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(S)

DIRECTOR
Risk Management

(D)

MANAGER II
Administrative Support

(B)
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PROJECT
MANAGER II

(26)

PROJECT 
MANAGER I

(25)

COORDINATOR 
Local Education Agency 
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(C)

ADJUSTER
Workers Compensation 

Claims

CASE MANAGER
Workers Compensation 

Medical Case
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Workers Compensation

Stay-at-Work/Return-to-Work

MANAGER
Workers Compensation 
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MANAGER
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Claims

MANAGER
Workers Compensation 
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Workers Compensation 
Information Analytics
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(7)
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Workers Compensation 
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SUPERVISOR
Workers Compensation 
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(7)
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(25)

(9)

DETECTIVE
Broward District Schools
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(Schools)

(25)

(9)

GANG PREVENTION 
COORDINATOR

(25)

(3)

R

MANAGER I
Safety

(26)
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OFFICIAL 
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SENIOR 
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EXAMINER
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R
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DIRECTOR
Network Integration

(D)

SYSTEMS 
ANALYST IV

(26)

DIRECTOR 
Technical Support Services 

(D)

CHIEF
INFORMATION 

OFFICER 

SUPERINTENDENT OF SCHOOLS

THE SCHOOL BOARD OF BROWARD 
COUNTY, FLORIDA

(E)

STRATEGY & OPERATIONS
INFORMATION & TECHNOLOGY
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CHIEF 
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(S)

DIRECTOR
Technology, Planning & 

Policy

(D)

MANAGER
Information Security

(C)

SENIOR SYSTEMS 
PROGRAMMER

(27)

(3)

SYSTEMS ANALYST

(27)

DISTRICT NETWORK 
COORDINATOR

(26)

SYSTEMS 
ENGINEER

(2)

(26)

(27)

BASIS ADMINISTRATOR

PORTAL 
ADMINISTRATOR

(27)

ASSISTANT DIRECTOR
ERP Technical Services

(28)

DISTRICT 
TECHNOLOGY 
COORDINATOR

(27)

SYSTEMS 
ANALYST IV

(26)

SYSTEMS SUPPORT 
SPECIALIST III

(26)

SENIOR 
TELECOMMUNICATIONS

ANALYST

(25)

(2)

SUPERVISOR I
Customer Support

Services

(25)

SENIOR RAD ANALYST

(27)

(27)

(2)

PAY BANDS ‘S’ & ‘E’

PAY BAND ‘D’

ESMAB PAY BANDS ‘C’ & ‘B’

TSP PAY GRADES 25-28

MANAGER
Finance

(27)

PROCESS ANALYST
Change Management

(25)

DIRECTOR
Computer Operations

(D)

BUSINESS SYSTEM 
MANAGER

Finance

(27)

PROCESS 
ANALYST

Budget Planning

(25)

COORDINATOR
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(27)

SENIOR CAPITAL 
PROJECT PLANNER

SYSTEMS ANALYST IV

(26)

PROCESS 
ANALYST

Change Management/
Webmaster

(25)

PROCESS ANALYST
Business System Intelligence

(25)

PROCESS ANALYST
Business System Intelligence

(25)

DIRECTOR 
Business Applications

(D)

DIRECTOR
School Applications

(D)

BUSINESS SYSTEM 
MANAGER

Payroll

(27)

PROCESS
ANALYST

Payroll

(25)

(2)

SENIOR PROJECT
 MANAGER

Technology, Project 
Management Office

(27)
BUSINESS SYSTEMS 

MANAGER ERP
Programming 
Development

(27)

(2)(2)
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DIRECTOR
Business Support Center

(D)

SUPERINTENDENT OF SCHOOLS

THE SCHOOL BOARD OF BROWARD 
COUNTY, FLORIDA

CHIEF 
STRATEGY & 
OPERATIONS 

OFFICER

(S)

MANAGER
Budget

(27)
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STRATEGY & OPERATIONS

SYSTEMS 
ANALYST IV

(26)

BUSINESS ANALYST

(27)

PAY BANDS ‘S’ & ‘E’

PAY BAND ‘D’

ESMAB PAY BANDS ‘C’ & ‘B’

TSP PAY GRADES 25-28

RESEARCH SPECIALIST

(27)

RESEARCH SPECIALIST

(2)

(27)

SPECIALIST
Testing

(25)

(2)

EVALUATION 
ADMINISTRATOR

(27)

DIRECTOR
Student Assessment

& Research

(D)

