AGREEMENT

THIS AGREEMENT, made and entered into this ___ day of , 2014 by and between:

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
a body corporate, hereinafter referred to as the “SBBC”, whose principle place of business is
600 Southeast Third Avenue, Fort Lauderdale, Florida 33301

and

SCOTT J ISRAEL, as SHERIFF OF BROWARD COUNTY, FLORIDA hereinafter
referred to as the “SHERIFF,” whose principle place of business is 2601 West Broward
Boulevard, Fort Lauderdale, Florida 33312.

WHEREAS, the SBBC must fulfill its constitutional obligation to educate children of
compulsory school age; and

WHEREAS, the SHERIFF desires to have an educational program made available to
those juvenile and adult inmates who have been remanded to the custody of the SHERIFF;

WHEREAS, the SHERIFF is designated by the SBBC as an approved deliverer of
services to clients enrolled in or remanded to its program; and

WHEREAS, the SBBC agrees to provide an educational component as part of the
SHERIFF'S program for juveniles and adults; and

NOW, THEREFORE, in consideration of the mutual covenants embodied herein, and
other valuable considerations, the parties to this contract mutually agree as follows:

ARTICLE 1 - RECITALS

1.01 Recitals. The parties agree that the foregoing recitals are true and correct and that
such recitals are incorporated herein by reference.

ARTICLE 2 - SPECIAL CONDITIONS

2.01 Term. This Agreement will be in effect unless terminated earlier pursuant to
section 3.05 of this Agreement. The term of this Agreement shall commence from July 1, 2014,
or the date of SBBC approval, whichever is later, and continue through June 30, 2015. Services
will be provided in accordance with the approved SBBC calendar (Attachment “A”) and with
the laws and rules governing the provision of educational services to eligible students in
detention programs operated by SHERIFF.

2.02 SHERIFF's Policies. The SBBC agrees to abide by all of the SHERIFF’s Detention
policies, rules, and regulations, and any amendments thereto, including, but not limited to:
Detention Policies Section 2.01
1.14 Confidentiality of Information
1.15 Volunteer Services
3.1 Reporting for Duty
3.7 Employee Sexual Misconduct
5.6 Key Control



5.7 Ingress and Egress

5.9 Inmate/Facility Searches and Disposition of Contraband

6.1 Emergency Codes and Responses

6.2 Emergency Evacuation Procedures

6.3 Hostage Procedures

7.13 Inmate Programs

7.16 Comprehensive Education Program,
provided the appropriate SBBC staff have been in-serviced on these Detention Policies by
SHERIFF.

2.03 Behavior Management. The SHERIFF shall be responsible for monitoring and
controlling the conduct of the students. The SHERIFF is responsible for having a staff member
within the immediate proximity of the students at all times. Deputies will work collaboratively
with the educational staff to maintain an optimal academic environment whenever possible.

2.04 Emergencies. In the event of serious threat or harm to SBBC personnel, the
Superintendent designee, the Administrative Principal, has the authority to suspend
educational services for up to ten (10) days to allow the SBBC and the SHERIFF to resolve the
emergency situation, including but not limited to, evacuating the detention facility, pursuant
to Sheriff’s standard operating procedures, and any amendments thereto including, but not
limited to, Sections 6.1 and 6.2.

2.05 SBBC'S Designee. The SBBC’s designee for purposes of administering this
Agreement will be the Superintendent who may assign a designated administrator for
monitoring compliance and educational program administration.

2.06 SHERIFF'S Designee. The SHERIFF shall identify a contract administrator, who
shall communicate with Superintendent’s Designee on all compliance issues related to this
Agreement and who shall notify the Superintendent’s Designee of the assignment of a student
under the age of 22 to a detention facility operated by SHERIFF.

2.07 The SBBC Personnel. The SHERIFF shall have the right to screen all SBBC
personnel that are to be assigned to the SHERIFF's facilities prior to commencement of their
tenure. The SBBC shall provide:

a) Instructional personnel, including teachers and paraprofessionals based on average
daily attendance rates;

b) Staff development for teachers in current instructional and behavior management
methods; and

c) Instructional support services as determined by the SBBC, to Sﬁport the curriculum
agreed upon between the SHERIFF's contract administrator and the Superintendent’s
Designee consistent with local, state, and federal requirements.

