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The School Board of Broward County, Florida, prohibits any policy or procedure
which results in discrimination on the basis of age, color, disability, gender
identity, gender expression, national origin, marital status, race, religion, sex, or
sexual orientation. Individuals who wish to file a discrimination and/or
harassment complaint, may call the Executive Director, Benefits & EEO
Compliance at 754-321-2150 or Teletype Machine (TTY) at 754-321-2158.

Individuals with disabilities requesting accommodations under the Americans
with Disabilities Act (ADA) may call Equal Educational Opportunities (EEQ) at
754-321-2150 or Teletype Machine (TTY) at 754-321-2158.
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OVERVIEW

2012-2013 EDUCATIONAL EQUITY ACT PLAN
The School Board of Broward County, Fiorida

The responsibilities of the Florida Department of Education, Office of Equal
Educational Opportunity (OEEOQ) include compliance oversight of the Florida
Educational Equity Act, Section 1000.05, Florida Statutes, the Employment
Equity Act, and other federal and state legislation relating to equity in education.

The Florida Educational Equity Act (FEEA), and other federal and state
legislation such as Title IX, Title VI and the Vocational Guidelines, prohibits
discrimination on the basis of race, ethnicity, national origin, gender, disability or
marital status against students and employees. The annual Educational Equity
Update is a reporting tool that enables the OEEO to monitor and ensure that
provisions of the laws are adhered to, and that educational resources are
equitably distributed.

The Florida Educational Equity Act became law in June 1984, and the
Implementing Rules 6A-19.001 — 19.010 were adopted by the State Board of
Education in February 1985. The Equity Act was amended in 1993 to mandate
stronger monitoring and enforcement for gender equity in athletics and again in
2002 to clarify K-20 responsibilities. Rule 6A-19.004, Interscholastic,
Intercollegiate, Club and Intramural Athletics, was amended in September 1994
to reflect the new monitoring and enforcement requirements.

For 2012-2013, districts will continue to focus on increasing minority enroliment
in Advanced Placement (AP), including International Baccalaureate (IB), and
Advanced International Certification of Education (AICE), Dual Enrollment (DE),
Honors and other Level 3 courses. The districts should evaluate progress over
the last five-year period, from 2008-09 to 2012-13. For AP, DE, Honors, and
Level 3 courses, data will be analyzed by race overall and specifically, for Black
and Hispanic Males. The plan is divided into eight (8) parts and includes the
following:



i. Modification of Procedural Requirements

If. Incomplete Items of Pending Action

[ll.  Student Participation - Evaluation of Methods and Strategies
V. Gender Equity in Athletics

V. Vocational Technical Centers — Implementation of Substitution
Requirements

VI.  Employment Equity
VIl.  Single-Sex Schools and Classes

VIll. Pregnant and Parenting Students
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2012-2013 EDUCATIONAL EQUITY ACT PLAN
Modification of Procedural Requirements

As part of the 2012-2013 Annual Update, the District is required to submit a copy
of current board approved policies and procedures for the following areas:

1. Policy of Nondiscrimination and Notification of Policy;
2.  Policy of Equal Access to Boy Scouts of America,

3. Identification and Notification of Equity Coordinator(s);
4. Grievance or Complaint Procedure(s);

5. Harassment Policy;

6.  AIDS/HIV Policy

Equity Coordinator
Dr. Dildra Martin-Ogburn, Executive Director
Benefits & EEO Compliance
600 SE Third Avenue, 14" Floor
Fort Lauderdale, FL 33301
Phone: (754) 321-2150 Fax: (754) 321-2714
Email: dildra.ogburn@browardschools.com
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NONDISCRIMINATION POLICY STATEMENT

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA (MEREINAFTER REFERRED TO AS
“THE BOARD") SHALL NOT DISCRIMINATE AGAINST STUDENTS, PARENTS OR GUARDIANS
OF STUDENTS, EMPLOYEES, APPLICANTS, CONTRACTORS, OR INDIVIDUALS
PARTICIPATING IN SCHOOL BOARD SPONSORED ACTIVITIES. THE SCHOOL BOARD IS
COMMITTED TO THE PROVISION OF EQUAL ACCESS IN ALL STUDENT, EMPLOYMENT, AND
BUSINESS PROGRAMS, ACTIVITIES, SERVICES, AND OPERATIONS THAT ARE OPERATED OR
PROVIDED DIRECTLY BY THE BOARD, AS WELL AS THOSE OPERATED OR PROVIDED BY
ANOTHER ENTITY ON BEHALF OF THE BOARD UNDER CON CTUAL OR OTHER
ARRANGEMENTS. THIS POLICY 18 ESTABLISHED TO PROVIDE NV[RONMENT FREE
FROM DISCRIMINATION AND HARASSMENT BASED UPON AGEI*U&GE, COLOR, DISABILITY,
GENDER IDENTITY, GENDER EXPRESSION, GENETIC INF Ol i "* N MARITAL STATUS,

NATIONAL ORIGIN, RACE, RELIGION, SEX OR SEXUAL OR ﬂ“

IT IS THE INTENT OF THIS POLICY, AND RESPECTIW[}PR@CEDUR&E O SUPPORT AND
IMPLEMENT PROTECTIONS AGAINST D]SCRI Jt'iON AND @ ASSMENT AS
PROHIBITED BY THE CONSTITUTION, FEDE | AND STATE STAT ﬁS COUNTY
ORDINANCE, AND ALL OTHER APPLICABLE LAW REG Pﬂ TONS. "l Imlt"

AUTHORITY: F.S. 1001.41(1) (2) & The Federal hblsablhh“ Adt
Amendments Act of 2008 (ADAAA) Policy Adopted 9/5 ”H
L

Policy Amended: 7/2/75; 3/4/82; 7/14/8 FKIBI%

iy,

Bl TIES ACT!} NDMENTS ACT OF 2008 (ADAAA).

| taken to oomplyl ith the provisions of the ADAAA. The ADAAA

provides that no 'qpahfie mﬂ' _1dual thh a {jadtbility shall by reason of such disability, be

excluded from partlcl on: i of nje .,.,PhP" enefits of services, programs, or activifies, or be
oidi

Amended Policy Approved 3/18/97; 3]1
Boy Scouts of America Aocess Act US.C3

Rules:

1

L L

ibeide
ion harassuienﬂ mﬁrmdanon retaliation or coercion.

FHE Rt‘i‘i'iA'Ilg_LlTATION ACT OF 1973, AS AMENDED.
thall be' fakd

d gessary measuﬂeq (én to comply with the provisions of Section 504 of the

Réh?bllltauon Act of! 9‘]3 Section 504 of the Rehabilitation Act of 1973 prohibits public entities
recew;pg federal fuan“afrom discriminating against or excluding qualified individuals with
dnsabllrh ;ﬁ-om PIO: , services, or activities on the basis of disability. Under Section 504, the
school dist c{t;1 as the| pons1b111ty to identify, evaluate, and if the student is determined eligible
provide appmp 'pte,iﬁbbclahzed educational services.

a. Si‘l.ld&!il with disabilities shalt be provided equal access to programs, benefits, activities
and services available to those students without disabilities, when they meet the essential
eligibility requirements for receipt of those programs and services. Students shail be
provided with a free appropriate public education (FAPE,), To facilitate equal access,
reasonable accommodations shall be provided to remove or reduce barriers that prevent
student access to or participation in programs, benefits, activities or services unless doing
so would impose an undue hardship on the district.

b. Qualified individuals with disabilitics who notify the district of their disability shall be
provided equal access to all terms, conditions and privileges of employment whether
conducted by The Board or another entity on behalf of The Board. Reasonable
accommodation is available to all employees and applicants unless it will impose an
undue hardship on the district as determined by the Superintendent or histher designee.
All employment decisions are based on the merits of the situation consistent with defined
criteria, not the disability of the individual. Decisions regarding reasonable
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accommodation shall be addressed after a documented request is made by the individual
seeking the accommodation. Qualifications for an employment position held or desired shall
be based on the individual's ability to perform the essential functions of the job. The Board is
not required to hire or continue to employ an individual who poses a direct threat to the
h?ilijh or safety of the individual or others or who is unable to perform the essential functions
of the job.

No individual with a disability shall be denied an equal opportunity to participate in
programs, services, and activities because ficilities are inaccessible to, or unusable by
them. Programs in existing facilities shall operate so that, when viewed in their entirety, they
are readily accessible to and usable by individuals with disabilities. A new or altered facility (or
the part that is new or altered) shall be readily accessible to and usable by individuals with

disabilities. Both structural and nonstructural methods of ad?ﬁvmg program accessibility
shall be acceptable. H”;! I

i Hl!li't-
For purposes of this policy, the following definiticns sﬁpﬂ\ b
1 The definition of qualified individual wif i dis
depending on the type of activity invalved. poses of determining

participation in services and programs

lopted.
F%W% takes two forms

meeting the essential eligibility requirgments for the receipt of segVices or participation
in programs. For purposes of o oyment, an individual is'dp sidered qualified
if the person is able to perfouimiifie essenti ctions of the joh||\yith or without
reasonable accommodation. A qualifil pe ith a disability is ongiwho:

a has a physical or mental imp i substantially limit§ one or

Arin g for one's self, performing manual

tasks, wi o breathing, learning and working,
cating, sle g, reading, concentrating,
thinking an g 2 yitire fimctions of the immune
system, 2 g ige bowe}i - newrological, brain,
circulatory, e T ic lymphatic, musculoskeletal,

lH’lDﬂly, cardiovascular, and

!EPII 1 "
. H:i% i record or history of such an impairment; or
G, is perceived or regal} ed as having such an impairment.
27 A g-‘éaﬁanablq ;’z‘ccommodaﬁon iymyddaptation to a program, policy, facility or

i 1,._
woﬁﬁh,f'ﬁpgﬂ!mm ows an of erwise qualified individual with a disability to
artici ﬂfti; in a" rh'”'n; ;';;yii*s'ervice, activity or perform a job unless the
ommodation would impose an undue hardship on the school district.

6@3! may consist of changes in policies, practices, services and the use of

aids angd setyites.

2 hardsﬂ:ﬂ JEI an action which requires significant difficulty or expense.

An actommodation that would impose an undue hardship would be an action that is

unduljllfé'lostiy, extensive, substantial, disruptive, or one that would findamentally

alter the ‘#\'ann‘e of the program.

The egsential functions of the job are the fundamental job dutics of the

hxpp{ yment position the individual with a disability holds or desires. Marginal functions

" are the non-cssential duties of the employment pasition.

5 7 Adirect threat is defined as a significant risk of substantial harm to the health or
safety of the individual with a disability or others that cannot be eliminated or reduced
by reasonable accommodation.

INDIVIDUALS WITH DISABILITIES EDUCATION ACT (IDEA). Necessary measures
shall be taken to comply with the provisions of the Individuals with Disabilities Education Act.
The IDEA requires that the special educational needs of students with disabilities are met. The
school district is responsible for ensuring that all children with disabilities have available to thema
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free appropriate public education (FAPE).

a The schoo! district shall implement a system of procedural safeguards to be afforded to
parents and guardians with respect to any action regarding the identification, evaluation, and
placement of children who, because of disability, need or are believed to need special
educauonorrelatedsemo&s The due process procedures shall afford parents or guardians:

notice;

2 aright for parents and guardians to inspect relevant records;

3 an impartial hearing with an opportunity for participation by parents and with a
right to bring counse}; and

4 an appeal procedure,

aLhum

3. EQUAL ACCESS TO PUBLIC SCHOQOL FACILITIES (BOY SCQO Iﬁ‘”‘s OF‘AMERICA
(1) EQUAL ACCESS- Notwithstanding any other prodititin of law. no public elementa
school, public secondary school, local educational|Azency)jpr State educational agenc
that has a designated open forum or a limited puBHE forum 2iiljthat receives funds made
available through the Depariment of Ed tr}lIILz uai access or_a fair
opportunity to_meet, or discriminate filiated with the Bo
Scouts of America, or any other youth g & . hsted in title 36 of the i States Code (as
a patriotic society), that wishes to co; n{ui\ meetin within that designated|3pen forum, or
limited public forum, including denying st m: lopportunity, or discriminating for
reasons based on the membership or leaders' l. iteria or cath of allegiance to God and
country of the Boy Scouts of Amenca or of the _l_h,_l group listed in title 36 of the Unised
States Code (as a patriotic s4 ! l
2) DEFINITION AND RULHIl ul '

(a) DEFINITION- In th wi

for, one.it more o0tkide youth or . mmunity groups fo meet on school premises or_in
school"lfﬁcllme b”f—&i{je or after the hours during which atiendance at the school js

4, SEX;I

| Sexual h! 1'sment is defined as sexual advances and other forms of oral, written, or
i physmal eonduc#i&af a sexual nature when:

submléslon to such conduct is made either explicitly or implicitly a term of or

con{.hhon of an individual's employment;

i jijssmn to or rejection of such conduct by an individual is used as the basis of

{'employment or academic decisions affecting the individual; or

3. 7 such conduct has the purpose or effect of interfering unreasonably with an
individual's performance, or creating an intimidating, hostile, or offensive
environment.

h Examples of sexual harassment may include but are not limited to:

1. suggestive or obscene letters, notes, invitations, derogatory comments, slurs, jokes,
epithets, unwanted physical contact of a sexual nature, sexual molestation or assault,
impeding or blocking movement, gestures, display of sexually suggestive objects,
posters or cartoons; as well as social media/network, including, but not limited to:
emails, text messages, Facebook, Twitter, web sites, blogs and cyberbullying;

2. continuing to express sexual interest after being informed that the interest is
unwelcome;

3. cocrcive sexual hehavior used to affect the career of another employee, such as
withholding support for an appointment or suggesting a poor performance
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report will be prepared,
4, offering favors such as reclassifications or favorable duties in exchange for sexual
favors;

5. offering favors such as scholarship recommendations in exchange for sexual
favors.

Discriminatory harassment other than sexual, shall be defined as physical or verbal

conduct based on race, color, national origin, religion, age, disability, marital status, gender
identity, gender expression, sex or sexual orientation directed toward an individual when the
conduct, as detenmined by a reasonable person:

1 has the purpose or effect of creating an intimidating, hostile or offensive academic
or working environment;

2. has the purpose or effect of substantially or unreasonably interfering with an
individual's academic or work performance; il

3. has the purpose or effect of demeaning or otherwise
individual in the academic or work env:ronmen

4. adversely affects an individual's acade Tibr e

=1H yment opportunities.
&

1 | | 1
A substantiated allegation of harassment shall mu%td n propriate c{ gﬁ,ﬂ';i -i ary action.
ii !

5 EDUCATIONAL PROVISIONS. !I'H“L"t'

a

Necessary measures shall be taken to ¢d ly with: .

The Florida Education Equity Act df FEEA) ¢ FEEA proh1b1 ‘Hlscnmmatlon
on the basis of race, national origin, g L‘ l \'6r;, marital status.against a student
or employee in the state system of pubhc f:dui Students may be scparated by sex for
any portion of a class wh;‘ h deals with human oductlon or during participation in
badily contact sports. Ther requires that e nal institutions within the state
system of public education’ H{m and implement methods and strategies to increase
student and staff partlcipan - in Lﬁ%ﬂ ally undenw' Hresented areas of study and
employment. ..i.‘ '|| l“'hth _— i

b il

The Education z}qgeudments of 1|9| d"&Tlﬂe IX). | Title IX of the Education Amendments
pmhlbmldisc llgmon against stu ents employees, or applicants on the basis of sex in
any ﬁq,‘! tional prt '“;L s or activitidy receiving Federal financial assistance, whether or
not’ suchlg‘ oram is ﬂ’ered or sponsor‘iﬁ;by an educational institution.

i
i
B

discriminatio: im employment against all md1v1duals within the State based on race,

olor, sex, rehgion national origin, age, disability, or marital status.
il

The' ivil R*ghts Act of 1964, as amended (Title VI). Title VI prohibits discrimination on
the asis, of ‘race, color, or national origin in the provision of benefits or services under
programis receiving Federal financial assistance from the Department of Education.

The Civil Rights Act of 1964, as amended (Title VII). Title VII prohibits discrimination
in all conditions of employment such as: selection, promotion, compensation, termination
and fringe benefits on the basis of race, color, religion, sex or national origin.

The Age Discrimination in Employment Act of.1967, as amended. The Age
Discrimination in Employment Act prohibits discrimination in employment based on age
against those individuals at least 40 years of age, unless age is a bonafide occupational
qualification. Additionally, no seniority system or employee benefit plan shall require or
permit the involuntary retirement of any individual because of the age of such individual.

7 THE DEPARTMENT OF EQUAL EDUCATIONAL OPPORTUNITIES SERVICES.

The Superintendent's designee shall be responsible for the development, implementation,
oversight, dissemination, coordination, and enforcement of procedures related to this policy
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Any student, employee, applicant, or individual participating in a School Board
sponsored activity has the right to file a discrimination or harassment complaint/charge with
the Deparlment of Equal Educatlonal Opportunmes (EEQ). Persens-filing-a-complaint/charge

lse-presen 19 dence. Fair, consistent, objective, expeditious and
umform procedures by wh1ch comp]amtslcha:ges of discrimination or harassment are
investigated, resulting in prompt and remedial action shall be implemented.

=

1. A complaint/charge shall undergo a comprehensive investigation. Forstudent
complaintsicharses the Distr Hl-epdeays omulete-the-investisation—within

é_ﬂﬁ- or student and!or employee complmntslcharges the Dlstnct w:ll complete th

investigation in approximately 60 working days.
2. The right to confidentiality of the complainant and; tl)é respondent shall be

protected pursuant to applicable Federal and Stq}# 1lﬁf.:gulatlons

3. The parents or guardians of students mvow crimination or harassment
complaint/charge shall be notified. qi i \] “

4, The Executive Director, Benefits @FE Comph&ﬂ shall serve as the
District's Eqmty Officer/Title . hgoordinator % Superintendent's
representative in discrimination qﬂﬁ harassment mveshgaﬁons il
assist in filing appropriate - arges, and the
madebysuximls,anployees;'app' | orindmdua]s cipaﬁngina
School Board sponsored activity. !,'...4.. retain the' right 1o file a

Aty other than the Department of Equal
ish to_contact the District's Equity

—-Oa

Hiliiterview: is, held with thelibomplainant, if necessary, to obtain additional
informitj _ﬁ""' el lify the/Complaint within 10 working days.

The al]éggd parties to the discrimination (Respondents) are notified within 10
2y Bfkhata com lamto’char £ has been filed. The Respondent i isre uired to

re]evaﬂt! idocumeénts, witnesses and gives provide written and taped statements (if

applicahile).(10 working days)

The EE(D Administrator/investigator carefully reviews the Respondent’s response,
|, franse fibed taped statements from the Complainant, alleged harasser/perpetrator

longer-than180-werking days)
6 For Student and/or employee discrimination complaints/charges, a symmary of the

investigation is prepared and a determination or finding {probable cause or no
probable cause) is made by the Department of EEO based on the documentation

presented. (The District will complete the _investigation in approximately 60
working days }
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9.

7. For sexual harassment complaints/charpes, a summary of the investigation is
prepared based on the information presented and sent to the Professional Standards

Commlltee { PSC) for its review and ﬁndmg (probabie cause or no 'orobable cause)

M&M&m‘wﬂm—m
approximately 60 working days.)
For Student sexual harassment complaint/charges, the investigation is copducted by
the Broward District Schools Police. (The District will complete the investigation in
approximately 60 working days).
9 Both the Complalnant and the alleped harasser/perpetrator shall recgive a copy of the
determination letter.
The timelines stipulated in thls investi at:ve Tocess are sub ect to-e;eteﬁs«leﬂ based—eﬂ
the complexity of the complai p
the severity and extent of the harassmcnt
** [f the complainant is not satisfied with the guic
complainant (employee) has the right to file TS
Opporiunity (EEOC) and (student) as theljryg i

Civil Rights {QCR) or any other e/ h ideen app n i

¥

c. Assistance shall be made available to alleged vhqtﬂm an(i/or wilnesses o % imination, sexual
harassment, and other forms of harassment. ! Eim
1. Materials that inform emploqu '
discrimination or harassment chmp ilable;
beginning of each school year, in vari !
2.  Assistance to employees shall be made
the Coordinator of
3. i ] l )
. i “;p;
L “’
d agdh l At dW}d{la] because the individual
atich or hardssn ﬁﬁt testified, assisted, or participated in
. pited and w lbt'.', considered a violation of this policy
e be developed and implemented.
\ 1 L
“i W T d‘zﬁHF S ﬂﬁ., design and implernent a comprehensive educational

taq,"mcludmg sexual and other forms of discriminatory
; ﬁﬁ"‘ d treatment prohibited by this policy.

