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THE SCHOOL BOARD OF BROWARD v
COUNTY, FLORIDA N4
New Position
Job Description | lob Study on Existing | Alignment Change | THE SCHOOL BOARD OF BROWARD COUNTY, FL
o A CUPERINTENDENT OF SCHOOLS 2020-2021 PROPOSED ORGANIZATIONAL CHART
. . Funding: RA
_]Roﬁvgéggrgggoxﬁ-}l&ge Capital [ Food Service Grant D FT

u Change General ﬂ Referendum l O]

CHIEF
OF STAFF
PAY BANDS ‘S’ & ‘E’
D) D)
DIRECTOR
District Administrative CHIEF BUILDING OFFICIAL
Services
I
PAY BAND ‘D’
(27). 27) 27) ©
ASSISTANT ASSISTANT PROGRAM
SENIOR CHIEF BUILDING OFFICIAL CHIEF BUILDING OFFICIAL ADMINISTRATOR
ENGINEER Inspections Plans Workers Compensation
| E—— I
2604
(25) (2% SENIOR (©) (©)
PLANS EXAMINER/ PLANS EXAMINER/ |
NSPECTOR | | INSPECTOR PLANS EXAMINER MANAGER Workﬂf;‘g?“?p?r}saﬁon
Building Plumbing Workers Compensation Claims Medical Consumerism
(4) (2)
(26 [ [
Z5) @) SENIOR ®) ®) ®) ®)
PLANS EXAMINER/ PLANS EXAMINER/ PLANS EXAMINER H SPECIALIST SUPERVISOR SUPERVISOR MANAGER
INSPECTOR - INSPECTOR Structural Workers Compensation Workers Compensation Claims Workers Compensation Workers Compensation
Mechanical Electrical Stay-at-Work/Return-to-Work Medical Case Management Information Analytics
) (2) I [
) (B) (B)
PLANS EXAMINER/ ADJUSTER Workers Ig?nljliggﬁon
L INSPECTOR Workers Compensation Claims Medical Case
Roofing ®) ®)
2) ESMAB PAY BANDS ‘C’ & ‘B’

TSP PAY GRADES 25-28
———————————————————————————————————————————————————————————————————————————————————————————————————————————————
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SAFETY, SECURITY
& EMERGENCY PREPAREDNESS

from Different
ﬂ Division

THE SCHOOL BOARD OF BROWARD

COUNTY, FLORIDA

on Alignment Change [
7 Position ﬂin same Division
Funding:

Capital [ Food Service Grant

New Position
Job Description

m Exists

Hob Study on Existin;

Funding from
sources other than
General Funds

Reporting Change

v
w

New Position
Job Description

|ioes Not Exi]i

Revision to Existing
Job Description/Title

THE SCHOOL BOARD OF BROWARD COUNTY, FL
2020-2021 PROPOSED ORGANIZATIONAL CHART

SUPERINTENDENT OF SCHOOLS

Emergency Preparedness

|

u Change General IR Referendum S) |
CHIEF |

SAFETY & SECURITY |

OFFICER |

|

I 1

| I

(E) |

EXECUTIVE DIRECTOR |
Enterprise Risk & |

|

|

PAY BANDS ‘S’ & ‘E’

(D) (D) (D) (D) D) D)
DIRECTOR DIRECTOR DIRECTOR DIRECTOR CHIEF CHIEF FIRE OFFICIAL
Risk Management School Security Environmental Health & Safety Safety & Security Operations Special Investigative Unit (SIU)
Support Services
PAY BAND ‘D’
© ©) @7 © @5 © 25
PERSONNEL MANAGER PLANS EXAMINER/
BUDGET ANALYSTV | 1-{  ADMINISTRATOR Environmental Conservation/ - COORDINATOR AREA MANAGER L] LIEUTENANT INSPECTOR
P P Local Education Agency (LEA) Security "
Training/Clearance Utility Management Fire
(7) (2) 3)
@7 25) 250 (25) R | @5 25)
PROJECT
COORDINATOR SPECIALIST IV MANAGER AREA MANAGER DETECTIVE
SENIOR DATA ANALYST [ School Safety Building Control Occupational Health/ ] ] Security SIU
Environmental Control
(9) 8.9
®) @) @3 @5)
MANAGER | | Dizfﬁg‘ggﬁﬁty SPECIALIST | | PROJECT | | A S .

Emergency Management Operations Center Safety Training MANAGER 1 Scho S ficers

5 ®)
PROJECT MANAGER

Safety, Security & Emergency | COORDINATOR | |
Preparedness Health & Safety

-17-

ESMAB PAY BANDS ‘C’ & ‘B’
TSP PAY GRADES 25-28




Funding from New Posi.tio.n Reporting Change
el Fane ni"" mption n‘""&?i‘sfi?.fe"‘ STRATEGY & OPERATIONS =
A |
Now Positiom THE SCHOOL BOARD OF BROWARD -
o il I st i B e COURTY, FLORIDA THE SCHOOL BOARD OF BROWARD COUNTY, FL
"N A 2020-2021 PROPOSED ORGANIZATIONAL CHART
. . Eunding:
JROle)v]l)s;(;lclr;g Exising Capital [ Food Service rant SUPERINTENDENT OF SCHOOLS DRAFT
u Change General ﬂ Referendum |

()
CHIEF
STRATEGY &
OPERATIONS
OFFICER
|
)
EXECUTIVE DIRECTOR
Strategic Initiative
Management

PAY BANDS ‘S’ & ‘E’

(D)