2.08 SBBC Personnel Reassignment. The SBBC may reassign the personnel, at its sole
discretion, whenever the reported juvenile student unweighted FTE (full-time equivalent) per
class is below 15 and whenever the reported adult student unweighted FTE per class is below
fifty (50) students.

2.09 Identification Badges. Upon the SHERIFF'S issuance of identification badges to
SBBC personnel, SBBC personnel shall be required to wear their identification badge displayed
properly at all times while within the confines of a SHERIFF's correctional facility.
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2.10 Substitute Policy. The SBBC agrees to abide by the terms and conditions of the
Substitute Policy and Volunteer Rules and Regulations. Substitutes must complete a BSO
orientation in order to work with the inmates in the education setting

2.11 Attire. SBBC personnel assigned to work in a SHERIFF correctional facility shall
wear appropriate attire acceptable in such facility.

2.12 Portable Radio/Communication Device. All SBBC personnel assigned to work in
the SHERIFF's Correctional Facilities shall sign in on a daily basis and receive from the
SHERIFF'S personnel a portable radio to be carried at all times while in the Correction
Facilities in order to facilitate SBBC personnel request for assistance of the SHERIFF's deputies.

2.13 Fee Collection. Any fees collected by the SHERIFF will not be collected as a
condition of student's enrollment in the educational program.

2.14 Academic Progress. The SHERIFF shall have the right to request that the school-
based administrator provide progress reports for any student at any time. The SHERIFF and
the SBBC will work in cooperation with each other to track each student’s progress.

2.15 Administration of Education Services. The responsibility for administration of the
instructional program, including curriculum and instructional delivery rests with the SBBC.
The SBBC shall provide educational programs to both male and female inmates in the
SHERIFF's correctional facilities.

2.16 Materials and Supplies. The SBBC shall furnish those teaching materials and
supplies necessary to provide the appropriate curriculum and instructional program for the
students. All materials and supplies will be approved by the SHERIFF prior to being brought
to the facilities and must also be cleared by the SHERIFF's security before entering the
building.

2.17 Supplemental Efforts. To the extent that jail operations are not affected, the
SHERIFF shall supplement the SBBCs efforts to provide an appropriate learning environment
by limiting unnecessary interruptions during scheduled class time and scheduled GED testing
sessions including, loud television, radio and other noises or activities that interfere with the
teaching and learning process.

2.18 Educational Services. Minors who have not graduated from high school and
eligible students with disabilities under the age of 22 who have not graduated with a standard
diploma or its equivalent who are detained in a facility operated by SHERIFF shall be offered
appropriate educational assessments and an appropriate program of instruction and special
education services by SBBC at the detention facility in accordance with Section 951.23 and
1006.07(5), Florida Statutes. These educational services shall be based upon the estimated
length of time the youth will be in the facility, and the eligible student’s current level of
functioning. Interruptions to the instructional process must be documented by the SHERIFF
and when practicable have prior approval by the Superintendent’s designee.

2.19 Annual Review. The SHERIFFs and SBBCs personnel shall hold an annual

meeting to review educational program in order to address ways to improve the effectiveness
of the programs.
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2.20 Collaboration. The SHERIFF and SBBCs personnel shall meet on an ongoing basis
to address any operational issues or concerns. Each party shall act in good faith in resolving
these issues and concerns.

2.2]1 Personnel Reassignment. The SBBC shall provide immediate written notice to the
SHERIFF's contract administrator of any SBBC personnel’s reassignment, termination or an
other change in employment status that would require or necessitate termination of suc
personnel’s access to the SHERIFF's facility.

2.22 GED Testing. The SHERIFF agrees to reimburse the SBBC for the General
Education Development (GED) test cost for each inmate that participates in the GED test. The
SHERIFF and SBBC contract administrators have established the minimum number of inmates
required to hold a testing session to be ten (10) inmates. In the event that said number of
inmates is not reached on the date of testing, the SHERIFF shall pay for the established
number of inmates. If funds become available ugh legislative action or grant award to pay
for these costs, then reimbursement to the SBBC will not occur.

