the
school population — ot within $ive perecntase points as in the past,)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Plantation High Number of Participants Number of Participants

. JV, Freshman B-teams .
Varsity Teams Males | Females | Total Males | Females | Toial
Baseball 16 0 16 Baseball 16 0 16
Basketball 16 12 28 Basketball 14 7 21
Cross Country 7 6 i3 Cross Country 0 0 0
Flag Football 0 31 31 Flag Football 0 18 18
Footbal] 43 0 43 Football 38 0 33
Golf 6 . 5 i1 Golf 0 0 0
Lacrosse 29 22 51 Lacrosse 0 0 0
Soccer 30 24 54 Soccer 0 0 0
Softball 0 17 17 Sofiball 0 15 15
Swimming/Diving 9 9 18 Swimming/Diving 0 0 0
Tennis 0 0 0 Tennis 0 0 0
Track & Field 35 23 58 Track & Field 0 0 0
Volleyball 0 23 23 Volleyball 0 1 i
Water Polo 12 0 12 Water Polo 0 0 0
Wrestling 20 | 21 Wrestling 0 0 0
Total Varsity Participants 223 173 3% Total JV Participants 68 31 119
Y of Varsity Participants 56% 44% 100% | % of IV Patticipants 7% 1 43% 100%
Fotal Student Enrollment Total Student Enrollment
by Gender 2013-14 1076 981 2057 by Gender 2013-14 1076 981 2057
% Student Enroltment by % Student Enrollment by
Gender 2013-14 52% 48% 100% | Gender 2013-14 52% 48% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as cqual to the representation of female students in the
school population — nof within five nercentase poluts a5 in the past)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Pompano Beach Number of Participants Number of Participants
JV, Freshman B-feams
Varsity Teams Males | Females | Total Males | Females { Total
Baseball 6 0 16 Baseball 15 0 15
Basketball 16 13 29 Basketball 16 16 32
Cross Country 8 4 12 Cross Couniry | 0 { 0
Flag Football 0 22 22 Flag Football 0 0 0
Football 25 0 25 Football 25 0 25
Golf 6 ] 12 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 17 20 37 Soccer 0 14 14
Softball 0 15 15 Softball 0 13 13
Swimming/Diving 18 25 43 Swimming/Diving 0 0 0
Tennis 8 8 16 Tennis 0 0 0
Track & Field 22 6 38 Track & Field 0 0 0
Volleyball 13 12 25 Volleyball 0 14 14
Water Polo 0 ] 0 Water Polo 0 0 0
Wrestling 0 0 O Wrestling 0 0 0
Total Varsity Participants 149 141 290 Total JV Participants 56 57 113
% of Varsity Participants 51% 49% 100% | % of JV Participants 50% 50% 100%
Total Student Enrollment ’ Total Student Enrollment
by Gender 2013-14 519 658 1177 by Gender 2013-14 519 658 1177
% Student Enrollment by % Student Enrollment by
Gender 2013-14 44% 56% 100% | Gender 2013-14 44% 56% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as ciua! to the representation of female students in the
school population — gof within five percontase puinis as in the past,)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: South Broward High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 12 0 12 Baseball 10 0 10
Basketball 15 13 28 Basketball 16 14 30
Cross Couniry 19 23 42 Cross Couniry 0 0 0
Flag Football 0 18 18 Flag Football 0 0 0
Football 42 ] 42 Football 41 0 41
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 20 25 45 Soccer 0 0 0
Softball g 15 15 Softball 0 0 0
Swimming/Diving 14 26 40 Swimming/Diving 0 0 0
Tennis 6 13 19 Tennis 0 0 0
Track & Field 28 29 57 Track & Field 0 0 0
Volleyball 10 14 24 Volleybali 0 15 15
Water Polo 14 19 33 Water Polo 0 0 0
Wrestling 14 0 14 Wrestling 10 0 10
Total Varsity Participants 194 195 389 Total JV Participants 77 29 106
% of Varsity Participants 50% 50% 100% | % of JV Participants 73% 2% 100%
Total Student Enyoliment .| Total Student Enrellment
by Gender 2013-14 986 942 1928 by Gender 2013-14 986 942 1928
% Student Enrollment by % Student Enrollment by
Gender 2013-14 1% 49% 100% | Gender 2013-14 51% 49% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enroliment in the
institution. (Substantially proportionate is defined as ¢qual to the representation of female students in the
school population — noi wiithin Bve nercentage poinis as in the past)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

Number of Participants

School: South Plantation Numboer of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 13 0 i3 Baseball 12 0 12
Baskethall i2 12 24 Basketball 12 12 24
Cross Country 10 19 29 Cross Couniry {) 0 0
Flag Football 0 30 30 Flag Football 0 23 23
Football 51 0 51 Football 47 0 47
Golf 3 13 6 Golf 3 3 6
Lacrosse 18 25 43 Lacrosse 0 25 25
Soccer 15 22 37 Soceer 0 0 0
Softball 0 20 20 Softball 0 0 0
Swimming/Diving 17 30 47 Swimming/Diving 0 0 0
Tennis 6 15 21 Tennis 0 0 0
Track & Field 23 40 63 Track & Field 0 0 0
Volleyball 9 15 24 Volleyball 0 0 0
Water Polo 7 9 16 Water Polo 0 0 0
Wrestling 12 4 16 Wrestling 0 0 0
Total Varsity Participants 196 244 440 Total JV Participants 74 63 137
% of Varsity Participants 45% 55% 100% | % of JV Participants 54% 46% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2013-14 1121 1167 2288 by Gender 2013-14 1121 1167 2288
% Student Enrollment by % Student Enrollment by
Gender 2013-14 49% 51% 160% | Gender 2013-14 49% 51% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as cqnal to the representation of female students in the
school population — not within five percentase poinis as in the nast.)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

Schoeol: Stoneman Douglas Number of Participants _ Number of Participants
IV, Freshiman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 23 {0 23 Basebali 22 0 22
Basketball 13 16 29 Basketball 11 9 |20
Cross Country 29 41 70 Cross Country 0 0 0
Flag Football 0 20 20 Flag Football 0 21 21
Football 42 0 42 Football 42 0 42
Golf 7 10 17 Golf 0 0 0
Lacrosse 25 25 30 Lacrosse 0 0 0
Soccer 22 25 47 Soceer 0 15 15
Softball 0 18 18 Softhall 0 10 10
Swimming/Diving 28 30 58 Swimming/Diving 0 0 0
Tennis 14 20 34 Tennis 0 0 0
Track & Field 45 50 95 Track & Field 0 0 0
Volleybali 18 16 34 Volleyball 0 15 15
Water Polo 18 18 36 Water Polo {1 0 0
Wrestling ' 22 0 22 Wrestling 0 0 0
Total Varsity Participants 306 289 595 Total JV Participants 75 70 145
% of Varsity Participants 31% 49% 100% | % of JV Participants 52% 48% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2013-14 1548 1418 2966 by Gender 2013-14 1548 1418 29606
% Student Envollment by ' % Student Enrollment by
Gender 2013-14 52% 48% 100% | Gender 2013-14 52% 48% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
mstitution. (Substantially proportionate is defined as ggua! to the representation of female students in the
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MONITORING FORMS

COMPONENT I. NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport,

School: Stranahan High Number of Participants Number of Participants

) IV, Freshman B-teams
Varsily Teams ‘Males | Females | Total Males | Females Total
Baseball 15 0 i5 Baseball 0 0 0
Basketball 13 24 37 Basketball 10 15 25
Cross Couniry 12 17 29 Cross Couniry 0 0 0
Flag Football 0 29 29 Flag Football 0 33 33
Football 46 0 46 Football 31 0 31
Golf 4 0 4 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 20 24 44 Soccer 0 0 0
Softball 0 23 23 Softball 0 0 0
Swimming/Diving 7 15 22 Swimming/Diving 0 0 0
Tennis 0 0 0 Tennis 0 0 0
Track & Field 23 28 51 Track & Field 0 0 0
Volleyball 0 20 20 Volleyball O 0 0
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 16 0 16 Wrestling 0 0 0
Total Varsity Participants 156 180 336 Total JV Participants 41 48 89
% of Varsity Parlicipants 46% 54% 1006% | % of IV Participants 46% 54% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2013-14 682 801 1483 by Gender 2013-14 682 801 1483
% Student Enrollment by % Student Enrollment by
Gender 2013-14 46% 54% 100% | Gender 2013-14 46% 54% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the

school population — yot within five nereentase points as in ihe past)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not pkay Participation is
determined as of the date of the first competitive event for the sport.

School: Taravella High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teains Males | Females | Total Males 1 Females | Total
Baseball 8 0 18 Baseball 18 0 18
Basketball 12 13 25 Basketball 10 12 22
Cross Country 15 14 29 Cross Country 0 0 0
Flag Football 0 20 20 IFlag Football 0 20 20
Football 45 0 45 Football 30 il 30
Golf 6 6 12 Golf 0 0 0
Lacrosse 24 20 44 Lacrosse 0 0 0
Soccer 25 20 45 Soccer 0 20 20
Softball 0 ‘18 8 Softball 0 16 16
Swimming/Diving 20 22 42 Swimming/Diving 0 0 0
Tennis 9 10 19 Tennis 0 0 0
Track & Field 32 38 70 Track & Field 0. 0 0
Volleyball 12 13 25 Volleyball 0 12 12
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 22 3 25 Wrestling 0 0 0
Total Varsity Participants 240 197 437 Total JV Participants 58 80 138
% of Varsity Participants 55% 45% 100% | % of JV Patticipants 42% 58% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2013-14 1516 1478 2994 by Gender 2013-14 1516 1478 2994
% Student Enrollment by % Student Enrollment by
Gender 2013-14 51% 49% 100% | Gender 2013-14 51% 49% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enroliment in the
institution. (Substantially proportionate is defined as ¢gual to the representation of female students in the
school population - pof within five sereentave noings 43 s 1he pase)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: West Broward Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 20 0 20 Baseball 20 0 20
Basketball 13 12 25 Basketball 10 0 10
Cross Country 10 19 29 Cross Couniry 0 0 0
Flag Football 0 25 25 Flag Football 0 23 23
Football 35 0 35 Football 35 0 35
Golf 8 8 16 Golf 0 0 0
Lacrosse 24 24 48 Lacrosse 0 0 0
Soccer 19 25 44 Soccer 0 24 24
Sofiball 0 15 15 Softball 0 0 0
Swimming/Diving 21 24 45 Swimming/Diving 0 0 ]
Tennis : 6 12 18 Tennis 0 0 0
Track & Field 29 29 58 Track & Field 0 0 0
Volleyball 14 15 29 Volleyball 0 15 15
Water Polo 0 0 0 Water Polo 0 0 0
Wresiling 22 0 22 Wrestling 0 0 0
Total Varsity Parficipants 221 208 429 Total JV Participants 65 62 127
% of Varsity Participants 52% 48% 100% | % of JV Participants 51% 49% 100%
Total Student Enroliment Total Student Enreliment
by Gender 2013-14 1340 1288 2628 by Gender 2013-14 1340 1288 2628
% Student Enrollment by % Student Enrollment by
Gender 2013-14 51% 49% 100% | Gender 2013-14 51% 49% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enroliment in the
institution. (Substantially proportionate is defined as ggual to the representation of female students in the
school population — 51 wiihin {ive porcenture peints as in the pas.)
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyohe who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is -

determined as of the date of the first competitive event for the sport.

