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/’ REVISED 4002 - Hiring Procedures

Proposed Policy Page 1 Proposed Revisions:

4002

S — - Title Change

DISTRUCTIONAL:

A PERSOM SHALL BE APPOINTED TO A TEACHING POSITION OMNLY IF

T L T o * No substanfive change to

INSTRUCTIONAL CERTIFICATE. OTHER. CONSIDERATIONS BEING EQUAL,
PREFEREMNCE SHALL BE GIVEM TO TEACHERS HAVING ADVANCED

T content on this page

NON-INSTRUCTIOMAL:
A NONIMSTRUCTIONAL APPLICANT SHALL NOT BE APPOINTED UMLESS
HE/SHE MEETS THE REQUIREMENTS OF THE POSITION FOBR. WHICH HE/'SHE
IS APPLYING AND IS BECOMMENDED FOR. EMPLOYMENT BY THE
PRINCIPAL OF. COUNTY LEVEL UNIT ADMINISTRATOR..

OTHER BOARD APPOINTMENTS OR VOLUNTEERS:
ALL OTHER ADULTS, SALARTED OF. VOLUNTEER, ASSOCIATED WITH THE
BOARD IN ANY OFFICIAL CAPACITY AND HAVING ACCESS TO THE
FACILITIES OF THE BOARD (THIS SHALL INCLUDE INTERN TEACHERS,
EXCHANGE TEACHERS, AND ALL SPECIAL PROJECT DPERSONNEL
DNCLUDING ADMINISTRATORS), SHALL SUBMIT INFORMATION AS MAY
EE REQUIEED.

CONTERACT AWARDS, PROFESSIONAL CONSULTANTS AND OUTSIDE VENDORS:
PERSONNEL NOT PREVIOUSLY MENTIONED BUT WHO PERFORM
CONTRACTED SERVICES, INCLUDING BUT NOT LIMITED TO: CUSTODIAL
WORE, LAWN MAINTENANCE, COMMERCIAL BUS DRIVEES, IN-HOUSE
FIELD TEIP PROVIDERS, PROFESSIONAL CONSULTANTS AND OUISIDE
VENDORS, SALABIED OF VOLUNTEER, SHALL BE SUBJECT TO THE
REQUIEEMENTS OF THISPOLICY.

THE BOARD AUTHORIZES THE SUPERINTENDENT TO CREATE AND CARRY OUT ALL
PROCEDURES NECESSARY TO IMPLEMENT THIS POLICY.

DEFINITIONS
For purposes of this policy, the following definitions shall apply:

1. Family Mamber - Spouse, father, mother, son, dsughter, brother, sister, stepchildren. uncle, aunt,
niece, nephew, cousin, and in-laws in the same degree.

=)

. Work Location - Any work orgsnization under the direct supervision of a permanent
employee of the School Board.

-1-
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4002 - Hiring Procedures

Proposed Policy Page 2 Proposed Revisions:

. | Remove Section 8
e « Migrate content to NEW

regarding matters in their fisld, or the Business entiry's special knowledge or raining ares fora
negotizted fee

- Policy 2407 — New Hire

Bmmwmnfmmmwmymmmywmﬁmmmmur
information from the following list shall be on file with Human Resources.

g Background Screening

2 Eadlemp]o)’eeefth:ﬂxwwld(lwntypnbh c School System shall be required to
sign a loyalty oath (per State Statute); refusal todo so may constitute grounds for

DA, V' « No ofher substantive

4. Each employee must file his'her ofScial copy of Social Security card with Human

g L N change to content on this

immedistely. An employee desiring sny of the additionsl insurances offered by the Board,
but to be paid for by the individual involved, shall fll cut optional forms and submit
immedistely.

6 Each employes of the Board shall permit the completion of an 1-9 form and submission of G ( )
same to the Florida Department of Education (as required).