“Ap) "ropnate'noﬁ;ﬁcanon should be included in the Student Code of Conduct.

\ h!sponsomd orientation workshops and matmals shall contain

I | !

Any studem, .employee apphcant, contractor or individual participating in a School Board sponsored
activity shall l‘eﬂalmi the right to file a complaint/charge with the appropriate agency other than the
Department of Eg al Educanonal Opportunities. Filing 2 charge with the District's Department of Equal
Educational Oppo ‘, fitties does not preserve or protect your rights under federal or state laws. The laws
administered by these agencies have timelines wherein you must file a complaint/charge.

This policy shall apply to all official School Board sponsored activities and finctions.

10. The District is committed fo preventing recurrence of any harassment and corregting any discriminatory

11,

effects.

A violation of any part of this policy shall be grounds for discipline, up to and including termination of
employment.

12. The Superintendent is authorized to develop and distribute procedures and transition plans to carry out the

intent and provisions of this policy.
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GRIEVANCE PROCEDURE

WHEN AN EMPLOYEE HAS A GRIEVANCE, THAT EMPLOYEE SHALL HAVE THE RIGHT TO APPEAL FOR A
HEARING. THIS GRIEVANCE PROCEDURE SHALL COVER ALL EMPLOYEES NOT COVERED BY A
COLLECTIVE BARGAINING AGREEMENT OR EMPLOYEES COVERED BY A COLLECTIVE BARGAINING
AGREEMENT WHO CHOOSE TO USE THIS PROCEDURE; PROVIDED, HOWEVER, THAT ONCE A
PERSON HAS STARTED A GRIEVANCE PROCEDURE UNDER HIS/HER UNIT CONTRACT, HE/SHE
WAIVES HIS/HER RIGHT TO PROCEED UNDER SCHOOL BOARD POLICY. CONVERSELY, WHEN A
GRIEVANCE IS COMMENCED UNDER SCHOOL BOARD POLICY, THE GRIEVANT WAIVES HIS/HER
RIGHT TO PROCEED WITH A GRIEVANCE UNDER HIS/HER UNIT CONTRACT. SUCH AFPEAL(S) AND
HEARING(S) SHALL CONFORM TO THE ESTABLISHED RULES.

AUTHORITY: F.8.230.22 (1) (2)
POLICY ADOPTED: 8/3/72 P
POLICY READOPTED: 9/5/74

POLICY AMENDED: 10/2/75:10/5/78 AMENDED POLICY APPROVED: 6/7/84
RULES

SECTION I: DEFINITIONS

A, Grievance

A claim by an employee or group of employees by name that there has been a violation,
misinterpretation, or misapplication of Florida Statutes, Policy, Rules or Administrative
Directive may be processed as a grievance as hereinafter provided. However, claims relating
to performance evaluations and/or merit pay shall be excluded as a grievance and not
processed, except a claim by an employee that there has been a viclation of the procedure for
performance evaluation and/or merit pay, may be processed as a grievance to the Board for a
final decision.

B. Grievance Procedure

A process whereby an employee or employees and, if designated, their representative may
seck solutions to probiems by obtaining fair hearings at progressively higher levels.

C. Immediate Superior
The person in chain of authority to whom an individual is primarily responsible.

D. Days
Days shall mean working days during the period when school is in regular session and shall
mean weekdays other than Saturdays, Sundays and holidays when school is not in regular

session.

SECTION II: PURPOSE

A, To provide employees a procedure for obtaining a hearing on grievances.
B. To secure at the most immediate administrative level possible an equitable solution of
grievances.

SECTION I1I: GENERAL PROVISIONS

A. Representation

All grievants shall have the right of representation at each step of the formal grievance
procedure.

Nothing herein contained will be construed as limiting the right of any employee having a
grievance to discuss the matter informally with his/her immediate superior, and having the
employee's grievance adjusted. Copies of employer decisions given at any time of the
grievance procedure shall be made available to the grievant and by written request of the
grievant, to his/her representative.
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GRIEVANCE PROCEDURE

Released Time

Grievances will ordinarily be processed during the regular workday, and released time, if
necessary, shall be provided for all participants in the investigating and processing of
grievances, including the grievant, his/her representatives and witnesses. Consideration
should be given wherever possible to schedule a grievant hearing so as to minimize the
interruption of regular work duties.

Personnel File

All documents, communications and records dealing with the processing of a grievance shall
be filed separately from the personnel file and be available to the employee on the same
basis as the personnel file.

Reprisals

No reprisals shall be invoked against any grievant for processing a grievance or participating
in any way in the grievance procedure.

Information

The Board and the Administration will furnish the grievant with such related information as is
requested for processing of any grievance. A written record shall be kept of each step of the
grievance procedure and made available to the next level of the hearing. Such records shall
be required to be signed by both parties.

In the event of a suspension or termination of employment, any employee who is cleared
shall be paid for time lost due to the suspension or termination.

SECTION 1IV: PROCEDURES

The following procedural steps will be used to process all grievances. Should anyone in the line of
authorityf from the initial procedure upward be involved in the complaint as a witness, grievant, or
accused, the grievant may file initially with the next higher authority, This procedure may also be
used in matters of emergency.

A,

Stepl

In the event that an employee believes that there is a basis for a grievance, he/she shall first
discuss promptly the alleged grievance with the immediate supervisor within twenty (20)
working days of the date on which the employee could reasonably have known of the
occurrence of the event giving rise to the alleged grievance,

Step 2

If the grievance is not seitled informally within a reasonable time following knowledge of the
act or condition which is the basis of the complaint, the grievant may file in writing within
seven (7) working days a grievance with the school principal or his/her immediate superior.
There shall be a conference with the aggrieved employee, his/her representative, if one has
been selected, his/her immediate superior and such persons as either party deems
necessary, and a decision by the immediate supervisor in writing made within seven (7)
working days after the grievance is filed.

Step 3

If the grievance is not settled at the second step, and the grievant wishes to proceed further,
it shall be appealed within seven (7} working days to the Area Superintendent/Associate
Superintendent. The appeal shall be in writing and shall set forth specifically the act or
condition and the grounds on which the grievance is based. It shall state also the name of
the grievant's representative, if any. The Area Superintendent/Associate Superintendent or
his/her designee shall hold a hearing with the aggrieved employee, his/her representative if
one has been selected, and such persons, witnesses or consultants as either party deems
necessary, and a written decision rendered by the Area Superintendent/Associate
Superintendent within seven (7} working days after the grievance is filed at this step.
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GRIEVANCE PROCEDURE

D. Step 4

If the grievance is not settled at the third step, it may be appealed to the Superintendent of
Schools. The appeal shall be made within ten (10) working days after the decision by the
Area Superintendent/ Associate Superintendent, shall be in writing and shall set forth
specifically the act or condition and the grounds on which the grievance is based. It shall
state also the name of the grievant's representative, if any. The Superintendent, or his/her
designee, shall hold a hearing with the aggrieved employee, his/her representative if one has
been selected, and such persons, witnesses or consultants as either party deems necessary,
and a written decision rendered by the Superintendent within ten (10) working days after the
grievance is filed at this step.

The time limits in this policy shall be strictly observed but may be extended by written
agreement of the parties.

E. Step 5

If the grievance is not settled at the fourth step, it may be appealed to the Board. The appeal
shall be made within ten {10} days after the decision by the Superintendent, shall be in
writing and shall set forth specifically the act or condition and the grounds on which the
grievance is based. [t shall state also the name of the grievant's representative, if any. The
Board, or its designee, shall hold a hearing with the agpgrieved employee, his/her
representative if one has been selected, and such persons, witnesses or consultants as either
party deems necessary, and a written decision rendered by the Board within fifteen (15) days
after the grievance is filed at this step. The decision of the Board shall be final as to the
grievance procedure.

AUTHORITY: F.S. 230.22 (1] (2)

RULES ADOPTED: 8/3/72

RULES AMENDED: 6/20/74

RULES READOPTED: 9/5/74

RULES AMENDED: 10/2/75: 10/5/78 AMENDED RULES APPROVED: 6/7/84
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5012
TREATMENT QF EMPLOYEES WIT NICABLE
DISEASES AND CONDITIONS

IT IS THE INTENT OF THE SCHOOL BOARD TO PROTECT STUDENTS AND EMPLOYEES FROM
EXPOSURE TO COMMUNICABLE DISEASES (INCLUDING HIV/AIDS, BACTERIAL MENINGITIS AND
TUBERCULOSIS) AND COMMUNICABLE CONDITIONS SUCH AS HEADLICE (PEDICULOSIS) AND
RINGWORM. THE BROWARD COUNTY PUBLIC SCHOOLS WILE COOPERATE WITH LOCAL PUBLIC
HEALTH AUTHORITIES TO PROMOTE THIS GOAL.

STUDENTS AND SCHOOL BOARD EMPLOYEES WHQ HAVE OR ARE SUSPECTED OF HAVING A
COMMUNICABLE DISEASE SHALL BE TREATED IN ACCORDANCE WITH THE FOLLOWING RULES.

RULES:

SECTION I: COMMUNICABLE DISEASES (EXCEPT HIV/AIDS)
A. DEFINITION:
For purposes of this policy, the definition of “communicable disease™ shall be a disease that may be
transmitted directly or indirectly from one individual to another. Contagious diseases shall include, but not be
limited to, the current Broward County Health Department's List of Reportable Diseases and Conditions in
Flotida. For purposes of this policy, communicable conditions are conditions that may be transmitted directly
or indirectly from one individual to another including head lice {pediculosis), impetigo, scabies and
ringworm.

B. REPORTING COMMUNICABLE DISEASES EXCEPT HIV/AIDS:

If a School Board employee has reason to believe that a student or another Schoo! Board employee has a
communicable disease (except HIV/AIDS), he/she shall immediately report this information to his/her
principal or the principal’s designee.

C. MANAGEMENT OF COMMUNICABLE DISEASES FOR WHICH THE DISTRICT DOES NOT
HAVE AN ESTABLISHED PROTOCOL

The Director of Health Education Services and the Director of Risk Management with the Broward County

Health Department will be responsible for making recommendations to the Superintendent and developing

prolocols for any unusual or unexpected diseases/conditions for which the district does not have standard

protocols.

D. EXCLUSION AND RETURN OF STUDENTS:

The principal andfor designee shall refer to the Communicable Disease section of the Health ServicesManual
1o determine if a student needs 1o be excluded from school. The principal or designee shall call Health
Education Services for guidance if the communicable disease is not inchuded in the manual. Health Education
Services will confer with the Health Department and assist the school in making decisions regarding
notifying parents about any exposures that may have occurred. A student returning to school after being out
with a reportable communicable disease, as identified by Health Education Services in conjunction with the
Broward County Health Department {except HIV/AIDS), must provide the school with a statement from
his/her licensed physician or county health officer indicating he/she is no longer contagious and may return to
school. If the principal/principal designee has reason to believe that the student still has a communicable
disease, he/she shall contact Health Education Services for guidance.
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E. EXCLUSION AND RETURN OF EMPLOYEES-

The principal and/or designee shall refer to the Communicable Disease section of the Health Services Manual
to determine if an employee needs to be excluded from work. The principal or designee may call Risk
Management for guidance. An employee returning to work after being out with a reportable communicable
disease, as identified by Health Education Services in conjunction with Risk Management and the Broward
County Health Department (except HIV/AIDS), must provide the school with a statement from his/her
licensed physician or county health officer indicating he/she is no longer contagious and may return to
school/work. 1f the principal/supervisor has reason to believe that the employee still has a communicable
disease, he/she shall contact Risk Management Services for guidance.

RULES:

SECTION II: HIV/AIDS

A. TREATMENT OF STUDENTS

1. A student with H1V infection will have the same right to attend school and receive services as any other
student and will be subjected to the same rules and policies. HIV will not factor into decisions concerning
class assignments, privileges, or participation in any school-related/sponsored activities (Section 504 of the
Rehabilitation Act of 1973; Americans with Disabilities Act of 1990).

2. The privilege of participating in physical education classes, athletic programs, competitive sports, and
recess is not conditional on a student’s HIV status. School authorities will make reasonable accommodations
to allow students living with HIV infection to participate in any school-sponsored activity.

3. Schoo} staff will always sirive to maintain a respectful school climate and not permit physical or verbal
harassment of any individual. This includes taunts directed against a person living with HIV infection, a
person perceived as having HIV infection, or a person associated with someone with HIV infection.

4, HIV antibody testing shall not be required of any student.
B. TREATMENT OF EMPLOYEES

1. The Broward County Public Schools do not discriminate on the basis of HIV infection or association with
another person with HIV infection. An employee with HIV infection may continue working as long as he or
she is able to perform the essential functions of the position, with reasonable accommodation if necessary
{Americans with Disabilities Act of 1990 and Florida State Statute 760.50}.

2. HIV antibody Lesting shall not be required of any employee.
C. CONFIDENTIALITY

1. Students, families and school district employees are not required to disclose their HIV infection status 10
anyone in the educational system.

2. Every Broward County School Board employee has a duty to treat as highly confidential any information
concerning the HIV status of a student or other staff member. Violation of medical privacy is cause for
disciplinary action and could lead to criminal prosecution, and/or personal kiability for a civil suit (Florida
Statute 381.29).

3. Should School Board employees with H1V infection choose to disclose their HLV status to school or
district administrators, such information will be treated as highly confidential and may not be disclosed
further or be used as cause for dismissal or other prejudicial treatment.

4. No information regarding a student’s or employee’s HIV status will be divulged 10 any individual or
organization without a court order or the informed, written, signed, and dated consent of the person with HIY
infection (or the parent/guardian of a minor). The written consent must specify the name of the recipient of
the information and the purpose for disclosure.

12



5. Any records relating to HIV status, including prescription authorization forms, notes of meetings,
proceedings, telephone calls, copies of written consents, and all other documents that reference a student’s or
employee’s status will be kept separate from school educational records. Such decumentation must be kept in
a secured, locked file with access limited only to individual with consent.

6. Personnel adminisirating medication to a student with HIV infection must ensure the confidentiality of
the student’s HIV infection diagnosis and status.

Authority: F.5.230.22 (1) (2)
Policy Adopted:  1/20/04
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SECTION X -
RIGHT TO APPEAL
UNFAIR PENALTIES,
GRIEVANGE
PROGEDURES for
DISCRIMINATION,
BULLYING and/

or HARASSMENT
OFFENSES,
including
SECTION 504
DISCRIMINATION

SECTION X - RIGHT TO APPEAL UNFAIR PENALTIES, GRIEVANCE
PROGEDURES for DISCRIMINATION, BULLYING and/or HARASSMENT
OFFENSES, including SECTION 504 DISGRIMINATION

RIGHT TO AN APPEAL

There may be times when students feel they have been unfairly penalized. Most problems
can be solved if students speak with the teacher or staff member who was involved. it
students feel uncomfortable with this person, they may request a conference with the
next level of authority. Students may also request the presence of a third party, such as a
counselor, assistant principal, other staff person, translator, interpreter, or attorney. Parents
also have the right to be included. If talking things over does not solve the problem, the
{ollowing steps may be taken:

1.

A written staternent must be presented to the principal within five (5) school days after
the last conference. The statement must tefl what happened, when it happened, who
was involved, and how the student would like the problem resolved. A copy of the
statement should be filed and maintained as an educationat record. The principal or the
administrator with the most knowledge of the incident has 5 scheol days to respond in
writing.

It the problem still has not been resolved within five (8) school days from receipt of
the writien response, the student may request in writing, an appointment with the area
superintendent/designee. The letter asking for the appointment must include a copy of
the first written statement and the response.

Upon receipt of the letter, the area superintendent/designee will schedule a meeting
within five {5) school days with the student and his or her parent. This meeting will
include the person(s) involved in the appeal process, the principal, the student, the
parent(s) and anyone else he or she wishes to attend. An attorney may be present
to represent either the student and/or the school. The area superintendent/designee
has five (5) school days after the date of the meeting to send a written response to the
student.

It students skl are not satisfied, they may take the problem to the Superintendent
following the above procedures.

The Superintendent will schedule another meeting to see how the matter can be
resolved. After the date of this meeting, the Superintendent has five (5) school days to
send a written response. The decision ofthe Superintendent shall be final for the appeal
of any penalties fewer than ten (10) days. For appeals of ten (10) days, studenis have
the right to appeal to the School Board.
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SECTION X -
RIGHT TO APPEAL
UNFAIR PENALTIES,
GRIEVANCE
PROGEDURES for
DISCRIMINATION,
BULLYING and/

or HARASSMENT
OFFENSES,
including
SECTION 504
DISCRIMINATION

GRIEVANCE PROCEDURES FOR DISCRIMINATION, BULLYING AND/OR HARASSMENT
OFFENSES, INCLUDING SECTIOK 504 DISCRIMINATION

REPORTING DISCRIMINATION, BULLYING AND/OR HARASSMENT OFFENSE

If any *student feels that he or she has been discriminated against or harassed, he or she
fnay contact the Executive Director of Benefits and EEG Compliance in the Department of
Equal Educational Opportunities, 600 Southeast Third Avenue, 14th Floor, Fort Lauderdale,
Florida 33301, Phone: 754-321-2150. Teletype Machine (TTY): 754-321-2158. Email:
EEO@Browardschools.com. Complaints refating to discrimination may also be addressed
to the Office for Civil Rights, 61 Forsyth Street, S.W., Suite 19770, Atlanta, GA 30303, orthe
state or federal Office for Civil Rights.

REPORTING SECTION 504 DISCRIMINATION

The steps beiow have been developed to comply with the law for resolution of individual
complaints under Section 504/ADA. Agarieved persons are not required by law to exhaust
the District's grievance procedures before filing a complaint at the federal or state level.

The following steps should be followed if resolution on Section 504/ADA issues through
informal discussion with appropriate school personnel is not achieved. All meetings,
discussions, etc., should be documented. Appropriate school personnel could include
teachers, the Section 504 liaison, counselors, school administrator, etc.

1. Ifinformal discussions do not resolve the issue, the student/parent/guardian may obtain
2 Grievance Filing Form from the principal. The completed form should be submitted to
the principal within 15 school days.

2. Within 15 school days of receipt of the written grievance, the principal shall provide
the grievant with a Grievance Resolution Notice that upholds, modfies, or denies the
resolution sought.

3. If the student/parent/guardian is not satisfied with the response issued in Step 2,
he/she may file a complaint with the Director of Benefils and EEQ Compliance in the
Department of Equal Educational Opportunities at 754-321-2150, who will inform the
student of his or her rights under Section 504/ADA, including an impartial hearing
pursuant to federal and state regulations, The Department of Equal Educational
QOpportunities will conduct an investigation, convene periinent parties, including legal
counsel, and make a determination as to whether probable cause exists to believe that
the student was, in fact, discriminated against. A determination of probable cause will
include specific recommendations for corrective behavior,
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When a student feels
he/she has been
unfairly penalized

Submit a written statement of
appeal to the principal

Administrative decision or
penalty is reversed (No further
action on the students’ part.)