School: Western High Number of Participants Number of Participants
JV, Freshman B-tcams :
Varsity Teams Males | Females | Total Males | Females { Total
Baseball 24 0 24 Baseball 21 0 21
Basketball 14 13 27 Basketball 21 0 21
Cross Country 7 14 21 Cross Country 0 0 0
Flag Football 0 30 30 Flag Football 0 26 26
Football 60 0 60 Football 100 0 100
Golf 17 10 27 Golf 0 0 0
Lacrosse 42 28 70 Lacrosse 0 0 0
Soccer 34 15 49 Soccer 0 23 23
Softball 0 14 14 Softball 0 9 9
Swimming/Diving 27 25 52 Swimming/Diving 0 0 0
Tennis 7 6 13 Tennis 0 0 0
Track & Field 36 17 53 Track & Field 0 0 0
Volleyball 16 15 31 Volleyball 0 15 IS
Water Polo 19 11 30 Water Polo 0 0 0
Wrestling 20 0 20 Wrestling 23 0 23
Total Varsity Participants 323 198 521 Total IV Participants 163 73 238
% of Varsity Participants 62% 38% 100% 1 % of JV Participants 69% 3% 100%
Total Student Enroflment Total Student Enrollment
by Gender 2013-14 1453 1475 2928 by Gender 2013-14 1453 1475 2028
% Student Enrollment by % Student Enrolisment by
Gender 2013-14 50% 50% 100% | Gender 2013-14 50% 50% 100%

Note: Participation opportunities for males and females are substantially proportionate to their enrollment in the
institution. (Substantially proportionate is defined as ¢gual to the representation of female students in the
school population — o1 within {ive percentage points as in {he past. )
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PART IV

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Gender Equity in Athletics

Section - C
Corrective Action Plans for 2014-2015
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PartiVv -C

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Corrective Action Plans for 2014-2015

The High Schools that are found to be out of compliance for 2013-2014
with any or all components required by Title IX and the Florida
Educational Equity Act must submit a Corrective Action Plan for their
school. The schools are as follows:

Blanche Ely

Boyd Anderson

Coconut Creek

Cooper City

Coral Glades

Deerfield Beach

Diflard

Everglades

Fort Lauderdale

Flanagan

Hallandale

McArthur

Monarch

Northeast

Nova

Piper

Plantation

Pompano Beach

South Broward

South Plantation

Stoneman Douglas

Taravella

West Broward

Western

¢ & 9 ¢ © © ©¢ © @ ¢ © © 8 6 6 @ & % & © © e O e

2012-2013 Missing ltems

Flanagan
McArthur
Stoneman Douglas
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PART IV

GENDER EQUITY IN ATHLETICS

Corrective Action Plan

Distict: | Broward School: | Blanche Ely High
Gender Equity in Athletics Corrective Action Plan
(1) : (2) 3) )
Gender Equity Planned Actions To Address Deficiencies | Responsible Person(s) - Time Lines
in Athletics Found in Athletics and Contact Information
Component :
Sports and levels | To increase the number of female participants | Andrea Johnson- Athletic Augnst 2014-
of completion the Athletic Department will take the Direcior June 2015
effectively following actions :
accommodate the
interest and In the Spring of 2015 each sport will host a Andrea Johnson- AD
abilities of one day camp open fo middle school female | Coach C. Patterson, March-June
members of both | students whose school feed to Blanche Ely, Goodman, Barrow, and 2015
Sexes. Hilliard.
The Athletic Department will attempt for field | Andrea Johnson
a JV girls softball, soccer, and flag football Coach Phillips, Rohoran, August 2014
team, and Goodman
The Athletic Department will hold rectuiting | Athletic Director- Andrea
sessions during school wide open house event | Johnson A}ugusag{g“
-June

and both magnet open house events

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into

compliance within the

meArame indicated in the Plan.

y
[l
/" {__Pringipal Signature

7 el ¥ P 3
ohief SchagMPerformance & Acgotniability Officer Signature

g &

2K o

Superintendent Signature

66

4/)1 }“—I_

'Date’
52344
Date
il .
ate




PART 1V
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward School: Boyd H. Anderson High
Gender Equity in Athletics Corrective Action Plan
(1) (2) (3) 4)
Gender Equity in Planned Actions To Address Responsible Time Lines
Athletics Component | Deficiencies Found in Athletics Person(s) and
Contact
Information
1. Sports and levels of A. During Freshman Orientation we will | A. Patricia Davis-
competition effectively set up booths showcasing the variety Twitty, A. Aug. 2014
accommodate the of sports available to young ladies Director of Athletics
interests and abilities of attending Boyd H. Anderson High.
both sexes B. During Open House we will set up B. Sept. 2014
booths to showcase variety of young B. Patricia Davis-
ladies and distribute hand out of Twitty,
Female athletes who has awarded Director of Athletics
athletic scholarship C. Aug 2014 —
C. Continued to implement public May 2015
relations initiative w/ the slogan
“ Young ladies are Student Athletes C. Patricia Davis-
t00.... Become part of a team” Twitty,
D. lnvite feeder middle school female Director of Athletics | D. Sept 2014 -
athletes and their families to attend May 2015
sporting events
D. Patricia Davis- E. Feb 2015 -
E. Implement Intramural activities for Twitty, Director of | May 2013
softball, basketball and soccer Athletics and
coaching staff
E. Patricia Davis-
Twitty,
Director of Athletics
and coaching staff.

within the time frame i

We hereby verify thWé orrective Action Plan will be implemented to bring the institution into complian
cated i

the Plan.

G5y

Date

S-23-/4

Date

S~ - fi
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PART IV

GENDER EQUITY IN ATHLETICS

Caorrective Action Plan

District: [ Broward Sehool; L Coconut Croek HS
Gender Equity in Athleties Corrective Action Plan
(1 (2) (3) {4

Giender Eguity
tn Athictics

Component

Planned Actions To Address Deliciencies
Found in Athietics

Responsible Personts)
and Contact Information

Time Lines

L, Sports and
levels of
competition
effectively
accominodale the
nterest and
abilittes of both
menbers of hoth
SERUS,

The AD, Assistunt and Principal over athletics
will host sehool wide meetings wilh all
fennudes and eacournge participation.
emphasizing the benefits of competing in
High Schood athletics,

Athletic department will make (lyers and
distribute informational brochares that
dovument syceess stories of females who
participated in sechool athletic programs,
Additionaily, continuous announcements will
be made in regards 1o female participation in
the all, winter, and spring sports seasons.

Chartes Hendrix (AD)
Chandler Sanzari {Asst.
ALY

Scout Fiske (Principab

Present the
follosving
sehool year.

We hereby verity that the above Corrective Action Plan will he implemented (o bring the institation info
compliance within the time frame indicated in the Plan.

b

I
Chi

cf ..‘.;.clum

Superintendent SigifiTure
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PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: | Broward School: | Cooper City High School

Gender Equity in Athletics Corrective Action Plan

(N (2) (3) €y
Gender Equity Planned Actions To Address Deficiencies | Responsible Person(s) Time Lines
in Athletics Found in Athletics and Contact Information

Component

Sports and level of | Flyers will be passed out to females at school | Paul Megna ) 8/23-8/25

completion to advertising the sport and laocation of where | {954) 319-6656

effectively they can meet the coach, 9/27-9/28

accommaodate the

interests and Banner will be hung around school to promote 1/10-/15

abilities of female sports.

members of both

5EXes. Announcements in school as well as on the Dates prior
school website will be made to notify all ‘ to the start
female athletes of their opportunity to become of each sport
part of an athletic feam. season.

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the time frame indicated in the Plan.

LOQ\LCO 4 w/’tw B 1)1

Superintendent Signature Date
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PART 1V
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District:

Broward

School:

Coral Glades

Gender Equity in Athletics Corrective Action Plan

(h
Gender Hquity
i Athletics
Component

(2)
Planned Actions To Address Deficiencies
FFound in Athletics

(3)

Responsible Person(s)
and Contact Information

(4

Time Lines

F. Sports and
fevels of
competition
eifectively
accommaodate the
interest and
abilities of both
members of both
5CXES.

L. Increase participation of females in the
following sports: Softball

Have weekly announcements and
quarterly videos running in the cafg
during lunch to promote female sports.

[. Athletic Director R.
Farris, Softball Coach

2. Athletic Director R.

Farris

Spring
2015

Spring
2015

7 ity Officer Slg.,nalllic

Super intendent Sig ;:,nalm ¢
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{ate
5-23-/4/
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PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: | Broward School; Deerfield Beach High

Gender Equity in Athletics Corrective Action Plan

() . 2) (3) (4)
Gender Equity Planned Actions To Address Deficiencies | Responsible Person(s) Time Lines
in Athletics Found in Athletics and Contact Information
Component : .

8 May 2014 - Visit to DBMS with all coaches Vincent Tozzi — AD 754- By June
to talk to all 8" graders with an emphasis on 322-0671 2014

female sports.

#38 Hire more female coaches for fenrale sports Vincent Tozzi —~ AD 754- By August
such as volleyball, basketball and softball 322-0671 2014

#8 Create more school spirit amongst females at | Vincent Tozzi — AD 754- By June
our school by physically promoting athletics 322-0671 2014

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the time frame indicated in the Plan.

