AGENDA REQUEST FORM

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

MEETING DATE 2019-11-06 10:05 - School Board Operational Meeting Special Order Request
O Yes (® No
AGENDA ITEM |ITEMS [ Time
CATEGORY EE. OFFICE OF STRATEGY & OPERATIONS =
: : Open Agenda
Procurement & Warehousing Services
DEPARTMENT g @ Yes O No

TITLE:

Direct Negotiation Recommendation of $500,000 or Less - FY20-124 - Compensation Analysis Subscriplion

REQUESTED ACTION:

Approve the recommendation to award the above Agreement. Contract Term: June 1, 2019 through May 31, 2023, 4 Years; User Departmenl: Compensation
% Human Resource Support Services (HR); Award Amount: $35,520; Awarded Vendor(s): Salary.com LLC; Small/Minority/Women Business Enterprise Vendor(s):
None.

SUMMARY EXPLANATION AND BACKGROUND:

ICompAnalyst has been used by the District since 2013 and is an essential tool for the HR Department, allowing them to complete market sludies and job
valuations. CompAnalyst is a hosted cloud solution.
This Agreement has been reviewed and approved as to form and legal conlent by the Office of the General Counsel,

SCHOOL BOARD GOALS:

O Goal 1: High Quality Instruction () Goal 2: Safe & Supportive Environment (&) Goal 3: Effective Communication

FINANCIAL IMPACT:

IThe estimaled financial impact to the District will be $35,520. The funding source will come from HR's operating budget. The financial impact amount represents a
estimated conlract value; however, the amount authorized will not exceed the contract award amount,

EXHIBITS: (List)
(1) Executive Summary (2) Financial Analysis Worksheet (3) Agreement

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION:
AMOVED Name: Rose M. Hall Phone: 754-321-0144
(For Official School Board Records Office 0;1Iy) Name; Mary C. Coker Phone: 754-321-0501
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Senior Leader & Title Board Meeting On:

Maurice L. Woods - Chief Strategy & Operations Officer K
gy & Op By Whatku Buntardl)

Signature _ School Board Chair
Maurice Woods

10/21/2019, 1:03:47 PM

Electronic Signature
Form #4189 Revised 07/25/2019
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EXECUTIVE SUMMARY

Direct Negotiation Recommendation of $500,000 or Less
FY20-124 — Compensation Analysis Subscription

Introduction
Responsible: Procurement and Warehousing Services (PWS)

This request is to approve the agreement between Salary.com, LLC, and The School Board of Broward
County, Florida (SBBC), for four (4) years, starting June 1, 2019 through May 31, 2023. Salary.com
provides a subscription license to a compensation analysis tool called CompAnalyst. The spending authority
being requested is $35,520 and is funded by the Compensation and Human Resource Support Services
department,

Goods/Services Description
Responsible: Compensation & Human Resource Support Services (HR)

Salary.com is an online tool that is used by the Compensation Department to gather information on market
pay practices. Data published by Salary.com include salaries and other forms of compensation for job
classifications, taking into consideration the geographic region, industry, and company size. Other types of
information made available via the Salary.com tool include:

» Average, median and percentile salary amounts,

¢ Minimum and maximum salary amounts for survey job classifications

* Summary job descriptions

« Level of education and years of experience typically required for a job

e FLSA exemption status (an indicator of whether the job is exempt or non-exempt)
e Number of organizations and employees represented by the survey data

Information on market pay trends and practices provides a benchmark for comparing and assessing the
external value for jobs, which is used to determine pay grade assignments and assists with establishing pay
rates for employees. Information provided by Salary.com is critical as it keeps Human Resources abreast
of changes in the employment market, supporting our ability to effectively attract and retain staff.

Procurement Method
Responsible: PWS

Pursuant to Purchasing Policy 3320, Section [I, H, and pursuant to the Department of Education, Rule 6A-
1.012, 1 I(b), Florida Administrative Code as authorized by Section [010.04(4)(a), Florida Statutes, the
requirement for requesting competitive solicitation for commodities or contractual services from three (3) or
more sources is hereby waived as for the SBBC's purchase of computer software.

CompAnalyst has been used in the District since 2013. In 2013, Kenexa Compensation owned CompAnalyst,
but International Business Machines Corp (IBM) acquired it in 2015 and subsequently sold it to Salary.com.
Although issuing a purchase order sufficed for previous terms, SBBC was advised at the beginning of June
that terms and conditions must be signed to renew for the new term. Procurement & Warehousing Services
is since working with the vendor and HR to bring this for the School Board review, Salary.com has allowed
continued use of CompAnalyst while this Agreement was negotiated.



Direct Negotiation Recommendation of $500,000 or Less
FY20-124 — Compensation Analysis Subscription
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Financial Impact
Responsible: PWS & HR

The total spending authority being requested is $35.520 which represents the cost of the subscription service
that provides access to critical data used to analyze employee compensation as detailed below:

Yearly cost $ 8,880
Number of vears 4

Total spend authority S 35520

The previous term was from June 2015 through June 2019, with a total price of $37,000. The current
agreement brings cost savings to the District of $1,480.

The approval of this recommendation does not mean the authorized amount will be spent.



- PROCUREMENT & WAREHOUSING SERVICES

FINANCIAL ANALYSIS WORKSHEET

2D DR A L)
New Bid # (Ex: 10-004R): FY20-124 Preparation Date: Qctober 3, 2019
Previous Bid # (Ex: 10-004R): No Previous Bid Buyer/PA: HARMONI CLEALAND
|New Bid Award Total: $35,520
|Previous Award Total: N/A Bid Title: Compensation Analysis Subscription
|Bid Type: NEW BID |
Previous Bid Term (Start Date): |New Bid Term {In Months): 48
Previous Bid Term (End Date): |# of Months Into Bid:
P " PO
Purchase Order(s) Spend: 637,000
P Card Purchases: S0
Total Invoiced-to-Date A t (PO + Pcard Purchases|: $37,000
Average Monthly Expenditure: S0
Unused Authorized Spending:
Est, Forecasted Spend {For Entire Bid Term):
DUR R ! .
Awarded Vendars: M/WBE Status (If applicable): Spend:
125486-INTERNATIONAL BUSINESS MACHINES CORP S 37,000
0 DO D $ 37,000
P D SPEND s -
0 . $ 37,000

NOTES

bid.

The purchase order spend above is from July 2015 through lune 2019. Please refer to the Executive Summary for the spend authority being requested for the new

oo Department/School & Sign-off Informat

Cost Center 1225096560| Name (First & Last) Rose M. Hall

Fund 1000| Title Director

Functional Area 7731000000000000| Department/School Name |Compensation & Human Resource Support
Commitment Item 53970000| Sign-off provided by

*To ensure accuracy, pease type in or select from the menu for the Default Funding Source and Depaniment Information (No hand written information)

!_Data Source: SAP and Works (Bank of America system)

|Prepared on: |

10/13/2019

J

All infarmation included in this summary is based on the preparation date listed above and may change at any time beyond that date.