Denied = Appeal status . Granted -
s Consequences NOT imposed

Submit a written statement of appeal
to the area superintendent/designee

Administrative decision or
penalty is reversed (No further
action on the students’ part.)
€onsequences NOT imposed

Appeal status

Granted

Submit a written statement of appeal {
{0 the superintendent

Administrative decision or
penalty is reversed {No further
action on the students’ part.)
Consequences NOT imposed

5ot

Appea! status #= - (Granted -

No further action:
Consequences Imposed

51
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PART Il

2012-2013 EDUCATIONAL EQUITY ACT PLAN
Incomplete Items or Pending Action



Part Il
2012-2013 EDUCATIONAL EQUITY ACT PLAN
Incomplete items or Pending Action

NOTE: NO INCOMPLETE ITEMS
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2012-2013 EDUCATIONAL EQUITY ACT PLAN
Student Participation
Evaluation of Methods & Strategies



Part ill
2012-2013 EDUCATIONAL EQUITY ACT PLAN
Student Participation
Evaluation of Methods and Strategies

For the 2012-2013 Annual Update, districts will evaluate the effectiveness of their
methods and strategies according to data-driven evidence of success based on
the 2008-09 benchmark data and accountability measures through 2012-13 in
the foliowing program areas:

(1) Increasing the percentage of Black and Hispanic students enrolled in
Advanced Placement (AP), Dual Enroliment (DE), Honors and Level 3
courses (9-12).

(2) Increasing the percentage of Black and Hispanic male students enrolled
in Advanced Placement (AP), Dual Enrollment (DE), Honors and Level 3
courses (9-12).

The District has included new methods and strategies to help ciose the gap for
Black and Hispanic students. Contact persons for this area are: Leslie Brown,
(Task Assigned) Chief Portfolio Services Officer (754) 321-2100, Dr. Marie
Wright, Executive Director, Instruction & interventions (754) 321-1850, and
Cynthia Park, Director, College & Career Readiness (754) 321-2119. The
following pages are the District’'s comparison of student's participation in the
above mentioned areas:
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PART Hl
2012-2013 EDUCATIONAL EQUITY ACT PLAN

Student Participation
Evaluation of Methods & Strategies

Section — 1
Grades 9-12, Advanced Placement (AP)
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EVALUATION OF METHODS AND STRATEGIES

The following percentages reflect within race/ethnicity calculations for students
enrolled in Advanced Placement courses. In 2008-09, 22% of Whites, 9% of
Blacks, and 17% of Hispanics, were enrolled. in 2008-09, 19% White Males, 6%
of Black Males, and 14% of Hispanic Males were enrolled. In 2012-13, 34% of
Whites (an increase of 12 percentage points), 16% of Blacks (an increase of 7
percentage points), 29% of Hispanics (an increase of 12 percentage points), 30%
of White Males (an increase of 11 percentage points), 12% of Black Males (an

increase of 6 percentage points), and 25% of Hispanic Males (an increase of 11
percentage points) were enrolled.

Grades 9-12 Advanced Placement Courses

Grades 9-12 Enrollment 2012-13 (80.194

White Black

Hispanic
[ 26% 21,038 | 39% 31,429 |

28% 22,675 |

Whites Whites Whites Whites Whites
In AP In AP In AP In AP In AP
2008-09 2009-10 2010-11 2011-12 2012-13
22% 5,462 27% 6,021 28% 12,371 31% 6,924 34% 7,203
White Males White Males White Males White Males White Males
In AP In AP in AP In AP in AP
2008-09 2008-10 2010-11 2011-12 2012-13
19% 2,455 23% 2,712 24% 5,570 27% 3,217 30% 3,250
Blacks Blacks Blacks Blacks Blacks
In AP In AP In AP in AP In AP
2008-09 2009-10 2010-11 2011-12 2012-13
9% 2,868 14% 4,154 15% 4,808 14% 4,613 16% 4,933
Black Males Black Males Black Males Black Males Black Males
In AP In AP in AP In AP In AP
2008-09 2009-10 2010-11 2011-12 201213
8% 965 10% 1,502 1% 1,783 10% 1,715 12% 1,851
Hispanics Hispanics Hispanics Hispanics Hispanics
In AP In AP In AP In AP In AP
2008-09 2009-10 2010-11 2011-12 2012-13
17% 2,868 24% 5,261 26% 5,772 26% 5,930 29% 6,462
Hispanic Males Hispanic Males Hispanic Males Hispanic Males Hispanic Males
In AP In AP In AP In AP In AP
2008-09 2009-10 2010-11 2011-12 2012-13
14% 1,458 20 % 2,230 21% 2,460 22% 2,592 25% 2,884
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The evaluation reveals progress in increasing enroliment in Advanced Placement
courses for Black and Hispanic students in grade 9-12. Black students increased
by 7 percentage points, from 9% in 2008-09 to 16% in 2012-13; Hispanic
students also increased by 11 percentage points, from 14% to 25% for the same
time period.

Goals for 2013-2014:

1. Increase the number of Black students in grade 9-12 enrolling in AP
courses by 2 percentage points by the 2013-14 School Year.

2. Continue to increase the number of Hispanic students in grades 9-12
enrolling in AP courses by 2 percentage points by the 2013-14 School
Year.

3. Increase the number of Black Male students in grades 9-12 enrolling in AP
courses by 2 percentage points by the 2013-14 School Year.

4. Continue to increase the number of Hispanic Male students in grades 9-12
enrolling in AP courses by 2 percentage points by the 2013-14 School
Year.

Strategies for Continued Elimination of Enroliment Gaps:

1. Utilization of District flags for continued identification of students as capable
of AP courses.

2. Continued implementation of District outreach program to Advanced
Placement ready students.

3. Conducting community outreach via school based parent nights explaining
the advantages of AP courses.

4. Creation of local endorsement for Advanced Placement teachers focusing
on content-area knowledge and advanced pedagogical practices.

Accountability Measures:

1. Creation of District gap reports of eligible students not enrolled in Advanced
Placement courses.

2. Conduct a nine-week follow-up to measure corrections in enroliment in
Advanced Placement courses.

3. Implementation of self-assessment tool for schools to utilize in evaluating
their Advanced Placement Program.
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PART lil
2012-2013 EDUCATIONAL EQUITY ACT PLAN

Student Participation
Evaluation of Methods & Strategies

Section - 2
Grades 10-12, Dual Enroliment (DE)
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EVALUATION OF METHODS AND STRATEGIES

The following percentages reflect within race/ethnicity calculations for students
enrolled in Dual Enroliment courses. In 2007-08, 4% of Whites, 2% of Blacks,
and 2% of Hispanics were enrolled. In 2008-09, 4% of White Males, 1% Black
Males, and 3% of Hispanic Males were enrolled. In 2011-12, 11% of Whites (an
increase of 7 percentage points), 4% of Blacks (an increase of 2 percentage
points), 9% of Hispanics (an increase of 7 percentage points), 9% of White Males
(an increase of 5 percentage points), 2% of Black Males (an increase of 1

percentage points), and 7% of Hispanic Males (an increase of 4 percentage
points) were enrolied.

Grades 11-12 Dual Enroliment

Grades 11-12 Enroliment 2012-2013 (39,654)

White

Black

Hispanic

26% 10,459 [ 39% 15,616

" [28% 11,007 |

Whiles Whites Whites Whiies Whites
In DE In DE In DE in DE In DE
2008-09 2009-10 2010-1 2011-12 201213
5% 629 8% 852 9% 1,982 11% 1,226 1% 1,167
White Males White Males White Males White Males White Males
In DE In DE In DE In DE In DE
2008-09 2009-10 2010-11 2011-12 2012-13
4% 244 6 % 367 7% 818 9% 512 9% 470
Blacks Blacks Blacks Blacks Blacks
In DE In DE in DE in DE in DE
2008-09 2008-10 2010-11 2011-12 2012-13
2% 332 3% 486 4% 667 4% 654 5% 723
Black Males Black Males Black Males Black Males Black Males
in DE In DE in DE In BE in DE
2008-08 2009-10 2010-11 2011-12 2012-13
1% 84 2% 129 2% 187 2% 183 3% 216
Hispanics Hispanics Hispanics Hispanics Hispanics
In DE In DE In DE in DE In DE
2008-09 2009-10 2010-11 2011-12 2012-13
4% 318 6% 632 8% 871 9% 1,044 10% 1,082
Hispanic Males Hispanic Males Hispanic Males Hispanic Males Hispanic Males
In DE In DE In DE In DE in DE
2008-09 2009-10 2010-11 20114-12 2012-13
3% 116 5% 242 6% 340 7% a17 8% 433
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The evaluation reveals progress in increasing enroliment in Dual Enroliment
courses for Black and Hispanic students in grades 11-12. Black students
increased by 3 percentage points, from 2% in 2008-08 to 5% in 2012-13;
Hispanic student also increase by 6 percentage points from 4% to 10% for the
same time period.

Due to the lack of state funding, Dual Enroliment opportunities are being limited
by the colleges. It is not appropriate to set enroliment goals for the 2013-2014

school year in this area, as the enroliment is likely to decrease due to fewer class
offerings by the colleges.
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PART lil
2012-2013 EDUCATIONAL EQUITY ACT PLAN

Student Participation
Evaluation of Methods & Strategies

Section -3
Grades 9-12, Honors
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EVALUATION OF METHODS AND STRATEGIES

The following percentages reflect within race/ethnicity calculations for students
enrolled in Honors courses. In 2008-09, 61% of Whites, 42% of Blacks, and 51%
of Hispanics were enrolled. In 2008-09, 57% of White Males, 35% of Black
Males, and 47% of Hispanic Males were enrolled. In 2012-13, 70% of Whites (an
increase of 9 percentage points), 49% of Blacks (an increase of 7 percentage
points), 63% of Hispanics (an increase of 12 percentage points), 67% of White
Males (an increase of 10 percentage points), 42% of Black Males (an increase of

7 percentage points), and 59% of Hispanic Males (an increase of 12 percentage
points) were enrolled.
Grades 9-12 Honors

Grades 9-12 Enrollment 2012-13 {80,194)

White Black

Hispanic
[ 26% 21,038 | 39% 31,429 |

28% 22,675 |

Whites Whites White Whites Whites
In Honors In Honors In Honors In Honors In Honors
2008-09 2009-10 2010-11 2011-12 2012-13
61% 15,111 67% 14,989 68% 15459 68% 15,218 70% 14,807
White Males White Males White Males White Males White Males
In Honors In Honors In Honors In Honors In Honors
2008-09 2009-10 2010-11 2011-12 2012-13
57% 7,428 63% 7,471 64% 7,663 64% 7,508 67% 7,312
Blacks Blacks Blacks Blacks Blacks
In Honors in Honors In Honors In Honors in Honors
2008-09 2009-10 2010-11 2011-12 2012-13
42% 12,783 47% 14,343 48% 15,536 47% 15,090 48% 15,383
Black Males Black Males Black Males Black Males Black Males
in Honaors In Honors In Honors In Honors In Honors
2008-09 2009-10 2010-11 2011-12 2012-13
35% 5,296 41% 6,158 42% 6,748 40% 6,578 42% 6,766
Hispanics Hispanics Hispanics Hispanics Hispanics
In Honors in Honors In Honors In Honors In Hongrs
2008-09 2009-10 2010-11 2011-12 2012-13
51% 10,141 59% 13,158 62% 13,874 62% 14,140 63% 14,338
Hispanic Males Hispanic Males Hispanic Males Hispanic Males Hispanic Males
in Honors In Honors In Honors In Honors in Honors
2008-09 2009-10 2010-1 2011-12 2012-13
47% 4,788 55% 6,237 58% 6,660 58% 6,826 59% 6,914
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The evaluation reveals progress in increasing enrollment in Honors courses for
Black and Hispanic students in grades 9-12. Black students increased by 7
percentage points, from 42% in 2008-09 to 49% in 2012-13; Hispanic students
also increased by 13 percentage points from 49% to 62% for the same time
period.

Goals for 2013-2014:

1. Increase the number of Black students in grades 9-12 enrolling in Honors
courses by 2 percentage points by the 2013-14 School Year.

2. Continue to increase the number of Hispanic students in grades 9-12
enrolling in Honors courses by 2 percentage points by the 2013-14 School
Year.

3. Increase the number of Black Male students in grades 9-12 enrolling in
Honors courses by 2 percentage points by the 2013-14 School Year.

4. Continue to increase the number of Hispanic Male students in grades 9-12
enrolling in Honors courses by 2 percentage points by the 2013-14 School
Year.

Strategies for Continued Elimination of Performance Gaps:

1. Utilization of District flags for continued identification of students as capable
of Honors courses.

2. Continue implementation of a District outreach program to capable
students not enrolling in Honors courses.

3. Increase professional development opportunities for teachers of Honors
courses.

Accountability Measures:
1. Creation of District gap reports of eligible students not enrolled in Honors
courses.

2. Conduct a nine-week follow-up to measure corrections in enroliment in
Honors courses.
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PART Il
2012-2013 EDUCATIONAL EQUITY ACT PLAN

Student Participation
Evaluation of Methods & Strategies

Section -4
Grades 9-12, Level 3 Courses
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EVALUATION OF METHODS AND STRATEGIES

The following percentages reflect within race/ethnicity calculations for students
enrolled in Level 3 courses. in 2008-09, 59% of Whites, 37% of Blacks, and 49%
of Hispanics were enrolled. In 2008-09, 55% of White Males, 30% of Black
Males, and 44% of Hispanic Males were enrolled. 1n 2012-13, 71% of Whites (an
increase of 12 percentage points), 46% of Black (an increase of 9 percentage
points), 64% of Hispanics (an increase of 20 percentage points), 67% of White
Males (an increase of 12 percentage points), 39% of Black Males (an increase of

9 percentage points), and 59% of Hispanic Males (an increase of 15 percentage
points) were enrolled.

Grades 9-12 Level 3 Courses

Grades 9-12 Enrollment 2012-13 (80.194)

White

Black

Hispanic

26% 21,038 |

39% 31,429 |

28% 22,675 |

Whites Whites Whites Whites Whites
In Level 3 in Level 3 in Level 3 In Level 3 in Level 3
2008-09 2009-10 2010-11 2011-12 2012-13
59% 14,690 65% 14,597 | 65% 28,563 69% 15,285 71% 14,881
White Males White Males White Males White Males White Males
In Level 3 In Level 3 in Level 3 In Level 3 In Level 3
2008-09 2009-10 2010-11 2011-12 2012-13
55% 7421 61% 7,213 680% 13,816 64% 7,515 67% 7,309
Blacks Blacks Blacks Blacks Blacks
In Level 3 In Level 3 In Level 3 In Level 3 in Level 3
2008-09 2009-10 2010-11 2011-12 2012-13
37% 11,347 44% 13,236 45% 14,364 45% 14,740 46% 14,481
Black Males Black Males Black Males Black Males Black Males
In Level 3 In Levei 3 In Level 3 InLevel 3 In Level 3
2008-09 2009-10 2010-11 201112 2012-13
30% 4,566 36 % 5,527 8% 6,117 38% 6,311 39% 6,246
Hispanics Hispanics Hispanics Hispanics Hispanics
in Level 3 InLevel 3 In Level 3 In Level 3 In Level 3
2008-09 2009-10 2010-11 2011-12 2012-13
49% 9,773 59% 13,099 62% 13,752 62% 14,282 64% 14,494
Hispanic Males Hispanic Males Hispanic Males Hispanic Males Hispanic Males
In Level 3 In Level 3 In Level 3 In Level 3 InLevel 3
2008-09 2009-10 2010-11 2011-12 2012-13
44% 4,553 55% 6,208 57% 6,510 58% 6,837 58% 6,926
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The evaluation reveals progress in increasing enroliment in Level 3 courses for
Black and Hispanic students in grades 9-12. Black students increased by 9
percentage points, from 37% in 2008-09 to 46% in 2012-13; Hispanic students
also increased by 20 percentage points from 49% to 64% for the same time
period.

Goals for 2013-2014:

1.

2.

Continue to increase the number of Black students in grades 9-12 enrolling
in Level 3 courses by 2 percentage points by the 2013-14 School Year.
Continue to increase the number of Hispanic students in grades 9-12
enrolling in Level 3 courses by 2 percentage points by the 2013-14 School
Year.

Continue to increase the number of Black Male students in grades 9-12
enrolling in Level 3 courses by 2 percentage points by the 2013-14 School
Year.

. Continue to increase the number of Hispanic Male students in grades 9-12

enrolling in Level 3 courses by 2 percentage points by the 2013-14 School
Year.

Strategies for Continued Elimination of Performance Gaps:

1.

2.

3.

Utilization of District flags for continued identification of students as capable
of Level 3 courses.

Continue implementation of a District outreach program to capabie
students not enrolling in Level 3 courses.

Increase professional development opportunities for teachers of Level 3
courses.

Accountability Measures:

1.

2.

Creation of District gap reports of eligible students not enrolled in Level 3
courses.

Conduct a nine-week follow-up to measure corrections in enroliment in
Level 3 courses.
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PART IV
2012-2013 EDUCATIONAL EQUITY ACT PLAN
Gender Equity in Athletics

Section - A
Compliance Verification Form



Part{V-A

2012-2013 EDUCATIONAL EQUITY ACT PLAN
Compliance Verification Form

The Compliance Verification Form for Broward County Public Schools indicates
that the District is not in compliance in the following areas:

1. Sports and levels of competition effectively accommodate the interests
and abilities of members of both sexes.

6. Locker rooms, practice facilities and competitive facilities are of
comparable quality for male and female teams.

3



District: Broward

PART IV
GENDER EQUITY IN ATHLETICS

Section B: Compliance Verification Form

1.