: // | %//a/.

’rificipal Signature

IR = 5-25-14

Pe rmanc?: & Accountabjlity Officer Signature Date

o o -

- Superintendent Signature

L

dh*el’ Schaol
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PART IV
GENDER EQUITY IN ATHLETICS

. Corrective Action Plan

District: | Broward School: Dillard High

Gender Equity in Athletics Corrective Action Plan

(1 @ (3) @)
Gender Equity Planned Actions To Address Deficiencies | Responsible Person(s) Time Lines
in Athletics Found in Athletics and Contact Information
Component
I, Spoits and 1. Recruit female students to participate | Tracie Latimer, Athletic
levels of in Flag Football and Volleyball. Director g, 2014
competition programs at Freshman Orientation.
effectively 2. Increase number of female athletes Tracie Latimer, Athletic
accommodate the participating in JV Soccer, Director hug 2014
interests and 3. Recruitment drive for more cross
abilities of embers sports participation in female Teacie Latimer, Athfetic
of both sexes athletics. Spring/Fall Director pug. 2014

4. Athletic Director and coaches will
continue to visit feeder schools as Traciec Latimer, Athlatic
well as distribute information on Director May 2015
upeoming high school sports
progeams,

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution info
compliange within the time frame indicated in the Plan,

incipal Signaturg " Date '
bﬁ/ﬂ////égfzww 5-23-14

Ch e mance & Accountgh ity Officer Signature Date

s

Date

uperintendent Signature

72



PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward School: Everglades High

Gender Equity in Athletics Corrective Action Plan

(1) (2) (3 (4)
Gender Equily Planncd Actions To Address Deliciencics | Responsible Person(s) Time Lines
m Athleticy Found in Athletics and Contact Information
Component
Replace 2014-15 Liverglades High will start gks 1.V Fred Avrak
Cheerleading, soCeer. 2014-15

We hercby verify that the above Corrective Action Plan will be implemented to bring the institution nto
compliance within the lime frame indicated in the Plan.

ALl o dfr )

“ o ,Wl Signature ate

/// 5-23-14

Dfficer Signature Date

i v

Date
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PART IV

GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward School: Fort Lauderdale High
Gender Equity in Athletics Corrective Action Plan
() (2) (3) (4
Gender Equity Planned Actions To Address Responsible Person{s) and Time
in Athletics Deficiencies Found in Athletics Contact Information Lines
Component
Total Female Encourage more female participation in T) Lawrence 2014415

School
Population
compared to
Varsity Student
Athlete
Population not
equal

Varsity Volleyball, Varsity Basketball,
Varsity Swimming & Diving, Varsity
Softball, and Varsity Water Polo.

Side Note-

The State should reconsider allowing
Competitive Cheerleading Lo count as in
past ycars. We would have been in
compliance this year if that ruled had
remained ip effect M is also disrespectful
Lo the athletes who compete in cheer when
they are differentiated from other athletes.

I they revett to accepling competitive
cheer next year, we will easily be in
compliance again.

754-505-3034

dlawreneeas

browardschools.com

School Year

e indicated in t.e Plan.

P

Superintendent Sighature

74

11/ ¥

Date

Date

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
col 1phdnwwnhm the limejmm

l’lmmpdi Sl,gndlum

lmanggw‘ Accouy Officer &.lgmtu:e




PART IV
GENDER EQUITY IN ATHLETICS

‘Corrective Action Plan

District: Broward School: Flanagan HS: 2012-2013

Gender Equity in Athletics Corrective Action Plan

(1) (2) (3) C))
Gender Equity | Planned Actions To Address Responsible Person(s) and Time
in Athletics Deficiencies Found in Athletics Contact Information Lines
Component

e Make more announcements for

#1- Interest and female sports. Albert Guzzo May 1
abilitics of both +  Hang up posters representing {754) 323-0707 2014- next
sexes the various sports available to Albert.guzzo@@browardschools.com | school year

the female students.

e Have coaches walk around
during their lunch periods so
they can talk to the female
students about joining their
teamms.

Incoming fieshmen at Flanagan HS will o
receive orientation on the various sports | School Athletic Director August

for the female athletes. 2014
Efforts will be made to solicit a showing o August
of interest for girls varsity & junior School Athletic Director 2014-April
varsity 2015
Sporis programs

The coaches of the female sports will o o

visit the various middle schools in the Principal/ School Athletic Divector | May 2015

Flanagan HS Boundary to let the 8" - | & coaches
graders know and understand what sports
pertain Lo them

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution
into compliance wnhI the time frame indicated in the Plan.
I

Dat(,

-23-)4

Date

Ik

Superintendent Signature Date

Tl iz
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PART 1V
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: | Broward School: Hallandale High School

Gender Equity in Athletics Corrective Action Plan

() (2) (3) (4
Gender Equity | Planncd Actions To Address Responsible Person(s) and Contact Time
in Athletics Deficiencies Found in Athletics | Information Lines
Componeni
Athletic Director
Create fliers to put on our school Anthorry Shinhoster Following
website, place in incoming 9™ Anthony.Shinhoster@browardschools.com | School year
grader packets, and to give to our 754-323-0060(Office) 305-849-0544(Cell)
feeder schools to place on their Assistant Athletic Director Beginning
website as well. Frederica Carter Of the
Frederica Carter@browardschools.com Sports
Present information about our 754-4062-3076(Office) Seasons
Athletic Programs at our 9" grade 2014

orientations. (April and August)

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the time frame indicated ip the Plan.

76



PART 1V

GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: | Broward School: McAurthur High School
Gender Equity in Athletics Corrective Action Plan

(M (2) (3) G
Gender Equity Planned Actions To Address Deficiencies | Responsible Person(s) Time Lines
in Athletics Found in Athletics and Contact Information
Component
1. Sports and Flyers will be passed out to the females at the | Dennis Dillon 8/23-8/25
levels of school advertising the sports and location of 954-483-4093 :
competition where they can meet the coach. 9/27-9/28
effectively
accommodate the | More banners will be hung around the school 1/10-1/15

interests and
abilities of
members of both
sexes,

concerning the location of female sports
meelings,

More morning and afternoon announcements
will be made to advertise where to meet the
coaches to try out for teams.

These dates -
are just
before the
start of each
season

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the time frame indicated in the Plan.

W///L“,

Principalf Si gnature

e

(@w lf
’ (JI j‘/ef Sclisol Pery oyt
\ o

”/) /
(@ DY

wance & Accountabjlity Officer Signature

4

upermtcndent Signature
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1o )iy

Date

G215/

Date

St

Date




PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward «l School: Monarch
Gender Equity in Athletics Corrective Action Plan
() (2) (3) (4)

Gender Equity

in Athletics
Component

Planned Actions To Address
Deficiencies Found in Athletics

Responsible Person(s) and
Contact Information

Time Lines

Do not have
enough girls
participating in
IV and Varsity
Sports

We will meet with 8" Graders at
Middle Schools during the Month of
May.

We will go to Coconut Creek Parks
and Recreation summer programs to
promate our sports offerings at
Monarch and search for female
coaches,

Will try to add JV Softball, Soccer,
and Flag Football by the school year
2015,

James E. Klemke
561-706-1855
James.Klemke@browardschools.com

Hope to
have enough
gitls
patlicipating
in athletics
by the 2015~
2016 school
year.

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution inio

complian

/1

ce within the time frame indicated in the Plan.

A

Principal Signature

78

4--1

Date

Date




PART 1V
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward School: Northeast High School

Gender Equity in Athletics Corrective Action Plan

(1) (2) (3) {4)
Gender Iiguity | Planned Actions To Address Responsiblé Person(s) and Time
in Athletics Deficiencies Found in Athletics Contact Information Lines
Component
Accommodation | Northeast will promote Girls Tennis and | Dawn Conrad 2014-2015
of Interest and recruit more female athletes for Girls Athletic Director
Abilities Basketball to increase to 15 members. 7154-322-1552

dawn.contad@browardschools.com

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the time frame indicated in the Plan.

C? ). ?/D/;//%

cipal Signature

«Oﬁ///{/ 5-23-}%

'h ef School Perfop Hijy Officer Signature Date

ighature " Date
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- PARTLV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward School: Nova High School

Gender Equity in Athletics Corrective Action Plan

Our female
enrollment (55%)
is drastically
higher than our
male eniollment
(45%)

Cross Country
Flag Foothall (JV)
Golf

Softball (JV)
Tennis

Track & IField

(1) (2) (3) (4}
Gender Equity Planned Actions To Address Deficiencies | Responsible Person(s) Time Lines
in Athletics Found in Athlctics and Contact Information
Component
Component #1: Recruit/promote Varsity and JV programs in: | Heidi 1. Jones TFali

Girls Basketbatl (JV) (754)323-1742 Sept. 2014

Winter
Dec. 2014

Spring
Jan. 2015

7. Le y// 17’/%/

py

Principal Signature Dd c

"’”/M 5-23-11f

“’%‘lﬁo] "ormance & Accopmtaiility Officer Signature Date

Super mtcndcnt S

[nature

80

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the {ime {rame indicated in the Plan.

-W»» 7




GENDER EQUITY IN ATHLETICS

Corrective Action Plan

Distriet: | Broward School: | PIPER HIGH SCHOOL W
| |
Gender Equity in Athleties Correetive Action Plan

) ) | & ] 75

Gender Equity in
“Athletics Component

Planned Actions To Address
Beficiencies Found in Athietics

Responsible Person(s) and
Comtact Information

3. Sports and Jevels of

complation effectvely

accommoedate the interasts

and abilities of member of
both sexes.

&, Locker rooms, practice
fapilities and competitive
facilities are of comparable
guality-for male and female
Teams.

i
i
i

Seel suficient showing of intarest to starta 1V
Girls Soccer; IV Girls Softhall, & Giris Basketbail
team.

Due to continued lack of funds in the Capital
Budget thispast vear, the District was not able to
move the existing portabie for renovation ef our

i op-camnpus softbal] Beld, Fipar High School formed

a partnership with the City of Sunrise w utidize

their City Softhall facilities for games and practices.

Transportation has beenprovided on a daily basis
for practices and games. The Schog] Board will be
reassessing thesitiation this coming vear.