DATA SUBSCRIPTION AGREEMENT

This Data Subscription Agreement (“DSA”) is entered into between Salary.com, LLC., a Delaware
corporation (“Salary”), and The School Board of Broward County, Florida (“Customer”) who has
purchased the Service (as defined below) by means of an order form issued by Salary (an “Order” or
“Order Form”; together with the DSA, the “Agreement”).

1. SOFTWARE SERVICE

Subject to the Agreement, Salary will provide Customer with access to use a subscription to Salary's
software—as-a-service offering and other services (the “Subscription Service") and/or Consulting Services
(as defined herein) purchased in the Order Form attached and incorporated as Attachment A (the
“Service”) for the duration of the Subscription Term (as defined herein). As part of provision of the
Service, Salary may provide Customer with access to various compensation, HR, and/or other
information or data (the “Salary Data") which Customer may only use for its internal operational
purposes.

2. USE OF SERVICE

2.1 Customer Data

All data and information uploaded or otherwise submitted into the Service by Customer (“Customer
Data") will remain the property of Customer. Customer grants Salary the right to use and modify the
Customer Data as necessary for Salary to provide the Service. Customer represents and warrants to
Salary that it has full power and authority to enter into the Agreement and to convey all rights granted to
Salary under the Agreement, including all rights in and to the Customer Data. Notwithstanding anything to
the contrary, Customer Data does not include Anonymous Data.

2.2 Access and Usage

Customer may allow its employees, agents, and contractors to access the Service and Salary Data in
compliance with the terms of the Agreement, which access must be for the sole benefit of Customer.
Customer is responsible for the compliance with the Agreement by its employees, agents and
contractors.

2.3 Customer Responsibilities

Customer (i) must keep its passwords secure and confidential; (ii) is solely responsible for Customer Data
and all activity in its account in the Service; (iii) must use commercially reasonable efforts to prevent
unauthorized access to its account, and notify Salary promptly of any such unauthorized access; and (iv)
must use the Service only in accordance with the Service’s technical documentation and applicable law.

2.4 Anonymized Data

Notwithstanding anything to the contrary, Salary may retain and use metadata concerning Customer's
use of the SaaS Service in an aggregated, anonymous format for research and development,
benchmarking, quality assurance only (the “Anonymous Data”) (i.e., so that Customer cannot be
identified as the source of the confidential information and so that personally identifiable information
allowing the identification of individual employees and /or applicants is removed); provided, however, that
in no event shall Anonymous Data include any Customer Data.

Should Customer participate in Salary's IPAS or other survey-based products and services, Customer
must provide Salary with any survey data and other data inputs requested by Salary (“IPAS Data").
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Customer hereby grants Salary a perpetual, irrevocable, royalty free license to use the IPAS Data in
anonymized form solely for the development of those surveys.

For clarity, Anonymous Data and IPAS Data are excluded from Customer Data and all such Anonymous
Data is deemed Salary Data.

2.5 Salary Support

Salary will provide telephone support to Customer for the Service between 9:30am to 5:30pm EST,
Monday to Friday (excluding company holidays). Such support may include general maintenance (bug
fixes) releases, enhancements, new versions, additions and modifications and is provided at no additional
fee. Salary will try to limit scheduled outages to evening hours (EST) and to provide Customer with notice
of scheduled outages via the Services, email to the address on record, or any of Salary's websites
(including, but not limited to, www.salary.com and www.companalyst.com).

2.6 Safeguards

Salary shall safeguard, protect, and secure the Service and Customer Data. Salary will only use
Customer Data in accordance with the Agreement and Salary's Privacy Policy attached and incorporated
as Attachment B (the “Privacy Policy”).

3. SALARY PROPERTY

The software, all Salary provided data, workflow processes, user interface, designs and other
technologies and data provided to Customer by Salary, including the Service and Salary Data, are the
proprietary property of Salary and its licensors, and all right, title and interest in and to such items,
including all associated intellectual property rights, remain only with Salary (or its licensors as the case
may be). Customer may not remove or modify any proprietary marking or restrictive legends in the
Service. Salary reserves all rights unless expressly granted in the Agreement. The Agreement does not
grant Customer any ownership rights in or to the Service or Salary Data.

4. USE RESTRICTIONS

4.1 Prohibited Data

Customer agrees not to use the Service to store, transmit, process, or otherwise handle (i) infringing
material, unsolicited marketing emails, libelous material, or otherwise objectionable, unlawful or tortious
material, or to store or transmit material in violation of third-party rights, and (ii) social security numbers,
passport numbers, driver's license or other government identification numbers, physical or mental health
information or other information subject to the Health Insurance Portability and Accountability Act or
similar legislation, personal financial account information, debit or credit card numbers, or other
information subject to the Gramm-Leach-Bliley Act or similar legislation, or any Special Categories of
Data under applicable EEA data protection regulations (combined, “Prohibited Data"). Customer Data
and Confidential Information expressly exclude Prohibited Data. Salary disclaims all liability arising from
or related to the Prohibited Data.

4.2 Prohibited Use

Customer agrees that it will not (i) sell, resell, rent, lease, lend, provide, or otherwise make available the
Service or the Salary Data to a third party or use them in a service provider capacity or make them
available to third parties (except its employees and contractors as expressly permitted by the Agreement);
(ii) interfere with or disrupt the integrity or performance of the Service or use the Service or Salary Data in
violation of applicable law; (iii) attempt to gain unauthorized access to the Service or their related systems
or networks; (iv) reverse engineer the Service; (v) upload to the Service or use the Service in conjunction
with any viruses, worms, malware, spyware, or other malicious or harmful files, programs, code, or similar
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material; or (vi) access the Service or the Salary Data to build a competitive service or product, or copy
any feature, function or graphic for competitive purposes.

5. PAYMENT

5.1 General Payment

Customer must pay all fees based on the payment terms specified on the Order. If no payment terms are
specified on the Order, all fees are due as specifically stated in this section. Fees specified on the Order.
Salary shall invoice Customer Eight thousand Eight Hundred Dollars and 00/100 Cents ($8,800.00)
annually and Customer shall pay same invoice net 30 calendar days. Unless expressly set forth
otherwise, all amounts are in USD.

5.2 Intentionally Omitted

6. TERM AND TERMINATION

6.1 Term
The term of the Agreement will commence on June 1, 2019 and expire May 31, 2023 (such period, the
“Subscription Term").

6.2 Intentionally Omitted

6.3 Termination for Material Breach

If either party is in material breach, the other party may terminate the applicable Order at the end of a
written 30-day notice/cure period, if the breach has not been cured by the expiration of such notice/cure
period. This Agreement may be canceled with or without cause by Customer during the Subcription
Term hereof upon ninety (90) calendar days written notice to Salary of its desire to terminate this
Agreement.