Sports and levels of competition effectively accommodate the interests and
abilities of members of both sexes. [Section 1000.05(3)(d)(1), F.S.; Rule 6A-
19.004(2), FAC; Title IX: 106.41(c)(1)]

:| IN COMPLIANCE NOT IN COMPLIANCE

Equipment and supplies are provided equitably to female and male teams.
[Section 1000.05(3)(d)(2), F.S.; Rule 6A-19.004(4), FAC; Title IX: 106.41(c)(2)]

INCOMPLIANCE [ |  NOTINCOMPLIANCE

Scheduling of games and practice times provide equal opportunities. [Section
1000.05(3)(d)(3), F.S.; Rule 6A-19.004(5), FAC; Title IX: 106.41(c}(3)]

INCOMPLIANCE [ | NOTIN COMPLIANCE

Travel and Per Diem allowances are provided for athletes in an equitable manner.
[Section 1000.05(3)(d)(4), F.S.; Rule 6A-19.004(6), FAC; Title IX: 106(c)(4)]

INCOMPLIANCE [ ] NOTIN COMPLIANCE

Opportunities to receive coaching are provided in an equitable manner.
[Section 1000.05(3)(d)(5), F.S.; Rule 6A-19.004(7), FAC; Title IX: 106.41(c)(5)]

INCOMPLIANCE [ |  NOTIN COMPLIANCE

Locker rooms, practice facilities and competitive facilities are of comparable
quality for male and female teams. [Section 1000.05(3)(d)(7), F.S.; Rule 6A-
19.004(8), FAC; Title IX: 106.41(c)(7)]

[:| IN COMPLIANCE NOT IN COMPLIANCE

Medical and training facilities and services, including insurance, are provided in
an equitable manner. [Section 1000.05(3)(d)(8), F.S.; Rule 6A-19.004(9), FAC,
Title IX: 106.41 (c)(8)]

IN COMPLIANCE [j NOT IN COMPLIANCE
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8. Publicity and promotion of male and female teams support equal opportunity.
[Section 1000.05(3)(d)(10), F.S.; Rule 6A-19.004(10), FAC; Title IX:
106.41(c)(10)]

IN COMPLIANCE E NOT IN COMPLIANCE

9. Support services are equitable for male and female teams. [Rule 6A-19.004(11),
FAC; Title I1X: 106.41(a)]

INCOMPLIANCE [ |  NOTINCOMPLIANCE

I hereby verify that thé District is in compliance with the identified components of our athletics
program, as required by Title IX and the Florida Educational Equity Act

4 -25-/2

Date

———

Superintendent Signature
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PART IV
2012-2013 EDUCATIONAL EQUITY ACT PLAN
Gender Equity in Athletics

Section - B
Athletic Participation Monitoring Form
(Interests & Abilities)
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MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Blanche Ely High

Number of Participants

Number of Participants

JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 14 0 14 Baseball 0 0 0
Basketball 14 13 27 Basketball 10 10 20
Competitive Cheerleading 0 26 26 Competitive Cheerleading 0 0 0
Cross Country 11 9 20 Cross Country 0 0 0
Flag Football 0 15 15 Flag Football 0 23 23
Football 60 0 60 Football 55 0 55
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 25 19 44 Soccer 0 0 0
Softball 0 25 25 Softball 0 0 0
Swimming/ Swimming/
Diving 0 0 0 Diving 0 0 0
Tennis 4 6 10 Tennis 0 0 0
Track & Field 34 14 48 Track & Field 0 0 0
Volleyball 0 16 16 Volleyball 0 18 18
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 15 0 15 Wrestling 0 0 0
Total Varsity Total IV
Participants 177 143 320 Participants 65 51 116
% of Varsity % of JV
Participants 55% 45% 100% | Participants 56% 44% 100%
Total Student Enrollment Total Student Enroliment
by Gender 2012-13 844 1104 1948 by Gender 2412-13 844 104 1948
% Student Enrollment by % Student Enrollment by
Gender 2012-13 43% 57% 100% Gender 2012-13 43% 57% 100%




MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Boyd Anderson High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 12 0 12 Baseball 0 0 0
Basketball 12 13 25 Basketball 12 11 23
Competitive Cheerleading 0 0 0 Competitive Cheerleading 0 0 0
Cross Country 6 13 19 Cross Country 0 0 0
Flag Football 0 18 18 Flag Football 0 0 0
Football 51 0 51 Football 32 0 32
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 13 16 29 Soccer 0 0 0
Softbali 0 14 14 Softball 0 0 0
Swimming/ Swimming/
Diving 8 8 16 Diving 0 0 0
Tennis 0 0 0 Tennis 0 0 0
Track & Field 27 25 52 Track & Field 0 0 0
Volleyball 0 16 16 Volleyball 0 13 13
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 10 0 10 Wrestling 0 0 0
Total Varsity Total IV
Participants 139 123 262 Participants 44 24 68
% of Varsity % of IV
Participants 53% 47% 100% | Participants 65% 35% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 836 884 1720 by Gender 2012-13 836 884 1720
% Student Enrollment by % Student Enrollment by
Gender 2012-13 49% 51% 100% | Gender 2012-13 49% 51% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Coconut Creek High Number of Participants Number of Participants
JV, Freshiman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 12 0 12 Baseball 0 0 0
Basketball 15 15 30 Basketball 14 0 14
Competitive Cheerleading 0 0 0 Competitive Cheerleading 0 0 0
Cross Country 9 3 12 Cross Country 9 3 12
Flag Football 0 17 17 Flag Football 0 0 0
Football 31 0 31 Football 21 0 21
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 20 12 32 Soccer 0 0 0
Softball 0 18 18 Softball 0 18 8
Swimming/ Swimming/
Diving 3 4 7 Diving 3 4 7
Tennis 5 6 il Tennis 5 6 11
Track & Field 11 11 22 Track & Field 11 11 22
Volleyball 0 i2 12 Volleyball 0 14 14
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 14 0 14 Wrestling 14 0 14
Total Varsity Total IV
Participants 120 98 218 Participants 77 56 133
% of Varsity %of IV
Participants 55% 45% 100% 1 Participants 58% 42% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 699 729 1428 by Gender 2012-13 699 729 1428
% Student Enrollment by % Student Enrollment by
Gender 2012-13 49% 51% 100% | Gender 2012-13 49% 51% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Cooper City High Number of Participants MNumber of Participants
IV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 21 0 21 Baseball 20 0 20
Basketball 14 15 29 Basketball 12 11 23
Competitive Cheerleading 0 25 25 Competitive Cheerleading 0 0 0
Cross Country 18 16 34 Cross Country 0 0 0
Flag Football 0 19 19 Flag Football 0 18 18
Football 43 0 43 Football 32 0 32
Golf 8 3 11 Golf 0 0 0
Lacrosse 31 24 55 lacrosse 0 18 18
Soccer 26 27 53 Soccer 0 0 0
Softball 0 16 16 Softball 0 14 14
Swimming/ Swimming/
Diving 9 18 27 Diving 0 0 0
Tennis 9 7 16 Tennis 0 0 0
Track & Field 30 35 65 Track & Field 0 0 0
Volleyball 10 i1 21 Volleyball 0 14 14
Water Polo 12 14 26 Water Polo 0 0 0
Wrestling 20 0 20 Wrestling 19 0 19
Total Varsity Total IV
Participants 251 230 481 Participants 83 735 158
% of Varsity % of IV
Participants 52% 48% 100% | Participants 53% 47% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 1125 1042 2167 by Gender 2012-13 1125 1042 2167
% Student Enrollment by % Student Errcllment by
Gender 2012-13 52% 48% 100% | Gender 2012-13 52% 48% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Coral Glades High

Number of Participants

Number of Participants

JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 22 0 22 Baseball 20 0 20
Basketbatll 14 13 27 Basketball 13 8 21
Competitive Cheerleading 0 24 24 Competitive Cheerleading 0 0 0
Cross Country 17 19 36 Cross Country 0 0 0
Flag Football 0 21 21 Flag Football 0 17 17
Football 46 0 46 Footbali 33 0 33
Golf 5 2 7 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 22 20 42 Soccer 0 0 0
Softball 0 15 15 Softball 0 0 0
Swimming/ Swimming/
Diving 21 18 39 Diving 0 0 0
Tennis 19 13 32 Tennis 0 0 0
Track & Field 41 27 68 Track & Field 0 0 0
Volleyball 15 13 28 Volleyball 0 14 14
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 22 ] 23 Wrestling 0 0 0
Total Varsity Total JV
Participants 244 186 430 Participants 66 39 105
% of Varsity % of IV
Participants 57% 43% 100% | Participants 63% 3% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 1161 1142 2303 by Gender 2012-13 1161 1142 2303
% Student Enrollment by % Student Enrollment by
Gender 2012-13 50% 50% 100% | Gender 2012-13 50% 50% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Coral Springs High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 18 ] 18 Baseball 16 0 16
Basketball 16 15 31 Basketball 12 14 26
Competitive Cheerleading 6 20 26 Competitive Cheerleading 0 0 0
Cross Country 12 24 36 Cross Country 8 10 18
Flag Football 0 25 25 Flag Football 0 25 25
Football 54 0 54 Football 44 0 44
Golf 8 1 9 Golf 0 0 0
Lacrosse 0 0 0 lacrosse 0 0 0
Soccer 20 24 44 Soccer 0 15 15
Softball 0 23 23 Softball 0 16 16
Swimming/ Swimming/
Diving 16 18 34 Diving 0 0 )
Tennis 12 12 24 Tennis 0 0 0
Track & Field 34 40 74 Track & Field 0 0 0
Volleyball 0 18 18 Volleyball 0 16 16
Water Polo 16 14 30 Water Polo 0 0 0
Wrestling 16 0 16 Wrestling 14 0 14
Total Varsity Total JV
Participants 228 234 462 Participants 04 96 190
% of Varsity % of IV
Participants 49% 51% 100% | Participants 49% 51% 100%
Total Student Enrcliment Total Student Enrollment
by Gender 2012-13 1234 1134 2388 by Gender 2012-13 1254 1134 2388
% Student Enrollment by % Student Enrollment by
Gender 2012-13 52% 48% 100% | Gender 2012-13 52% 48% 100%
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MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation 1s
determined as of the date of the first competitive event for the sport.

School: Cypress Bay High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 15 0 15 Baseball 22 0 22
Basketbali 14 20 34 Basketball 14 22 36
Competitive Cheerleading 0 0 0 Competitive Cheerleading 0 0 0
Cross Country 16 24 40 Cross Country 0 0 0
Fiag Football 0 32 32 Flag Football 0 36 36
Football 60 0 60 Footbali 45 0 45
Golf 8 12 20 Golf 0 0 0
Lacrosse 35 35 70 Lacrosse 0 30 30
Soccer 25 32 57 Soccer 0 32 32
Softball 0 16 16 Softball 0 20 20
Swimming/ Swimming/
Diving 18 26 44 Diving 0 0 0
Tennis 8 12 20 Tennis 0 0 0
Track & Field 42 138 80 Track & Field 0 0 0
Volleyball 22 26 48 Volleyball 0 24 24
Water Polo 15 24 39 Water Polo 0 0 0
Wrestling 16 0 16 Wrestling 16 0 16
Total Varsity Total IV
Participants 294 297 591 Participants 97 164 261
% of Varsity % of JV
Participants 50% 50% 100% | Participants 37% 63% 100%
Total Student Enrollment Total Student Enroliment
by Gender 2012-13 2371 2240 4611 by Gender 2012-13 2371 2240 4611
% Student Enroliment by % Student Enrollment by
Gender 2012-13 51% 49% 100% | Gender 2012-13 51% 49% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Deerfield Beach High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 15 0 15 Baseball 15 0 15
Basketball 15 15 30 Basketball 10 10 20
Competitive Cheerleading 0 25 25 Competitive Cheerleading 0 0 0
Cross Country 20 25 45 Cross Country 0 0 0
Flag Football 0 20 20 Flag Football 0 20 20
Football 50 0 50 Football 50 ) 50
Goif 10 10 20 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 20 25 45 Soccer 0 25 25
Softball 0 20 20 Softball 0 25 25
Swimming/ Swimming/
Diving 20 20 40 Diving 0 0 0
Tennis 15 15 30 Tennis 0 0 0
Track & Field 20 15 35 Track & Field 0 0 0
Volleyball 10 15 25 Volleyball 0 20 20
Water Polo 15 20 35 Water Polo 0 0 0
Wrestling 25 0 25 Wrestling 0 0 0
Total Varsity Total }V
Participants 235 225 460 Participants 75 100 175
% of Varsity % of IV
Participants 51% 49% 100% | Participants 43% 57% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 1146 1128 2274 by Gender 2012-13 1146 1128 2274
% Student Enroflment by % Student Enrollment by
Gender 2012-13 50% 50% 100% | Gender 2012-13 50% 50% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Dillard High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 13 0 13 Baseball 0 0 0
Basketball 15 15 30 Basketball 12 15 27
Competitive Cheerleading 0 29 29 Competitive Cheerleading 0 0 0
Cross Country 8 3 11 Cross Country 0 0 0
Flag Football 0 16 16 Flag Football 0 0 0
Football 63 1 64 Football 32 0 32
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 11 17 28 Soccer 0 0 0
Softball 0 18 18 Softball 0 0 0
Swimming/ Swimming/
Diving 2 8 10 Diving 0 0 0
Tennis 2 3 10 Tennis 0 0 0
Track & Field 30 26 56 Track & Field 0 0 0
Volleyball 0 16 16 Volleyball 0 12 12
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 8 1 9 Wrestling 0 0 0
Total Varsity Total JV
Participants 152 158 310 Participants 44 27 71
% of Varsity % of IV
Participants 49% 51% 100% | Participants 62% 38% 100%
Total Student Enrollment Total Student Enroliment
by Gender 2012-13 706 737 1463 by Gender 2012-13 706 757 1463
% Student Enrollment by % Student Enrollment by
Gender 2012-13 48% 52% 100% | Gender 2012-13 48% 52% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Everglades High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 20 0 20 Baseball 20 0 20
Basketball 21 27 48 Basketball 30 27 57
Competitive Cheerleading 4 31 35 Competitive Cheerleading 0 0 0
Cross Country 7 26 33 Cross Country 0 0 0
Flag Football 0 22 22 Flag Football 0 23 23
Football 63 0 63 Football 57 0 57
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 41 44 85 Soccer 0 0 0
Softball 0 15 15 Softball 0 0 0
Swimming/ Swimming/
Diving 0 0 0 Diving 0 0 0
Tennis 8 7 15 Tennis 0 0 0
Track & Field 42 51 93 Track & Field 0 0 0
Volleyball 17 30 47 Volleyball 0 27 27
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 13 0 13 Wrestling 0 0 0
Total Varsity Total JV
Participants 236 184 520 Participants 107 77 134
% of Varsity % of IV
Participants 48% 52% 100% | Participants 58% 42% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 1410 1265 2675 by Gender 2012-13 1410 1265 2675
% Student Enrollment by % Student Enrollment by
Gender 2012-13 53% 47% 100% | Gender 2012-13 53% 47% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Flanagan High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 15 0 15 Baseball 13 0 13
Basketball o | 2 Basketball 12 10 2
Competitive Cheerleading 2 25 27 Competitive Cheerleading 0 8 8
Cross Country 20 25 45 Cross Country 0 0 ]
Flag Football 0 12 12 Flag Football 0 11 11
Football 56 0 56 Football 58 0 58
Golf 5 8 13 Golf 0 0 0
Lacrosse 27 24 51 Lacrosse 0 0 0
Soccer 20 16 36 Soceer 0 14 14
Softball 0 13 13 Softball 0 11 1
Swimming/ Swimming/
Diving 26 29 55 Diving 0 0 0
Tennis 5 9 14 Tennis 0 0 0
Track & Field 35 37 72 Track & Field 0 0 0
Volleyball 13 15 28 Volleyball 0 14 14
Water Polo 18 20 38 Water Polo 0 0 0
Wrestling 16 0 16 Wrestling 0 0 0
Total Varsity Total JV
Participants 268 245 513 Participants 33 68 151
% of Varsity % of IV
Participants 52% 48% 100% | Participants 55% 45% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 1508 1462 2970 by Gender 2012-13 1508 1462 2970
% Student Enrollment by % Student Enrollment by
Gender 2012-13 51% 49% 100% | Gender 2012-13 51% 49% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Fort Lauderdale High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 18 0 18 Baseball 15 0 15
Basketball 15 10 25 Basketball 13 10 23
Competitive Cheerleading 1 19 20 Competitive Cheerleading 0 0 0
Cross Country 6 6 12 Cross Country 0 0 0
Flag Football 0 24 24 Flag Football 0 14 14
Football 51 0 51 Football 29 0 29
Golf 2 2 4 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 20 22 42 Soccer 0 22 22
Softball 0 23 23 Softball 0 0 0
Swimming/ Swimming/
Diving 25 32 57 Diving 0 0 0
Tennis 6 7 13 Tennis 0 0 0
Track & Field 51 48 99 Track & Field 0 0 0
Volleyball 0 18 18 Volleyball 0 15 15
Water Polo 23 20 43 Water Polo 0 0 0
Wrestling 17 0 17 Wrestling 12 0 12
Total Varsity Total JV
Participants 235 231 466 Participants 69 61 130
% of Varsity % of IV
Participants 50% 50% 100% | Participants 53% 47% 100%
Total Student Enrallment Total Student Enrollment
by Gender 2012-13 911 1023 1934 by Gender 2012-13 911 1023 1934
% Student Enrollment by % Student Enrollment by
Gender 2012-13 47% 53% 100% | Gender 2012-13 47% 53% 100%
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MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Hallandale High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 11 0 11 Baseball 0 0 0
Basketball 12 15 27 Basketball 7 15 22
Competitive Cheerleading 0 0 0 Competitive Cheerleading 0 0 0
Cross Country 9 12 21 Cross Country 0 0 0
Flag Football 0 18 18 Flag Football 0 0 0
Football 50 0 50 Football 24 0 24
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 22 25 47 Soccer 0 0 0
Softball 0 25 25 Softball 0 0 0
Swimming/ Swimming/
Diving 0 0 0 Diving 0 0 0
Tennis 0 14 14 Tennis 0 0 0
Track & Field 29 15 44 Track & Field 0 0 0
Volleyball 0 15 15 Volleyball 0 15 15
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 3 0 8 Wrestling 0 0 0
Total Varsity Total IV
Participants 141 139 280 Participants 3! 30 61
% of Varsity % of JV
Participants 50% 50% 100% | Participants 51% 49% 100%
Total Student Enrollment Total Student Enroliment
by Gender 2012-13 601 637 1238 by Gender 2012-13 601 637 1238
% Student Enroliment by % Student Enrollment by
Gender 2012-13 45% 51% 100% | Gender 2012-13 49% 51% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Hollywood Hills High Nutnber of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 15 0 15 Baseball 14 0 14
Basketball 1 12 23 Basketball 8 i 15
Competitive Cheerleading 0 25 25 Competitive Cheerleading 0 0 0
Cross Country 7 7 14 Cross Country 0 0 0
Flag Football 0 24 24 Flag Football 0 18 18
Football 41 0 41 Football 25 0 25
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 22 22 44 Soccer 0 0 0
Softball 0 11 11 Softball 0 11 11
Swimming/ Swimming/
Diving 13 20 33 Diving 0 0 0
Tennis 0 0 0 Tennis 0 0 0
Track & Field 11 7 18 Track & Field 0 0 0
Volleyball 8 12 20 Volleyball 0 14 14
Water Polo 11 13 24 Water Polo 0 0 0
Wrestling 11 0 11 Wrestling 0 0 0
Total Varsity Total JV
Participants 150 153 303 Participants 47 30 97
% of Varsity % of IV
Participants 50% 50% 100% | Participants 48% 52% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 976 863 1839 by Gender 2012-13 976 863 1839
% Student Enrollment by % Student Enrollment by
Gender 2012-13 53% 47% 100% | Gender 2012-13 53% 47% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School; McArthur High Number of Participants Number of Participants
IV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Basebalil 20 0 20 Baseball 10 0 10
Basketball 13 13 26 Basketball 9 12 21
Competitive Cheerleading 0 21 21 Competitive Cheerleading 0 0 0
Cross Country 7 13 20 Cross Country 0 0 0
Flag Football 0 13 13 Flag Football 0 13 13
Football 36 0 36 Football 22 0 22
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 12 18 30 Soccer 0 0 0
Softball 0 17 17 Softball 0 15 15
Swimming/ Swimming/
Diving 17 20 37 Diving 0 0 0
Tennis 0 0 0 Tennis 0 0 0
Track & Field 22 25 47 Track & Field 0 0 0
Volleyball 11 14 25 Volleyball 0 12 i2
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 20 0 20 Wrestling 12 0 12
Total Varsity Total JV
Participants 158 154 312 Participants 33 52 105
% of Varsity % of IV
Participants 51% 49% 100% | Participants 50% 50% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 1077 1070 2147 by Gender 2012-13 1077 1070 2147
% Student Enrollment by % Student Enroilment by
Gender 2012-13 50% 50% 100% | Gender 2012-13 50% 50% 100%




MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Miramar High Number of Participants Number of Participants
JV, Freshman B-teamns
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 12 0 12 Baseball 7 0 7
Basketball 14 18 32 Basketball 15 12 27
Competitive Cheerleading 0 20 20 Competitive Cheerleading 0 10 10
Cross Country i5 18 33 Cross Country 0 0 0
Flag Football 0 13 18 Flag Football 0 15 15
Football 60 0 60 Football 40 0 40
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 23 25 48 Soccer 0 0 0
Softball 0 18 18 Softball 0 0 0
Swimming/ Swimming/
Diving 7 9 16 Diving 0 0 0
Tennis 7 7 14 Tennis 0 0 0
Track & Field 25 29 54 Track & Field 0 0 0
Volleyball 11 18 29 Volleybal! 0 15 13
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 24 2 26 Wrestling 14 1 15
Total Varsity Total JV
Participants 198 182 380 Participants 76 53 129
% of Varsity % of JV
Participants 52% 48% 100% | Participants 59% 41% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 1221 1266 2487 by Gender 2012-13 1221 1266 2487
% Student Enrollment by % Student Enroliment by
Gender 2012-13 49% 5% 100% | Gender 2012-13 49% 51% 100%




MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Monarch High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 20 0 20 Baseball 12 0 12
Basketball 15 12 27 Basketball 15 12 27
Competitive Cheerleading 0 32 32 Competitive Cheerleading 0 0 0
Cross Country 11 11 22 Cross Country 0 0 0
Flag Football 0 25 25 Flag Football 0 25 25
Football 57 0 57 Football 35 0 35
Golf 8 0 3 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 25 25 50 Soccer 0 0 0
Softball 0 22 22 Softball 0 0 0
Swimming/ Swimming/
Diving 25 26 51 Diving 0 0 0
Tennis 10 16 26 Tennis 0 0 0
Track & Field 25 26 51 Track & Field 0 0 0
Volleyball 12 16 28 Volleyball 0 20 20
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 10 0 10 Wrestling 0 0 0
Total Varsity Total JV
Participants 218 211 429 Participants 62 57 119
% of Varsity % of JV
Participants 51% 49% 100% | Participants 52% 48% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 1119 1047 2166 by Gender 2012-13 1119 1047 2166
% Student Enrollment by % Student Enrollment by
Gender 2012-13 52% 48% 100% | Gender 2012-13 52% 48% 100%
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MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Northeast High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 16 0 16 Baseball 10 0 10
Basketball 13 9 22 Basketball 10 0 10
Competitive Cheerleading 0 18 18 Competitive Cheerleading 0 0 0
Cross Country 11 0 11 Cross Country 0 0 0
Flag Football 0 18 18 Flag Football 0 0 0
Football 60 0 60 Football 18 0 18
Golf 4 0 4 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 25 19 44 Soccer 0 0 0
Softball 0 11 11 Softhall 0 0 0
Swimming/ Swimming/
Diving 25 25 50 Diving 0 0 0
Tennis 5 7 12 Tennis 0 0 0
Track & Field 30 8 38 Track & Field 0 0 0
Volleyball 16 12 28 Volleyball 0 19 19
Water Polo 9 10 19 Water Polo 0 0 0
Wrestling 0 0 0 Wrestling 0 0 0
Total Varsity Total IV
Participants 214 137 351 Participants 38 19 57
% of Varsity % of JV
Participants 61% 39% 100% | Participanls 67% 33% 100%
Total Student Enrollment Total Student Enroliment
by Gender 2012-13 970 905 1875 by Gender 2012-13 970 905 1875
% Student Enroliment by % Student Enrollment by
Gender 2012-13 52% 48% 100% | Gender 2012-13 52% 48% 100%
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MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Nova High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 22 0 22 Baseball 21 0 21
Basketball 15 15 30 Basketball 15 0 15
Competitive Cheerleading 0 17 17 Competitive Cheerleading 0 0 0
Cross Country 14 18 32 Cross Country 0 0 0
Flag Football 0 22 22 Flag Football 0 0 0
Football 37 0 37 Football 38 0 38
Golf 4 1 3 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 22 22 44 Soccer 0 22 22
Softball 0 20 20 Softball 0 0 0
Swimming/ Swimming/
Diving 21 26 47 Diving 0 0 0
Tennis 10 8 18 Tennis 0 0 0
Track & Field 20 22 42 Track & Field 0 0 0
Volleyball 13 15 28 Volleyball 0 16 16
Water Polo 15 18 33 Water Polo 0 0 0
Wrestling 18 0 18 Wrestling 14 0 14
Total Varsity Total IV
Participants 211 204 415 Participants 38 38 126
% of Varsity % of IV
Participants 51% 49% 100% | Participants 70% 30% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 997 1076 2073 by Gender 2012-13 997 1076 2073
% Student Enrollment by % Student Enrollment by
Gender 2012-13 48% 52% 100% | Gender 2012-13 48% 52% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is

determined as of the date of the first competitive event for the sport.

School: Piper High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 14 0 14 Basebal! 17 0 17
Basketball 12 15 27 Basketball 2 15 27
Competitive Cheerleading 0 20 20 Competitive Cheerleading 0 10 10
Cross Country 8 5 13 Cross Country 0 0 0
Flag Football 0 20 20 Flag Football 0 13 13
Football 57 0 57 Football 29 0 29
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 23 25 48 Soccer 0 0 0
Sofiball 0 15 15 Softball 0 0 0
Swimming/ Swimming/
Diving 0 0 0 Diving 0 0 0
Tennis 0 0 0 Tennis 0 0 0
Track & Field 23 20 43 Track & Field 0 0 0
Volleyball 15 15 30 Volleyball 0 15 15
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 19 2 21 Wrestling 0 0 0
Total Varsity Total JV
Participants 171 137 308 Participants 58 53 111
% of Varsity % of IV
Participants 56% 44% 100% | Participants 52% 48% 100%
Total Student Enrollment Total Student Enroliment
by Gender 2012-13 1409 1202 2611 by Gender 2012-13 1409 1202 2611
% Student Enrcllment by % Student Enroilment by
Gender 2012-13 54% 46% 100% | Gender 2012-13 54% 46% 100%

54




MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Plantation High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 13 0 13 Baseball 14 0 14
Basketball 9 12 21 Basketball 16 9 25
Competitive Cheerleading 0 0 0 Competitive Cheerleading 0 0 0
Cross Country 8 8 16 Cross Country 0 0 0
Flag Football 0 24 24 Flag Football 0 11 11
Football 45 0 45 Footbali 19 0 19
Golf 5 3 8 Golf () 0 0
Lacrosse 0 24 24 Lacrosse 0 0 0
Soccer 16 20 36 Soccer 15 18 33
Softball 0 16 16 Softball 0 15 15
Swimming/ Swimming/
Diving 12 11 23 Diving 0 0 0
Tennis S 8 13 Tennis 0 0 0
Track & Field 13 11 24 Track & Field 0 0 0
Volleyball i2 10 22 Volleyball 0 9 9
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 10 0 10 Wrestling 0 0 0
Total Varsity Total JV
Participants 148 147 295 Participants 64 62 126
% of Varsity % of IV
Participants 50% 50% 100% | Participants 51% 49% 100%
Total Student Enroilment Total Student Enrollment
by Gender 2012-13 1189 1039 2228 by Gender 2012-13 1189 1039 2228
% Studeat Enrollment by % Student Enrollment by
Gender 2012-13 53% 47% 100% | Gender 2012-13 53% 47% 100%
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MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Pompanc Beach High

Number of Participants

Number of Participants

JV, Freshman B-teams

Varsity Teams Males | Females | Total Males | Females | Total
Baseball 21 0 21 Baseball 16 0 16
Basketball 15 10 25 Basketball 15 10 25
Competitive Cheerleading 0 26 26 Competitive Cheerleading 0 0 0
Cross Country 6 8 14 Cross Country 0 0 0
Flag Football 0 15 15 Flag Football 0 15 1§
Football 31 0 31 Football 25 0 25
Golf 9 0 9 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 20 22 42 Soccer 0 18 18
Softball 0 12 12 Sofibali 0 14 14
Swimming/ Swimming/

Diving 20 22 42 Diving 0 0 0
Tennis 8 10 18 Tennis 0 0 0
Track & Field 22 22 44 Track & Field 0 0 0
Volleyball 10 12 22 Volleyhall 0 15 15
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 0 0 0 Wrestling 0 0 0
Total Varsity Total IV

Participanis 162 159 321 Participants 56 72 128
% of Varsity % of IV

Participants 50% 50% 100% | Participants 44% 56% 100%
Total Student Enrollment Total Student Enrollment

by Gender 2012-13 512 649 1161 by Gender 2012-13 512 649 1161
% Student Enrollment by % Student Enroliment by

Gender 2012-13 44% 56% 100% | Gender 2012-13 44% 56% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: South Broward High Number of Participants Number of Participants
IV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 12 0 12 Baseball 15 0 15
Basketball 14 15 29 Basketball 8 13 21
Competitive Cheerleading 0 0 0 Competitive Cheerleading ] 0 0
Cross Country 22 17 39 Cross Country 0 0 0
Flag Football 0 11 11 Flag Football 0 I 11
Football 33 0 33 Football 23 0 23
Golf 0 0 0 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 20 20 40 Soccer 0 15 15
Softball 0 18 18 Softball 0 0 0
Swimming/ Swimming/
Diving 19 26 45 Diving 0 0 0
Tennis 9 10 19 Tennis 0 0 0
Track & Field 25 30 55 Track & Field 0 0 0
Volleyball 14 15 29 Volleyball 0 15 15
Water Polo 14 23 37 Water Polo 0 0 0
Wrestling 14 0 14 Wrestling 9 0 9
Total Varsity Total IV
Participants 196 185 381 Participants 55 54 109
Y% of Varsity % of IV
Participants 51% 49% 100% | Participants 50% 50% 100%
Total Student Enroliment Total Student Enroliment
by Gender 2012-13 991 981 1972 by Gender 2012-13 991 98| 1972
% Student Enrollment by % Student Enrollment by
Gender 2012-13 50% 50% 100% | Gender 2012-13 50% 50% 100%
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MONITORING FORMS

COMPONENT [: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: South Plantation High Number of Participants Number of Participants
JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 15 0 15 Baseball 13 0 13
Basketball 13 15 28 Basketball 10 9 19
Competitive Cheerleading 0 26 26 Competitive Cheerleading 0 0 0
Cross Country 23 27 50 Cross Country 0 0 0
Flag Football 0 26 26 Flag Football 0 14 14
Football 43 1 44 Football 33 0 33
Golf 4 2 6 Golf 0 0 0
Lacrosse 25 25 50 Lacrosse 0 15 15
Soccer 15 25 40 Soccer 0 0 0
Softball 0 18 18 Softball 0 0 0
Swimming/ Swimming/
Diving 16 25 4] Diving 0 0 0
Tennis 10 15 25 Tennis 0 0 0
Track & Field 27 33 60 Track & Field 0 0 0
Volleyball 12 20 32 Volleyball 0 14 14
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 11 ] 12 Wrestling 0 0 0
Total Varsity Total JV
Participants 214 259 473 Participants 56 52 108
% of Varsity % of JV
Participants 45% 55% 100% | Participants 52% 48% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 1117 1134 2251 by Gender 2012-13 1117 1134 2251
% Student Enrollment by % Student Enrollment by
Gender 2012-13 50% 50% 100% | Gender 2012-13 50% 50% 100%
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MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Stoneman Douglas Number of Participants Number of Participants
)V, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 25 0 25 Baseball 25 0 25
Basketball 16 14 30 Basketball 14 5 29
Competitive Cheerleading 5 21 26 Competitive Cheerleading 0 0 0
Cross Country 51 51 102 Cross Country 0 0 0
Flag Football 0 15 15 Flag Football 0 23 23
Football 67 0 67 Football 54 0 54
Golf i2 8 20 Golf 0 0 0
lacrosse 25 20 45 Lacrosse 0 0 0
Soccer 25 24 49 Soccer 0 22 22
Softball 0 17 17 Softball 0 2 12
Swimming/ Swimming/
Diving 30 49 79 Diving 0 0 0
Tennis 19 21 40 Tennis 0 0 0
Track & Field 65 55 120 Track & Field 0 0 0
Volleyball 20 23 43 Volleyball 0 26 26
Water Polo 14 18 32 Water Polo 0 0 0
Wrestling 26 0 26 Wrestling 15 0 15
Total Varsity Total IV
Participants 400 345 745 Participants 108 98 206
% of Varsity % of IV
Participants 54% 46% 100% | Participants 52% 48% 100%
Total Student Enroliment Total Student Enrollment
by Gender 2012-13 15i1 1444 2955 by Gender 2012-13 1511 1444 2955
% Student Enrollment by % Student Enrollment by
Gender 2012-13 51% 49% 100% | Gender 2012-13 51% 49% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Stranahan High Number of Participants Number of Participants
IV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 10 0 10 Baseball 9 0 9
Basketball 16 14 30 Basketball 11 22 33
Competitive Cheerleading 0 25 25 Competitive Cheerleading 0 0 0
Cross Country 12 12 24 Cross Country 0 0 0
Flag Football 0 24 24 Flag Football 0 30 30
Football 45 0 45 Football 25 0 25
Golf 3 0 3 Golf 0 0 0
Lacrosse 0 0 0 Lacrosse 0 0 0
Soccer 17 22 39 Soccer 0 0 0
Softball 0 21 21 Softball 0 0 0
Swimming/ Swimming/
Diving 15 14 29 Diving 0 0 0
Tennis 0 0 0 Tennis 0 0 0
Track & Field 20 25 45 Track & Field 0 0 0
Volleyball 0 24 24 Volleyball 0 0 0
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 18 0 18 Wrestling 0 0 0
Total Varsity Total IV
Participants 156 181 337 Participants 45 52 97
% of Varsity % of IV
Participants 46% 54% 100% | Participants 46% 54% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 729 854 1583 by Gender 2012-13 729 854 1583
% Student Enrollment by % Student Enrollment by
Gender 2012-13 46% 54% 100% | Gender 2012-13 46% 54% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Taravella High

Number of Participants

Number of Participants

JV, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 20 0 20 Baseball 15 0 15
Basketball 13 12 25 Basketball 12 10 22
Competitive Cheerleading 1 29 30 Competitive Cheerleading 0 0 0
Cross Country 9 10 19 Cross Country 0 0 0
Flag Football 0 25 25 Flag Football 0 17 17
Football 44 0 44 Football 30 0 30
Golf 5 4 9 Golf 0 0 0
Lacrosse 30 32 62 Lacrosse 0 0 )
Soccer 25 21 46 Soccer 0 14 14
Softball 0 15 15 Softball 0 11 11
Swimming/ Swimming/
Diving 21 23 44 Diving 0 0 0
Tennis 9 7 16 Tennis 0 0 0
Track & Field 26 29 55 Track & Field 0 0 0
Volleyball 14 11 25 Volleyball 0 13 13
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 15 0 15 Wrestling 0 0 0
Total Varsity Total JV
Participants 232 218 450 Participants 57 65 122
% of Varsity % of IV
Participants 52% 48% 100% | Participants 47% 53% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 1497 1409 2906 by Gender 2012-13 1497 1409 2906
% Student Enrollment by % Student Enrcllment by
Gender 2012-13 52% 48% 100% | Gender 2012-13 52% 48% 100%
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MONITORING FORMS

COMPONENT I: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: West Broward High Number of Participants Number of Participants
3}V, Freshman B-teams
Varsity Teams Males | Females | Total Males | Females | Total
Baseball 20 0 20 Baseball 17 0 17
Basketball 12 15 27 Basketball 12 5 17
Competitive Cheerleading 0 26 26 Competitive Cheerleading 0 0 0
Cross Country 7 7 14 Cross Country 0 0 0
Flag Football 0 20 20 Flag Football 0 20 20
Football 36 0 36 Football 28 0 28
Golf 6 7 13 Golf 0 0 0
Lacrosse 25 25 50 Lacrosse 0 0 0
Soccer 20 25 45 Soccer 0 15 15
Softball 0 16 16 Softball 0 0 0
Swimming/ Swimming/
Diving 25 25 50 Diving 0 0 0
Tennis 8 8 16 Tennis 0 0 0
Track & Field 27 24 51 Track & Field 0 0 0
Volleyball 13 15 28 Volleyball 0 15 15
Water Polo 0 0 0 Water Polo 0 0 0
Wrestling 20 0 20 Wrestling 0 0 0
Total Varsity Total IV
Participants 219 213 432 Participants 57 55 112
% of Varsity % of IV
Participants 51% 49% 100% | Participants 51% 49% 100%
Total Student Enrollment Total Student Enrollment
by Gender 2012-13 1334 1281 2615 by Gender 2012-13 1334 1281 2615
% Student Enreliment by % Student Enrollment by
Gender 2012-13 51% 49% 100% | Gender 2012-13 51% 49% 100%




MONITORING FORMS

COMPONENT 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or
(2) participated with the team and was eligible for competition but did not play. Participation is
determined as of the date of the first competitive event for the sport.

School: Western High Number of Participants Number of Participants
JV, Freshman B-teams

Varsity Teams Males | Females | Total Males | Females | Total
Baseball 22 0 22 Baseball 25 0 25
Basketball 15 11 26 Basketball 16 0 16
Competitive Cheerleading 0 28 28 Competitive Cheerleading 0 0 0
Cross Country 7 g 15 Cross Country 0 0 0
Flag Football 0 15 15 Flag Football 0 13 15
Football 53 0 53 Football 60 0 60
Golf 10 6 16 Golf 0 0 0
Lacrosse 34 25 59 Lacrosse 0 0 0
Soccer 24 15 39 Soccer 0 18 18
Softball 0 12 12 Softball 0 13 13
Swimming/ Swimming/

Diving 25 12 37 Diving 0 0 0
Tennis 8 7 15 Tennis 0 0 0
Track & Field 26 20 46 Track & Field 0 0 0
Volleyball 11 14 25 Volleyball 0 16 16
Water Polo 25 16 41 Water Polo 0 0 0
Wrestling 14 2 16 Wrestiing 17 0 17
Total Varsity Total IV

Participants 274 191 465 Participants 118 62 180
% of Varsity Y% of IV

Participants 59% 41% 100% | Participants 66% 34% 100%
Total Student Enrollment Total Student Enrollment

by Gender 2012-13 1508 1487 2995 by Gender 2012-13 1508 1437 2995
% Student Enrollment by % Student Enrollment by
Gender 2012-13 50% 50% 100% | Gender 2012-13 50% 30% 100%
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PART IV

2012-2013 EDUCATIONAL EQUITY ACT PLAN
Gender Equity in Athletics

Section -C
Corrective Action Plans for 2013-2014
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PartivV-C

2012-2013 EDUCATIONAL EQUITY ACT PLAN
Corrective Action Plans for 2013-2014

The High Schools that are found to be out of compliance for 2012-2013 with any
or all components required by Title IX and the Florida Educational Equity Act

must submit a Corrective Action Plan for their school.

follows:

Blanche Ely
Boyd Anderson
Coconut Creek
Coral Glades
Dillard

Fort Lauderdale
Miramar
Northeast
Nova

Piper

South Broward
Western
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PART IV

GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District:

Broward

School:

Bianche Ely High

Gender Equity in Athletics Correéctive Action Plan.

1) 2) 3 @
Gender Equity | Pianned Actions To Address Responsible Person(s) Time Lines
in Athletics Deficiencies Found in Athletics and Contact Information
Component .

Sports and levels | To increase the number of female Andrea Johnson-Athletic June/2014
of completion participants the Athletic Department will Direotor
effectively take the following actions:
zccommodate the
interest and In the Spring of 2013 each female sport will
abilities of host a minimum of a one day, not to exceed | Andrea Johnson- Athletic June/July/2013
membars of both | 1 week camp to recruit middie school Director
sexes. students into female sports. Coaches- Fleming, Duncan,
Goodman, Barrow,
Reynolds, Ingram
The Athletic Department will attempt to add | Andrea Johnson-Athletic August 2013
a ]V girls team to both softball and soccer Director, Coach Reynold,
team. Cozch Goodman
The Athletic Department will Hiold a semi- _
annual meeting to discuss female in sports November
and the recruitments and scholarship process. 2013 March
: Athletic Director Andrea 2014
Johnison

Suintendent ignature

bb

//D%/SL

i
/ Date

§-206-/3

Date

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the time frame indicated in the Plan.




PART IV ,
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: | Broward School: | Boyd H. Anderson High

Gender Equity in Athletics Corrective Action Plan

(1} ) (3) @)
Gender Equity in Planned Actions To Address Responsible Time Lines
Athletics Component | Deficiencies Found in Athletics Person(s) and
Contact
Information
1. Sports and levels of A. During Freshman Orientation we will | A. Patricia Twitty,
competition effectively set up booths showcasing the variety | Director of Athletics | A. Aug. 2013
accommodate the of sports available to young ladies
interests and abilities of attending Boyd H. Anderson High.
both sexes B. During Open House we will set up B. Pairicia Twitty, B. Sept. 2013

booths to showcase variety of young Director of Athletics
ladies and distribate hand out of
Female athletes who has awarded

athletic scholarship C. Aug 2013 -
C. Continued to implement public C. Patricia Twitty, May 2014
relations initiative w/ the slogan Director of Athletics

* Young ladies are Student Athletes
100.... Become part of a team”

D. Invite feeder middle school female D. Patricia Twilty, D. Sept 2013 -
athletes and their families to attend Director of Athletics | May 2014
sporting events and coaching staff

E. Feb 2014 -

E. Implement Intramural activities for E. Patricia Twitty, May 2014

softball, basketbal! and soccer Director of Athletics

and coaching staff.