Athletic Director - javier Somzaler
T54-323-1700

Athletic Diregtor ~lavier Gonzalex
T54-322-1700

School Bozard of Broward County,
Florida, r. Desinond Blackburn,
Chief Schoel and Accountability
Officer 754-322-3560

“Dariar Huenhoff, Director of

Athletic and Studemt Activities 754
BE2-2350 '

Willseck interest from girl student athletes
w formea [V Soccer, IV Solthall, &aiv
Basketball team by August 31, 2014,

Due o the Iackof funds in the Capital Rudgat,
Piper High School formed a partnership with

- the City of Sunrise to utilized their City

Safthail facilities for games and practices.

We hereby verify that the above Corrective Action Pla

£4/10/14

Date

5-25-)1f

Date

1 wili be implemented to bring the institution into compliance within the time frame indicated in the Plan.

e}
o0




PART 1V
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward Schoot: Plantation High School

Gender Equity in Athleties Corrective Action Plan

(1) ) 3) (4)
Gender Equity Planned Actions To Address Deficiencies | Responsible Person(s) Time Lines
in Athletics Found in Athletics and Contact Information
Component
Sports and level of | Flyers will be passed out to females at school | Ozell White 8/23-8/25
completion to advertise the sport and location of where (954) 629-6547
effectively ' they can meet the coach. G9/27-9/28
accommodate the _
interests and Banners will be hung around school to ' : 1/10-1/15
abilities of promote female sports.
members of both
SCXES Announcements in school as well as on the Dates prior

school website will be made to notify all to the start
female athletes of their opportunity to become of cach sport
part of an athletic team. SEAS01.

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the time frame indicated in the Plan.

LAMW 4-1s /Y

Pr mc;lpdl Signature Date

5-23-/4

Date

&~ gt 5

Supermtendent Signature Date
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PART IV
GENDER EQUITY IN ATHLETICS

Covrective Action Plan

District: Broward schook: Pompano Beach Tigh

Gender Equity in Athletics Correetive Action Plan

) @ 3 ()
Gender Lquity Planned Actions To Address Deficiencies | Responsible Person{s) Time Lines
i Athletics Found in Athlotics and Contact information
Componen

Jason Fray

I. Contintge to push and hnprove the 9348010211

recrititroent of female athletes

through zancuncemeiys and hand-

s,

Work with teachers intarested in

coaching to help fill posiions that

involve girls,

3. Using the website we will push
ryoul daies so everyone knows the
dates.

4. Work with booster ¢hub and stndent
organizations to find out about
pussible athietes.

g

Yearlong

We hereby verity that the above Corrective Action Plan will be implemented to bring the institution into

commpliance within the time Bame indicated in the Plan.

Signature 7 Date

Princi {}al
5-23-)4
Date

Superintendent Signature Date

83




PART IV
GENDER EQUITY IN ATHLETICS

})
Corrective Action Plan

District: Broward School: South Broward High
Gender Equity in Athletics Corrective Action Plan
O @ 6) @
Gender Equity in Planned Actions t'o Responsible Person(s) and Contact | Time Lines
Athletics Address Deficiencies Information
Component Found in Athletics
6. Locker rooms, I. Submit Work order to Doug Smith I, Submit

continue to have drainage on
softball field fixed.

practice facilities and
competitive facilitics
are of comparable
quality for male and
female teams.

[ Section

000053 ND(TLF.S.;
Rule 6A-19.004(8),
FAC; Title 1X:
106.41©(7))

douglas.smith@browardschools.com

Darius Saunders

Darivs.saunders@browardschools.com

754-323-1800

orders by
July 2014s0
maintenance
can work on
fields over
SUmMmer

We hereby verify that the above Corrective Action Plan will be implemented (o bring the institution into

compliance within the time frame indicated in the Plan.

Principal Sigpature
M T

g [ -. ) 7
W)
A @EEFSG] @G senftability Officer Signature

84

%’ﬁ jf‘f

' 9Datc

5-23-1%

Date

s

Date




PART 1V
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward

Schoeol: South Plantaiton

Gender Equity in Athletics Corrective Action Plan

(1) (2) (3) 4
Gender Equity | Planned Actions To Address Responsible Person(s) and Contact | Time
in Athletics Deficiencies Found in Athletics Information Lines
Coimponent
Start of
We are out of I will create a sports news and Mike Collins AD school to
compliance with | updates center in the girls’ locker Michael r.collins@browardschools.com | end of
my girls” IV room. To post all important dates school.
participation.
I will encourage coaches to do Beginning
hmchtime sign ups to increase of each
participation, sport
season.
I will arranged a “mect the coach
day” at each feeder middle school to Before
inform incoming freshman. school gets
out for
SUTIINCT.

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the time frame indicated in the Plan,

BN TR S\

Principal Signature

)

.

o

Chitt School Peffy

[ptmance & Accountability

“Superintendent Si ong ure

LA

85

AT

Date

5-23-1
Date
8B

Date




PART 1V
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward School: Stoneman Douglas
Gender Equity in Athletics Corrective Action Plan .
¢) (2) 3 4}

Gender Equity
in Athletics
Component

Planned Actions To Address Deficiencies

Found 1 Athletics

Responsible Person(s)
and Contact Information

Time Lines

Sporis and levels
of competition
effectively
accommodate the
inlerests and
‘abilities of both
REXES

1- Have aililetic presentations during
Curriculum Night, and Freshman

Orientation

2: Recpuitment posters will be prited
by athletic depaitment and posted

throughout the schpol.

students.

4. Utilize PA announcements Lo
promote athletic events and
dceomplishments

3-  Coaches will visit feeder schools and
discuss athletic opportunities o all

Mitch Kauliman - AD

Miteh Kaufinan - AD

Miteh Kaufinan - AD

Miteh Kaufian - AD

3~ Discussion with Coaches during pre | Mitch Kaufinan - AD
~ school meetings the importance of

promoting their sports.

: August 2013

August 2013

August 2013

August 2013

Aungnst 2013

We hereby verify that the above Corrective Action Plan will beé implemented to bring the institution into

compliance within the time frame indicated in the Plan,

e N Y1114

Pr mmpuf cilg‘,n l[lllL Date
HA3 1

~ Date

Sup einte;ilent\?fgﬁature o Date
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PART 1V
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward School: Taravella

Gender Equity in Athletics Corrective Action Plan

(1) (2) (3 (4)
Gender Equity | Planned Actions To Address Responsible Person(s) and Time
in Athletics Deficiencies Found in Athletics Contact [nformation Lines
Component
Not in 1. Coaches to feeder middle schools | Jason Stein 2014-15
compliance with 954-592-5408 school year
the percentage of 2. Put tryout/conditioning dates on Imousteingilrowardschools.com
female athletes the morning announcements
against the
percentage of 3.  All coaches will be at freshman
female in the orientation

school, 49% is
the percent of
female
cnrolliment. We
had 45% of
female
involvement with
athletics. Missed
by 4%

We hereby verify that the above Corrective Action Plan will be implemented 1o bring the institution into
_ compliance within the time frame indicated in the Plan.

,4%% M O Yy

Principal Signature Date

/,K/// 52314,

Ciformance & Accountgbitify Officer Signature Date

r”""

Supm 1nten cnt Slgnattn e
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PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward School: West Broward 2013 -
YA

Gender Equity in Athletics Corrective Action Plan

(1 (2) ’ 3) 4)
Gender Equity in | Planned Actions To Address Responsible Person(s) Time Lines
Athletics Deficiencies Found in Athletics and Contact Information
Component

1) Markei the Girls programs here on Jim Darr-(754)323-2662 6/13 -

campus, and at the feeder Middle present
Sports and Schools. ~
levels of 2)  Summer Camps offered by coaching
. stafl to draw off campus students,
competltlon and on campus students, to
effecti\]ely participate in a non-compelitive
environment.
accqmmodate 3} Open facilities for use to support,
the interests and encourage participation in,
and abilities female teams.
of members 4} Focus on re-development of Girls
of both sexes Basketbal program to ad back a JV
‘ program.

We hereby verify that theyabove Corrective Action Plan will be implemented to bring the institution into

Principal Signature

1S S

Ppfformance & Ac

iIity Officer Signature

88



PART 1V
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward

School:

Western

Gender Equity in Athletics Corrective Action Plan

() (2) (3) 4)
Gender Liguity Planned Actions To Address Deficiencies | Responsible Person(s) Time Lines
in Athletics Found in Athletics and Contact Information
Component

We will continue to promote female

meetings and at the middle school in the
Spring,

participation at all grade levels. Concentrating
on the 9" grade round up, open house, class

Dave Olafson - AP
Catherine McCarthy - ADD

2014-2015

We hereby verily that the above Corrective Action Plan will be implemented to bring the institution into
compliance withimthe time frame indicated in the Plan,

Superintendent Signature

89

Date




PART IV

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Gender Equity in Athletics

Section -D
Status Reports for 2012-2013

98



PartIV-D

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Status Report Forms 2012-2013

The District submitted Corrective Action Plans in the 2012-2013 Equity
Update for: Blanche Ely, Boyd Anderson, Coconut Creek, Coral Glades,
Dillard, Fort Lauderdale, Miramar, Northeast, Nova, Piper, South

Broward, and Western. This section includes the status reports of the
Corrective Action Plans that were previously submitted.

91
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PART V

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Vocational Technical Centers: Status Report on Implementation of Substitution
Requirements

Section 1007.264 and 1007.265, F.S. requires postsecondary institutions to provide
reasonable substitutions of certain requirements for any person who is hearing
impaired, visually impaired, dyslexic or who has a specific learning disability where
failure to meet the requirement is related to the disability. Districts that offer
postsecondary vocational programs must submit a report identifying the methods
used to notify students and prospective students of the availability of substitutions;
and the number of request for substitutions, courses substituted, and the number of
students that were granted substitutions.

Reasonable substitutions should be available for:

(1)  Regquirements for admission to the institution,

(2)  Requirements for graduation where failure to meet the graduation
requirement does not constitute a fundamental alteration in the nature of
the program;

(3)  Requirements for admission to a program of study where failure to meet
the admission requirement does not constitute a fundamental alteration in
the nature of the program, and

(4) Requirements for entry into upper division where failure to meet the
admission requirement does not constitute a fundamental alteration in the
nature of the program.