6.6 Suspension for Violations

Salary may suspend the Service or remove the applicable Customer Data, or both, if it in good faith
believes that, as part of using the Service, Customer has violated a law or is in breach of the Agreement.
Salary will contact Customer prior to suspension under this paragraph.

7. MUTUAL CONFIDENTIALITY

7.1 Definition of Confidential Information

Confidential Information means all non-public information disclosed by a party (Discloser) to the other
party (Recipient), whether orally or in writing, that is designated as confidential or that reasonably should
be understood to be confidential given the nature of the information and the circumstances of disclosure
(Confidential Information). Salary's Confidential Information includes without limitation the Service, its
user interface design and layout, pricing information about the Service, and all Salary Data. Customer's
Confidential Information includes without limitation Customer Data. Confidential Information does not
include Anonymous Data or IPAS Data (as defined below).

7.2 Protection of Confidential Information
The Recipient must use the same degree of care that it uses to protect the confidentiality of its own
confidential information of a similar nature (but in no event less than reasonable care). Recipient agrees
not to disclose or use any Confidential Information of the Discloser for any purpose except as permitted
by the Agreement. The Recipient must make commercially reasonable efforts to limit access to
Confidential Information of Discloser to those of its employees and contractors who need such access in
order to deliver the Service and who are bound by confidentiality obligations no less restrictive than the
confidentiality terms of this Agreement.
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7.3 Exclusions

Confidential Information excludes information that: (i) is or becomes generally known to the public without
breach of any obligation owed to Discloser, (ii) was or becomes known to the Recipient without, to
Recipient's reasonable knowledge, breach of any obligation owed to the Discloser, or (iii) was
independently developed by the Recipient without use or access to the Confidential Information, or (iv) is
considered a public record pursuant to Chapter 119, Florida Statutes. The Recipient may disclose
Confidential Information to the extent required by law or court order, but will, to the extent not prohibited
by law, provide Discloser with reasonable advance notice in order to allow Discloser an opportunity to
seek a protective order.

8. NOTICE

Except as otherwise specified in the Agreement, any notice required to be sent under the Agreement
must be sent as specified below.

Notice To Salary

Salary.com, LLC

Attn: Legal Department

610 Lincoln St. North, Suite # 200
Waltham, MA 0245

With a copy to billing@salary.com

Notice To Customer

Superintendent of Schools

The School Board of Broward County, Florida
600 Southeast Third Avenue

Fort Lauderdale, Florida 33301

Director, Compensation and Human Resource Support Services
The School Board of Broward County, Florida

600 Southeast Third Avenue

Fort Lauderdale, Florida 33301

9. DISCLAIMER

TO THE MAXIMUM EXTENT PERMITTED BY LAW, SALARY DISCLAIMS ALL WARRANTIES,
EXPRESS AND IMPLIED, INCLUDING, WITHOUT LIMITATION, THE IMPLIED WARRANTIES OF
MERCHANTABILITY, TITLE AND FITNESS FOR A PARTICULAR PURPOSE, ACCURACY, AND
NON-INFRINGEMENT. WHILE SALARY TAKES REASONABLE PHYSICAL, TECHNICAL AND
ADMINISTRATIVE MEASURES TO SECURE THE SERVICE, SALARY DOES NOT GUARANTEE
THAT THE SERVICE CANNOT BE COMPROMISED NOR THAT IT IS FREE OF VIRUSES OR
MALICIOUS CODE. CUSTOMER UNDERSTANDS THAT THE SERVICE AND SALARY DATA MAY
NOT BE ERROR FREE, AND USE OF THE SERVICE MAY BE INTERRUPTED. THOUGH SALARY
TAKES REASONABLE STATISTICAL AND OTHER REASONABLE MEASURES TO ENSURE THE
DATA IS ACCURATE AND REPRESENTATIVE, IT CANNOT AND DOES NOT GUARANTY THAT THE
SALARY DATA IS ACCURATE OR REPRESENTATIVE. THE SERVICE AND SALARY DATA IS
PROVIDED “AS IS”.

10. PRODUCT SPECIFIC TERMS
Intentionally Omitted
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11. INDEMNITY

11.1 By Salary

Salary will defend, indemnify, and hold Customer (and Customer’s officers, directors, employees, agents,
and affiliates) harmless, at Salary's expense (including costs, damages, and reasonable attorney’s fees),
from and against any third party claim against Customer to the extent that such claim alleges that Salary
Data violates a valid copyright, trademark or trade secret, so long as Customer promptly notifies Salary of
the claim in writing, cooperates with Salary in the defense, and allows Salary to solely control the defense
or settlement of the claim provided that Salary will not (without Customer’s prior written consent) accept
any related settlement that requires Customer to make an admission or imposes any obligation,
restriction, or liability on Customer that is not covered by this indemnification. Process: If such a claim
appears likely, then Salary may modify the Salary Data, procure the necessary rights, or replace it with
the functional equivalent. If Salary determines that none of these are reasonably available, then Salary
may terminate the applicable Order and refund any prepaid and unused fees. Exclusions. Salary has no
obligation for any claim arising from Salary’s use of Customer Data in accordance with this Agreement,
Customer's use of Customer Data or items, data, or materials not provided by Salary. THIS SECTION
CONTAINS CUSTOMER’S EXCLUSIVE REMEDIES AND SALARY’S SOLE LIABILITY FOR
INTELLECTUAL PROPERTY INFRINGEMENT CLAIMS.

11.2 By Customer

Customer will defend, indemnify, and hold Salary (and Salary’s officers, directors, employees, agents,
and affiliates) harmless, at Customer's expense (including costs, damages, and attorney’s fees), from and
against any third party claim, suit, fine, action, or allegation based upon or arising from, directly or
indirectly (i) Customer’s Customer Data, (ii) Prohibited Data, (iii) Customer's breach of this Agreement,
(iv) Customer's misappropriation of Salary Data. Process: Salary will: promptly notify Customer in writing
of the claim and allow Customer to control, and will cooperate with Customer in, the defense and any
related settlement; provided that Customer will not (without Salary's prior written consent) accept any
related settlement that requires Salary to make an admission or imposes any obligation, restriction, or
liability on Salary that is not covered by this indemnification.

12. LIABILITY LIMIT

12.1 EXCLUSION OF INDIRECT DAMAGES

Except as arising from or related to Customer’s misappropriation or unauthorized disclosure of
Salary Data, neither party will be liable for any indirect, special, incidental or consequential
damages arising out of or related to the Agreement (including, without limitation, costs of delay;
loss of data, records or information; and lost profits, revenue or anticipated cost savings), even if
it knows of the possibility of such damage or loss.