We hereby Y that the above Corrective Action Plan will be implemented to bring the institution into complianc
within therfime ffame indicated in the Plan.

// ‘//?//3
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PART IV

GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: | Broward School: | Coconut Creck HS
Gender Equity in Athletics Corrective Action Plan

O @ ® @
Gender Equity Planned Actions To Address Deficiencies | Responsible Person(s) Time Lines
in Athletics Found in Athletics and Contact Information
Component
1. Sports and The AD, Assistant and Principal over athletics | Charles Hendrix (AD) Present the
levels of will host school wide meetings with all Chandler Sanzari {Asst. following
competition females an encourage participation, AD) school year.
effectively emphasizing the benefits of competing in Scott Fiske (Principal)
accommodate the | High School athletics.
interest and
abilities of Athletics department will make flyers and

members of both
sexes.

distribute informational brochures that
document success stories of females who
participated in school athletic programs.
Additionally, continuous announcements will
be made in regards to female participation in
the fall, winter, and spring sports seasons,

Athletic department coaches will conduct
interest meetings at zoned feeder schools to
encourage female participation in athletios.

68

/)

Date

Lt

/7 Date

b/25 /3

7 pat€

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the time frame indicated in the Plan.
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PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

Disarict: Browrd Schoal: Coral Glades ligh

Gender Equity in Athleties Correetive Action Plan -

il i ! (3} t-h
- Ciemder Bguins Planned Actions T Address Deticiencivs - Responsible Person(s) Finw §oines
. i Adhletics Faund in Athletics aind Contact nfumution
; Component h . .
E ' b lerease padticipation of females in the 1. Ahletic Director - R, !
: fullowing sparts: Cross Country andd softbatl Farsis, Softhaell Coach ERE  Spanye 013
i1 Sporsand evel -
“ ol compelition 2. binve weekhy videos rumning in the cale 2 Abdetic Pirecor R, Spring 23

*oeflectively chring lunch o promote Temale sports, Fanris
accoimodbine e
inderest amd
abilitics of
muembers o both

% AUNUS. !
i‘ .
[ .
i ;
1
i 1 R

e & Acco m:‘ﬁccr Signature
A2, : Py v]
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PART1V
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: | Broward School: Dillard High

Gender Equity in Athletics Corrective Action Plan

(1) (2 (3) G
Gender Equity Planned Actions To Address Deficiencies | Responsible Person(s) Time Lines
in Athletics Found in Athletics and Contact Information
Component
1. Sportsand 1. Recruit female students to participate Tracie Latimer, Athletic Aug. 2013
levels of in flag Football and Volleyball Director
competition programs at Freshman Orientation. Aug. 2013
effectively 2. Increase number of female athletes 1 Tracie Latimer, Athletic
accommodate the participating in JV Soccer. Director
interests and 3, Recruitment drive for more cross
abilities of sports participation in female Tracie Latimer, Athletic Aug. 2013
members of both athletics. Spring/Fall Director
SEXES 4. Athletic Director and coaches will May 2014

continue to visit feeder schools as ’ Tracie Latimer, Athletic
well as distribute information on Director

upcoming high school sports

programs,

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
comnliam7_within the time frame indicated in the Plan.

o el I5
Principal Sigqat ‘_ " Date,
’ 5,02

Officer Signature ! Date

g/fg//g

' Sprintendent it: Date
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PART IV

GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward School: Fort Lauderdale High School
Gender Equity in Athletics Corrective Action Plan

(1) (2) &) (4)
Gender Equity | Planned Actions To Address Responsible Person(s) and Time Lines
in Athletics Deficiencies Found in Athletics Contact Information
Component
I. Sports qnd fevels | Will add JV Cheerleading in fall of 2013. | Timothy Lawrence Immediately
of competition We were approximately 2-3 student Athletic Director starting
effectively athletes off, this will not be a problem for | 754-322-1155 2013/14
accommodate the  { peyy schaol year. tjlawrence@browardschools.com | school year.
mt.c!c_.ats and A 2013
ahilities of ugust
members of both
SCXES.
Femate JV
Pargicipation fell
3% gut of
complignee
6. Locker rooms. Scoreboard has been ordered, shipped, and | Timothy Lawrence Fall 2013

practice facilities
and compelitive
facilitics are of
compuarable quality
{or male and female
teams.

Softball
Scoreboard

received here at school. Awaiting district
maintenance to install at site.

Hiad tentative 2/15/13 install date, but
district didn™t come and didn’t give reason
why.

Athletic Director
754-322-1155
tjlawrence@browardschools.com

n

‘/?/2}/ (2

Date
éa/ 73
7 Déte

6 ,/25//3

7 Daté

We hereby verify that the above Corrective Action Pian will be implemented to bring the institution into
compliance within the time frame indicated in the Plan.




| PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: | Broward School: Miramar High Schoo}

Gender Equity in Athletics Corrective Action Plan

m . @ (3 @ 7
Gendcr Equity in Planned Actions To Address Responsible Persor(s) Time Lines {
Athletics Deficiencies Found in Athletics and Contact
Component Information

s [ncrease s  Continue to make s Damon Cogdell o  Throughout the
number of morning announcements o  Alexander remainder of

female for female sports Francois the 2012-2013

participants e Announcements during s  Semetria Moten schouvl year

in athietics Freshman/new student + Shannon e During Summer

ericntation Campbell team practices
Posters throughout school and activities
During the beginning of s Aupust2013

the school year coaches
meeting, our school’s
correclion action plan
will be shared with our
coaches.

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compham,e within the time frame/dndicated in the Plan.

‘*[,éiéz/(%
49%%
7 D

& /2E//3

*  Date

Tuperintendefit Signature
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PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: Broward School: Northeast High School

Gender Equity in Athletics Corrective Action Plan

()] ) (3) 4)
Gender Bquity Planned Actions To Address Deficiencies | Responsible Person{s) Time Lines
in Athletics Found in Athletics - and Contact Information :
Component
Accomodation of | Northeast High School will actively recruit Dawn Conrad-Boothe 2013-2014
Interests and more female athletes in Track & Field,

Abilities Bowling, and Softball.

We hereb-y verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the time frame indicated in the Plan.
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PART 1V
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: | Broward School: Nova High School

Gender Equity in Athletics Corrective Action Plan

*
Recruit/promote female athletics on school
website, newsletters and osientations to
increase female participation,

() (2) 3) C))
Gender Equity | Planned Actions To Address Deficiencies Responsible Person(s} Time Lines
in Athletics Found in Athletics and Contact Information
Componcent
Component #1 Recruit/promote JV programs in: Heidi J. Jones

girls baskelball Sept. 2013
- sofiball Jan. 2014
- flag football Jan, 2014

We hereby verify that the above Coirective Action Plan will be implemented to bring the institution into

compliance within the time frame indicated in the Plan.

4/19-/33

Date
i fe ancAcbilit Dffeer Signature /ﬁate/
Lt L% 8/ 25//3
Superintenderit Signature 7 Date
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PART IV

GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: | Broward School: | Piper High School
Gender Equity in Athletics Corrective Action Plan
4 2 3) (4)
Gender Equity Planned Actions To Address Deficiencies | Responsible Person(s} Time Lines
in Athletics Found in Athletics and Contact Information
Component
1. Sports and levels | Seek sufficient showing of interest to starta JV Athletic Direclor — Javier August 2013
of competition girls soccer & JV girl’s softball team. Gonzalez, 754-322-1700
eftectively
accommodate the
interests and
abilities of members
of both sexes.
6. Locker rooms.
practice facilities
and competitive
lacilitics are Due to continued lack of funds in the Capital Athletic Director ~ Javier Due to the
comparable quality Budget this past year, the District was not able to Gonzalez, 754-322-1700 lack of funds
for male and female | move the existing portables as agreed to for in the Capital
teams., renovation of our an-campus softball field. Piper School Board of Broward Budget, Piper
High Sehool formed a partnership with the City of | County, Florida High School
Sunrise to utilize their city sofiball facilities for Dr. Desmond Blackburm, Chief | formed a
games and practices. Transpottation has been School and Accountability partnership
provided on a daily basis for practiccs and games. Officer with the City
The School Board will be reassessing the situation | 754-322-3800 of Sunrise to
this coming year. utilize their
Damian Huttenhoff, Director of | City softbali
Athletics and Student Activities | facilities for
754-321-2550 garnes and
practices

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the time frame indicated in the Plan.

AU

Principal. Sign

04/12/13
Date

oAl

A et s o Er

uperintendnt >
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PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan
District: | Broward School: | South Broward HS o
Gender Equity in Athletics Corrective Action Plan
M 2 3) C))

Gender Equity in Planned Actions To Address Responsible Person(s) Time Lines
Athletics Componens. | Deficiensies Found in Athietics and Contact Information
6. Locker 1. Submit Work order to | Chris Hixon 1.Submit orders
rooms, practice continue to have drainage on | 754-323-1874 by July 2013 so
tacilities and softball field fixed. i hixon mainienanee can
competitive @browardschools.com | work on fields
facilities are of 2. Look for grants that will over summer
comparable quality allow-the installation of
for mate and female | lights, concession and press
teams. [Section box. Update storage facility. 2. To have
1000.05(3)(d)(7), . funding by June
F.S.: Rule 6A- 3. Submit again to have 2015.
19.004¢8), FAC; athletic facility upgraded.
Title IX:
106.41(cY )]

We herehy verify that the above Corvective Action Plan will be implemented to bring the institution into
compliance within the time framg indicated in the Plan.

T

ool B

Prificipal Signatyre
2 ___,

rformance & Accountability Officer Signature

Superintendent Signature
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7 Date
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PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District: | Broward School: | Westem

Gender Equity in Athletics Corrective Action Plan

(1 (2) (3) (C))]
Gender Equity Planned Actions To Address Deficiencies | Responsible Person(s) Time Lines
in Athletics Found in Athletics and Contact Information
Component

1. Sports and levels | Stili promoting female participation at the S0 | Mike Works — AP Aug 2013-
of competition grade round-up, open house, class meetings Catherine McCarthy - AD [ June 2014

effectively and middle school. 754-323-2400
accomunodate the
interest and abilities
f members of both
sexes.

6. Locker rooms, o . . e
practice facilities Waiting for installation to be completed. Facilities Department Aug2013-

and competitive Facilities will arrange with vendor, June 2014
facilities are of
comparable quality
for male and female
teams.

We hereby verify that the above Corrective Action Plan will be implemented to bring the institution into
compliance within the time frame indicated in the Plan.
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PART IV

2012-2013 EDUCATIONAL EQUITY ACT PLAN
Gender Equity in Athletics

Section -D
Status Reports for 2011-2012
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PartlV-D

2012-2013 EDUCATIONAL EQUITY ACT PLAN
Status Report Forms 2011-2012

The District submitted Corrective Action Plans in the 2011-2012 Equity Update
for: Blanche Ely, Boyd Anderson, Coconut Creek, Coral Giades, Dillard,
Everglades, Fort Lauderdale, Miramar, Piper, Pompano Beach, South Plantation,
Stoneman Douglas, Stranahan, West Broward, and Western. This section

includes the status reports of the Corrective Action Plans that were previously
submitted.
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PART V

2012-2013 EDUCATIONAL EQUITY ACT PLAN

Vocational Technical Centers: Status Report on Implementation of Substitution

Requirements

Section 1007.264 and 1007.265, F.S. requires postsecondary institutions to provide
reasonable substitutions of certain requirements for any person who is hearing impaired,
visually impaired, dyslexic or who has a specific learning disability where failure to meet
the requirement is related to the disability.

This includes reasonable substitutions for:

(1)  Requirements for admission to the institution,

(2)  Requirements for graduation where failure to meet the graduation requirement
does not constitute a fundamental alteration in the nature of the program;

(3)  Requirements for admission to a program of study where failure to meet the
admission requirement does not constitute a fundamental alteration in the
nature of the program, and

(4)  Requirements for entry into upper division where failure to meet the admission
requirement does not constitute a fundamenta! alteration in the nature of the
program.

Atlantic Technical Center
Number of | “umberof | Tige of T'“fo‘:w;’ig;ses
Disability Requests for G d Substitution Substituti
Substitution ra_nte_ Courses ubstitutions
Substitutions Were Granted
State mandated | Request of waiver of
Emotional/Behavioral | 3 3 exit scores — meeting minimum
Disability TABE (Tests of basic skitls for
Adult Basic students with
Education) documented
disabilities
Specific Learning 8 8 State mandated | Request of waiver of

Disability exit scores — meeting minimum
TABE (Tests of basic skills for
Aduit Basic students with
Education) documented
disabilities
Intellectual Disability | 1 1 State mandated | Request of waiver of
exit scores — meeting minimum
TABE (Tests of basic skills for
Adult Basic students with
Education) documented
disabilities
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Number of Nslim:ert:f Title of Tm: of“:'.‘-r:)'urses
Disability | Requests for uaen Substitution or Which
Substitution Granted Courses Substitutions
Substitutions Were Granted
Autism Spectrum 2 2 State mandated | Request of waiver of
Disorder exit scores — meeting minimum
TABE (Tests of basic skills for
Aduit Basic students with
Education) documented
disabilities
Deaf_or Hard of 1 1 State mandated | Request of waiver of
Hearing exit scores - meeting minimum
TABE (Tests of basic skills for
Aduit Basic students with
Education) documented
- . disabilities
Traumatic Brain 1 1 State mandated | Request of waiver of
Injured exit scores — meeting minimum
TABE (Tests of hasic skills for
Adult Basic students with
Education) documented
disabilities

Data above is from the 2011-2012 school year. The 201 2-2013 school year is currently in
progress. Final numbers will be available after 8/8/13.
Per State Board Rule 64-10.040, Section 4, students with decumented disabilities may request a

waiver of meeting their minimum basic skills for their program completion.
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McFatter Technical Center

Number of Nsutm(:)er t:f Title of T|t|: of“(,:'?u:lses
Disability Requests for uden Substitution or yYhic
Substitution Gra_nted Courses Substitutions
Substitutions Were Granted
State mandated | Request of waiver of
Emotional/Behavioral | 1 1 exit scores — meeting minimum
Disability TABE (Tests of | basic skills for
Adult Basic students with
Education} documented
disabilities
Specific Learning 7 7 State mandated | Request of waiver of
Disability exit scores — meeting minimum
TABE (Tests of basic skills for
Adult Basic students with
Education) documented
disabilities
intellectual Disability | 0 0 State mandated | Request of waiver of
axit scores — meeting minimum
TABE (Tests of basic skills for
Adult Basic students with
Education) documented
disabilities
Autism Spectrum 3 3 State mandated | Reguest of waiver of
Disorder exit scores — meeting minimum
TABE (Tests of basic skills for
Adult Basic students with
Education) documented
disabilities
Deaf or Hard of 0 0 State mandated | Request of waiver of
Hearing exit scores — meeting minimum
TABE (Tests of basic skills for
Adult Basic students with
Education) documented
disabilities
Traumatic Brain 1 1 State mandated | Request of waiver of
Injured exit scores — meeting minimum
TABE (Tests of basic skills for
Adult Basic students with
Education) documented
disabilities

Data above is from the 2011-2012 school year. The 2012-2013 school year is currently in progress.
Final numbers will be available after 8/8/13.

Per State Board Rule 6A4-10.040, Section 4, students with documented disabilities may request a waiver
of meeting their minimum basic skills for their program completion.
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Sheridan Technical Center

Number of Nsutm:er t:f Title of T|tltfe of‘::'u:‘ses
Disability Requests for uden Substitution or YviC
Substitution Granted Courses Substitutions
Substitutions Were Granted
State mandated | Request of waiver of
EmotipnallBehavioral 1 1 exit scores — meeting minimum
Disability TABE (Testsof | basic skills for
Adult Basic students with
Education) documented
disabilities
Specific Learning 4 4 State mandated | Request of waiver of
Disability exit scores - meeting minimum
TABE (Testsof | basic skills for
Adult Basic students with
Education) documented
disabilities
Traumatic Brain 1 1 State mandated | Request of waiver of
Injury exit scores - meeting minimum
TABE (Tests of basic skills for
Adult Basic students with
Education) documented
disabilities

Data above is from the 2011-201 2. Per State Board Rufe 64-1 0,040, Section 4. students with documented disabilities may request waiver of
meeting their minimum basic skills for their program completion.
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The School Board of Broward County, Florida
Request for Waiver of Meeting Minimum Basic Skills
for Students with Documented Disabilities

Basic Skills waivers will only be considered after remediation and second administration of the
test. The student must provide proper documentation of his/her disability for waiver of meeting

*

the minimum basic skills. The student should submit this completed form to Disability Services.

Per State Board Rule 6A-10.040, Section 4, I am applying for a waiver from meeting the
minimum basic skills for the technical program in which I am enrolled.

Name Social Security Number Telephone
Street Address City State Zip
Program

Instructor

Reason for waiver request

Documentation: (check those that apply)
On file in the Office of Admissions/Student Services

Attached

Expected Program Completion Date

Student Signature Date

The School Board of Broward County, Florida

Request for Waiver of Meeting Basic Skills for Students with Documented Disabilities
Page 2
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For Office Use Only

TABE Test Dates/Scores: (1) / @) /
Documentation Received: 9 Yes, Date 6 No
Meeting Date:

In accordance with State Board Rule 6A-10.040, Basic Skills Requirement for Postsecondary
Technical Certificate, FAC, the minimum basic skills requirement has been waived and student
shall be awarded a technical certificate.