2.23 Facilities. The facilities will be provided and maintained by the SHERIFF and will
be located at the facilities in which juveniles and adults are held:

BROWARD COUNTY MAIN JAIL
555 Southeast 1 Avenue
Fort Lauderdale, FL 33301

THE NORTH BROWARD DETENTION CENTER
1550 Blount Road
Pompano Beach, Florida 33069

JOSEPH V. CONTE FACILITY
1351 Northwest 27 Avenue
Pompano, Florida 33069

PAUL REIN FACILITY
2421 Northwest 16 Street
Pompano Beach, Florida 33069

or at another site approved by the SHERIFF and Superintendent’s designee.

2.24 Safety Requirements. The SHERIFF shall comply with all applicable city, county,
state and federal safety requirements and building codes and ordinances.

2.25 Testing and Evaluation. The SHERIFF shall make available, at all facilities listed in
2.23, a quiet, private room for SBBC sponsored psychological evaluations and Exceptional
Student Education (ESE) staffings for any ESE eligible students in the program. The SHERIFF
shall make a good faith effort to provide additional staff and space to accommodate FCAT
testing on the annual test dates established by the Florida Department of Education (FLDOE)
and shall ensure that students with special needs, ESE and Limited English Proficient Students
(LEP), are accommodated according to their individual needs.

2.26 Administrative Support Area. The SHERIFF shall provide, at all facilities listed in
2.23, office space with a desk, telephone and fax line at no cost to the SBBC. The office space
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desk, telephone and fax shall be used exclusively for official SBBC related business.
Additional equipment must be agreed upon by the SHERIFFs contract administrator and the
Superintendent’s designee. SBBC requests a block for long distance on the phones housed in
the education offices.

2.27 Internet Access for School Staff. SHERIFF agrees to provide a filtered Internet
connection for the purpose of official school board business that can be accessed by school staff
during the school day.

2.28 Repair and Replacement Cost. The SHERIFF agrees to provide the SBBC with
adequate facilities to lock SBBC property. The SBBC is responsible for locking up its property
at the close of each school day. In the event the SBBC locks up its property and, thereafter, the
property is damaged or stolen, the SHERIFF shall reimburse the SBBC. The SBBC must submit
an invoice for the repair or replacement of any damaged or stolen property along with
documentation to substantiate the cost associated with such repair or replacement. Unless the
SHERIFF objects to such invoices, payment will be made within thirty (30) days of receipt of
invoice.

2.29 Classroom Setting. The SBBC recognizes and acknowledges that the classrooms
may be in a housing unit or day room, as opposed to a traditional classroom.

2.30 Internet Access for Instructional Support. SHERRIFF shall provide filtered
Internet access in the academic setting as required by State Statute that meets ge requirements
set forth in the Child Internet Protection Act. SBBC shall provide technical assistance to
support the installation. It is mutually agreed that in order to personalize educational services
in a residential setting access to computer assisted, web-based software is crucial.

2.31 Accountability.

a) Student performance will be evaluated annually by the SBBC.

b) The SHERIFF will cooperate with the SBBC to assist SBBC’s effort to maintain the
educational programs in compliance with all applicable rules and regulations as required by
local, state, and federal governing entities.

2.32 Reports. The SBBC shall provide the following reports to the Broward Sheriff’s
Office:
a) A quarterly report of:
l. Number of inmates serviced and how they were assessed;
2. Number of GED completions;
3. Current list of SBBC personnel authorized to enter SHERIFF's facilities;
4. List of any SBBC personnel no longer needing access and date of
termination; and
5. Class rosters.

2.33 Funding. The SBBC shall promptly notify the SHERIFF's contract administrator of
any federal and state legislative changes regarding funding for the services contemplated
herein.

2.34 Orientation/In-service. All SBBC personnel who will have access to the SHERIFF's
Correctional Facilities shall be required to:
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a) Attend the Department of Detention Orientation annually regarding security
procedures, facility familiarization, and emergency procedures on or before September 1, of
the current contract year, and;

b) Sign the volunteer rules and regulations acknowledgement form.

New employees hired after the start of the school year will be required to attend the
orientation prior to working with the inmates. SHERIFF’s administration requires a five-day
notification for request for orientation.

2.35 Resolution of Disputes. To provide a means of resolving disputes, reducing
delays in performance and lessening the likelihood of litigation, it is agreed by the parties
hereto that they shall attempt to resolve all questions, claims, difficulties and disputes of
whatever nature which may arise relative to the provisions of this Agreement (the “Dispute”)
prior to the initiation of any action in law or equity.