Number of Number of Title of Title of Co_urses
Disability | Requests for | Swudents | o 4 ctitution for Which
Substitution Gra_nte_d Courses Substitutions
Substitutions Were Granted
N/A N/A N/A N/A N/A

“If not applicable type: N/A

All courses within a program are required for completion since there are no viable
courses to permit for substitution. For example, in Practical Nursing, if a student fails
the Basic Healthcare Worker Course HSC0003, there is no other course offered that
fulfills the same requirements that include skills such as CPR, blood borne diseases,
professional ethics, legal responsibilities, etc. In Automotive Service Technology, if a
student fails Automotive Brake System Technician AER0418, there is no alternate
~ course or substitution.

In now having a clearer understanding of the information requested for this year's

Educational Equity Act Plan, we believe that the data that we reported last year may
not have correctly addressed the areas of reasonable substitutions.
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PART VI-A
EMPLOYMENT EQUITY

District: Broward

2013 — 2014 School District Administrative Positions

District

Administrative Black Hispanic White Other Female Male
Positions Total # % # % # %o # % # Yo # %

Student

 Demographies | 224,955 | 89,571 | 40% | 64,868 | 29% | 55,764 | 25% | 14,752 | 6% 116,689 | 52%

| Principals

182 |

78

186

15

Principals

Elementary (57 46 1 29% 25 | 16% 78 | 50% 81 5% 115 | 73% 421 27%
Middle 44 181 41% 3| ™ 22 | 50% 1] 2% 17 | 39% | 271 61%
High 41 121 29% 6 | 15% 23 { 56% 0] 0% 19 | 46% 22 1 54%
Other

Schools 22 11] 50% 1] 5% 9 { 40% 1| 5% 13 | 59% 9| 41%
Total

Assistant

Principals

Elementary 144 63 | 44% 28 | 19% 51| 35% 2| 2% 116 | 81% 28 | 19%
Middle 130 49 | 38% 23| 18% 54 | 41% 4] 3% 76 | 58% 54 | 42%
High 142 57 40% 25 | 18% 60 | 42% 0| 0% 79 | 56% 63 | 44%
Other

Schools 35 131 37% 2] 6% 181 51% 2| 6% 20 | 57% 15] 43%
Total

Assistant




PART VI-A
EMPLOYMENT EQUITY
(continued)

District: Broward | 2013 — 2014 School District Instructional Positions

Teachers Black Hispanic White Other | Female Male
Fali 2013 | Total | # % | # % | # % | # Y # % | # %
Student

Population | 224,955 | 89,571 | 40% | 64,868 | 20% | 55,764 | 25% | 14.752 | 6% | 108,266 | 48% | 116,689 | 52%
Classroom '

Teachers

Elementary 6,216 | 1420 |23% | 1,123 | 18% | 3,506 | 56% 167 | 3% | 5639 | 91% 577 | 9%
Middle 2,678 888 | 33% 386 | 14% | 1,312 | 49% 92 | 4% 1,997 | 75% 681 | 25%
High 3366 | 903 127% | 478 | 14% | 1,864 | 55% 121 [ 4% | 2,037 | 61% | 1,329 39%
Other

Schools 2,443 549 | 22% 331 | 14% | 1,504 ] 62% 59 | 2% 2,131 | 87% 3121 13%
Total

Teachers | 14703 | 3760 | 25% | 2318 | 16% | 8,186 | s6% | 439 |3% | 11,804 | 80% | 2899 | 20%
New Hires

Fall2013 | 1318 | 460 |36% | 268 |20% | 544 [41% | 3713% | 1009 |77% | 309 | 23%
Guidance

Counsclors

Elementary 122V 46 | 38% 18 | 15% 57 | 46% 1] 1% 116 | 95% 6| 5%
Middle 100 40 | 40% 23 | 23% 33| 33% 41 4% 82 | 82% 18 1 18%
High 163 68 | 42% 30 | 18% 63 | 39% 2| 1% 134 | 82% 20 | 18%
Other

Schools 120 26 | 22% 20 | 16% 71§ 59% 313% 94 | 78% 26 | 22%
Total

Guidance

Counselors 505 180 | 36% 91 | 18% 224 1 44% 10 | 2% 426 | 84% 791 16%

187



PART VI

2013-2014 EDUCATIONAL EQUITY ACT PLAN
EMPLOYMENT EQUITY

Section - B
Explanation of Ethnic and Gender Representation



PART VI

2013-2014 EDUCATIONAL EQUITY ACT PLAN |
EMPLOYMENT EQUITY

Section - B
Explanation of Ethnic and Gender Representation

108



PARTVI-B
2013-2014 EDUCATIONAL EQUITY ACT PLAN
Employment Equity
Explanation of Ethnic and Gender Representation

The School Board of Broward County, Florida is an equal opportunity
employer and does not discriminate on the basis of age, color, disability,
gender identity, gender expression, martial status, national origin, race,
religion, sex, or sexual orientation. The District approaches the filling of
all vacant positions requiring highly qualified candidates who are well
prepared, high performing and dedicated individuals to fill the positions.
With this in mind, the District offers several leadership programs in order
to prepare interested employees for leadership roles and encourages all
qualified candidates to apply. The District also presents and attends
many minority recruiting job fairs seeking applicants for instructional and
non-instructional positions.

Allocation of funding for recruitment efforts have diminished due to
budgetary constraints mandated by the state legislature. The District
continues in its pursuit to be visible and to enhance the recruitment of
qualified candidates to our District.

Listed below are a few of the methods and strategies that the District
implemented to address the under-representation of minorities in
instructional and administrative positions;

In Broward County Public Schools, 26% of District Administrators are
Black compared to 40% of the student population; 17% of District
Administrators identify themselves as Hispanic as compared to 29% of
the student population; 52% of District Administrators identify themselves
as White as compared to 25% of the student population, and 4% of
District Administrators identify themselves as “Other” as compared with
6% of the student population. :

While 58% of District Administrators are Female, 48% of the student
population is Female. Forty-two percent of District Administrators are
Male compared with 52% of the student population.

When considering the total number of principals employed by Broward
County Public Schools, 33% of all principals are Black (compared with
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40% Black student population). 13% are Hispanic (compared with 29%
Hispanic student population), 50% are White (compared with 256% White
student population), and 4% of principals identify themselves as “Other”
(compared with 6% Other student population).

Sixty-two percent of all principals are Female compared with 48% of the
student population of Broward County Public Schools. While 52% of the
student population is comprised of Males, only 38% of all principals are
male.

When considering the total number of assistant principals employed by
Broward County Public Schools, 40% are Black (compared to 40% Black
student population), 17% are Hispanic (compared with 29% Hispanic
student population), 41% are White (compared with 25% White student
population), and 2% of assistant principals identify themselves as “Other”
compared with 6% Other student population.

Sixty-five percent of all assistant principals are Female compared with
48% of the student population of Broward County Public Schools. Thirty-
five percent of all assistant principals are male compared with 52% of
the student population.

Broward County Public Schools continues its efforts to identify minority
teachers as the future leaders of our schools and mentor them through
such programs as:

Leadership Experiences and Administrative Development — LEAD
Interim Assistant Principal Program — AP

Intern Principal Program — IP

First Year Interim Principal Program

In addition, recruitment efforts continue to be redoubled through active
involvement in the National Association of Black School Educators
(NABSE) and the Association of Latino Administrators and
Superintendents (ALAS). In an effort to attract a more diverse applicant
pool, the Non-Instructional Staffing Department has increased the
frequency of advertising select senior management positions (such as
Chief information Officer, Chief Facilities Officer, etc.) through state and
national media.
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PART Vil
2013-2014 EDUCATIONAL EQUITY ACT PLAN
Single-Sex Schools and Classes

To ensure that single-sex schools and classes are operated in
compliance with the requirements of Title IX and Section 1002.311, F.S.,
districts that operate single-sex schools and/or classes had to respond to
several questions. This will be the second year The School Board of
Broward County, Florida offered single-sex classes. Contact persons for
this area are: Leslie Brown, Chief Portfolio Services Officer 754-321-
2100, Leona Miracola, Director, Innovative Programs 754-321-2070,
Dean Vaughan, Evaluation Administrator, Student Assessment & School
Performance 754-321-2521, Matt Schroeder, Curriculum Supervisor,
College & Career Readiness 754-321-1863, Camille Edward, Staff
Assistant, Core Curriculum 754-321-1885. The following pages are the
response to the following guestions:

< Does the district offer single-sex education?

< How is single-sex education being justified?

*» How does the district keep track of single-sex public education?

< What does the district do to insure there is no illegal sex
segregation in education?

“ Is single-sex education intended to decrease sex discrimination in
the outcomes?

< Do the schools provide comparable co-educational options?

** How are single-sex educational options reviewed, monitored, and
evaluated to insure that they are legal?

< Who is involved in the evaluation and guidance on the
implementation of single-sex education?

“ What assurances are provided to insure that single-sex or co-
educational options are completely voluntary?

% Are there pre-implementation reviews of proposed single-sex
education?

< What entities review and approve single-sex options, and what
standards do they use?
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% Is there assistance from external groups for fraining or
consultation?

< How does the district monitor to insure that single-sex education is
not contributing to gender stereotypes or sex discrimination in
outcomes? For example, is data provided on girls compared to
boys, or on any other populations, such as low-income minority
boys compared to low-income minority girls?

% Do you or anyone else monitor to learn if there is equity between
and among the single-sex groupings and the mixed-sex
alternatives on equity measures?
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PART VIl - A

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Single-Sex Schools

In the chart below enter the names of any single-sex schools operating in the district

and the number of students enrolled,

District: 2013-14 Single-Sex Schools
School Name Male Enrollment Female Enrollment
Boyd Anderson High 63 74
Charles Drew Elementary 29 27 B
Dillard Elementary 59 59
Nova High 48 37
Pompano Beach Elementary 29 27
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PART VII -B

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Single-Sex Classes

In the chart below enter the number of classes and enroliment in all classes for
courses for which single-sex classes are offered at co-educational schools in the

district.