7. Each employes must meet the requirements for the position for which be/she is applying.
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4002 - Hiring Procedures

Proposed Policy

Page 3 Proposed Revisions:

o « Remove Sections 8-10

- Migrate content fo NEW

e Policy 2407 — New Hire

! e Background Screening

i e e ¢ Remove SeCTIOh 11

e e « Migrate content o NEW

R Policy 2409 — Disqualification
o e of a Volunteer

. N, o S « Remove Sections 12-13
e ket « Migrate content o NEW
T Policy 2407 — New Hire

Background Screening
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Professtonatswho-rmay-hay ‘ FevetFwer{2} trrg-throwsh-otteic
dcosy forwhich-de o s-on-file substantisting favorable results of the
d ¢ 1 dsul b schaols are beine built and
students do not have secesstoth : schaal iR site.

Employment of Relatives

In order to maintain an cfficient and effective work force, the School Board permits the
employment of related persons pursuant to the rules of this policy.

& No admini pervisor/principal shall | recommend or engage in the
i of an individual I to a work location if said
action will create a situation where one empl.ovtc will be responsible for the direct
supervision of another employee who is a family member. The Supenintendent has the
authority to make exceptions to this palicy where such personnel actions would cause
undue hardship on students or seriously disrupt the school system’s operations.

b.  Mothing in this policy shall prohibit the employment of family members in the same
waork location provided that neither is directly supervised by the other.
-2-

Instructional Certificated Personnel

a. A person who holds a I'ull-tu'ne Fl.onda Educator's Certificate or a School Board of
Broward County | jate for the position is cligible for
employment in the school system of Broward (_r.runt)

b. A person who holds an initial full-time state temporary certificate is eligible for
employment in the school system of Broward County. A person must comply with State
required cxaminations.

c. The rtqu]md evidence of eligibility for a State or School Board of Broward County
© ion or other Li or expertise must be on file in the designated Office at
the time of hire. The cost of obtaining a School Board of Broward County Instructional
Certificate shall be the responsibility of the employee at the rate to be determined by
the Superintendent.

WVocational Technical and Adult Instructional Personnel, School Board of Broward
County Certificated

Vocational, Technical and Adult instructional personnel certificated by the School Board of
Broward County may be utilized by the schools when special services are needed to deliver
appropriate instruction. All Vocational, ch.hmcal and Adull mstmctwnnl personnel shall
have on file in the designated office such i i necessary by the Board to
establish the credentials of the specialty of the individual, including but not limited to, School
Board of Broward County Instructional Certificate, work experience verification records
and additional records which establish specialty credentials of individuals (i.e., other
licensure. certificate of completion, etc.).

SAFETY, SECURITY & EMERGENCY PREPAREDNESS
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/’ REVISED 4002 - Hiring Procedures

Proposed Policy Page 5 Proposed Revisions:

B e * No substanfive change o

a. For the greater benefit of the school system of Broward County,- the Superintendent
may recommend for employment persons in highly specialized or technical fields
such as the ans, engincering, medicine, etc., or in arcas of critical shortage as

.
identified by the his/her designee. Indivi hired under this rule
must hold at least a four—year degree and provide -documentation that establishes

their exp: No individual may be employed under this pr without specific
horization of the Superintendent or his/her design

L L
b.  Employment procedures for The School Board of Broward County certificated Y R e n U m b e rl n Of I 'I' e m S 'I' O
teachers with special expertise shall be the same as those followed by state -
certified instructional personnel except that they shall not be entitled to an
instructional contract as prescribed as Florida State Board of Education

Administrative Rule 6A-L064 (1),

e M. adjust for removal of

certificated teachers with special expertise are assigned, shall ensure that cach
employee understands all state and district rules, regulations and policies pertinent to

content from previous

412, School Board of Broward County certificated school social workers must hold a Master's

of Social Work (M.5.W.) degree from an aceredited institution. School Board of Broward

County certificated school psychologists must hold a cument license as a School
Psychologist or Psychologist issued by the Florida Department of Professional G eS
Regulation. School Board of Broward County certificated Audiologists shall hold a
certificate of nA Family must have a Master's degree in

counscling and guidance, social work, psychology, or any other related ficld from an
accredited institution. All School Board of Broward County certificated occupational and
physical therapists and occupational and physical therapy assistants shall hold a license
to practice in the State of Florida. Copies of appropriate credentials must be on file in
Personncl Records.