2.35.1 The party believing itself aggrieved (the “Invoking Party”) shall request
commencement of the dispute resolution process described below by written notice to the
other party in accordance paragraph 3.17. The parties shall use their best efforts to arrange
personal meetings and/ or telephone conferences as needed, at mutually convenient times and
places, between representatives of the parties identified below at the following successive
management levels, each of which shall have a period of allotted time as specified below in
which to attempt to resolve the dispute:

Level | SCHOOL BOARD SHERIFF ALLOTTED TIME
1st SBBC’s Designee %I;LSE;;I‘[I;I:S 3 Business Days
P h 2.05 L
(\Parageap. ) (Paragraph 2.06)
2nd Executive Director of 5 Business Days
Director, Student | Detention
Support Initiatives
3rd Superintendent Sheriff 10 Business Days

The allotted time for the first level of discussions shall begin on the date the Invoking
Party’s notice is received by the other party. If a resolution is not achieved by the
representatives at any given management level at the end of their allotted time, the allotted
time for the representatives at the next management level, if any, shall begin immediately. If
the dispute remains unresolved after the three (3) levels of discussion, the invoking party may
seek any legal redress available to it.

2.35.2 Emergency Situations. In emergency situations where either party may incur
irreparable damages or harm, either party may elect to seek emergency injunctive relief from
the court without submitting to the above outlined dispute resolution process.

2.36 Notice. When any of the parties desire to give notice to the other, such notice must
be in writing, sent by US Mail, postage prepaid, addressed to the party for whom it is intended
at the place last specified; the place for giving notice shall remain such until it is changed by
written notice in compliance with the provision of the paragraph. For the present, the parties
designate the following as the respective places for giving notice:
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To School Board: Superintendent of Schools
The School Board of Broward County, Florida
600 Southeast Third Avenue, Tenth Floor
Fort Lauderdale, Florida 33301

With a Copy to: Executive Director, Student Support Initiatives
The School Board of Broward County, Florida
1400 NW 14* Court
Fort Lauderdale, FL 33311

SHERIFF: Contracts Manager
Broward Sheriff Office
2601 West Broward Blvd.
Ft. Lauderdale, Florida 33312

With a Copy to: Office of General Counsel
Broward Sheriff Office
2601 West Broward Blvd.
Ft. Lauderdale, Florida 33312

2.37 Indemnification. Each party agrees to be fully responsible for its acts of
negligence, or its agents’ acts of negligence when acting within the scope of their employment
and agrees to be liable for any damages resulting from said negligence. This section shall
survive the termination of all performance or obligations under this Agreement and shall be
fully binding until such time as any proceeding brought on account of this Agreement is
barred by any applicable statute of limitations.

ARTICLE 3 - GENERAL CONDITIONS

3.01 No Waiver of Sovereign Immunity. Nothing herein is intended to serve as a
waiver of sovereign immunity by any agency or political subdivision to which sovereign
immunity may be applicable or of any rights or limits to liability existing under Section 768.28.
Florida Statutes. This section shall survive the termination of all performance or obligations
under this Agreement and shall be fully binding until such time as any proceeding brought on
account of this Agreement is barred by any applicable statute of limitations.

3.02 No Third Party Beneficiaries. The parties expressly acknowledge that it is not
their intent to create or confer any rights or obligations in or upon any third person or entity
under this Agreement. None of the parties intend to directly or substantially benefit a third
party by this Agreement. The parties agree that there are no third party beneficiaries to this
Agreement and that no third party shall be entitled to assert a claim against any of the parties
based upon this Agreement. Nothing herein shall be construed as consent by an agency or
political subdivision of the State of Florida to be sued by third parties in any manner arising
out of any contract.

3.03 Independent Contractor.  The parties to this agreement shall at all times be
acting in the capacity of independent contractors and not as an officer, employee or agent of
one another. Neither party or its respective agents, employees, subcontractors or assignees
shall represent to others that it has the authority to bind the other party unless specifically
authorized in writing to do so. No right to SBBC retirement, leave benefits or any other
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benefits of SBBC employees shall exist as a result of the performance of any duties or
responsibilities under this Agreement. SBBC shall not be responsible for social security,
withholding taxes, contributions to unemployment compensation funds or insurance for the
other party or the other party’s officers, employees, agents, subcontractors or assignees.