12.2 TOTAL LIMIT ON LIABILITY

Except for liability arising from or related to either party’s obligations under the ‘Indemnity’
section herein, Customer’s payment obligations, or Customer’s misappropriation or unauthorized
disclosure of Salary Data, each party’s total liability arising out of or related to the Agreement
(whether in contract, tort or otherwise) will not exceed the amount paid by Customer within the
12-month period prior to the event that gave rise to the liability.

12.3 LIMITATIONS BY LAW

Some jurisdictions do not allow the exclusion or limitation of incidental or consequential
damages; as such, the above limitations or exclusions shall apply to the maximum extent
permitted by law. Customer may have additional consumer rights under local law.
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13. GOVERNING LAW AND FORUM

13.1 Governing Law

The Agreement is governed by the laws of the Commonwealth of Florida (without regard to conflicts of
law principles) for any dispute between the parties or relating in any way to the subject matter of the
Agreement.

13.2 Forum
Any suit or legal proceeding must be exclusively brought in the federal or state courts for Broward
County, Florida, and all parties submit to this personal jurisdiction and venue.

13.3 Injunctive Relief and Costs

Nothing in the Agreement prevents either party from seeking injunctive relief in a court of competent
jurisdiction. The prevailing party in any litigation is entitled to recover its reasonable attorneys’ fees and
costs from the other party.

14. ENTIRE AGREEMENT AND CHANGES

14.1 Entire Agreement

The Agreement constitutes the entire agreement between the parties and supersede any prior or
contemporaneous negotiations or agreements, whether oral or written, related to this subject matter.
Customer is not relying on any representation concerning this subject matter, oral or written, not included
in the Agreement. No representation, promise or inducement not included in the Agreement is binding.

14.2 Amendment; No Waiver
Except as otherwise specified herein, no modification of the Agreement is effective unless both parties
sign it, and no waiver is effective unless the party waiving the right signs a waiver in writing.

15. OTHER TERMS
15.1 Intentionally Omitted

15.2 No Assignment

Neither party may assign or transfer the Agreement to a third party, except that the Agreement may be
assigned, without the consent of the other party, to a party's affiliates or as part of a merger, change in
control, or sale of all or substantially all the assets of a party, so long as such successor is not a
competitor of the other party. In the event that any assignment or transfer of the Agreement results in an
increased number of FTE, Salary may, in accordance with the Additional Fees section herein, charge
Customer for the increased number of FTEs and Customer agrees to pay such charge.

15.3 Compliance with Law

Salary will comply with all applicable U.S. federal, state, and local laws in relation to Salary’s delivery of
the Service. Customer agrees that Salary may disclose any information necessary to satisfy any
applicable legal process, court order, governmental request, law, or regulation. Customer agrees that it
will comply with all applicable laws in the course of Customer's use of the Service. Customer further
agrees that it will comply with all applicable export laws including, but not limited to, the sanctions
programs administered by the Office of Foreign Assets Control (OFAC) of the U.S. Department of the
Treasury and Customer agrees that it will not directly or indirectly export, re-export, or transfer the Service
to any prohibited countries or individuals or permit use by prohibited countries or individuals.

15.4 Independent Contractors
Salary and Customer agree that no joint venture, partnership, employment, or agency relationship exists
between the parties. The parties are independent contractors with respect to each other.
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15.5 Enforceability and Force Majeure
If any term of the Agreement is invalid or unenforceable, the other terms remain in effect. Neither party is
liable for events beyond its reasonable control, including, without limitation force majeure events.

15.6 No Third Party Beneficiaries
Nothing in the Agreement, express or implied, is intended to or shall confer upon any third party person or
entity any right, benefit or remedy of any nature whatsoever under or by reason of this Agreement.

15.7 Money Damages Insufficient

Any breach by a party of the Agreement or violation of the other party’s intellectual property rights could
cause irreparable injury or harm to the other party. The other party may seek a court order to stop any
breach or avoid any future breach.

15.8 No Additional Terms
Salary rejects additional or conflicting terms of any Customer form-purchasing document, purchase order,
or similar document.

15.9 Order of Precedence
If there is an inconsistency between this DSA and the Order Form, the Order Form will prevail.

15.10 Survival of Terms

Any terms that by their nature survive termination or expiration of this DSA or the applicable Order, will
survive (including without limitation, the Mutual Confidentiality, Product Specific Terms, and the
Anonymized Data sections of the Agreement).

15.11 Provision of Services

The Order Form, along with this DSA, is a contract for the provision of services, not for the sale of goods.
The UN Convention on Contracts for the International Sale of Goods, the Uniform Commercial Code
(UCC), the Uniform Computer Information Transaction Act (UCITA), and any similar legislation now in
effect or later enacted does not apply.

15.12 Feedback
If Customer provides feedback or suggestions about the Service, then Salary (and those it allows to use
its technology) may use such information without obligation to Customer.

15.13 Authority
Each party represents and warrants to that it has all necessary power and authority to enter into this
Agreement and that it is binding upon such party and enforceable in accordance with its terms.

16. MISCELLANEOUS TERMS

16.1 Disclosure of Education Records and Employee Information.

Although no student education records shall be disclosed pursuant to this Agreement, should VENDOR
come into contact with education records during the course of contracted responsibilities, these
records are confidential and protected by the Family Educational Rights and Privacy Act (FERPA) and
state laws and may not be used or re-disclosed. Any use or re-disclosure may violate applicable federal
and state laws. Likewise, no employee information shall be disclosed by SBBC to VENDOR. Should
vendor come into contact with employee information, it may not be re-disclosed except as required or

permitted by law.

16.2 Inspection of Salary’s Records by SBBC.
Salary shall establish and maintain books, records and documents (including electronic storage media)
sufficient to reflect all income and expenditures of funds provided by SBBC under this Agreement. All of
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Salary’s applicable records, regardless of the form in which they are kept, shall be open to inspection and
subject to audit, examination during normal working hours and no more than once a year, by SBBC's agent or
its authorized representative to permit SBBC to evaluate and verify the satisfactory performance of the terms
and conditions of this Agreement and to evaluate, analyze and verify the applicable business records of Salary
directly relating to this Agreement in order to verify the accuracy of invoices provided to SBBC.

(a) Duration of Right to Inspect. For the purpose of such audits, inspections and examinations,
SBBC’s agent or authorized representative shall have access to Salary’s records from the effective date of this
Agreement, for the duration of the term of this Agreement, and until the later of three (3) years after the
termination of this Agreement or three (3) years after the date of final payment by SBBC to Salary pursuant to
this Agreement.

(b) Notice of Inspection. SBBC's agent or its authorized representative shall provide Salary
reasonable advance written notice (not to exceed two (2) weeks) of any intended audit, inspection or
examination,

(c) Audit Conditions. SBBC’s agent or its authorized representative shall have access to any and all
records related to this Agreement and shall be provided adequate and appropriate work space in order to
exercise the righs permitted under this section.