4413

Where certain types of special services are necessary, the services of professionally
qualificd personncl, including but not limited to, non-certifcated mstructional

physical th il and physical therapy assistants and

specch | pathologists may b 1 with outsidc ics. The contract shall
specify therelationship b the ing agency and the Board according to Board
1 i All such shall be approved by the Board. Individuals

PP i
hired under this provision must complete the appropriate Board forms and shall permit
recording of fingerprints, as prescribed by F.S. 1012.32(2)(a).

AUTHORITY: F.5.1001.41
POLICY ADOPTED: 4/20/04
REVISED: TBD

ES
=
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4002 - Hiring Procedures

Proposed Policy Aftachment A Proposed Revisions:

e « Remove Attachment A
s from Policy 4002
— « Migrate content to NEW
e Policy 2404 — Disqualifying
Offenses
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Y NEW 2404 - Disqualifying Offenses

Proposed Policy Page 1 Overview:

2404

e Section |, Subsection A lists

I DISQUALIFICATION

L] L]
A person is ineligible for t, student teaching, andier continued I fl F | n ff n
employment, with the School Board of Broward County, Florida if the person
has been convicted of, has been found guilty of, regardless of adjudication;

entered a plea of nolo contendere or guilty to; has been adjudicated

.
delinguent and the record has not been sealed or expunged; or a court
imposes a sanction as a result of any offense prohibited under any of the O I I e ‘ O rres p O I l I I l g

following provisions of state law or similar law of another jurisdiction:

s
=

A. Felony Offenses. Any felony offense prohibited under any of the following

e statute
1. Section 393.135, relating fto sexual misconduct with certain

developmentally disabled clients and reporting of such sexual
misconduct.

2. Section 394 4593, relating to sexual misconduct with certain mental
health patients and repeorting of such sexual misconduct.

3. Section 415.111, relating to adult abuse, neglect, or exploitation of aged
persons or disabled adults.

4. Section 782.04, relating to murder.

5. Section 782.07, relating to manslaughter, aggravated manslaughter of
an elderly person or disabled adult, aggravated manslaughter of a child,
or aggravated manslaughter of an officer, a firefighter, an emergency
medical technician, or a paramedic.

6. Section 784.021, relating fo aggravated assault.

7. Section 784.045, relating fo aggravated battery.

8. Section 784.075, relating to battery on a detention or commitment facility

staff beroraj [« officer.

9. Section T87.01, relating to kidnapping.
10. Section 787.02, relating to false imprisonment.
11. Section 787.025, relating to luring or enticing a child.

12. Section 787.04(2), relating to leading, taking, enficing, or removing a
minor beyond the state imits, or concealing the location of a minor, with

criminal intent p ing y p gs.

13. Section 787.04(3), relating to leading, taking, enticing, or removing a
minor beyond the state imits, or coneealing the location of a minor, with
criminal intent pending dependency proceedings or proceedings

SAFETY, SECURITY & EMERGENCY PREPAREDNESS

A\ 4




Y NEW

23.
24,
25.
26.

27.
28.
29.
. Section 812.131, relating to robbery by sudden snatching.
31.
32,
33.
. Section 825.102, relating to abuse, aggravated abuse, or neglect of an

35.
36.

37.

\(" 4

Proposed Policy

concerning alleged abuse or neglect of a minor.

. Section 790.115(1), relating to exhibiting firearms or weapons at a

school-sponsored event, on school property, or within 1,000 feet of a
school.

. Section 790.115(2)(b), relating to possessing an electric weapon or

device, destructive device, or other weapon at a school-sponsored event
or on school property.