3.04 Equal Opportunity Provision. The parties agree that no person shall be
subjected to discrimination because of age, race, color, disability, gender identity, gender
expression marital status, national origin, religion, sex or sexual orientation in the performance
of the parties’ respective duties, responsibilities and obligations under this Agreement.

3.05 Termination. This Agreement may be canceled with or without cause by either
party during the term hereof upon thirty (30) days written notice to the other parties of its
desire to terminate this Agreement.

3.06 Default. The parties agree that, in the event that either party is in default of its
obligations under this Agreement, the non-defaulting party shall provide to the defaulting
party (30) days written notice to cure the default. However, in the event said default cannot be
cured within said thirty (30) day period and the defaulting party is diligently attempting in
good faith to cure same, the time period shall be reasonably extended to allow the defaulting
party additional cure time. Upon the occurrence of a default that is not cured during the
applicable cure period, this Agreement may be terminated by the non-defaulting party upon
thirty (30) days notice. This remedy is not intended to be exclusive of any other remedy, and
each and every such remedy shall be cumulative and shall be in addition to every other
remedy now or hereafter existing at law or in equity or by statute or otherwise. No single or
partial exercise by any party of any right, power, or remedy hereunder shall preclude any
other or future exercise thereof. ~ Nothing in this section shall be construed to preclude
termination for convenience pursuant to Section 3.05.

3.07 Annual Appropriation. The performance and obligations of SBBC under this
Agreement shall be contingent upon an annual budgetary appropriation by its governing
body. If SBBC does not allocate funds for the payment of services or products to be provided
under this Agreement, this Agreement may be terminated by SBBC at the end of the period for
which funds have been allocated. SBBC shall notify the other party at the earliest possible time
before such termination. No penalty shall accrue to SBBC in the event this provision is
exercised, and SBBC shall not be obligated or liable for any future payments due or any
damages as a result of termination under this section.

3.08 Excess Funds. Any party receiving funds paid by SBBC under this Agreement
agrees to promptly notify SBBC of any funds erroneously received from SBBC upon the
discovery of such erroneous payment or overpayment. Any such excess funds shall be
refunded to SBBC with interest calculated from the date of the erroneous payment or
overpayment. Interest shall be calculated using the interest rate for judgments under Section
55.03, Florida Statutes, applicable at the time the erroneous payment or overpayment was
made by SBBC.

3.09 Public Records. Pursuant to Section 119.0701, Florida Statutes, any party
contracting with SBBC is required to (a) keep and maintain available for public inspection any
records that pertain to services rendered under this Agreement; (b) provide the public with
access to public records on the same terms and conditions that SBBC would provide such
records and at a cost that does not exceed the cost provided in Chapter 119, Florida Statutes or
as otherwise provided by law; (c) ensure that public records that are exempt or confidential
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and exempt from public records disclosure requirements are not disclosed except as
authorized by law; and (d) meet all requirements for retaining public records and transfer, at
no cost, to SBBC all public records in that party’s possession upon termination of its contract
with SBBC and destroy any duplicate public records that are exempt or confidential and
exempt from public records disclosure requirements. All of such party’s records stored
electronically must be provided to SBBC in a format that is compatible with SBBC’s
information technology systems. Each party shall maintain its own respective records and
documents associated with this Agreement in accordance with the records retention
requirements applicable to public records. Each party shall be responsible for compliance with
any public documents request served upon it pursuant to Section 119.07, Florida Statutes, and
any resultant award of attorney’s fees for non-compliance with that law. FEach party
acknowledges that this Agreement and all attachments thereto are public records and do not
constitute trade secrets.

3.10 Student Records. Notwithstanding any provision to the contrary within this
Agreement, any party contracting with SBBC under this Agreement shall fully comply with
the requirements of Section 1002.22, Florida Statutes, or any other state or federal law or
regulation regarding the confidentiality of student information and records. Each such party
agrees, for itself, its officers, employees, agents, representatives, contractors or subcontractors,
to fully indemnify and hold harmless SBBC and its officers and employees for any violation of
this section, including, without limitation, defending SBBC and its officers and employees
against any complaint, administrative or judicial proceeding, payment of any penalty imposed
upon SBBC, or payment of any and all costs, damages, judgments or losses incurred by or
imposed upon SBBC arising out of a breach of this covenant by the party, or an officer,
employee, agent, representative, contractor, or sub-contractor of the party to the extent that the
party or an officer, employee, agent, representative, contractor, or sub-contractor of the party
shall either intentionally or negligently violate the provisions of this section or of Section
1002.22, Florida Statutes. This section shall survive the termination of all performance or
obligations under this Agreement and shall be fully binding until such time as any proceeding
brought on account of this Agreement is barred by any applicable statute of limitations.