School Name:
Boyd Anderson High

2013-14 Single-Sex Courses

Male students only | Female students only Co-Ed students
# of # of # of
Classes/ # of Classes/ # of Classes/ # of
Grade/Course Sections | Students | Sections | Students | Sections | Students
9" Gr. Reading 1 17 1 25 2 54
9" Gr. Algebra 1 18 1 22 4 126
10" Gr. Reading 1 16 1 22 4 88
10™ Gr. Geometry 1 16 1 22 9 205
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2013-2014 EDUCATIONAL EQUITY ACT PLAN

PART VI -B

Single-Sex Classes

In the chart below enter the number of classes and enroliment in all classes for
courses for which single-sex classes are offered at co-educational schools in the

district.

School Name:
Charles Drew

2013-14 Single-Sex Courses

Elementary
Male students only Female students only Co-Ed students
# of - # of ' # of
Classes/ # of Classes/ # of Classes/ # of
Grade/Course Sections | Students | Sections | Students | Sections | Students
3Y Grade 1 17 1 17 4 57
4" Grade 1 20 1 18 3 62
5" Grade 1 22 1 24 2 42
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PART VIl - B

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Single-Sex Classes

In the chart below enter the number of classes and enroliment in all classes for
courses for which single-sex classes are offered at co-educational schools in the

district.

School Name:

2013-14 Single-Sex Courses

Dillard Elementary
Male students only Female students only Co-~Ed students
# of # of # of
Classes/ # of Classes/ # of Classes/ # of
Grade/Course Sections | Students | Sections | Students | Sections | Students
2" Grade 1 16 1 19 5 95
3rd Grade 1 16 1 18 5 85

118



PART Vil - B

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Single-Sex Classes

In the chart below enter the number of classes and enrollment in all classes for
courses for which single-sex classes are offered at co-educational schools in the

district.

School Name:

2013-14 Single-Sex Courses

Pompano Beach
Elementary
Male students only Female students only Co-Ed students
# of # of # of
Classes/ # of Classes/ # of Classes/ # of
Grade/Course Sections | Students | Sections | Students | Sections | Students
5" Grade 1 27 1 29 1 28
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PART VIl - B

2013-2014 EDUCATIONAL EQUITY ACT PLAN

Single-Sex Classes

In the chart below enter the number of classes and enroliment in all classes for
courses for which single-sex classes are offered at co-educational schools in the

district.

School Name:

2013-14 Single-Sex Courses

Nova High School
Male students only Female students only Co-Ed students
# of # of # of
Classes/ # of Classes/ # of Classes/ # of
Grade/Course Sections | Students | Sections | Students | Sections | Students
9" Gr. Reading 2 32 0 0 2 42

10" Gr. Geometry 1 16 1 16 15 256
9" /10" Gr. Algebra 3 48 3 58 7 172
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PART VIl -C

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Single-Sex Classes Questions

Questions about implementation of Title 1X, especially as it applies to
single-sex education;

<+ Does the district offer single-sex education?
Yes, the District offered single-sex education in the 2012 -2013 and the
2013-2014 school years.

<+ How is single-sex education being justified?
Single-sex education was offered at five schools within the District
during the 2013-2014 school year. The schools requested to offer
single-sex education based upon their alignment with the District's
Strategic Plan to improve student achievement and provide diverse
educational opportunities.

<+ How does the district keep track of single-sex public
education?
To ensure a unified process of implementation at the designated
schools, the District continued the work of the Single-Gender Planning
Team comprised of representatives from several departments including:
Innovative Programs Design/Suppott, Instruction and Interventions, Talent
Development, Research Services, and the Office of School Performance
and Accountability. Representatives from the team reviewed Title IX and
Section 1002.311, Florida Statutes, and worked with a national expert on
single sex research. The team updated the Compliance/Equity/Training
(CET) application packet for the 2013-2014 school year. School's
interested in implementing single-sex programming entered data into the
CET packet aligned with the rationale for making single-sex available to
students. The schools were required to provide a program rationale, the
anticipated single-sex course(s) they intended to offer, and an agreement
from teachers to participate in professional development. The District
held technical assistance meetings with administrators and staff to
ensure compliance with Title IX and Section 1002.311, Florida Statutes.
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< What does the district do to insure there is no illegal sex
segregation in education?

The District provided a technical assistance meeting regarding
Title IX and Section 1002.31, Florida Statues, and the importance
of compliance, equity, and training to all schools, interested in
offering single-sex classes. Subsequent to the meeting, Single-
Gender schools were required to submit a 2013-2014 CET
application packet designed to ensure equity both in class
section and the distribution of resources. Each school was
required to offer the same class/core content for boys, girls and
co-ed classes to ensure all boys and girls enrolled in single-sex
classes received equal educational opportunities. The CET
application packet required that schools outline the data-driven
rationale for the request, along with specific details regarding the
implementation process for the 2013-2014 school year. This
document was reviewed and approved by the school's Office of
School Performance and Accountability Director. The document
included the anticipated courses/classes and interested teachers.
All schools were required to ensure equity in the provisions of
supplies, eguipment, resources, scheduling and the opportunity
to receive academic support. Students were not excluded from
instructional activities based on gender.

A
b4

Is single-sex education intended to decrease sex
discrimination in the outcomes?

Yes, class/content selection is offered equally to both boys and girls and is not
based on gender. The school site administrators were responsible for
ensuring equal distribution of educational opportunities, course selection,
resources and monitoring to ensure compliance.

<+ Do the schools provide comparable co-educational
options?
Yes, all schools were required to offer the same grade (elementary) or content
(high) to both boys and girls. They were required to offer co-ed
classes/courses as well.
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% How are single-sex educational options reviewed, monitored, and
evaluated to insure that they are legal?

The schools were required to identify the single-sex classes/courses when they
submitted the CET packet to the Office of School Performance and Accountability
Director and the Single-Gender Planning Team as a requirement in the approval
process. Students were offered an opt-in option that required approval by a
parent/guardian. Teacher selection was based on a voluntary approach and
included an assessment to determine interest. The teachers were required to
participate in professional development focused on instructional strategies to
improve student achievement.

In addition, the District contracted with Metis and Associates, a national research
company from New York, approved by The School Board of Broward County
Florida, to provide an extemal review of the second year of implementation at
Single-Gender schools. During the school year, members of the District Single-
Gender Team met with administrators and feachers and visited schools to
provide technical support.

<+ Who is involved in the evaluation and guidance on the
implementation of single-sex education?

The Single Gender Planning Team, Gurian Institute consultants, and
Metis and Associates as the external evaluator, provided guidance in the
implementation of single-sex education. Quarterly leadership sessions
were held for school and district administrators to provide support and
feedback regarding the single-sex program implementation. Single-
Gender teachers and administrators participated in professional
development collaboration sessions throughout the year to learn, practice,
and discuss the application of Single-Gender instructional strategies.
Also, quarterly classroom observations were conducted by Single
Gender Planning Team members to provide feedback to administrators
about the implementation of instructional strategies.
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< What assurances are provided to insure that single-sex or co-

2,
Lo

2
b

educational options are completely voluntary?

The schools were required to provide students/parents with
informational letters that provided an "opt-in" choice to participate in the
single-sex class/course. The "opt-in" form had to be approved and
signed by a parent or guardian and kept on file at the school. All schools
were instructed to ensure that students/parents had the opportunity to
be placed in a co-ed class at any time during the year.

Are there pre-implementation reviews of proposed single-sex
education?

Yes, prior to implementation, schools interested in offering single-sex
education were required to submit a completed CET application packet
that described the rationale for offering single-sex education;, along with
supporting data. The CET packet required review and approval by the
assigned Office of School Performance and Accountability Director

that works with the school and submission to the Single-Gender
Planning Team.

What entities review and approve single-sex options, and what
standards do they use?

The Office of School Performance and Accountability Directors and the
Single Gender Planning Team provided approval through senior
leaders to continue Single-Gender programs for a second year. The
standards are based upon Title IX and Section 1002.31, Florida
Statutes, guidelines.

Is there assistance from external groups for training or
consultation?

Yes, the Gurian Institute provided face-to-face and online training as part
of the professional learning community for all teachers who had a
single-sex class/course. The Gurian Institute visited each teacher at
each participating school, provided improvement feedback and
participated in a collaborative session to provide additional, targeted
instruction to teachers and administrators. In addition, Metis and
Associates provided a review of single-sex education
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implementation, that was shared with the school administrators, regarding the
status of the achievement of program rationales for programming.

How does the district monitor to insure that single-sex education
is not contributing to gender stereotypes or sex discrimination in
outcomes? For example, is data provided on girls compared to
boys, or on any other populations, such as low-income minority
boys compared to low-income minority girls?
The monitoring and feedback process includes reviews to ensure strict
adherence to equal distribution of resources across genders. All students
regardless of gender receive the same instructional content. The reporting
format prepared by Metis and Associates provided a format to review data to

ensure equity for all students.

Do you or anyone else monitor to learn if there is equity

between and among the single-sex groupings and the mixed-sex
alternatives on equity measures? _
School level administration will continue to monitor the single-sex
classes/courses to ensure that there is equity between the single-sex
classes/courses and the coed classes/courses. A formal review by an
external evaluator will be conducted each year and support will be secured to
assist teachers and administrators with the implementation of such
classes/courses to ensure equity for all students.
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School’s Letterhead

Date:

Dear Parent:

This coming school year, beginning in August 2013, school will be offering
single-gender classes in as an alternative iearning opportunity for
your child. A single gender class enrolls only boys or only girls. The option for your child
to attend school in a coed class, boys and girls together, remains the same.

Prior to making the decision to offer this learning alternative, Broward County Schools
consulted with national experts and other school districts with single gender classes.
They reported improvements in academic achievement and learning motivation for
students who are separated by gender. We invite you to explore this learning option for
your child.

A parent meeting will be held on (date fo be determined by school) School, at (time) to
help you decide which format single gender or coed is best for your child. You will have
the opportunity to hear a presentation from a national expert on single gender learning
who will also entertain your questions. More information about single gender learing in
public schoois is available at www.singlesexschools.org

Please return the attached form to indicate your interest in having your child placed in a

single gender class on or before June __.  You may mail, hand deliver to the school, fax
to or scan and email to your completed response to the
school.

Note: All fields of the form must be completed and include your signature of approval for
your child to be placed in the single gender class.