. Section 794.011, relating to sexual battery.
. Former s. 794.041, relating to sexual activity with or solicitation of a child

by a persen in familial or custodial authority.

. Section 794.05, relating to unlawful sexual activity with certain minors.

. Section 794.08, relating to female genital mutilation.

. Chapter 796, relating fo prostitution

. Chapter 800, relating to lewdness and indecent expesure.

. Section 800.101, relating to offenses against students by authority

figures.

Section 806.01, relating to arson.

Section 810.14, relating to voyeurism.
Section 810.145, relating to video voyeurism.

Section 812.014(6), relating to coordinating the commission of theft in
excess of $3,000.

Section 812.0145, relating to theft from persons 65 years of age or older.
Section 812019, relating to dealing in stolen property.
Section 812.13, relating to robbery.

Section 812.133, relating to carjacking.
Section 812.135, relating to home-invasion robbery.
Section 817.563, relating to fraudulent sale of controlled substances.

elderly person or disabled adult.

Section 825.103, relating to exploitation of an elderly person or disabled
adult.

Section 825.1025, relating to lewd or lascivious offenses committed
upon of in the presence of an elderly person or disabled person.

Section 826.04, relating to incest.

SAFETY, SECURITY & EMERGENCY PREPAREDNESS
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Page 2 Overview:

« Confinuation of specific
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corresponding statute




Y NEW 2404 - Disqualifying Offenses

Proposed Policy

,
Page 3 Overview:
38. Section 827.03, relating to child abuse, aggravated child abuse, or

o e g 1o coug 10 e s « Continuation of specific Felony

dependency of a child.

40. Section 827.071, relating to sexual performance by a child. Offe n Ses G n d 'I'h e C Orres p O n d i n g

41. Section 843.01, relating to resisting arrest with violence.
42. Chapter 847, relating to obscenity.

43. Section B74.05, relating to causing, encouraging, seliciting, or recruiting S -I- O -I- U -I-e

another to join a criminal street gang.
44. Chapter 893, relating to drug abuse prevention and control, if the offense

was a felony of the second degree or greater severity. o SUbseCTiOn B iden.l-ifies

Section 916.1075, relating to sexual misconduct with certain forensic
clients and reperting of such sexual misconduct.

46. Secton 544,47, rlating 1 niroducion, emoval or possessin of Misdemeanor Offenses and the

contraband at a correctional facility.
47. Section 985.701, relating to sexual misconduct in juvenile justice

Ll
48. :Z]ci'r::lzss.ﬁ 1, relating to introduction, removal, or possession of C O rre S p O n d I n g S -I- G -I-U -I-e
contraband at a juvenile detention facility or commitment program. . . .
W e WY o SN « Subsections C & D define Crimes
of the following statutes: . .
1 ﬁ?:::n'f&d.os, relating to battery, if the victim of the offense was a |nVO|VIng MO"'O' TUrpI'I'Ude Ond
2. Section 787.025, relating to luring or enticing a child. . . . . .
C. Crimes Involving Moral Turpitude. Any other crime not listed above Crl m es I n OTh er J U rISd IC.I-I O nS
inyalvirjg mc:ral turpitude which shgll include, but not be Iim'rted_ to, any .
ool s, il iRl Soxim ety poseasoon which may not be covered by

(includes e-mail transmissions) or sale of pernography involving minors,

or sexual relations with students, or lewd and lascivious behavior in the .
e oo Subsections A & B

D. Crimes in Other Jurisdictions. Any criminal act committed in another
state, country or under federal law, including those punishable by a

o

w

4

o

military tribunal, including courts-martial conducted by the Armed Forces
of the United States of America, which, if committed in this state,
constitutes an offense prohibited under any statute listed in sections A, B,
or C.

SAFETY, SECURITY & EMERGENCY PREPAREDNESS




Y NEW 2404 - Disqualifying Offenses

Proposed Policy Page 4 Overview:

E. Deli t Acts. Any delinquent act itted in this state or any M M
delinguent or criminal act committed in another state or under federal law [ J U S e ‘ I O n e I n e S
which, if committed in this state, qualifies an individual for inclusion on the
Registered Juvenile Sex Offender List under § 943.0435(1)(h)1.d., Fla.
Stat.