3.11 Compliance with Laws. Each party shall comply with all applicable federal and
state laws, codes, rules and regulations in performing its duties, responsibilities and
obligations pursuant to this Agreement.

3.12 Place of Performance. All obligations of SBBC under the terms of this Agreement
are reasonably susceptible of being performed in Broward County, Florida and shall be
payable and performable in Broward County, Florida.

3.13 Governing Law and Venue. This Agreement shall be interpreted and construed in
accordance with and governed by the laws of the State of Florida. Any controversies or legal
problems arising out of this Agreement and venue of any action involving the enforcement or
interpretation of any rights hereunder shall be submitted to the jurisdiction of the State courts
of the Seventeenth Judicial Circuit of Broward County, Florida.

3.14 Entirety of Agreement. This document incorporates and includes all prior
negotiations, correspondence, conversations, agreements and understandings applicable to the
matters contained herein and the parties agree that there are no commitments, agreements or
understandings concerning the subject matter of this Agreement that are not contained in this
document. Accordingly, the Parties agree that no deviation from the terms hereof shall be
predicated upon any prior representations or agreements, whether oral or written.
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3.15 Binding Effect. This Agreement shall be binding upon and inure to the benefit of
the parties hereto and their respective successors and assigns.

3.16 Assignment. Neither this Agreement or any interest herein may be assigned,
transferred or encumbered by any party without the prior written consent of the other party.
There shall be no partial assignment of this Agreement including, without limitation, the
partial assignment of any right to receive payments from SBBC.

3.17 Incorporation by Reference. Exhibits attached hereto and referenced herein shall
be deemed to be incorporated into this Agreement by reference.

3.18 Captions. The captions, section designations section numbers, article numbers, title
and headings appearing in this Agreement are inserted only as a matter of convenience have
no substantive meaning, and in no way define, limit, construe or describe the scope or intent of
such articles or sections of this Agreement, nor in any way effect this Agreement and shall not
be construed to create a conflict with the provisions of this Agreement.

3.19 Severability. In the event that any one or more of the sections, paragraphs,
sentences, clauses or provisions contained in this Agreement is held by a court of competent
jurisdiction to be invalid, illegal, unlawful, unenforceable or void in any respect, such shall not
affect the remaining portions of this Agreement and the same shall remain in full force and
effect as if such invalid, illegal, unlawful, unenforceable or void sections, paragraphs,
sentences, clauses or provisions had never been included herein.

3.20 Preparation of Agreement. The parties acknowledge that they have sought and
obtained whatever competent advice and counsel as was necessary for them to form a full and
complete understanding of all rights and obligations herein and that the preparation of this
Agreement has been their joint effort. The language agreed to herein expresses their mutual
intent and the resulting document shall not, solely as a matter of judicial construction, be
construed more severely against one of the parties than the other.

321 Amendments. No modification, amendment, or alteration in the terms or
conditions contained herein shall be effective unless contained in a written document prepared
with the same or similar formality as this Agreement and executed by each party hereto.

3.22 Waiver. The parties agree that each requirement, duty and obligation set forth
herein is substantial and important to the formation of this Agreement and, therefore, is a
material term hereof. Any party’s failure to enforce any provision of this Agreement shall not
be deemed a waiver of such provision or modification of this Agreement unless the waiver is
in writing and signed by the party waiving such provision. A written waiver shall only be
effective as to the specific instance for which it is obtained and shall not be deemed a
continuing or future waiver.