Please contact . via email at or by phone at if
you have further questions about completing the form.
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Why offer Single Gender
Education Classes

Single Gender classrooms are not new to education. Research exists to both
support and challenge single gender success. Chances of success are maximized
when teachers are properly trained and provided with necessary support. The
purpose for this program is for Broward Schools to provide students with another
type of learning style that may be beneficial for some students.

What are some of the legal
requirements associated with
Single Gender classes?

The new regulations allow coeducational public schools (elementary and
secondary schools) to offer single-gender classrooms, provided that the schools;
1) provide a rationale for offering a single-gender class in that subject. A variety of
rationales are acceptable, e.g. if very few girls have taken computer science in the
past, the school could offer a girls-only computer science class.

What support can | expect from
the District Level?

The District has assembled a Single Gender support team to answer questions and
help with any issues that may arise. In addition, your teachers and single gender
coordinator will receive comprehensive professional development not only in
effective learning strategies but follow up training during the year to overcome
obstacles and share success with other single gender teachers. Finally, the district
will assess the progress of this program with data pulls. Benchmarks related to
your program rationale will be measured to determine program effectiveness.

Who determines which students
take Single Gender courses?

The district has determined that single gender classes may be offered to all three
levels for core courses only. However, single gender classes must be offered to all
students. You may select a specific core subject, but may not target an individual
demographic. For example, you may choose to offer single gender classes for 6t
grade language arts, but must offer a co-ed option for this class as well.

Is there an opl-in and opt-out
policy?

Yes. Participation in this program is voluntary. Students and parents must be able
to opt out of the program and return to regular classes if they choose and must opt
into the Single Gender Program.

How will parents be informed of
this program? '

The district has provided you with a template of a parent letter. This letter will
ensure that legal requirements are met and that your parents are educated to the
specifics of this program.

In addition, the district recommends each school hosts a parent night where they
can learn about the Single Gender initiative at your school.

How should teachers be
identified to teach a Single
Gender class:

Based on the school's data, core courses will be identified. Raticnal regarding why
Single Gender instruction will be utilized to support student achievement must be
described.

Teacher surveys will be given to those individuals teaching in the identified core
courses to determine their level of interest and classroom preference.

The potential teachers must be willing to participate in Single Gender Professional
Learning, and implement instructional strategies in their classroom with fidelity,
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Dillard Elementary School’s Cafeteria
on Friday, August 16, 2013

from 1:00 - 1:30 pm.

Angela Brown, Principal of the Dillard
Elementary will present on Single
Gender Classrooms.

138



PART VI

2013-2014 EDUCATIONAL EQUITY ACT PLAN
SINGLE - SEX SCHOOLS AND CLASSES

Section - E
Single-Sex Classes — Evaluation Verification Form

131



Part VI
Single-Sex Schools and Classes

PartE

District: Broward County
Single-Sex Evaluation Verification Form
| hereby verify that the required evaluations of the single-sex programs and classes

offered at the schools listed below were completed, as required by Title IX and Section
1002.311, F.S. o

Names of School/Program | Date Single-Sex | Date Last Evaluation

, Program Began Completed
‘Boyd Anderson High ' 8/20/2012 3/31/2014
Charles Drew Elementary’ 8/20/2012 3/31/2014
Dillard Elementary 8/20/2012 3/31/2014
Nova High : 8/20/2012 3/31/2014
Pompano Beach Elementary 8/19/2013 3/31/2014

Superintendent Signature Date
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PART VIII

2013-2014 EDUCATIONAL EQUITY ACT PLAN
Treatment of Pregnant and Parenting Students

To ensure that pregnant and parenting students are treated in compliance with
the requirements of Title IX and Section 1003.54, F.S., the District was asked to
respond to the following questions regarding programs for pregnant and
parenting students:

(1)How does the district make provisions for preghant and parenting students to
complete the coursework necessary to earn a high school diploma? How are
ancillary services (such as child care, health care, social services, parent
education and transportation) provided?

(2) If the district operates a separate facility for pregnant and parenting students,
how are students informed of the different curricula, services or other options
available at the facility versus what is available at their home schools? (Attach
brochure(s) used to inform pregnant and parenting students of their
educational options.)

(3) How are school counselors and administrators trained to effectively advise
pregnant or parenting students of their options to participate in regular
classroom activities or enroll in a special program, and their access to
curricular, extracurricular, and ancillary service programs?

The District currently has three different locations that offer assistance and
guidance to pregnant and parenting students (Dave Thomas Education
Center/Charles Drew Family Resource Center, Hallandale Adult Community
Center, and Seagulil Alternative High School.) Contact persons for this area are:
Ms. Tracy Lockhart-Talley, Principal, Dave Thomas Education Center/Charles
Drew Family Resource Center, Bardetta D. Haygood, Principal, Hallandale Adult
Community Center, and Mr. Bonnie Clemon, Principal, Seagull Alternative High
School. The following pages provides the Dlstncts response to the above three
(3) questions from each location:
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Dave Thomas Education Center/Charles Drew Family Resource Center

1. The Teen Parent Program at Charles Drew Family Resource Center is a
part of Dave Thomas Education Center, an alternative school that provides
an educational opportunity for parenting teens in the north end of Broward
County. A small staff instructs students in grades 7-12 in all subjects
required for promotion and high school graduation. A competency-based
curriculum, aligned to state standards, is used for students to earn credits
and prepare students for assessments such as; FCAT and EOCs. Through
this program the students are able to work at his/her pace to complete
courses required for graduation.

Additionally, the students have the luxury of having their child(ren) on the
campus while they are receiving their education. The teen parent child(ren)
receives free quality childcare from our caregivers in the school’s nursery.
Learning is extended to the babies of the teen mothers through the use of a
Creative Curriculum that prepares them for Headstart.

Other on-site staff includes a guidance counselor, speech pathologist, child
development center director, security specialist, and campus monitor. A
full-time Healthy Start nurse and a part-time social worker work
coliaboratively to ensure students are receiving in-house referrals, as well
as outside agencies referrals to address their various needs, i.e.: WIC,
Food Stamps, Chiid Support, and Health Care providers.

2. The district social worker and the school’s social worker continually
communicate with home school staff about referrals into the program.
Members of the guidance team conduct presentations that explain the
program to schools in our feeder pattern. The school’'s website and
brochures are used to inform the public about the offerings available in the
program,

3. Our School counselors and administrators receive ongoing staff
development from district staff, school social worker, Amanda’s Place staff
and the Health Start nurse. These trainings provide staff with the necessary
tools to address the various needs of our teen parent population.
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Hallandale Adult Community Center

1. Hallandale Adult Community Center is one of three schools within the
district that provides services for pregnant and parenting students. They
are provided with full educational opportunities on campus in an alternative
high school setting. Teen parents have access to free child care in our
child development center, the support of two full time, on-site social
workers, support via referral at school and in-home counseling provided by
the school’'s partner — Henderson Behavioral Center, a full time school
hurse, the support of 2 Healthy Start Coalition staff members provided by
our partner Memorial Hospital, the opportunity to complete their high school
education to earn a standard diploma, a performance-based diploma or
even a GED depending on their specific academic disposition.
Transportation from their doorstep to the school is also provided.

2. Traditional schools within our feeder pattern are inserviced on the offerings
at Hallandale Adult Community Center. Our school social workers maintain
constant communication with other social workers to identify referrals, and
we provide brochures in hard copy to local schools and other agencies, as
well as post the brochures on our school website.

3. School counselors and administrators are regularly trained by our school
social workers and we seek support and assistance from our partners
including the school nurse, Memorial Hospital and Children’s Service
Council when applicable to ensure that all key staff members have
adequate training to provide support to the targeted pregnant and parenting
teens.

137



Hallandale Adult Community Center offers the following to Teen Parents and
expecting teen parent:

Child development classes

Monthly seminars for all teen parents on various topics

Broward Healthy Start Coalition, Inc.

Partners with Henderson Behavioral Health Clinic who provides free
counseling and support for our teen parents.

A full time Nurse on the school's campus

Teen parent classes

Free child care for teen parents with children 6 weeks -5 years old
Door to door transportation to and from school

Full time Social Worker assigned to all teen parents

Access to regular classes

Mommy and Me classes

Periodic conferences with childcare in order to monitor progress
Information about the Teen Parent Program is listed on the school's
website

Teen Parent brochures are available for anyone who inquires about the
program

Teen parents receive a comprehensive handbook when they register at
HACC
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HACC is proud to host a Healihy Start
office on campus for enrolled pregnant
and porenling teens.

Services Include:

* Pranatal Nutrition

* Childbirth Education

* Breast Feeding Education

* Parenting Education

» Family Counseling Referrals

» Psychosocial Services

* Smoking Cessation Services

* Home Visiting

* Mommy & Me Séssions

& Much, Much Morel

Atcess Employer

The School Board of Broward Counly, Flesida prohibits any poticy ar
procedure which results in discrimination on the basis of age, color,
disability, gender, national orfigin, marital status, race, religion, or
sexuval orientation.  Individuals with disabilities requesting
accommedations under the Americans with Disabilities Act (ADA)
may call the £qual Cpporiunity Department at 754
754.321.2155. b

]
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. ENROLLMENT
REQUIREMERNTS. ..

PO =T

Some Important facts about transportation:

« A car seat s loaned to each teen parent/child Monthly Learning Communities for Pregnant &

+ Transportation is provided for 21l teen parents Parenting Teens address topics that are refevant for
« Once the initlal transportation request is submitted, processing our diverse population. The sessions address issues
will take about 10 days for pick up to begin such as Cor Seat Safety, Child Abuse, College and

.

Regutar attendance Is required to maintain transportation. Asfew  Career Readiness, Breast Feeding, Water Safety and
as 5 days of absence may result in a tong-term interruption of
transportation much, much morel

Call South Area Transportation to advise the driver of an
absence: {754} 3214100

#Teens who ride the bus are dropped
off and picked up in front of the school

«Security staff secure the car seat untl)
the end of the day
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HACC provides a safe, nurturing environment for teen parents and children

Philosophy

This year nearly 750,000 girls in the
United States under the age of twenty will
become pregnant. To combine the
complications of adolescence with pregnancy,
it comes o3 no surprise that pregnant teens run
the greatest risk of psychological, social and
academic problems. National statistics show
only half of all mothers who have children
befare the age of eighteen finish high school.
This lack of education means that the majority
of children born to teenaged parents will live
in poverly, with parenfs who are unable to
obtoin high wage earning jobs.