R Delinguent Acts which may

A. “Convicted” means that there has been a determination of guilt as a result
of a trial or the entry of a plea of guilty or nolo contendere, regardless of

whether adjudication is withheld, and includes an adjudication of n O 'I' b e C O V e re d b y
delinquency of a juvenile. Conviction of a similar offense includes, but is
not limited to, a conviction by a federal or military tribunal, including courts-
martial conducted by the Armed Forces of the United States, and includes

.
a conviction or entry of a plea of guilty or nolo contendere resulting in a
sanction in any state of the United States or other jurisdiction. l ' S e < I O I I S -

B. A “sanction” includes, but is not limited to, a fine, probation, community
control, parole, conditional release, confrol release, or incarceration in a

R T i S ST - Section Il — Definitions for

. RE-SCREENING

.
Every five (5) years following employment, the District shall re-screen each L "
person who remains employed to ensure that the employee remains in

1ce with the 1 1ts of this policy.

P q

Iv. PROCEDURES

apm. 5 . “sanction” used in Section |

w3y Mg ons v, oy toss, e « Section lll - Re-screening
o every five (5) years
following employment as

: required by statute

i _ SAFETY, SECURITY & EMERGENCY PREPAREDNESS




* NEW 2407 - New Hire Background Screening

Proposed Policy Page 1 Overview:

2 uar « Section | content migrated from

NEW HIRE BACKGROUND SCREENING

I CRIMINAL BACKGROUND SCREENING C U rre n 'I' P O | icy 4002

Prior to commencing employment, each person offered employment with the
School Board of Broward County, Florida (“District’), must undergo a criminal

.
background screening by filing with the District a complete set of fingerprints Y
taken by an authorized law enforcement agency or an employee of the school O n g U O g e I n C U e O re e C
or school district who is trained to take fingerprints. The person's fingerprints
must be submitted to the Department of Law Enfercement for statewide

criminal and juvenile records checks and to the Federal Bureau of >
Investigation for federal criminal records checks. The cost of the background ‘ U rre n n eW I re O ‘ ro U n
screening will be borne by the person seeking employment.

A. A person subject to this policy will be ineligible to commence employment * 4
R screening requirements

1. Is currently on probation or awaiting disposition of pending criminal

. . . S « Reference added to NEW

adjudication; entered a plea of nolo contendere or guilty to; has been
adjudicaled delinquent and the record has not been sealed or

. . . .
expunged: or a court imposes a sanction for any Disqualifying Criminal P | 24 4 —_ D IS O | I f I n
Offenses listed in Policy 2404, sections A, B, C, D and E. O I C y q U y g
B. A person subject to this policy may be ineligible to commence employment
with the District if the person has been convicted of, has been found guilty
of, regardless of adjudication, entered a plea of nolo contendere or guilty e n S e S
to, has been adjudicated delinguent, or a court imposes a sanction for one
or more crimes that tively impacts the appl fitness for the

e b « Section |l Definitions for the words

. DEFINITIONS
A. "Convicted” means that there has been a determination of guilt as a result 13 * " 13 * "
of a trial or the entry of a plea of guilty or nolo contendere, regardless of O n V I ‘ e O n S O n ‘ I O n
whether adjudication is withheld, and includes an adjudication of

delinquency of a juves Conviction of a similar offense includes, but is
not limited to, a conviction by a federal or military tribunal, including courts-

. .
martial conducted by the Armed Forces of the United States, and includes l | S e d I n S e C 'I'l O n |
a conviction or entry of a plea of guilty or nolo contendere resulting in a

sanction in any state of the United States or other jurisdiction.