3.23 Force Majeure. Neither party shall be obligated to perform any duty, requirement
or obligation under this Agreement if such performance is prevented by fire, hurricane,
earthquake, explosion, wars, sabotage, accident, flood, acts of God, strikes, or other labor
disputes, riot or civil commotions, or by reason of any other matter or condition beyond the
control of either party and which cannot be overcome by reasonable diligence and without
unusual expense (“Force Majeure”). In no event shall a lack of funds on the part of either
party be deemed Force Majeure.
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3.24 Survival. All representations and warranties made herein, indemnification
obligations, obligations to reimburse SBBC, obligations to maintain and allow inspection and
audit of records and property, obligations to maintain the confidentiality of records, reporting
requirements, and obligations to return public funds shall survive the termination of this
Agreement.

3.25 Authority. Each person signing this Agreement on behalf of either party
individually warrants that he or she has full legal power to execute this Agreement on behaif
of the party for whom he or she is signing, and to bind and obligate such party with respect to
all provisions contained in this Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals.

FOR SBBC
(Corporate Seal) THE SCHOOL BOARD OF BROWARD
COUNTY, FLORIDA
By
ATTEST: Patricia Good, Chair

Approved as to Form arid Degal Content:
Robert W. Runcie, Superintendent of Schools e
4

——

Office of the General@msel

©3/3i / s

THE REMAINDER OF THIS PAGE IS INTENTIONALLY LEFT BLANK
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FOR: SCOTT J. ISRAEL, AS SHERIFF OF BROWARD COUNTY, FLORIDA

Ao —

COL. GAR’Y*PALMER, Executive Director
Department of Detention and Community Control

Approved as to form and legal sufficiency
Subject to executior by the parties:

Ofﬁce of General Counsel Date

/ o33 7‘/
Ronald ?Gunzburger General Counsel o



THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
School Year 2014 - 2015

Calendar for 196 Day Personnel

This calendar is established for personnel who are paid for 196 days which includes six (6) paid holidays. The employees
earn ten (10) days of sick leave based on Florida State Statute 1012.61 of one (1) day per month of their calendar.

81 Day (47/34) Semestef_ﬁrsLtga%l%y (52/47) Semester School Year Configuration
July, 2014 ofschodl | August, 2014 September, 2014
0 Work  Days School 0 15 Work Days School 10 20 Work  Days School 20
Mon | Tue | Wed | Thu Fri Mon | Tue | Wed [ Thu | Fri Mon | Tue | Wed | Thu | Fri
1 2 3 4 1 im] 2 1 3 4 5
7 8 9 10 11 4\ 5 6 7 8 8 9 10 11 12
14 15 16 17 18 K 11\| 124] 134 14a| 15a 15 16 17 18] 19
21 22 23 24 25 187] 19 20 21 22 22 23 24 25e| 26
[ 28 | 29 | 30 | 31 25 | 26 | 27 | 28 | 29 | [ 29 | 30
October, 2014 | “weos November, 2014 December, 201 r B
23 Work  Days School 22/ 16 Work  Days School 15 15 Work  Days School 14/
Mon | Tue | Wed | Thu | Ffi Mon | Tue | Wed | Thu | Fri Mon | Tue | Wed | Thu | fri
1 2 |43 3 44] 5 6 7 1 2 3 4 |/5
6 7 8 9 10 10 1im| 12 13 14 8 9 10 11 12
13 14 15 16 17 17 18 19 20 21 15 16 17 18] 194
20 21 22 23w 244 24 25 26e| 27m| 28e 22e| 23e| 24e| 25e| 26e
27 28 29 30 31 | (298] 306] 31e
January, 2015 February, 2015 March, 2015 [Swese
19 Work  Days School 19 19 Work  Days School 19 17 Work  Days School 1
Mon | Tue | Wed | Thu Fri Mon | Tue | Wed | Thu | Fri Mon | Tue | Wed | Thu | /Fri
1m| Qe 2 3 4 5 6 2 3 4 5 6
5 6 7 8 9 2 10 11 32 13 9 10 11 12 13
12 13 14 15 16 16m| 17 18 19 20 16 17 18 19m| 204
19e¢| 20 21 22 23 23 24 25 265 27 23e| 24e| 25¢ 26e| 27e
26 27 28 29 30 30 31
- Last Day
April, 2015 May, 2015 @&ime, 2015
21 Work Days School 21 20 Work  Days School 20 5 Days School 4
Mon | Tue | Wed | Thu Fri Mon | Tue | Wed | Thu | Fri Mon | Tue TWed | Thu | Fri
1 2 3e . 1 2 3 ta 4 [ A5 D
6 7 8 9 10 4 5 6 7 8 8 9 10 11 | A2
13 14 15 16 17 11 12 13 14 15 15 16 17 18 /19
[ 20 | 21 [ 22 |23 | 24 18 | 19 | 20 [ 21 [ 22| [22] 23 [24] 257 26
__%7 28 gg 30 258 26 27 28 29 29 30
Last Day
Teachers

