Exhibit 1
School Board Agenda Item CC-2
August 29, 2006

Executive Summary
Proposed Revised Job Description and Minimum Qualifications of the
Coordinator, Teacher Support Position
For The School Board of Broward County, Florida
2006-2007 Organizationa Chart

Background: This item is being recommended for Board approval to meet the requirement of a job
description for approved Organization Chart positions.

Position Title: Coordinator, Teacher Support

Division/Department: Human Resour ce Development /T eacher Development

FY 2006-2007 Organizational Chart Page: 7

Pay Grade: 27 ($63,521 - $88,477) Point Range: 945-994

Salary Schedule: BTU-TSP

Recommended Policy Status: Chart Job Description — First Reading

Rationale: This position was approved with the 2006-2007 Organizational Chart and requires a
Board-adopted job description, and associated pay grade. This position is considered an essential
element in continuing to improve the professional development opportunities available to Broward
County School District teachers.

The Compensation Committee is recommending approval by the Board of the job description and
the associated salary level, at a pay grade 27. Approval is requested to advertise this vacant position
following the first reading. Thisisthe first reading.

The purpose of this position is to enhance and strengthen the professional practice of teachers
throughout the Broward County School District by providing ongoing teacher development programs
and services

Cost: There is no additiona financial impact to the District budget. The source of funding is the
General Fund and has been included with the 2006-2007 Organizational Chart approved 5/2/06.