SAFETY, SECURITY & EMERGENCY PREPAREDNESS




* NEW 2407 - New Hire Background Screening

Proposed Policy Page 2 Overview:

.
B. A "sanction” includes, but is not limited to, a fine, probation, community . S e ‘ TI O I l | | | I O I l | | G e
control, parole, conditional release, control release, or incarceration in a

state prison, federal prison, private comectional facility, or local detention
facility.

migrated from current

A. Accuracy. An applicant may request reconsideration to challenge the

y of the ground After g the applicant’s .
record and any documents the applicant provides, the District shall notify
the applicant in writing of the District's final decision regarding the

applicant’s final clearance status.

B. Disqualifying Offenses. Other than reconsideration pursuant to

.
tion A above for -y, the District will not reconsider denial of .
clearance based on a record of a Disqualifying Offense listed in Policy

2404, regardiess of how long ago the underlying criminal act occurred.

C. Non-Disqualifying Offenses. An  applicant may also request L o)
reconsideration when the applicant believes the District improperly denied re e < e C O n S I e rO I O n
the applicant clearance due to a record relating to an offense other than a
Disqualifying Offense listed in Policy 2404. For offenses cther than a
Disqualifying Offense listed in Policy 2404, the District may reconsider its

initial determination if the underlying ciminal act occurred more than ten .
(10) years prior to application for employment After reviewing the rO C eSS rev I O U S
applicant’s record and any di ts the licant ides, the District

p
shall notify the applicant in writing of the District's final decision regarding
the applicant’s final clearance status.

referred 1o as appeal

The Chief Safety and Security Officer shall establish and maintain
administrative procedures for implementing this policy.

Authority:  §§ 1001.32(2), 1012.315, 1012.32, 1012.321, 1012.33, 1012.335, p ro < ‘ ’S S )

1012.465 and 1012.56, Fla. Stat.; Rule 6A-10.081, Florida Administrative
Code

Adopted: TBD

SAFETY, SECURITY & EMERGENCY PREPAREDNESS




* NEW 2409 - Disqualification as a Volunteer

Proposed Policy Page 1 Overview:

09

. « Section | content migrated

L DISQUALIFICATION

.
A person is ineligible to be a volunteer with the School Board of Broward fro I I I ‘ l l rre | I -|- | O | I ‘ 400 2
County, Florida (*District”) if the person has been arrested for and is awaiting

final disposition of, convicted of, have been found quilty of, regardless of
adjudication, or entered a plea of nolo contendere or guilty to, or have been

adjudicated delinquent and the record has not been sealed or expunged, any ()
criminal offense under the conditions set forth below.

A. A person subject to this policy will be ineligible to become a volunteer or

remain a volunteer with the District if the person: N E W P | . 2
1. Is currently on probation or awaiting disposition of pending criminal O I (:y 4 4 =1

charges; or

]
o

2 Has been convicted of, has been found guilty of, regardless of . * M
adjudication; entered a plea of nolo contendere or guilty to; has been I S q U G I yl n g e n S e S
adjudicated delinquent and the recerd has not been sealed or expunged;
or a court imposes a sanction for any Disqualifying Offenses listed in
Policy 2404, sections A, B, C, D and E.

. . e e
VA W W0, N— e Section Il = Definitions for
remain a volunteer with the District if the person has been convicted of; has

been found guilty of, regardless of adjudication; entered a plea of nolo
contendere or guilty to; has been adjudicated delinquent; or a court imposes

.
a sanction for one or more erimes that negatively impacts the velunteer's bt "
fitness to volunteer or continue to volunteer in the capacity requested.