(d) Failure to Permit Inspection. Failure by Salary to permit audit, inspection, examination,
evaluation and/or reproduction as permitted under this section shall constitute grounds for termination of
this Agreement by SBBC for cause and shall be grounds for SBBC's denial of some or all of any Salary’s claims
for payment.

(e) Overcharges and Unauthorized Charges. If an audit conducted in accordance with this section
discloses overcharges or unauthorized charges to SBBC by Salary in excess of two percent (2%) of the total
billings under this Agreement, the actual cost of SBBC’s audit shall be paid by Salary. If the audit discloses
billings or charges to which Salary is not contractually entitled, Salary shall pay said sum to SBBC within
twenty (20) days of receipt of written demand unless otherwise agreed to in writing by both parties.

(f) Inspection of Subcontractor’s Records. If applicable, Salary shall require any and all
subcontractors, insurance agents and material suppliers (hereafter referred to as “Payees”) providing services
or goods with regard to this Agreement to comply with the requirements of this section by insertion of such
requirements in any written subcontract. Failure by Salary to include such requirements in any subcontract
shall constitute grounds for termination of this Agreement by SBBC for cause and shall be grounds for the
exclusion of some or all of any Payees’ costs from amounts payable by SBBC to Salary pursuant to this
Agreement and such excluded costs shall become the liability of Salary.

(g) Inspector General Audits. Salary shall comply and cooperate immediately with any inspections,
reviews, investigations, or audits deemed necessary by the Florida Office of the Inspector General or by any
other state or federal officials.

16.3 Public Records.
The following provisions are required by Section 119.0701, Florida Statutes, and may not be amended. Salary

shall keep and maintain public records required by SBBC to perform the services required under this
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Agreement. Upon request from SBBC’s custodian of public records, Salary shall provide SBBC with a copy of
any requested public records or to allow the requested public records to be inspected or copied within a
reasonable time at a cost that does not exceed the cost provided in Chapter 119, Florida Statutes, or as
otherwise provided by law. Salary shall ensure that public records that are exempt or confidential and
exempt from public records disclosure requirements are not disclosed except as authorized by law for the
duration of the Agreement’s term and following completion of the Agreement if Salary does not transfer the
public records to SBBC. Upon completion of the Agreement, Salary shall transfer, at no cost, to SBBC all public
records in possession of Salary or keep and maintain public records required by SBBC to perform the services
required under the Agreement. If Salary transfers all public records to SBBC upon completion of the
Agreement, Salary shall destroy any duplicate public records that are exempt or confidential and exempt from
public records disclosure requirements. If Salary keeps and maintains public records upon completion of the
Agreement, Salary shall meet all applicable requirements for retaining public records. All records stored
electronically must be provided to SBBC, upon request from SBBC’s custodian of public records, in a format
that is compatible with SBBC's information technology systems.

IF A PARTY TO THIS AGREEMENT HAS QUESTIONS REGARDING THE APPLICATION OF
CHAPTER 119, FLORIDA STATUTES, TO ITS DUTY TO PROVIDE PUBLIC RECORDS RELATING TO
THE AGREEMENT, CONTACT THE CUSTODIAN OF PUBLIC RECORDS AT 754-321-1900,
RECORDREQUESTS @BROWARDSCHOOLS.COM, RISK MANAGEMENT DEPARTMENT, PUBLIC
RECORDS DIVISION, 600 SOUTHEAST THIRD AVENUE, FORT LAUDERDALE, FLORIDA 33301.

16.4 Equal Opportunity Provision.

The parties agree that no person shall be subjected to discrimination because of age, race, color, disability,
gender identity, gender expression, marital status, national origin, religion, sex or sexual orientation in the
performance of the parties’ respective duties, responsibilities and obligations under this Agreement.

16.5 Annual Appropriation.

The performance and obligations of SBBC under this Agreement shall be contingent upon an annual
budgetary appropriation by its governing body. If SBBC does not allocate funds for the payment of services or
products to be provided under this Agreement, this Agreement may be terminated by SBBC at the end of the
period for which funds have been allocated. SBBC shall notify the other party at the earliest possible time
before such termination. No penalty shall accrue to SBBC in the event this provision is exercised, and SBBC
shall not be obligated or liable for any future payments due or any damages as a result of termination under
this section.

16.6 Excess Funds.

Any party receiving funds paid by SBBC under this Agreement agrees to promptly notify SBBC of any funds
erroneously received from SBBC upon the discovery of such erroneous payment or overpayment. Any such
excess funds shall be refunded to SBBC.

16.7 Incorporation by Reference.
Attachment A and B attached hereto and referenced herein shall be deemed to be incorporated into this

Agreement by reference.

Page 9 of 21

Data Subscription Agreement between Salary.com, LLC and
The School Board of Broward County, Florida



16.8 No Waiver of Sovereign Immunity.

Nothing herein is intended to serve as a waiver of sovereign immunity by any agency or political subdivision to
which sovereign immunity may be applicable or of any rights or limits to liability existing under Section
768.28, Florida Statutes. This section shall survive the termination of all performance or obligations under
this Agreement and shall be fully binding until such time as any proceeding brought on account of this
Agreement is barred by any applicable statute of limitations.

16.9 No Third Party Beneficiaries,

The parties expressly acknowledge that it is not their intent to create or confer any rights or obligations in or
upon any third person or entity under this Agreement. None of the parties intend to directly or substantially
benefit a third party by this Agreement. The parties agree that there are no third party beneficiaries to this
Agreement and that no third party shall be entitled to assert a claim against any of the parties based upon this
Agreement. Nothing herein shall be construed as consent by an agency or political subdivision of the State of
Florida to be sued by third parties in any matter arising out of any Agreement.

16.10 Independent Contractor.

The parties to this Agreement shall at all times be acting in the capacity of independent contractors and not as
an officer, employee or agent of one another. Neither party or its respective agents, employees,
subcontractors or assignees shall represent to others that it has the authority to bind the other party unless
specifically authorized in writing to do so. No right to SBBC retirement, leave benefits or any other benefits
of SBBC employees shall exist as a result of the performance of any duties or responsibilities under this
Agreement. SBBC shall not be responsible for social security, withholding taxes, contributions to
unemployment compensation funds or insurance for the other party or the other party’s officers, employees,
agents, subcontractors or assignees.

16.11 Compliance with Laws.
Each party shall comply with all applicable federal, state and local laws, codes, rules and regulations in
performing its duties, responsibilities and obligations pursuant to this Agreement.

16.12 Place of Performance.
All obligations of SBBC under the terms of this Agreement are reasonably susceptible of being performed in
Broward County, Florida and shall be payable and performable in Broward County, Florida.

16.13 Binding Effect.
This Agreement shall be binding upon and inure to the benefit of the parties hereto and their respective

successors and assigns.

16.14 Assignment.

Neither this Agreement nor any interest herein may be assigned, transferred or encumbered by any party
without the prior written consent of the other party. There shall be no partial assignments of this Agreement
including, without limitation, the partial assignment of any right to receive payments from SBBC.

