BID 27-070X
ADDITIONAL RECOMMENDATION 1 OF 1
BOARD MEETING: AUGUST 19, 2008

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

ADDITIONAL RECOMMENDATION
BID 27-070X
GOLF CART SERVICE AND REPAIR

It is recommended that the contract with Advantage Golf Cars, Inc. be renewed for an
additional year from November 1, 2008 through October 31, 2009 in accordance with
Special Condition 5 which states: “The purpose of this bid is to establish a contract, at
firm unit prices, for the purchase of estimated requirements for the items listed. The
term of the bid shall be for approximately two years, and may, by mutual agreement
between SBBC and the awardee, upon final School Board approval, be extended for two
“additional one year periods and, if needed, 90 days beyond the expiration date of the
final renewal period. The Board, through its Purchasing Department, will, if considering
to extend, request a letter of intent to extend from each awardee, prior to the end of the
current contract period. The awardee will be notified when the recommendation has
been acted upon by the School Board.” This recommendation is not a request for an
‘additional expenditure. This recommendation is based on a very good supplier
evaluation, Since the date of award, the Consumer Price Index (CPI) reflects an increase
of 9.3%. This recommendation will allow the Vehicle Maintenance Department to
continue golf cart repairs and services through October 31, 2009. '

Kay Lloyd, C.P.M.
Purchasing Agent

Attachments:
Criginal Recommendation/Tabulation
Justification Matrix



The School Board of Broward County, Florida
Supply Management and Logistics Department

Bid No.: 27-070X Board Meeting: QCTOBER 3, 2006
Description: _GOLF CART SERVICE AND REPAIR . Notified: 83 Downloaded: 3
TERM CONTRACT Bids Rec'd: 3 No Bids: _0
For: VARIOUS LOCATIONS Bid Opening: AUGUST 8, 2006
(School/Department)
Fund: VARIOUS FUNDS Advertised Date: JULY 14, 2006
Award Amount: $200,000 PER CONTRACT PERIOD

POSTING OF BID RECOMMENDATION/TABULATION: Bid Recommendations and Tabulations will be posted in the Supply Management

and Logistics Department and www Demandstar.com on AUGUST 11, 2006 (@ 3:00 P.M. , and will remain posted for

72 hours. Any person desiring to protest the Bid Recommendation/Tabulation shall file, in writing, a notice of protest within 72 hours after the time
posted as stated herein, and shall file a formal written protest within ten days after filing the notice of protest. Saturdays, Sundays, legal holidays and
days during which the school district administration is closed shall be excluded in the computation of the 72-hour time period. Filings shall be at the
office of the Director of Supply Management and Logistics Department, 7720 West Oakland Park Boulevard, Suite 323, Sunrise, Florida 33351.
Section 120.57(3)(b), Florida Statutes, states that “The formal written protest shall state with particularity the facts and law upon which the protest is
based.” Any person who files an action protesting and intended decision shall post with the School Board, at the time of filing the formal written
protest, a bond, payable to The School Board of Broward County, Florida, in an amount equal to one percent (1%) of the Board’s estimate of the total

voluine of the coniract.

RECOMMENDATION/TABULATION

VENDOR NAME ITEM(S) AWARDED

ADVANTAGE-GOLF CARS, INC. PRIMARY: 1
NASREP INC. D/B/A BROWARD ELECTRIC CAR 13T ALTERNATE: 1

IT IS RECOMMENDED THAT FOR THE REASONS STATED ON THE ATTACHED BID REJECTION SHEET, THE BIDS AS STATED,
EITHER IN THEIR ENTIRETY OR FOR THE PARTICULAR ITEM LISTED, BE REJECTED FOR NOT COMPLYING WITH BID
REQUIREMENTS.

IN ORDER TO MEET THE NEEDS OF THE SCHOOL SYSTEM AND IN THE BEST INTEREST OF THE SCHOOL BOARD, THE ABOVE
ITEMS ARE RECOMMENDED TO BE AWARDED TO THE BIDDERS LISTED. THE LOW BIDDER WILL BE THE SCHOOL BOARD’S
PRIMARY VENDOR. IF THE LOW BIDDER IS UNABLE TO MEET THE BID REQUIREMENTS, THEN THE NEXT BIDDER WILL BE
UTILIZED.

CONTRACT TERM: NOVEMBER 1, 2006 THROUGH OCTOBER 31, 2008

| %M/& //\})/ﬂ“"‘"/

. Date: AUGUST 9, 2006
{Buyet/Purchasing Agent)

By: -

3/30/04 Equal Opportunity Employer, using Affirmative Action Guidelines
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