. DEFINITIONS

. ) .
A. “Convicted” means that there has been a determination of guilt as a result L n 'I' I n " | n 'I' I n |
of a trial or the entry of a plea of guilty or nolo contendere, regardless of
whether adjudication is withheld. and includes an adjudication of
delinquency of a juvenile. Conviction of a similar offense includes, but is not
limited to, a conviction by a federal or military tribunal, including courts-
martial conducted by the Armed Forces of the United States, and includes
a conviction or entry of a plea of guilty or nolo contendere resulting in a
sanction in any state of the United States or other jurisdiction

B. A "sanction” includes, but is not limited to, a fine, probation, community
control, parole, conditional release, control release, or incarceration in a
state prison, federal prison, private correctional facility, or local detention
facility

SAFETY, SECURITY & EMERGENCY PREPAREDNESS

A\ 4



* NEW 2409 - Disqualification as a Volunteer

Proposed Policy Page 2 Overview:

lll.  SEXUAL PREDATOR AND SEXUAL OFFENDER SEARCH

A search of the registration information regarding sexual predators and sexual ° S e C Tio n I | | - S eXU O | P re d O TO r O n d

offenders through the Dru Sjodin Mational Sexual Offender Public Website

maintained by the United States Department of Justice must be conducted. If .

for any reason that site is not available, a search of the registration information ex U O e n e r e G rC I n C U e
regarding sexual predators and sexual offenders maintained by the Department

of Law Enfi t under 5. 943.043 shall be performed. This section does

not apply to those positions or appeintments within the District for which a state Y i 0
and national criminal history background check is ducted. e C I O n O n g U O g e I I I I g ro e
. RECONSIDERATION

. Aecmec. 2 gt rny el et b e b from current policy 4002

accuracy of the background ir After the t's

record and any d its the i ides, the District shall m:lm'yI

r:pma::::l;;n:a::le:?::se :;1:1: District's final decision regarding the [ ) LO n g U O g e reViS e d 'I'O refl e C'I'
B. Disqualifying Offenses. Other than reconsideration pursuant to M M
subsection A above for accuracy, _Ihe D_isi_ﬁci will not r_e::on?ider _denial of R e C O n S I d e ro 1- I O n p ro C eSS

clearance based on a record of a Disgualifying Offense listed in Policy 2404,
regardless of how long ago the underying criminal act occurred.

NP W, . S (previously referred to as

when the i beli the District impropery denied
the applicant clearance due to a record relating to an offense other than a

Disqualifying Offense listed in Policy 2404. For offenses other than a O e O | ro C ess
Disqualifying Offense listed in Policy 2404, the Disfrict may reconsider its
initial determination if the underying criminal act occurred more than ten
(10) years prior to application to become a volunteer. After reviewing the

okt e sy oo e skt o, e Do « Section V includes language that

the applicant's final clearance status.

. emphasizes the District’s right to

Motwithstanding anything herein, this policy does not create a right fo
volunteer. The District reserves the right to deny any person the right to
volunteer in the District's sole and exclusive discretion. ( } n y G VO U n ( >< >r

VI. PROCEDURES

The Chief Safety and Security Officer shall establish and maintain
administrative procedures for implementing this policy.

Authority:  §§ 381.0059, 381.00593, 402 47, 943.04351, 1012.01, Fla. Stat.

Adopted: TBD
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Proposed Policy

2405 2405

Page 1 Proposed Revisions:

.
« Section | — Arrests/Charges language
. 'I' .
X ARRESTS/CHARGES re V IS e d O *
.« e
L miores Sl Selehet i o e Secuny Clearce » Include language requiring the
or charge for any Disqualifyi_ng Offense listed in pt?licy 2404, and a;lr::elonies . )
Kl pikeditesy e self-reporting of an employee’s
::)e:l ﬁ;n‘zlt;);??oﬁ"g::; éa sgg:?igﬁgboﬂﬁﬁﬁes -l:hal impact his or her centinued 1- h . . |
In addition, all employees helding a Commercial Driver's (CDL) License, as O rres / C O rg es O r C rI m I n O
Cicarance Daparimers and Transparaion, Dopariment wihn Tory-aig di ithin 48 h
(48) hours aﬂ(fr any citations, arrestioor chargesli)nvolving Driving Unzer gle p ro C e e I n g S WI I n O U rS
Influence (DUI) or driving while intoxicated (DWI).