D) (D) (D)

DIRECTOR DIRECTOR DIRECTOR
Grants Administration Business Support Center Performance Management

DIRECTOR
Program Evaluation

PAY BAND ‘D’

© (27), © ©) (27))
SENIOR MANAGER | | MANAGER COORDINATOR COORDINATOR EVALUATION
Grant Programs Budget Performance Management Strategic Management ADMINISTRATOR
(26) (27)
MANAGER - BUSINESS ANALYST

7| Grant Programs Oversight

) 2)

(25), (26)

GRANTS
SUPERVISOR 1
] ADMINISTRATOR ] Printing Services

Accountability & Reporting

ESMAB PAY BANDS ‘C’ & ‘B’
TSP PAY GRADES 25-28
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Funding from New Position Reporting Change
sources other than Job Description from Different STRATEGY & OPERATIONS
General Funds m Exists ﬂ Division 74 =
THE SCHOOL BOARD OF BROWARD W
New Position lob Stud E COUNTY, FLORIDA
. " isti .
Job Description | lob Sty oo Bxisting | Alignment Change [ THE SCHOOL BOARD OF BROWARD COUNTY, FL
o "' A SUPERINTENDENT OF SCHOOLS 2020-2021 PROPOSED ORGANIZATIONAL CHART
. . Funding: RA
_]Roﬁvgéggrgggoxﬁ-}l&ge Capital [ Food Service Grant D FT
u Change General ﬂ Referendum | S)
CHIEF
STRATEGY &
OPERATIONS
OFFICER

|
|
®

EXECUTIVE DIRECTOR
Student Transportation &
Fleet Services

PAY BANDS ‘S’ & ‘E’

[
-50%
®) ®) ®) ®)
DIRECTOR DIRECTOR OFFICER DIRECTOR
Food & Nutrition Servi Procurement & Economic Development & Student Transportation
00 utrition Services Warehousing Services Diversity Compliance & Fleet Services
I PAY BAND ‘D’
© © © © © © © ®) © ©
MANAGER
ASSISTANT DIRECTOR COORDINATOR MANAGER L MANAGER ASSISTANT DIRECTOR supplier Diversity & H | “romeportation Suppost. |- MANAGER I MANAGER I ] MANAGER
Food & Nutrition Services [T Food & Nutrition Services Strategic Sourcing Construction Sourcing Procurement Compliance Outreach Program Services Transportation Terminal Vehicle Maintenance Centralized Routing
A A @
I
— 1 | C | 25 l
®) © ®) @) © ¢o © SUPERVISOR @) @
AREA PURCHASING SENIOR PROCESS | | COORDINATOR MANAGER II Special Needs SUPERVISOR DATA ANALYST
H SUPERVISOR H FFH:[;NI\? E M.ANéAGE.R W I\l/fAN.AGISER . H AGENT IV ANALYST Supplier Diversity & Transportation Terminal [ [ | Tr};nsportation Vehicle Maintenance 1 Transportation
Food & Nutrition Services 00 utrition Services arehousing Services Construction Outreach Program
11) 2) 2)
©) @7)
-50%
. (26)
AREA ® (26) SENIOR PROCESS || [=<tEXCOORDINATOR
SUPERVISOR PROGRAM MANAGER ANALYST Supplier Diversity & | ACCOUNTANT V =
Speci | Nutrition, Education & Outreach Program
pecial Programs Traini C li
Food & Nutrition Services raining (Compliance)
(2)
(25)
(B) (25 PROCESS ANALYST
SUPERVISOR SUPERVISOR Procurement &_ ‘Warehousing|
Food & Nutrition Services §—— Food & Nutrition Services Services
Information Systems Equipment & Supplies )
(25)
PURCHASING 1
AGENT IV
ESMAB PAY BANDS ‘C’ & ‘B’
TSP PAY GRADES 25-28
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Funding from New Position Reporting Change
sources other than Job Description from Different STRATEGY & OPERATIONS

General Funds m Exists ﬂ Division 74 =
THE SCHOOL BOARD OF BROWARD '
New Position . . COUNTY, FLORIDA
e et | " poston &'ﬁ%:';‘:.;‘;%‘;i‘;;%:n | THE SCHOOL BOARD OF BROWARD COUNTY, FL
u SUPERINTENDENT OF SCHOOLS 2020-2021 PROPOSED ORGANIZATIONAL CHART
. . Funding: RA
_]Roﬁvgéggrgggoxﬁ-}l&ge Capital [ Food Service Grant D FT
u Change General ﬂ Referendum | S)
CHIEF
STRATEGY &
OPERATIONS
OFFICER
(E)
EXECUTIVE DIRECTOR
Physical Plant
Operations
PAY BANDS ‘S’ & ‘E’

(D)

DIRECTOR
Physical Plant
Operations

PAY BAND ‘D’

C-55% C-70% C-70%
. © “AREA MANAGER © “AREA MANAGER © © © ©
CuclNACER Trades L Trades Facilito SNAGER MANAGER SENIOR PROCESS
ustodialifrounds - Zone 1 Zone 3 = actlities Support Services PPO Finance ANALYST

c-70% c-70%
cast @) S UAREA MANAGER © “AREA MANAGER © @ @3
MANAGER Trades = Trades SUPERVISOR SUPERVISOR
Grounds H Zone 2 District H ‘Work Flow/Labor Utilization Planning & Scheduling

(25)

TRADE SUPERVISOR

(C))

ESMAB PAY BANDS ‘C’ & ‘B’
TSP PAY GRADES 25-28
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