PRESIDENT/CEO
Broward Education 

Foundation

(D)

EXECUTIVE DIRECTOR
Strategy & Continuous 

Improvement

(E)

DIRECTOR
Performance Management

(D)

COORDINATOR
Performance Management

(C)

COORDINATOR
Partners in Education

(C)

(2)
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

SPECIALIST
Grants

(25)

(2)

DIRECTOR
Grants Administration

(D)

MANAGER
Grant Programs Oversight

(26)

N a

SENIOR MANAGER
Grant Programs

(C)

CURRICULUM 
SPECIALIST

Grant Coordinator

(C)

N a

A
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ADMINISTRATOR
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N a
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Printing Services

(26)

R
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STRATEGY & OPERATIONS 

DIRECTOR
Food & Nutrition Services

(D)

CHIEF 
STRATEGY & 
OPERATIONS 

OFFICER

SUPERINTENDENT OF SCHOOLS

THE SCHOOL BOARD OF BROWARD 
COUNTY, FLORIDA

(S)
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ASSISTANT DIRECTOR
Transportation Support 

Services

(C)

DIRECTOR
Student Transportation &

Fleet Services

(D)

MANAGER I
Vehicle Maintenance

(C)

ACCOUNTANT V

(27)

SUPERVISOR
Vehicle Maintenance

(25)

SUPERVISOR
Special Needs 

Transportation

(25)

MANAGER II
Transportation Terminal

(C)

PAY BANDS ‘S’ & ‘E’

PAY BAND ‘D’

ESMAB PAY BANDS ‘C’ & ‘B’

TSP PAY GRADES 25-28

MANAGER I
Transportation Terminal

(B)

(2)

(2)

ASSISTANT DIRECTOR
Food & Nutrition Services

(C)

COORDINATOR
Food & Nutrition Services

(C)

PURCHASING AGENT
Food Service Equipment & 

Supplies

(25)

AREA
SUPERVISOR

Food & Nutrition Services

(B)

(11)

SUPERVISOR
Resource Computer 

Training

(B)

PROGRAM MANAGER
Nutrition, Education & 

Training

(25)

FINANCE MANAGER
Food & Nutrition Services

(C)

MANAGER
Transportation Operations

(C)

MANAGER
Centralized Routing

(C)

DATA ANALYST
Transportation

(25)
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SUPERVISOR

Special Programs
Food & Nutrition Services
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

(B)FS

CONTRACT
SPECIFICATION WRITER

(25)

 
MANAGER

Design & Construction 
Contracts

(27)

PROCESS ANALYST
Procurement & Warehouse 

Services

(25)

(2)

PURCHASING 
AGENT IV

(25)

MANAGER
Materials Logistics
Warehouse Services

(B)

MANAGER
Purchasing Operations

(27)

DIRECTOR
Supply Management & 

Logistics
Procurement & 

Warehousing Services

(D)

MANAGER
Operations & Compliance

(26)

COORDINATOR
Supplier Diversity & 

Outreach

(26)

PURCHASING 
AGENT IV

Construction

(25)

MANAGER
Strategic Sourcing

(C)

N a N a

C

N

N aA
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N
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TALENT DEVELOPMENT

CHIEF 
TALENT DEVELOPMENT 

OFFICER

SUPERINTENDENT OF SCHOOLS

THE SCHOOL BOARD OF BROWARD 
COUNTY, FLORIDA
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RESEARCH SPECIALIST

(27)

COORDINATOR
Teacher Support

(27)

COORDINATOR
Quality Support

(27)

PROCESS ANALYST
Professional Development

(25)

CURRICULUM 
SPECIALIST

Educational Programs

COORDINATOR
Non-Instructional 

Development

(27)

DIRECTOR
Performance Evaluations & 

Teacher Incentive Fund

(D)

PAY BANDS ‘S’ & ‘E’

PAY BAND ‘D’

ESMAB PAY BANDS ‘C’ & ‘B’

TSP PAY GRADES 25-28

(E)

(C)

SUPERVISOR
Leadership Development

(C)

COORDINATOR 
Evaluation

(C)

RESEARCH SPECIALIST

(27)

SUPERVISOR
Teacher Development

(C)
SUPERVISOR

Professional Development 
Support

(C)

DIRECTOR
Teacher

Development

DIRECTOR
Professional Development 

Support

DIRECTOR
Leadership Development

(D) (D) (D)

 DIRECTOR
Employee Evaluations

(D)

(3)
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