16.15 Captions.

The captions, section designations, section numbers, article numbers, titles and headings appearing in this

Agreement are inserted only as a matter of convenience, have no substantive meaning, and in no way define,
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limit, construe or describe the scope or intent of such articles or sections of this Agreement, nor in any way
affect this Agreement and shall not be construed to create a conflict with the provisions of this Agreement.

16.16 Severability.

In the event that any one or more of the sections, paragraphs, sentences, clauses or provisions contained in
this Agreement is held by a court of competent jurisdiction to be invalid, illegal, unlawful, unenforceable or
void in any respect, such shall not affect the remaining portions of this Agreement and the same shall remain
in full force and effect as if such invalid, illegal, unlawful, unenforceable or void sections, paragraphs,
sentences, clauses or provisions had never been included herein.

16.17 Preparation of Agreement.

The parties acknowledge that they have sought and obtained whatever competent advice and counsel as was
necessary for them to form a full and complete understanding of all rights and obligations herein and that the
preparation of this Agreement has been their joint effort. The language agreed to herein expresses their
mutual intent and the resulting document shall not, solely as a matter of judicial construction, be construed
more severely against one of the parties than the other.

16.18 Amendments.
No modification, amendment, or alteration in the terms or conditions contained herein shall be effective
unless contained in a written document prepared with the same or similar formality as this Agreement and

executed by each party hereto.

16.19 Waiver.

The parties agree that each requirement, duty and obligation set forth herein is substantial and important to
the formation of this Agreement and, therefore, is a material term hereof. Any party’s failure to enforce any
provision of this Agreement shall not be deemed a waiver of such provision or madification of this Agreement
unless the waiver is in writing and signed by the party waiving such provision. A written waiver shall only be
effective as to the specific instance for which it is obtained and shall not be deemed a continuing or future
waiver.

16.20 Force Majeure.

Neither party shall be obligated to perform any duty, requirement or obligation under this Agreement if such
performance is prevented by fire, hurricane, earthquake, explosion, wars, sabotage, accident, flood, acts of
God, strikes, or other labor disputes, riot or civil commotions, or by reason of any other matter or condition
beyond the control of either party, and which cannot be overcome by reasonable diligence and without
unusual expense (“Force Majeure”). In no event shall a lack of funds on the part of either party be deemed

Force Majeure.

16.21 Survival.

All representations and warranties made herein, indemnification obligations, obligations to reimburse SBBC,
obligations to maintain and allow inspection and audit of records and property, obligations to maintain the
confidentiality of records, reporting requirements, and obligations to return public funds shall survive the

termination of this Agreement.
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16.22 Agreement Administration.
SBBC has delegated authority to the Superintendent of Schools or his/her designee to take any actions
necessary to implement and administer this Agreement.

16.23 Counterparts and Multiple Originals.
This Agreement may be executed in multiple originals, and may be executed in counterparts, each of which
shall be deemed to be an original, but all of which, taken together, shall constitute one and the same

Agreement.

16.24 Authority.

Each person signing this Agreement on behalf of either party individually warrants that he or she has full legal
power to execute this Agreement on behalf of the party for whom he or she is signing, and to bind and
obligate such party with respect to all provisions contained in this Agreement.

IN WITNESS WHEREOF, the Parties hereto have made and executed this Agreement on the date first
above written.

[THIS SPACE INTENTIONALLY LEFT BLANK; SIGNATURE PAGES FOLLOW]|
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ATTEST:

D(/uf e

, Secretary

FOR SALARY:

Salary.com, LLC

szb’

Signature

Printed Name: (ol \, Levy

Title: _(arpenX Couagt

Data Subscription Agreement between Salary.com, LLC and

The School Board of Broward County, Florida
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FOR SBBC:

(Corporate Seal) .. THE SCHOOL BOARD OF BROWARD
: ; COUNTY, FLORIDA

Heather P. Brinkworth, Chair

ATTEST:

Approved as to Form and Legal Content:
Robert W. Runcie, Superintendent of Schools Digitally signed by Kathelyn Jacques-
2 Adams, Esq. - kathelyn.jacques-
17 j“/‘f"‘;’"&"é"‘é adams@gbrowardschools.com
Reason: Salary.com, LLC
Date: 2019.10.04 13:16:06 -04'00"

Office of the General Counsel

[THIS SPACE INTENTIONALLY LEFT BLANK]
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Attachment A
salary.;

Order Form

610 Lincoln St. North Building, Suite # 200 Waltham, MA 02451

Customer: The School Board of Broward County, Flonda
Number of FTEs: 2,500
Subscription Start Date: Jun 1, 2019

Subscription Service
CompAnalyst Market Data - US

P e e e m  m  ——— e e e i

1 Billing {Additional Items)

| * FTE means each full time employee of Customer.
1 = Payment Term: Due On Receipt

| = Invoice Frequency: Annually

1 * Special Billing Instructions: N/A

L PO (if required):

1
| Miscellaneous:

1 Terms: This Order is governed by the terms of the Data Subscription Agreement (lthe 'DSA'. If there is a conflict between the terms of this Order and the
1 DSA, this Order governs. This Order and the DSA are the entire agreement between the parties, and they supersede and replace all prior and
| contemporanecus negoliations, agreements, representations and discussions regarding this subject maller. Only a signed writing of the parties may amend

f this Order.

Order Type: Renewal
Subscription End Date: May 31, 2023

Term {(months) Price

48 USD 8,880.00

Annual Contract Value: USD 8,880.00

Debbie-Anne Scott

600 SE 3rd Ave Employe Relations
Fort Lauderdale, Florida 33301
Phone: +1,754.321.0150

Email: debbie-ann.scott@browardschools.com

Account Executive: Stergios Stamopoulos

Email: stergios.stamopoulos@salary.com
Phone: 781-552-4527

L

Rose Hall

600 SE 3rd Ave Employe Relations
Fort Lauderdale, Florida 33301
Phone:

Email: rosehall@browardschools.com

Account Manager: Stergios Stamopoulos

Email: stergios.stamopoulos@salary.com
Phone: 781-552-4527

Data Subscription Agreement between Salary.com, LLC and

The School Board of Broward County, Florida
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LEGAL

Privacy Policy

Attachment B

Last Updated May 2, 2018

1.Intro

Your privacy is extremel im rtantto ala m LLC nd itS ff hates "Salary"). In order to prote
ourgrfvacy% ry asyeve edan wit riva 0I| h(gﬂus tP A Bo? ';‘5

nrel e(IZtIOI'I proce g usa eo Fa aandln ormatjon you share wut
arto our use swe sates We sites' n darx cgn] ).and www,com analy com
http: comgan 2:", f r] enn (s asd me alary's Data Subscription
greement ocatedat /legal/D / egal/ gal DSA

ISPFIV{:ILRIPOII alsodesgrlbes our choices egardln%éJse accessgrﬁlcorre orwfgourpersonal
information. In relation to t onal Data co da rocesse rou% e Jtes, Sala
Er ces? ﬁrsona Data as a data contro Inr tlon to Persona Data? ide to and processed b
alary for Salary’s customers and subscribers, Sa ary processes Personal Data as a data processor.