e o warot - X an Fgon ot « Remove language related to
Il.  CRIMINAL PROCEEDINGS disquclifying Offenses Ond

All employees shall self-report in writing all criminal proceedings, and any

associated conditions of such proceedings, that impact an employee’s ability ©

o poriorn Wi esscllal ob @, This reporting roqueemert applcs reference NEW Poli cy 2404
regardless of jurisdiction and includes adult and juvenile delinquency

proceedings in Florida, another state, another country, or under federal law,

including those punishable by a military tribunal. ° R U L ES S e C‘I'i O n re m OV e d

A. Employees without CDL. Fer any proceeding invelving an employee

not required to hold a CDL, who was charged with committing a crime, S -I-' I | ( : 1 H I F) d H

other than a minor traffic violation, the employee shall self-report, in O eC IO n - rI I I I I n O rocee I n gS
writing, to the Security Clearance Department within forty-eight (48)

hours after any conviction, finding of guilt, withholding of adjudication,

. . o
SomimiTS A a prefia aversion imocrrion progrars, artennd a plea added to identi fy the res pective
of guilty or nolo contendere, or imposition of a sanction.
S o 0 ey et bkt e procedures for employees with a CDL
than a minor traffic violation, the employee shall self-report, in writing, to 4
P ooty Cearmes Departion a0 Trneporaon Departmet and employees without a CDL.
withholding of adjudication, commitment to a prefrial diversion
intervenfion program, entering a plea of guilty or nolo contendere, or

EMPLOYEE SELF-REPORTING RULE-ARRESTS/CHARGES AND CRIMINAL
PROCEEDINGS

1
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Authority: §§ 1001.32(2), 1012.315, 1012.32, 1012.321, 1012.33. 1012.335,

Proposed Policy

imposition of a sanction.

Note: Driving under the influence (DUI), or driving while intoxicated (DWI),
is not a minor traffic violation and must be reported.

DEFINITIONS

A. “Convicted” means that there has been a determination of guilt as a result
of a trial or the entry of a plea of guilty or nolo contendere, regardiess of
whether adjudication is withheld, and includes an adjudication of
delinquency of a juvenile. Conviction of a similar offense includes, but is
not limited to, a conviction by a federal or military tribunal, including
courts-martial conducted by the Armed Forces of the United States, and
includes a conviction or entry of a plea of guilty or nolo contendere
resulting in a sanction in any state of the United States or other
jurisdiction.

B. A “sanction” includes, but is not limited to, a fine, probation, community
control, parole, conditional release, control release, or incarceration in a
state prison, federal prison, private correctional facility, or local detention
facility.

FAILURE TO COMPLY

Failure to comply with the self-reporting rule may result in disciplinary action,
up to and including termination of employment.

PROCEDURES

The Chief Safety and Security Officer shall establish and maintain
administrative procedures for implementing this policy.

1012.465 and 1012.56, Fla. Stat.; Rule 6A-10.081, Florida Administrative Code

Adopted: 5/1/01

Revised: TBD
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Page 2 Proposed Revisions:

o Section lll — Definitions for
the words “Convicted” and
“sanction” used in Section |

« Section |V - Failure to
Comply

« Language pulled from
current Section |
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The School Board of Broward County, Florida, prohibits any policy or procedure which results in discrimination on the basis of age,
color, disability, gender identity, gender expression, genetic information, marital status, national origin, race, religion, sex or sexual
orientation. The School Board also provides equal access to the Boy Scouts and other designated youth groups. Individuals who wish
to file a discrimination and/or harassment complaint may call the Director, Equal Educational Opportunities/ADA Compliance
Department & District’s Equity Coordinator/Title IX Coordinator at 754-321-2150 or Teletype Machine (TTY) 754-321-2158.

Individuals with disabilities requesting accommodations under the Americans with Disabilities Act Amendments Act of 2008, (ADAAA)
may call Equal Educational Opportunities/ ADA Compliance Department at 754-321-2150 or Teletype Machine (TTY) 754-321-2158.
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