0 Granted 6 Exception reported in WDIS

0 Denied

Academic Instructor’s Comments:

Commitiee Comments:

Signatures:

Date Signature
Student

Technical Instructor

Academic Instructor

Program Counselor

Disability Specialist
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PART VI

2012-2013 EDUCATIONAL EQUITY ACT PLAN
EMPLOYMENT EQUITY

Section - A
Administrative & Instructional positions
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PART VI - A
EMPLOYMENT EQUITY

District: Broward

2012 — 2013 School District Administrative Positions

District
‘ Level Admin

Administrative Black Hispanic White Other Female Male
Positions Total # % # % # % % # % %
Student
227,517 64,335 | 28% 109,390 | 48% | 118,127

Principals

Assistant

| Principals
Elementary 157 41 | 26% 25| 16% 81 | 52% 10| 6% 118 ] 75% 39 | 25%
Middle 53 23| 43% 4| 8% 25 | 47% 1) 2% 24 | 45% 29 | 55%
High 38 9| 24% 6| 16% 231 61% 0| 0% 19 | 50% 19 { 50%
Other
Schools 20 9| 45% 1{ 5% 9| 45% 1] 5% 10 | 50% 10 | 50%
Total

Principals

Elementary 147 61| 41% 30| 21% 56 | 38% 0| 0% 117 | 80% 30 | 20%
Middle 133 51| 38% 22| 17% 55 | 41% 5] 4% 79 | 59% 54 | 41%
High 133 49 | 37% 231 17% 61 | 46% 0| 0% 76 | 57% 57 | 43%
Other

Schools 35 13| 37% 2| 6% 19 | 54% 1] 3% 19 | 54% 16 | 46%
Total

Assistant

Principals 448 1747 39% 77 | 17% 191 | 43% 61 1% 291 | 65% 157 | 35%

e e A N

Staff Data from 2012-2013 Staff Survey 2 (EEO-5) Report
Student Data from School Boundaries Website — 2012-2013 Race and Hispanic Ethnicity by School Report
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PART VI- A
EMPLOYMENT EQUITY
(continued)

District: Broward

2012 — 2013 School District Instructional Positions

Teachers Black Hispanic White Other Female Male
Fall 2012 | Total | # % | # % | # % | # % # % | # %
Student

Population | 227,517 64,335 | 28% 118,127
Classroom

Teachers

Elementary 6262 | 1392 [22% | 1,086 |17%% | 3,618 |58% 166 | 3% 5,694 | 91% 568 | 9%
Middle 2,706 877 | 32% 373 | 14% | 1,362 | 50% 94 | 4% | 2,021 | 75% 685 | 25%
High 3,349 866 | 26% 464 | 14% | 1,889 | 56% 130 | 4% 2,022 j 60% 1,327 | 40%
Other

Schools 2,380 532 | 22% 331 | 14% | 1,461 | 61% 56 [ 3% | 2,065 |87% 315 | 13%

Total
Teachers

New Hires

Fall 2012

Guidance
Counselors

Elementary

122

43

35%

20

17%

59

48%

0%

116

95%

5%

Middle

98

40

41%

19

19%

37

38%

2%

82

34%

16

16%

High

154

55

36%

32

21%

65

42%

1%

124

81%

30

19%

Other
Schools

113

23

20%

19

17%

69

61%

2%

87

T7%

26

23%

Total
Guidance
Counselors

487

161

34%

90

18%

230

47%

1%

409

84%

78

16%

Staff Data from 2012-2013 Staff Survey 2 (EEO-5) Report
Student Data from School Boundaries Website — 2012-2013 Race and Hispanic Ethnicity by School Report
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PART VI-B
2012-2013 EDUCATIONAL EQUITY ACT PLAN
Employment Equity
Explanation of Ethnic and Gender Representation

The School Board of Broward County, Florida is an equal opportunity employer
and does not discriminate on the basis of age, color, disability, gender identity,
gender expression, martial status, national origin, race, religion, sex, or sexual
orientation. The District approaches the filling of all vacant positions requiring
highly qualified candidates who are well prepared, high performing and dedicated
individuals to fill the positions. With this in mind, the District offers several
leadership programs in order to prepare interested employees for leadership
roles and encourages all qualified candidates to apply. The District also presents
and attends many minority recruiting job fairs seeking applicants for instructional
and non-instructional positions.

Allocation of funding for recruitment efforts have diminished due to budgetary
constraints mandated by the state legislature. The District continues in its pursuit
to be visible and to enhance the recruitment of gualified candidates to our
District.

Listed below are a few of the methods and strategies that the District
implemented to address the under-representation of minorities in instructional
and administrative positions;

Instructional

o Leadership Experiences and Administrative Development (LEAD) Program

o Interim Assistant Principal Program (IAP)

¢ Intern Principal Program

¢ First Year Interim Principal Program

e Collaborate with local Universities utilization of distance videoconferencing
technology to recruit outside our local area and international markets

e Marketing materials distributed at educational consortiums

e Target recruitment of instructional personnel at traditional Minority
Universities
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Non-instructional

Student District Principals Assistant

Distribution/Race | Administrators Principals
Ethnicity*

White 55% 51% 43%
50.81%
Black 26% 31% 39%
40.26%
Hispanic 17% 13% : 17%
29.04%

Non-Instructional Staffing will continue to work with consortia members through
Tatent Development to identify, recruit and retain minority district and school-
based administrators.

*students can identify as more than one race/ethnicity (White Hispanic, Black
Hispanic, etc.)
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PART Vil
2012-2013 EDUCATIONAL EQUITY ACT PLAN
Single-Sex Schools and Classes

To ensure that single-sex schools and classes are operated in compliance with
the requirements of Title IX and Section 1002.311, F.S., districts that operate
single-sex schools and/or classes had to respond to several questions. Since
The School Board of Broward County, Florida offered singie-sex classes for the
first time this school year the District’'s had to respond to the questions. Contact
persons for this area are: Leslie Brown, Chief Portfolio Services Officer (Task
Assigned) 754-321-2100, Leona Miracola, Director, Innovative Programs 754-
321-2070, Dean Vaughan, Evaluation Administrator, Student Assessment &
School Performance 754-321-2521, Matt Schroeder, Curriculum Supervisor,
College & Career Readiness 754-321-1863, Camille Edward, Staff Assistant,
Core Curriculum 754-321-1885. The following pages are the response to the
following questions:

% Does the district offer single-sex education?

< How is single-sex education being justified?

< How does the district keep track of single-sex public education?

< What does the district do to insure there is no illegal sex segregation in
education?

% |s single-sex education intended to decrease sex discrimination in the
outcomes?

< Do the schools provide comparable co-educational options?

< How are single-sex educational options reviewed, monitored, and
evaluated to insure that they are legal?

< Who is involved in the evaluation and guidance on the implementation of
single-sex education?

< What assurances are provided to insure that single-sex or co-educational
options are completely voluntary?

% Are there pre-implementation reviews of proposed single-sex education?

< What entities review and approve single-sex options, and what standards
do they use?

% |s there assistance from external groups for training or consultation?
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% How does the district monitor to insure that single-sex education is not
contributing to gender stereotypes or sex discrimination in outcomes? For
example, is data provided on girls compared to boys, or on any other
populations, such as low-income minority boys compared to low-income
minority girls?

< Do you or anyone else monitor to learn if there is equity between and

among the single-sex groupings and the mixed-sex alternatives on equity
measures”?
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Part VIl — Single-Sex Schools and Classes

Broward County Public Schools

Questions about implementation of Title IX, especially as it applies to single-sex
education:

L,
"

7
0.0

Does the district offer single-sex education?
Yes, the District offered single-sex education in the 2012-2013 school year.

How is single-sex education being justified?

Single-sex education was offered at six schools within the District. The schools
requested to offer single-sex education based upon their alignment with the
District's Strategic Plan to improve student achievement and provide students with
diverse educational opportunities.

How does the district keep track of single-sex public education?

To ensure a unified process of implementation at the designated schools, the
District established a Single-Gender Planning Team comprised of representatives
from several departments including: Innovative Programs, Research Services,
Instruction & Interventions, and Talent Development. Representatives from the
team reviewed Title 1X and Section 1002.311, Florida Statute, collaborated with
national experts on single sex research. The team developed a
Compliance/Equity/Training (CET) application packet for schools to complete that
requested data aligned with the rationale for making single-sex available to
students. The schools were required to provide their educational objectives to
ensure equity for all students. The designated schools were informed of their
request to offer single-sex classes/courses and agreed to have their teachers
participate in professional development. The District held technical assistance
meetings with administrators and staff to ensure compliance with Title IX and
Section 1002.311, Florida Statute. The schools were supported throughout the
school year by staff from the Innovative Programs Department, the Single-Gender
Planning Team, and the Performance & Accountability Directors.
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What does the district do to insure there is no illegal sex segregation in
education?

The District provided an informational meeting regarding Title IX and Florida
Statute 1002.31 and the importance of compliance, equity, and training to all
schools interested in offering single-sex classes. Subsequent to the meeting,
interested schools were required to submit a CET application packet designed to
ensure equity both in class selection and the distribution of resources. Each
school was required to offer the same class/core content for boys, girls and co-ed
classes to ensure all boys and girls enrolled in single-sex classes receive equal
educational opportunities. The CET application packet required that schools
outline the data-driven rationale for the request along with specific details
regarding the implementation process for the 2012-2013 school year. This
document was reviewed and approved by the school’s director and the Single-
Gender Planning team. The document included the courses/classes, teachers
interested, and all schools were required to ensure equity in the provisions of
supplies, equipment, resources, scheduling and the opportunity to receive
academic support. Students were not excluded from instructional activities based
on gender.

The Gurian Institute was contracted by Broward County Public Schools to provide
support and training in the 2012-2013 school year. Verification of
implementation within the guidelines designed to eliminate illegal sex
segregation was a major component of the checklist used when conducting
these visits.

Is single-sex education intended to decrease sex discrimination in the
outcomes?

Yes, class/content selection is offered equally to both boys and giris and is not
based on gender. The school site administrators were responsible for ensuring
equal distribution of educational opportunities, course selection, resources and
monitoring to ensure compliance.

Do the schools provide comparable co-educational options?

Yes, all schools were required to offer the same grade (elementary) or content
(high) to both boys and girls. They were required to offer co-ed classes/courses
as well.
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How are single-sex educational options reviewed, monitored, and evaluated
to insure that they are legal?

The schools were required to identify the single-sex classes/courses when they
submitted the CET application packet to the Area Office Director and the Single-
Gender Planning Committee as a requirement in the approval process. Students
were offered an opt-in option that required approval by a parent/guardian.
Teacher selection was based on a voluntary approach, included an assessment to
determine interest. The teachers were required to participate in the
recommended training. in the 2012-2013 school year, the Gurian Institute, Inc. of
Colorado Springs, Colorado provided professional development focused on
instructional strategies to improve student achievement.

In addition, the District contracted with Metis and Associates, a national research
company from New York, approved by the School Board of Broward County, to
provide an external review of the first year implementation at the six schools.
During the school year, members of the District Single-Gender Planning Team
met with the administrators, teachers and visited the schools to provide technical
support.

Who is involved in the evaluation and guidance on the implementation of
single-sex education?

The Office of School Performance & Accountability Directors, Single Gender
Planning Team, Innovative Programs staff, the Gurian Institute consultants and
Metis & Associates as the external evaluator, provided guidance in the
implementation of single-sex education. Quarterly collaboration sessions were
held for teachers and administrators to provide support and feedback regarding
the instructional strategies.

What assurances are provided to insure that single-sex or co-educational
options are completely voluntary?

The schools were required to provide students/parents with informational letters
that provided an “opt-in" choice to participate in the single-sex class/course. The
“opt-in” form had to approved and signed by a parent or guardian, kept on file at
the school. All schools were instructed to ensure that students/parents had the
opportunity to be placed in a co-ed class at any time during the year.

Are there pre-impiementation reviews of proposed single-sex education?
Yes, prior to implementation, schools interested in offering single-sex education
where required to submit a completed CET application packet that described the

3
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rationale for offering single-sex education along with supporting data. The CET
packet required review and approval by the assigned Office of School
Performance & Accountability director that works with the school. In addition, the
Single-Gender Planning Team reviewed all CET packets to ensure all equity and
compliance items had been addressed throughout the application process.

What entities review and approve single-sex options, and what standards do
they use?

The Office of School Performance & Accountability Directors and the Single
Gender Planning Team provided approval through the Senior Leadership Team
process for this first year of implementation. The standards are based upon Title
IX and Florida Statute 1002.31 guidelines.

Is there assistance from external groups for training or consultation?

Yes, the Gurian Institute provided both face-to-face and online training as part of
the professional learning community for all teachers who had a single-sex
class/course. The Gurian Institute visited each teacher at each participating
school, provided improvement feedback and participated in a collaborative
session to provide additional, targeted instruction to teachers and administrators.
In addition, Metis & Associates provided a review of single-sex education
implementation that was shared with the school administrators, the school
directors and Sr. Managers regarding the status in year one at the schools.

How does the district monitor to insure that single-sex education is not
contributing to gender stereotypes or sex discrimination in outcomes? For
example, is data provided on girls compared to boys, or on any other
populations, such as low-income minority boys compared to low-income
minority girls?

The monitoring and feedback process includes reviews to ensure strict adherence
to equal distribution of resources across genders. All students regardless of
gender receive the same instructional content. The reporting format prepared by
Metis and Associates provided a format to review data to ensure that equity for all
students. This is the first year of implementing single-sex classes/courses and
the data is preliminary in its findings, but provides an overview implementation at
the six schools.
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< Do you or anyone else monitor to learn if there is equity between and
among the single-sex groupings and the mixed-sex alternatives on equity
measures single-sex education?

The Office of School Performance & Accountability Director and the Single-
Gender Planning Team will continue to monitor the single-sex classes/courses to
ensure that there is equity between the single-sex classes/courses and the co-ed
classes/courses. A formal review by an external evaluator will be conducted each
year and support will be secured to assist teachers and administrators with the
implementation of such classes/courses to ensure equity for all students
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Part Vii
Single-Sex Schools and Classes

District: Broward

Single-Sex Evaluation Verification Form

| hereby verify that the required evaluations of the single-sex programs and classes
offered at the schools listed below were completed, as required by Title IX and Section
1002.311, F.S.

Names of School/Program | Date Single-Sex | Date Last Evaluation

Program Began Completed
Charles Drew Elementary 8/20/12 N/A
Dillard Elementary 8/20/12 N/A
Dr. Martin Luther King Elem. 8/20/12 N/A
Boyd H. Anderson High 8/20/12 N/A
Everglades High 8/20/12 N/A
Nova High 8/20/12 N/A

it Vguric s 4=/
Superintendent Signature Date
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PART Vi

2012-2013 EDUCATIONAL EQUITY ACT PLAN
SINGLE - SEX SCHOOLS AND CLASSES

Section - A
Single- Sex Schools
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PART Vil - A

2012-2013 EDUCATIONAL EQUITY ACT PLAN
Single-Sex Schools

Part VIl — Single-Sex Schools and Classes
Part A

in the chart below enter the names of any single-sex schools operating in the
district and the number of students enrolled.

District: 2012-13 Single-Sex Schools
Schoo! Name Male Enroliment Female Enroliment

Charles Drew Elementary 62 60
Dillard Elementary 20 25
Dr. Martin Luther King 21 24
Elementary

Boyd Anderson High School 45 50
Everglades High School 40 45

Nova High School 155 161
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- PART Vil

2012-2013 EDUCATIONAL EQUITY ACT PLAN
SINGLE - SEX SCHOOLS AND CLASSES

Section - B
Single-Sex Classes
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PART VIl -B

2012-2013 EDUCATIONAL EQUITY ACT PLAN
Single-Sex Classes

In the chart below enter the number of classes and enroliment in all classes for
courses for which single-sex classes are offered at co-educational schools in the

district.

2012-13 Single-Sex Courses
Male students only Female students only

School Name:
Charles R. Drew 3221

Co-Ed students

# of # of # of
Classes/ # of Classes/ # of Classes/ # of
Grade/Course Sections | Students | Sections | Students | Sections Students
Third 1 17 1 16 4 72
Fourth 1 24 1 23 2 42
Fifth 1 21 1 21 2 40
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Part VIl - Single-Sex Schools and Classes
PartB

In the chart below enter the number of classes and enroliment in all classes for courses

for which single-sex classes are offered at co-educational schools in the district.

School Name:

2012-13 Single-Sex Courses

Dillard Elementary Male students only Female students only Co-Ed students
# of # of i# of
Classes/ # of Classes/ i of Classes/ # of
Grade/Course Sections | Students | Sections | Students | Sections | Students
Fifth Grade 1 20 1 25 3 61
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Part Vli — Single-Sex Schools and Classes
PartB

In the chart below enter the number of classes and enroliment in all classes for courses

for which single-sex classes are offered at co-educational schools in the district.

School Name: Dr.
Martin Luther King Jr.

2012-13 Single-Sex Courses

Elementary
Male students only Female students only Co-Ed students
# of # of it of
Classes/ # of Classes/ # of Classes!/ # of
Grade/Course Sections | Students | Sections | Students | Sections | Students
4" 1 21 1 24 3 23
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Part VIl — Single-Sex Schools and Classes

PartB

In the chart below enter the number of classes and enrollment in all classes for courses

for which single-sex classes are offered at co-educational schools in the district.

School Name:

2012-13 Single-Sex Courses

BOYD H. ANDERSON HS

Male students only

Female students only

Co-Ed students

#of #of # of
Classes/ # of Classes/ #of Classes/ #of
Grade/Course Sections | Students | Sections | Students | Sections Students
GR. 9 RDNG 1 22 1 28 11 252
GR. 9ALG 1 1 23 1 22 8 188
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Part VIl - Single-Sex Schools and Classes
PartB

In the chart below enter the number of classes and enrollment in all classes for courses

for which single-sex classes are offered at co-educational schools in the district.

School Name:

2012-13 Single-Sex Courses

Everglades High School

Male students only

Female students only

Co-Ed students

# of # of # of
Classes/ # of Classes/ i# of Classes/ # of
Grade/Course Sections | Students | Sections | Students | Sections | Students
Algebra 1 1 22 1 21 27 586
Algebra 1 Honors 3 67
Geometry 1 18 1 24 23 452
Geometry Honors 6 146
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Part VIl — Single-Sex Schools and Classes
Part B

In the chart below enter the number of classes and enroliment in all classes for courses
for which single-sex classes are offered at co-educational schools in the district.

School Name: Nova 2012-13 Single-Sex Courses
Male students only Female students only Co-Ed students
# of i of # of

Classes/ # of Classes/ # of Classes/ # of

Grade/Course Sections | Students | Sections | Students | Sections Students
English Il - H (11) 1 26 1 26 6 178
Reading (10) 2 42 2 43 3 93
Reading (11) 1 25 1 25 3 75
Biology — H (9) 1 20 1 22 16 332
Geography— H (9) 1 20 1 20 7 179

American History — H

{11) 1 22 1 25 7 163
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PART VIl

2012-2013 EDUCATIONAL EQUITY ACT PLAN
SINGLE - SEX SCHOOLS AND CLASSES

Section-C
Single-Sex Classes — Notices
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PART VIl -C

2012-2013 EDUCATIONAL EQUITY ACT PLAN
Single-Sex Classes Notices

< Summer Single Gender Website Announcement

% Single Gender Parent Night
% Single Gender FAQ's for Parents and Students

< Parent Letter
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SAMPLE
Summer Single Gender Website Announcement

We are pleased to announce that we will be offering single gender classes in
Grade 9 Algebra and Reading EDGE C here at Boyd H. Anderson High School
for the 2012 - 2013 school year. Single gender classes provide students with
another type of learning style that may be beneficial to them.

Any student registered for Grade 9 Algebra and/or Reading EDGE C for the
2012-2013 school year has the choice to opt into a single gender class. Copies
of the Student Single Gender Opt-In Agreement Form are available in the front
office and at the link below.

In addition, there will be a Parent Night held on Wednesday, July 25" at 6:30 pm
at Nova High Schaol for any interested parents and students. You will have the
opportunity to hear from national experts in the single gender field and have your
questions answered.

If you are interested in opting into a single gender class for the upcoming school
year, please complete the Opt-In Agreement Form. Opt-In Agreement Forms are
due back to the school by July 27th. If you have any immediate guestions,
please contact Kelly Pesce our Single Gender Contact at 754-322-0250. Thank
you.
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SAMPLE

Single Gender Parent Night

Boyd H. Anderson High School will be offering
single gender classes for 9" graders taking Algebra
1 and Reading EDGE C

Nova High School’s Auditorium
on Wednesday, July 25" from
6:30 — 8:00 pm.
Dakota Hoyt, Executive Director of the Gurian
Institute, will present on Single Gender
Classrooms.

The Gurian Institute is committed to helping those working with children and their families gain
knowledge of how the male and female brain learn, then applying that knowledge to their classrooms,
schools, districts, communities and homes. More information can be found on their website at
thp://www.gurianinstitute.coanSummerlnstitute2012.php.

Nova High School is located at 3600 College Avenue in Davie.
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Single Gender FAQs for Parents and Students

What is single gender Single Gender education is the practice of conducting education where
education? male and female students attend separate classes or schools.
What are the benefits of The advantages of single-gender education fall into three categories:

single gender classes?

(i) expanded educational opportunity, (ii) custom-tailored learning and
instruction and (iii) greater autonomy

Why offer Single Gender
‘Education Classes?

Single Gender classrooms are not new to education. Research exists to
both support and challenge single gender success. Chances of success are
maximized when teachers are properly trained and provided with necessary
support. The purpose for this program is for Broward Schools to provide
students with another type of learning style that may be beneficial for some
students.

What are some of the legal
requirements associated
with Single Gender classes?