By accessing and using the Websites and/or Service, you agree to this Privacy Policy and consent to the data
practices set forth in this agreement.

1.1..S‘ummary

T is summary is intended to provide a high-level overvgew of Salﬁry S DFIV?%’ and data collectlon |J?ractlces
—for more IIS pease refi rto the releévant sections below. T ata Salary collects and
rocesaes s into o % ories; in orrn tionanddata | ala llects for its gvgn gus‘ﬁoses
hrou I_;Webs:t ther m ns ("Salary Collecte Daf inforpn {on and dat

Customer’s provide tont or processing I connectaon with Sa arys ervice(s) ("Customer Data

ala o]lect d Data cons||sts of dataa We Slte visitor shares with Salary through the Website tncludtn
ut not |m|te o, Personal Inf rmatlo {ie urname,  contact informati maw oremp‘loymen
compensati nlnf’ormagor gt an rmgtlon'SaIaryco eﬁ: hrou o cookies an
S|m|ar tec oogles arg sest ta to provi e S[te unctlo a ana ze traffi
8n usage, delive conten i redtoyourl erests, row eand enrich ice(s) an market
ataan corn ensation databases, an to saes servic su&port dor arketm e #sor

omrp 1cat|ons conc rning th eW tte erwce s an or o roducts, semces, or offerings.

aar}{ a\é isclose the Sdla Da ato ies, S as business, artners in

ranceo th bov uses, Sa rlP r ease our ersona nformati n If¥ou ave any
questlonso concern utany Sa o ecte ata relatedtoyou, p easereac out to Salary at
pnvacy@sa ary.com mal to: prlvacy@ a ary com

Customer Data consists of data owdedtoSaIa by Salary’s Customers includi I| ited to
Pe onal Information abou H %' sﬁome sem rg eyes Ct?étomer rBata is LIF d.%,cF ar'ps CUftomer
elra entsand is provide suseo rwce s ary only

n the cou seofa Cugiome

uses Cu rData to provi et e Service(s) to the applica omer, ma re
anon mous ormat to enrich its market data an compe sation databases, an |tted bythe
agreement between the Customer and Salary.

1.2.Contact Us

Please contact Sala rlva alary.com allto riv salary.com) or by mail at Salary.com, LLC
610meoln S?%Iortw m cys@ ﬁeg% WaIEI AOE%@ w?tw J% c&" uest:;onso ments
ou may have'or tore uest ¥ éxercise any ri you have under applt 0 access, rectnL{rl delete,
estrict, retain, or reuse any of your Personal Information.

13.ChangestoPP
Salary reserves the right to change, modify, add, or remove portions of this Privacy Policy at any time. All
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C anges uglallsg%gosted on salawlacom and, in sucg éegerﬁ , Salary wrllhce ate the "Las upﬁatid“

? sure to revie nﬁnan esma ePrlv('ssy occasiona this page
(s EIJ ges Your Fontlnued useort ebsites and Service(s) will cons tuteyoura reement To suc

ated Privacy Policy.

1.4.Customer Data

Inthe cours%of Sala rY ‘s Customers' use of any Servuceﬂs)dwll.‘{_lstopwer ma%logd Pers réai Informaélon

concernl% elremg'olyee contractors a]ndgorother into ervice(s)and u
ervlces 3 roces e, or store suc rmation. ustom rscontrolandarer sponsible for

correcti eting or updatin ormation t rocess, handle, store rot erwrs seco cermn
you, incldding any dat about %u aratfhey ma ?gfd?r?to the Serv?cgf % you requestt a a 9
removes ourP rsonal Data, Sala Il respond wit IPareasonabetim rame. Th
reerne tshvg gustomgrs prohl it Custormers from loading or usin % rwcg roc s n dle,
tore Prohibited Data wect control over or respons u orthe st mersc 00S€
0 load into or use with t’he er\r ce . 5a rgls not responsible for the data Customers Into or

process, handle, or store within the Sérvice(s

2. Information Collected

2 1. Visiting the Websites and using the Service

accessm nd using the W bsrtes ndb rovidin ollected Information (as de low)

resenta%? ertr?g t%atyou necgsga su?g (i-'ent r| tsto rov e ?1e Ccﬂ[ecte%e forrn’atron
ﬁoSaa andt uconsenttot eproc sm%v orma QJ] ort e l,lrEoses

erein, inc H%"]? t no lmlted to, é.'Jr eb5|te ér %lona |gy Erow n rE,’r ervice(s) and/or
suppoftan illing orsuc services, and for mailings and other sales and mar etmg actions.
Jtof%ouruse[ and access to the Websites dand[Pr Service, yo EW share data or information,

ng, but not limited to, in ormatront at identifies your a asr,rournarneY our contact

rn orma ion, or ouremplo ent and compensation in ormaton ona Information™) Llrma\ga SO
prov‘ e lnf'or ation about third parti suchasyollr’rem ﬂ ouremployees,pr ouremIpP "

0 ees Third Pa In orma on foggtherwnt Personal Infor atlon th Co Ie ed ormatlon
orex mp Ygu ¥ are\{our con actmforma |on wit Sa darg oa low Salary communicate
wrthg too era prod rocess an order, to access or downloa rta|n content or materials, to
regis erforaserwce to provide you with a subscription, or to do business with us.

Salary may also collection mforrgatlon aboutayéaéj in the course ?Ifgrour use or access of the We ites or
rg rpvludm g, but not limited to, your IP r geographical | cat rowser rralsourr:e

en
sita %a esvi e% ions taken an %e erge ont \1\9ebs tesorin ﬁ § ervrce next
UR vr5|te re ard| etheritlsaSaa es a other5|m1 arin or atron ol ecte artof
l]lFUSEOI‘aC ssto t e Websitesor S erv‘rcea all suc rmatltép a Pln%wf_l nformation
ctsthr its use of cookies, clear gifs, web beacons bugs andlogfi aIIaI obe consl ere
Persona Information.

The Collected Infor a# on allows Sa} to rowdethe Websites gnd Servlceto ou, t ollect statistics,

about ti eusa& ande ecl;lvenesso We tes, |ts erw(:e,II r“< other services, ucts, and o ermg

to determine r ?OF ve ogene an email or clicked on a containedinan é a|I andto personalize
your experience an allor Salary interactions W|t you.