The philosophy of the HACC Teen Parent
Program is to provide academic and socio-
emotional support to ensure that our studenis
earn a high school diploma. We provide
ageademic alternalives, child care, counseling,

cnd linkages to community resources, oll in an
effort to ensure a secure future for the teen
parent and child.

Our goal is lo provide a sofe and
nurluring environment for the leen parent and
child that will enable the teen parent to focus
on his or her academic pursuits. We offer
academic opfions to secwring o State of
Flerida High School Diploma, including but
not limited to competency based classes,
online courses, vocational coursework, and
Exit Option for those whose class is
graduating or has greduated.

The significant transformation in the life of
o teen parent is supported by an academic
culture that supports learning at ones own
puce. At Hallandale Adult, our first priority is
the student; our program offerings cre
coordinated to support the longterm success
of each sfudent.




Enroliment Requirements

Reqguirements for Pregriant Students, Age
14 or Oldey, and in 7th Grede or Beyond, To
Enter the Program

1. Wrilten confirmation of pregnoncy
and expecied delivery date from your
medical doctor

2. Withdrawal form from your Home
School

3. Copy of your immunization form if not
coming from a Broward County Scheol

Requiremerts for Infards /Children to
Enter the Child Development Program

1. Bubies must be at least 6 weeks old to
enter our Child Development Center

2. Copy of birth cerfificate or official
dacumeni of birth {certificate with baby’s
footprints cannot be actepted)

3.  Baby/child’s Immunization Record,
Form 680

4, Boby/child’s Physical Exam Form
3040

5. TB Screening for children over 1 year

Requirements for Parenting Students to
Euter the Teen Parem! Program

1. Documentation of mother’s age 14 or
older and 7th grade or beyond, and
withdrawal from your Home School

2. Copy of your immunization form if not
coming from o Broward County School

3.Copy of baby’s birth certificate:
Required even if not enrolling baby in the
Child Development Program

Child Development Center
Attendance Guidelines

Our center is open to children of students
enrolled and altending Hallundale Adult
Community Center.  For our fee paying
adults, space is available on a limited basis.
We accept children from 6 weeks to five
yeors of age. Child care is provided while
the parent is receiving educational services at
Hallandale Adult Community Center. Parents
must be onsite the enfire fime their child is in
the Child Development Center. Any deviation
in the policy must be approved by an
administrator.

For tardiness or obsences, please call
7543217050, extension 2039.

Our school hours are 9:30 am until 4:30
pm. All children are signed in and out on
arrival and departure.

Limited passes for early depariure are
provided to feen porents. However, all
arrivals or departures outside of our
schedvled operating time frame must be
cleared through our Siudent Services staff
and an administrator.

When arriving on campus, children are
to prampily report fo the Child Development
Center. Eoch porent is respansible for proper
supervision of his/her child while walking on
compus.  Due to safety and health
requirements, only parents enrolled in the
teen parent program are permilied inside the
Child Development Center.
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Transportation

A car seat is loened fo each feen parent/child enrolled in the program. The seat meets the
Broward Schaols Bus Transportation reguirements.  Scheol bus transportation is provided for «ll
teen porents. After the initiel iransportation request is submilted, processing will take
approximately 10 days for approval and pick up fo begin. Once approved, students must
maintain regular aftendance in order to avoid a lapse in fransport fo and frem school, As few as
five days of absence may result in o longferm interruption of lransportation. We encourage
students te contact South Area Transportotion at 754-321-4100 to advise the bus driver of an
absence prior fo morning pick up.

Teens who ride the bus are picked up at home and dropped off in the front of the school.
Sacurity staff will secure the car seat unfil the canclusion of the school day. Porents are expected
to hold their own child, or their chiid’s hand during drop off and pick up. Failure to comply with
this expecialion may result in disciplinary aclion.

Supplies and Clothing

For all children enrolled in the Child Development Center, o complete change of clothes,
including socks and a bib, must be provided daily. All of the personal items such as clothes, cups,
bottles, and diapers are to be labeled. For children who are nof toilet frained, please bring at
least five (5] diepers daily. Several clean bottles should be provided each day. The number of
bottles will vary with each child,

For children twelve (12) months or older, please bring two (2) small towels, flat sheets,
blankets or other coverings for nap time. Label each. The items will be sent home each Friday to
be loundered. They are to be relurned on Monday. '

As a salety precoution, children will not be permitted fo attend the Child Development
Center weoring beads or small accassories in their hair. Jewelry, including neckiaces, bracelats
and rings will not be allowed. Only postsiyle earrings are permitied, “Clip on” siyle pacifiers
with a ribbon of six inches or less in length will be acceptable. All walking children and those
twelve [12) months of age and older must waar shoes. Children may not have money in schoal.

Children who show signs of readiness will be encouraged to begin toilet training, Discuss
this with the child’s teacher or the administrator,

Note: alf teen parents are expected lo abide by the School Board of Broward County Cods
of Conduct in relation to dress code and behavioral expectations.
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Dispensing Medication in
the Child Development
Center

In our continued efforts to provide a safe
and healthy Child Development Center, the
following procedures are outlined for
dispensing prescription and over the counter
medication to the children we serve in our
Child Development Center.

Prescription medication is medication that
your young child’s doctor hos ordered
specifically for him or her.

Over-the-counter medication is
medication not requiring o doclor’s order.
These are commonly purchased at a drug or
grocery store.  Examples include Tylenol,
Robitussin, and Mylicon.

MEDRICATION PROCEDURES
1. Al prescribed and overthe-counter
medication MUST have an Authorization
for Medication Form signed and completely
filled out by the child’s doctor BEFORE it
can be given to the chifd in the Child

Development Center.  The following over-
the-counter medicafions do not require a
doctor’s authorization: diaper ointment,
such as Desitin and A&D Qinfment, and
fopical teething medicine, such as Anbesol
and Orajel,

2. Al prescribed medication must be in
original containers and be labeled with the
child’s name and required dosage on it

3. The principal’s designee, in
conjunclion with the child’s parent, will
oversee the adminisiralion of all medication
as prescribed by the doctor. No variations
con be made from the Authorization for
Medication Form.

4.The Child Development Administrator
or designee must supervise the
administration of the medication and log it.
Please advise the Child Development
Center Administrator immediately upon
your arrival to school, as to your child’s
medication needs.

5.All teen parents are reminded that if
their prescription medication or freatment
devices ara mistakenly left at home, the
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child may not be admitted to the Child
Development Center that day,

6, Furthermore, no medication will be
administered without proper paperwork and
authorization, The school nurse, in
conjunction with the Child Development
Cenfer Administrator ond the principal’s
designee will collaborate to ensure that dlf
medicalion is dispensed in accordance with
physician’s explicit instructions,




Teen Parent Program FAQs

Q. How soon can | refurn to school after
my delivery?

A. If you are returning with your haby,
you will need to wait 6 weeks. It is
important thot you spend the first weeks

; waga bonding with your baby
and recovering from
delivery.

Make sure your receive
your postpartum check-up
¥ 6 weeks after delivery.

Q. When con | visit my baby in the
Child Development Cenfer?

A. You may visit during lunch. While
the children have two breaks during the
day, we discourage visits during the breaks
because some chifdren may become upset
with the fraquent interruptions fo their day.
We ease the poin of separation anxiely by
allowing the infants/toddfers to bond with
their doytime caregiver throvghout the doy
with limited interruption.  For further
clarification, the Administrator will address
the mailter onedo-one with parent and
child,

Q. Whom do [ see if | have a concern
or question abouf the Child Development
Center?

A. The Child Development Center
Adminisirator will discuss any concerns
and answer any queslions you may have
whout the Child Development Program.

Q. When can | give medicafion to my
child?

A. Medication should be administered
as directed by the child’s physician.
Please schedule doses at fimes that the
child is not normally nopping. Al
medicafion {whether prescription or over-
the-counter] must be administered in the

presence of either the Principal or her
designee. All prescribed medication must
have an Authorization for Medication form
complefed and signed by your doclor
before medication can he given. Alog will
be kept of all medications given while of
school.

Q. What is the role of the school nurse?

A, The school nurse provides health
counseling, evaluotes and assesses health
needs, monitors a student’s compliance
with state immunization laws, assists with
dispensing medication in occordance with
the physician’s orders, works as part of the
educational team promoting wellness, os
well os a resource person. The nurse is
available Monday through Friday, from
9:30 am until 3:30 pm, in Portable 6.

Transitioning Beyond

High School

Our BRACE ADVISOR provides teen
parents and all other Alternative High School
Students, including these who select Exit
Option, in moking decisions about the nexi
phase of their ccademic fives. Whather its o
two year, four year degree or technical
training ond cerlificalion thot you seek, the
BRACE Advisor is on hand to help our teen
parents to navigate the path to post
secondary success!
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Seagull Alternative High School

1. Seagull Alternative High School provides alternative educational

services/programs to pregnant and parenting students, as well as students
who are over-aged, behind in credits, and who have not experienced
success in the traditional high school. Some of the provisions that the
district provides through Seagull is a later start time for students, and
authentic curricuium, smaller class sizes, more individual teacher attention,
extended time to make up work due to maternity leave beyond the district
make-up work policy, and the opportunity to enroll in on-line courses.

. Pregnant and Parenting students who attend their home/traditional schools
are advised by their Guidance Counselors and Zone Social Workers of the
services provided by Seagull. The students are then referred to Seagull.
Seagull offers childcare to its pregnant and parenting students in the
District’s only state-licensed Child Care Development Center.

. Seagull has a licensed Family Counselor, Social Worker, and Registered
Nurse on its campus, providing social partnership formed by the Family
Counselor and the doctor’'s office and medical care to students and their
babies. Housed on Seagull's campus is a Healthy Start Care
Coordinator/Educator who provides prenatal and parenting education and
care coordination. Programs such as Mommy and Me and breast-feeding
classes are available. The District also provides transportation (school
buses for the students and babies) from south of Commercial Boulevard to
north of State Road 84. At the District Guidance Direciors’ Meetings, the
Guidance Director of Seagull shares information and material with the other
Guidance Directors about Seagull and its services. Those Guidance
Directors, in turn, train their Guidance Counselors and Administrators at
their local schools.
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