The new regulations allow coeducational public schools (elementary and
secondary schools) to offer single-gender classrooms, provided that the
schools:
1) provide a rationale for offering a single-gender class in that subject.
A variety of rationales are acceptable, e.g. if very few girls have
taken computer science in the past, the school could offer a girls-
only computer science class.
7) provide a coeducational class in the same subject at the same
school.
3) conduct a review every two years t0 determine whether single-
gender classes are still meeting the needs of the students.

Are Single Gender classes
unique to Broward County?

No. For the 2011-2012 school year, more than 500 public schools in the

United States are offering single gender educational opportunities. About

390 of those schools are co-ed schools which offer single gender
classrooms, but which retain at least some coed activities.

Who determines which
students take Single Gender
courses?

The district has determined that single gender classes may be offered at
approved schools in core courses only. However, single gender classes
must be available for all students. Schools will select a specific core
subject (s) to offer as a single gender class. For example, a school may
choose to offer single gender classes for 6™ grade Language Arts, and a co-
ed option for this class will be offered as well.

Is there an opt-in

Yes. Participation in this program is voluntary. Students and parents must

requirement? opt into the program or be scheduled into co-ed classes.
How will parents be The district has provided schools with a Single Gender Student Packet.
informed of this program? | Information should also be posted on your school’s website.
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Sample Parent Letters

School's Letterhead
Date:
Dear Parent:
This coming school year, beginning in August 2013, school will be offering
single-gender classes in as an alternative learning opportunity for

your child. A single gender class enrols only boys or only girls. The option for your child
to attend school! in a coed class, boys and girls together, remains the same.

Prior to making the decision to offer this learning alternative, Broward County Schools
consulted with national experts and other school districts with single gender classes.
They reported improvements in academic achievement and learning motivation for
students who are separated by gender. We invite you to explore this learning option for
your child.

A parent meeting will be held on (date to be determined by school) School, at (time) to
help you decide which format single gender or coed is best for your child. You will have
the opportunity to hear a presentation from a national expert on single gender learning
who will also entertain your questions. More information about single gender learning in
public schools is available at www.singlesexschools.org

Please return the attached form to indicate your interest in having your child placed in a

single gender class on or before June __. You may mail, hand deliver to the school, fax
to or scan and email to your completed response to the
school.

Note: All fields of the form must be completed and include your signature of approval for
your child to be placed in the single gender class.

Please contact \ via email at or by phone at if
you have further questions about completing the form.
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PART VIIi

2012-2013 EDUCATIONAL EQUITY ACT PLAN
Treatment of Pregnant and Parenting Students

To ensure that pregnant and parenting students are treated in compliance with
the requirements of Title IX and Section 1003.54, F.S., the District was asked to
respond to the foliowing questions regarding programs for pregnant and
parenting students:

(1)How does the district make provisions for pregnant and parenting students to
complete the coursework necessary to earn a high school diploma? How are
ancillary services (such as child care, health care, social services, parent
education and transportation) provided?

(2) If the district operates a separate facility for pregnant and parenting students,
how are students informed of the different curricula, services or other options
available at the facility versus what is available at their home schools? (Attach
brochure(s) used to inform pregnant and parenting students of their
educational options.)

(3) How are school counselors and administrators trained to effectively advise
pregnant or parenting students of their options to participate in regular
classroom activities or enroll in a special program, and their access to
curricular, extracurricular, and ancillary service programs?

The District currently has three different locations that offers assistance and
guidance to pregnant and parenting students (Dave Thomas Education
Center/Charles Drew Family Resource Center, Hallandale Adult Community
Center, and Seagull Alternative High School.) Contact persons for this area are:
Ms. Tracy Lockhart-Talley, Principal, Dave Thomas Education Center/Charles
Drew Family Resource Center, Dr. Linda Lopez, Principal, Hallandale Adult
Community Center, and Mr. Bonnie Clemon, Principal, Seagull Alternative High
School. The following pages are the Districts response to the above three (3)
questions from each location:
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Dave Thomas Education Center/Charles Drew Family Resource Center

1. The provision made for pregnant and parenting students to complete

coursework is aligned with the graduation requirements of SBBC. Students
in the Teen Parent Program are offered an educational alternative for high
school completion while their children participate in an on-site child care
development program. The Teen Parent Program features a sequential,
competency-based curriculum, which allows the student to work at his/her
own pace. Additionally, during enroliment the student has the opportunity
to receive parenting classes from Healthy Start. On a monthiy or as
needed basis representatives from the Women's Infants and Children
(WIC) visit to provide ancillary services to the teen parents. Regarding
transportation, each student receives door to door SBBC transportation to
and from school. Currently, there is an on call nurse who comes to the
school if there is a crisis. However, we are hopeful that we will be
partnering with North Broward Hospital to provide onsite medical services
to our students. Charles Drew Family Resource Center has a full clinic
available for use.

. The students are provided the same curriculum that traditional schools
receive. Additionally, students are allowed to participate in their home
school activities such as sports, homecoming, prom, etc., as long as they
are in good academic standing.

. The counselors and administrators are knowledgeable about the required
curriculum and tests required for graduation. Each has attended trainings
on new or modified curriculum as well as testing requirements every year.
The teen parents have an opportunity to attend the traditional school if that
is their choice. However, we emphasize the opportunities at the teen
parent center, that can meet the needs of the student as well as the
child(ren). Our full time social worker is the link to the program and the
outside resources available to our students.
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Hallandale Adult Community Center

1. Pregnant and parenting teens 14 years and older and who are in the 7™
grade and beyond have the choice of enrolling in Hallandale Adult
Community Center (HACC), one of three Teen Parent Centers within
Broward County Public Schools. Students enrolled in Hallandale Aduit
Community Center's alternative high school complete coursework through
a competency-based curriculum. At Hallandale Aduit Community Center,
students have greater control of the pace of their learning than would be
possible in a traditional high school setting. The school provides a full
compiement of academic and socio-emotional services for pregnant and
parenting teens. Door-to-door transportation to and from school is provided
as well as freefreduced breakfast and lunch. A Child Development Center
provides onsite brain-based learning activities for the infants and children
and are free of charge for the teen moms. Well-trained certified staff
address the needs of both the children and the teen parents. Pregnant and
parenting teens benefit from an onsite clinic staffed by our full-time school
nurse. Additional resources include an onsite, full time Social Worker, and
on-site counseling provided by partner agencies. The school also refers
100% of all enrolled parenting and pregnant teens to our two full time
specialists from the Healthy Start Coalition, a community organization that
provides services for mothers and their children. The specialists are
located on campus as a part of the clinic services. All pregnant and
parenting teens are enrolied in Child Deveiopment classes. While an
elective course, it is a requirement for students enrolled in the teen parent
program. Classes are structured to meet the specific needs of the young
adult parents, addressing topics that are relevant to their lives and with the
intent of delivering instruction in areas that will improve their parenting
skills.

2. High schools throughout the district have access to assigned district Social
Workers who specialize in teen parents. Those Social Workers along with
Guidance Counselors in the traditional schools refer students to Hallandale
Adult Community Center. Once students are enrolled at HACC, they are
oriented to the diploma options available to them, as well as the myriad
academic and socio-emotional services that are available on-site. Highly
qualified Guidance Counselors work with students individually to place
them on a viable path to graduation and post secondary readiness.
Students are provided with the Teen Parent Handbook, which provides an
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overview of services. The Teen Parent Brochure, an abbreviated version
of the Teen Parent Handbook, is accessible via the school website.

. Guidance Counselors and administrators attend professional development
activities to address the needs of the pregnant and parenting teens. The
teen parents receive regular services from a designated team, including an
Assistant Principal, the Guidance Director, the School Social Worker, and
the School Nurse. The team meets regulariy to review the overall status of
the pregnant and parenting teens, to plan and implement monthly Teen
Parent Learning Community activities, and address any matters bought
forth by the teachers and support staff. Regular small group meetings with
the teens allows the team the opportunity to address any student interests
and to complete referrals as necessary for ancillary services.
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1000 SW 3rd Skreet I
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HACC provides a safe, nurturing environment for teen parents and children

o and linkages to community resources, ol in an

Philosonhy
1

This year nearly 500,000 girls in the
United States under tha age of twenty will
become pregnant. To combine the
complications of adolescence with pregnancy,
it comes as no surprise that pregnont teens run
the greatest risk of psychological, social and
academic problems. Nationol stalistics show
onty half of all mothers who hava children
before the age of eighteen finish high school.
This lack of education means that the majority
of children born to teenaged parents will live
in poverty, with parents who ore uncble to
obtain high wage ecrning jobs.

The philosophy of the HACC Teen Parent
Program is to provide academic and socio-
emotional support to ensure that our students
earn o high school diplome. We provide
academic alternatives, child care, counseling,

N offort to ensure a secure future for the teen

parent and child.

Our goal is to provide a safe and
nurturing environment for the teen porent and
child that will enable the teen parent to focus
on his or her academic pursuits. Wa offer
ocademic opfions to securing a Saie of
Florida High School Diploma, including but
not limited to competency based classes,
online courses, vocational coursework, and
Exit Option for those whose class is
graduating or has graduated.

The significant transformation in the life of
a teen parent is supported by an academic
cullure that supports lsarning at one’s own
pace. Al Hallandale Adult, our first priority is
the student; our program offerings are
coordinated to support the longterm success
of sach student.
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B3ty the Snowman visits the teen
rents and their children each winter!

Enrollment Requirements

Requirements for Pregnant Students, Age
14 or Older, und in 7th Grade or Beyond, To
Enter the Program
1. Written confirmation from of
pregnancy ond expected delivery date
from your medical doctor
2. Withdrawal form from your Home
School
" 3.Copy of your immunization form if not
coming from a Broward County School

Requirements for Infunts/Children to
Enter the Child Development Program

1. Babies must be at least 6 weeks old 1o
enter our Child Development Center

2.Copy of birth cerfificate or official
document of birth (certificate with baby's
footprints cannot be accepted)

3. Baoby/child’s Immunization Record,
Form 480

4,Baby/child’s Physical Exam Form
3040

5.TB Scresning for children over 1 year

Reguirements for Parenting Students te
Enter the Teen Parent Progrum

1. Documentation of mother's age 14 or
older and 7th grade or beyond, and
withdrawal from your Home School

2. Copy of your immunization form if not
coming from a Breward County School

3.Copy of boby's birth cerlificate:
Required even if not enrclling baby in the
Child Development Program

Child Dévelopmenf Center
Attendance Guidelines

Our center is open to children of students
enrolled and attending Hallandale Adult
Community Center.  For our fee paying
adults, space is availoble on a limited basis.
We accept children from & weeks to five
yeors of age. Child core is provided while
the parent is receiving educational services at
Hollandale Adult Community Centsr. Parenis
must be onsile the entire time their child is in
the Child Development Center. Any deviation
in the pelicy must be approved by an
administrator.

For tardiness or absences, please call
754-321.7050, extension 2039.

Our school hours are 9:30 am until 4:30
pm. All children are signed in and out on
arrival and departure.

Limited passes for early departure are
provided to teen parents. However, all
arrivals or departures ocutside of our
scheduled opercting time frame must be
cleared through our Student Services staff
and an administrator.

When arriving on compus, children are
to promptly report to the Child Development
Center. Each parent is responsible for proper
supervision of his/her child while walking on
campus.  Due to safety and health
requirements, only parents enrolled in the
teen parent program are permitted inside the
Child Development Center.
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Play is the work of young children.
" We promote learning by encouraging
_children 1o actively engage in play
.. throughout the school day. Thair
- thinking dnd experimenting with new
" 'things helps them to find out how
- things work and learn firsthand about
‘ orld in which we live.

hile o two infants develop exactly
me, they do Iend 1o follow a
¢table course: of social
pment. Through inferaction wﬂh :

5 reluhonshlp with trushng and
adults . is” the -foundation . of
onul and personulny
. Our . Child
op! enl Center -is staffed with
Irqmsd/cerhfmd adulis who
posmve emofional . and social
h omang’ QUF chnldren We also
pport of a kuilfime Social
ke who aids tha -parent with the
nal- demands of tesnaged
oad. ©




We strive to maintain a
healthy center and to
provide a stimulating

- gnvironment for growth

- 'Ir't"‘i}ie_gvenr that your child becomes sick
. “campus, our School Nurse “will
ontact you to advise you- of the child’s

élopment Center. Please kesp your
hild- ot home if ‘one or mare of the
wing symptoms present: fever, -
ent coughing, diarrhea,
nicable illness, runny nose {not
ar-discharge). . o

strator to d _
ity of foods availobte.  An
noon snack will be offered daily.

Broward Healthy Stary
Coalition, Inc. partnar]
HACC to provide a wi
resources to our teeng
their children.

Transportation

A cor seat is loaned to sach teen parent/child enrolled in the program. The seat mesis with
Broword Schools Bus Transportation requirements. School bus fransportation is provided for all

teen parents. After the initia] transportation request is submitted, processing will toke
approximately 10 days for approval and pick up to begin. Once approved, students must
maintain regular aftendance in order to avoid a fapse in transport to and from school. As few as
five days of absence may result in a longterm interruption of transportation. We encourage
students to contact South Area Transporiation at 754-321-4100 to advise the bus driver of an
absence prior fo morning pick up.

Teens who ride tha bus are picked up at home ond dropped off in the front of the school.
Security staff will secure the car seat until the conclusion of the school day. Parents are expacted
to hald their own child, or their child's hand during drop off and pick up. Failurs to comply with
this expectation may result in disciplinary action.

Supplies and Clothing

For all children enrolled in the Child Development Center, a complete change of clothes,
including socks and a bib, must be provided daily. Al of the persondl ilems such as clothes, cups,
botiles, and diapers are fo be labeled. For children who are not foilet trained, pleasa bring af
least five {5) diapers daily. Several clean botfles should be provided each day. The number of
bottles will vary with each child.

For children twelve {12] months or older, pleass bring two [2} small towels, flat sheets,
blankels or other coverings for nap fime. Label each, The items will be sent home each friday to
be laundered. They are o be returned on Monday.

As o sofety precoution, children will not be permitted to attend the Child Development
Center wearing beads or small accessories in their hair. Jewelry, including necklaces, bracelets
and rings will not be allowed. Only poststyle earrings are permitted. “Clip on” style pacifiers
with a ribbon of six inches or less in length will be acceptable. All walking children and those
twelve (12} months of age and older must wear shoes, Chifdren may nof have money in school.

Children who show signs of readiness will be encouraged to begin foilet Iraining. Discuss
this with the child’s teacher or the adminisirator.

Note: all teen parenis are expected to abide by the School Board of Sroward County Code
of Conduct in relation to dress cede and behavioral expectations.
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Dispensing Medication in
the Child Development
Center

In our continued efforts to provide a safe
ond healthy Child Development Center, the
following procedures are outlined for
dispensing prescription and over the counter
medication to the children we serve in our
Child Davelopment Center.

Preseription medication is medication that
your young child’s doctor has ordersd
specifically for him or her.

Over-the-counter medication is
medicafion not requiring o doctor’s order.
These are commenly purchased at a drug or
grocery stare.  Examples include Tylenol,
Robilussin, and Mylicon.

MEDICATION PROCEDURES
1. Al prescribed and overthecounter
medication MUST have on Autherization
for Medication Form signed and completely
filled out by the child's doctor BEFORE it
can be given to the child in the Child

Development Center. The following over-
the-counter medicafions do not require a
doctor’'s authorization: diaper ointmeni,
such as Desitin ond A&D Qintment, and
topical teething medicine, such as Anbescl
and Orajel,

2. All prescribed medication must be in
original contginers and be labeled with the
child’s name ond required dosage on it.

3.The principel’s designee, in
conjunction with the child’s parent, will
oversee the adminisiration of all medicafion
as prescribed by the doctor. Mo variations
can be made from the Authorizaiion for
Madication Form.

4.The Child Davelopment Adminisirator
or designee must supervise the
adminisiration of the medication ond log it.
Ploase advise the Child Development
Center Administrator immediately upon
your arrival to school, s to your child's
medication needs,

5. All teen parents are reminded that if
their prescription medication or freatment
devices are mistakenly left ot home, the

141

child moy not be admitted to the Child
Development Center thot day.

6. Furthermore, no medication will be
administered without proper paperwork and
auvthorization,  The school nurse, in
conjunction with the Child Development
Center Administrator and the principal’s
designee will colloborate to ensure thot all
medication is dispensed in accordance with
physician’s explicit instructions.




Teen Parent Program FAQs

Q. How soon can | return to school affer
my delivery?

A. I you are returning with your baby,
you will need to wait & weeks. It is
important thot you spend the first weeks
bonding with your baby
and recovering from
delivery.

Moke sure your receive
your postpartum check-up
& weeks after delivery.

Q. When can | visit my baby in the
Child Development Center?

A. You may visit during lunch. While
the children have two breaks during the
day, we discourage visits during the brecks
because some children may become upset
with the fraquent interruptions to their doy.
Woa ease the pain of separation anxiety by
allowing the infants/toddlers to bond with
their daylime caregiver throughout the day
with limited interruption.  For further
clarification, the Administrator will address

the matter onedo-one with parent ond
child.

Q. Whom do I see if [ have a concern
or quasfion about the Child Development
Center?

A. The Child Development Center
Administrator  will discuss any concerns
and answer any questions you may have
about the Child Development Program.

Q. When can I give medication to my
child?

A. Medication should be administered
as directed by the child's physician.
Please schedule doses at times that the
child is not normally neopping.  All
medication (whether prescription or over-
the-counter) must ke administered in the

presence of either the Adminisirator or her
designes, or the principal’s designee. Al
prescribed medication must have an
Authorization for Medication form
completed and signed by your docior
before medication can be given. A log will
be kept of all medications given while ot
school.

Q. What is the role of the school nurse?

A. The schaol nurse provides health
counseling, evaluates and assesses healih
needs, monitors a sludent’s compliance
with state immunization laws, assists with
dispensing medication in accordance with
the physician’s orders, works as part of the
educational team promofing wellness, as
well os a resource person. The nurse is
available Monday through Friday, from
9:30 om until 3:30 pm, in Portable 6.

Transitioning Beyond
High School

Our BRACE ADVISOR provides teen
parents and ol other Alternative High School
Students, including those who select Exit
Opfion, in moking decisions about the next
phase of their academic lives. Whether its o
two year, four yeor degree or fechnical
training and cerfification that you seek, the
BRACE Advisor is on hand 1o help our teen
parents to navigote the path to post-
secondary success!

142




Seagull Alternative High School

Seagull Alternative High School (formerly Seagull School) provides
alternative educational services/programs to pregnant and parenting
students as well as students who are over-aged, behind in credits, and who
have not experienced success in the traditional high school. Some of the
provisions that the district provides through Seagull is a later start time for
students, and authentic curriculum, smaller class sizes, more individual
teacher attention, extended time to make up work due to maternity leave
beyond the district make-up work policy, and the opportunity to enroll in on-
line courses. Seagull offers to its pregnant and parenting students, child-
care in the district's only state-licensed Child Care Development Center.
Seagull also has on its campus a licensed family counselor, social worker,
and nurse who provide social services to all of the students. Health care is
provided to many of our students through a partnership formed by the
family counselor and the doctor's office of Galen OB-GYN. This
partnership provides free transportation to and from the doctor’'s office and
medical care to student and their babies. Housed on Seagull's campus is a
Healthy Start Care Coordinator/Educator who provides prenatal and
parenting education and care coordination. Programs such as Mommy and
Me and breast-feeding classes are available. The district also provides
transportation (school buses to the students and babies) from south of
Commercial Boulevard to north of State Road 84.

Pregnant and Parenting students who attend their homef/traditional schools
are advised by their Guidance Counselors and Zone Social Workers of the
services provided by Seagull. The students are then referred to Seagull.

At the District Guidance Directors’ Meetings, the Guidance Director of
Seagull, shares information and material to the other Guidance Directors
about Seagull and its services. Those Guidance Directors then in-service
their Guidance Counselors and Administrators at their local schools.
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