School Winter Break - December 22, 2014 through January 2, 2015. Students return Jan. 5, 2015
School Spring Break - March 23-27, 2015. Students return March 30, 2015
FTE Survey 2 -October 13-17, 2014; Survey 3 - February 9-13, 2015

Codes Used on Calendar

g movwa

|Hurricane Make-

Begin 196 Day Personnel
Last Day 196 Day Personnel
Day Off

Paid Holiday

Teacher Planning

Early Release

FTE Week

_ FCAT Testing Dates (TBD)
Up Days: 10/23/14, 02/26/15, 3/19/15, 6/04/15

EXHIBIT

A

e



2014-2015 School Calendar - SYNOPSIS
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

First Quarter

Monday, August 11, 2014
Tuesday, August 12, 2014
Wednesday, August 13, 2014
Thursday, August 14, 2014
Friday, August 15, 2014
Monday, August 18, 2014
Monday, September 01, 2014
Thursday, September 18, 2014
Thursday, September 18, 2014
Thursday, September 25, 2014
Thursday, October 23, 2014
Friday, October 24, 2014

Second Quarter

Monday, October 27, 2014
Tuesday, November 04, 2014
Tuesday, November 11, 2014
Thursday, November 13, 2014
Thursday, November 20, 2014
Wednesday, November 26, 2014
Thursday, November 27, 2014
Friday, November 28, 2014
Thursday, December 18, 2014
Thursday, December 18, 2014
Friday, December 19, 2014
Monday, December 22, 2014
Tuesday, December 23, 2014
Wednesday, December 24, 2014
Thursday, December 25, 2014
Friday, December 26, 2014
Monday, December 29, 2014
Tuesday, December 30, 2014
Wednesday, December 31, 2014
Thursday, January 01, 2015
Friday, January 02, 2015

Third Quarter

Monday, January 05, 2015
Monday, January 19, 2015
Wednesday, January 21, 2015
Tuesday, February 10, 2015
Monday, February 16, 2015
Thursday, February 26, 2015
Thursday, March 19, 2015
Thursday, March 19, 2015
Friday, March 20, 2015
Monday, March 23, 2015
Tuesday, March 24, 2015
Wednesday, March 25, 2015
Thursday, March 26, 2015
Friday, March 27, 2015

Fourth Quarter

Monday, March 30, 2015
Friday, April 03, 2015
Wednesday, April 15, 2015
Thursday, April 30, 2015
Monday, May 25, 2015
Thursday, June 04, 2015
Thursday, June 04, 2015
Friday, June 05, 2015
Wednesday, June 24, 2015

Employee Planning - 1
Employee Planning - 2
Employee Planning - 3
Employee Planning - 4
Employee Planning - 5
Start 1st Quarter - (47 Days)
Holiday - 1

Early Release - 1
Interim Reports Issued
Day Off

Early Release - 2
Employee Planning - 6

Start 2nd Quarter (34 Days)
Employee Planning - 7
Holiday - 2

Report Cards Issued for First Quarter
Interim Reports Issued
Day Off

Holiday - 3

Day Off

Early Release - 3

End 2nd 9 Weeks
Employee Planning - 8
Day Off

Day Off

Day Off

Day Off

Day Off

Day Off

Day Off

Day Off

Holiday - 4

Day Off

Start 3rd Quarter (52 Days)
Day Off

Report Cards Issued for Second Quarter
Interim Reports Issued
Holiday - 5

Early Release - 4

Early Release - 5

End 3rd 9 Weeks

Employee Planning - 9

Day Off

Day Off

Day Off

Day Off

Day Off

Start 4th Quarter (47 Days)

Day Off

Report Cards Issued for Third Quarter
Interim Reports Issued

Holiday - 6

Early Release - 6

Last Day of School

Employee Planning - 10

Report Cards Issued for Fourth Quarter



