


CC-3 Amendment – March 4, 2014 Regular Meeting 
 
 
 
Motion to Amend  (Carried)   
 
Motion was made by Mrs. Bartleman, seconded by Mrs. Rupert and carried, to 
amend Job Description, page 4, 5., sentence to read:  engage in ongoing research 
and data-analysis to recommend curriculum, instructional materials, resources, 
practices, strategies, interventions to include, but not limited to, the RTI process...    
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  instruction to improve K-12 student achievement.  
2. facilitate continuous improvement in literacy teaching and learning through 

data-driven professional development and research-validated literacy 
curriculum, resources, strategies, and tools. 

3. lead the development, implementation, and evaluation of the District's 
Comprehensive K12 Reading Plan; communicate the vision of literacy 
teaching and learning to internal and external stakeholders in support of K-12 
student achievement. 

4. lead the District’s implementation of the Florida State Standards for English 
Language Arts and discipline-specific literacy. 

5. engage in ongoing research and data-analysis to recommend curriculum, 
instructional materials, resources, practices, strategies, interventions, to 
include, but not limited to, the RTI process and assessments that support K-12 
student literacy achievement. 

6. monitor and evaluate the effectiveness of literacy curriculum and instruction 
for data-driven decision-making; facilitate and support the integration of 
literacy across all curriculum areas. 

7. identify and communicate the literacy curriculum needs of schools in 
accordance with educational policy, legislative changes, scientifically validated 
research, and evidenced-based practice. 

8. make recommendations that support the unique literacy needs of urban schools 
and the District’s diverse populations and ethnic subgroups. 

9. coordinate and collaborate across District offices and departments in support of 
literacy initiatives focused on increasing academic rigor in literacy teaching 
and learning. 

10. develop and deliver a comprehensive, outcome driven catalog of professional 
learning opportunities aligned to identified needs. 

11. serve as the District’s liaison with local, state and national literacy 
organizations and agencies; act as liaison for collaboration and communication 
to all District stakeholders, including district and school leadership, teachers, 
students, parents, business and industry, higher education, the community at 
large. 

12. analyze, monitor, and control the department’s budgets to make decisions in 
support of the District’s short and long-range goals; support the development 
of funding opportunities and partnerships, both internal and external. 

13. develop district, regional, state and federal grant proposals, as required. 
14. engage in ongoing professional learning and continuous improvement to 

enhance skills as related to the job responsibilities. 
15. perform and promote all activities in compliance with equal employment and 

nondiscrimination policies of The School Board of Broward County, Florida. 
16. ensure adherence to good safety procedures. 
17. follow federal and state laws, as well as School Board policies. 
18. perform other duties as assigned by the Executive Director, Instruction & 

Interventions or designee. 
 
 
SIGNIFICANT CONTACTS – frequency, contact, purpose, and desired end result: 

Works with district, school-based personnel, parents and students to perform daily 
tasks. lead the development, implementation, and support of high quality literacy  