2.11. Cookies

Sa!a and its partners ma usevanoustrackm? technolo ies such ﬁs cookies or other simi cfartec noio les
co nection with t %We sites or Services. S also uset f rtxsemce roviders (who
?e Coo |es rot er tracking technologies toa o Sala toanal eavi |torsb havior on'th e
We sitesand in the Service, Salary uses ot er—sessmn an nt ln conjunction with the
Websites and the Service. You can access Salary’s cf\rac tros ere Iegal/ egal/pfivacy-controls/) to
learn more about and mange which coo! resareuse on the Websites.

Cookies are s ai blts of data stored locall byabrows(erthatsaves mformatron émd helps the, hostin L(];[
we srtel enti LL_ieru pon sub: seq ent visits. Cookies are uniguely assigned tot eusers com r
onl erea aw bserver ocated within the omamt at I issued the cogkie, Cookies
as st users pe ;orming certanP unctio ssuc ssawn sban ersonal pref erences
orawe site. Persistent ies arestored for a set en th.o tlme rmlne web server when it
ssest ecookle on tot 1:rowserand re used re information betwe nwstsléoas‘te Per-session
coo les are used to stor rmation onywuthma51nglesess:on and are on ycache auseris
visiting the web servert at issues the per-session cookie. Per-session cookies are deleted from the cache
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when Fhe user closes the session. Most browsers allow users _t?]stﬁecw Elhether tney would like t% ac elpt

or decline cookies. Declining use of cookies in coni]unctlon with the Websites or the Service may hinder

gﬁrformanc,e and ne\?atwel 1rm7a ‘the user experience. Use of cookies or similar techno ?gles by Sa a%s
VE[‘tISEI’S is not covered by this Privacy Policy and Salary does not have access or control ver any su

cookies or similar technologies.

2.1.2. ClearGifs

Salary and its partners may also employ clear gifs (a.k.a, Web Beacons/Web Bugs), that help Salary better
m n%e gonte%tﬁ_nt eW bsit,esan'gilx the S w? by 'n\%rmingga?a, what&%n)tentige ectiKe ear,
gits aretin grarp Ics with a unique igentifier, similar in function £o cookles, and are used to trac _t'heopllne
mPvemeng of Web u_segf. In contrast to cookies, which are stored on a user's computer algdhdrwe,cear
gifs are embedded invisibly on Web pages and aré about theé size of the period at thie end of this sentence.

213. LogFiles

Salag gatner?certain information about a visitor's visit, access, and use of the We sitgg and/or Service and
stores such information m_lgg les, This information includes  internet protocol (IP) addresses, browser
gpe,mternets rvice provider I,SR%,tre errmg/e:i_lit ages,oﬁeradtml%_ em, date/ti estamﬁ,andcllck
éeamdata Sa anémay use t |§| ormation which does not identify individual users, to a alﬁiéetrends, to
administer the Websites and the Service, to track visitors’ movemen aroun%t e Websites ad the
Service and to gather demographic information about our visitor base as a whole.

2.2.PaymentInfo

If you gl.urchasg a subscription to the Service or purchase an other_?rodélct or service from Salary, Sala
m ’\{ collect and process our,parmen_t information, including credit card numbers and billing information,
using third party service providers which are PCI-cémpliant.

2.3.Children

The Websites and Service are intended for us b adultsandarenotinliender.;lforor,tar%et atchilﬂ,re
under ears of age. Sfa ary does not knowmgiy,orlnt ntionall co}ectu rmation Or data on children
under 1 _gearsofa e. (—:c‘fngﬁggpiactsmarya gnvacy salary.com if you believe that Salary has collected

information abouta chil 3years of age.

3. Use of Personal Information

3.1.Exclusive Use and No Resale

All Personal Information is used ex%usiyeﬁ{ bySalarly [}_unl ss otherwise noted in this Priva Polic;( e?{ atfhe
time of collection. Sa aB/ "_eserv s the rig J,o use or disclose your Personal Information i requL | by law
or if Salary reasonably believes that useor |s]glosure| necess %_to grotectSalarzso[Sa ry's business
partner's rights, protect your sa etnorthcfsa ety of others, investiga efra_Hd, orc mprwgt a law, court,
order, or legal process. Salary does not sell, rent, share, or otherwise provide Personal Information to third
parties for direct marketing purposes. Notwithstanding anything to the contrary herein, in the event Salary
goes through a business transifion, such as a merger, acquisition, change in control, or sale ofallor a
portion of ifS assets, Salary may disclose, sell, transfer, or assgn its rights to the Collected Information as
gart,ofsuch business transition. Salary will use rea?gnable efforts to notify you in the event of any such
usiness transition, sale, transfer, or assignment of Salary’s rights to the Collected Information.

3.2.Disclosureto Third Parties; Not for Sale

Fromtimetotime, Salag may disclose the Collected Information to other non-Salary.com entities, such as
our busmgss partners. Except as described in this Privacy Statement, Salary will only do so with your prior
consent. Salary will not, however, sell or lease the Collected Information. Notwithstanding the foregoing,
Salary may disclose, remove, or alter any Third Party Information provided by you as instructed by the
individual who is the subject of such ThirdParty Information. Salary marg( use “andsharethe Collected
Information in an aggregated and anonymous manner as Salary sees fit.

Salary may also use other third parties, such as, for example, a credit card processing company to bill
you for purchases or an email service providerto send outemails on our behalf, to help collect, manage,
and process the Collected Information and you agree that Salary may share the Collected Information with
such third parties as necessary forsuch purposes.
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3.3.Useof Collected Information

Salary maguse,the Collected Information for a variety of purposes including, but not limited to, (i) providing the
Websites, Service, and related support services to you, _ g , ,
gu) personalizing your experience, analyzin u,saqe and effectiveness of its Websites, Service, and other
ervices, products, and offerings, (|||&co,mp etln? ransactionsor purchases by you, and (iv) sending you
ales, services, support, and/or marketing emails or other communications coricerning the Websites
ervice, and/or Salary's other products, services, or offerings. To help accomplish such purposes, Salary
may share the Collecfed Information with others, forinstance, Salary business partners, financial
insfitutions, shipping companies, or %ostal or dqovernment authorities, such as customs'authorities. Salary
{ng lenl 5%119 gl uataélorés alsgeuse the Collected’ Information in an aggregated and anonymous mannerto
improve the Service.
Some gf Saplary's offerings may sponsored by Salary and one or more third parties. If you sign up for these
offerings, be aware that your information may also be collected by and shared with those third parties.
Please familiarize yourself with their privacy policies to n?a_ln an understanding of the manner in which they
will handle information about you. | r%rou choose to "Email This Page” to a friend or colleague, Salary may
ask for their name, e-mail address, and/or other information about Such friend or colleague. This
information will be used solely to send a one-time e-mail sharing the page you indicated, but will not be
%sed forany other purposes.” , brEl
ertain online transactions ngay involve telephone calls, online chats, or other communications between
yourselfand Salary. Please beaware thatitis Salary's %eneral pracfice to monitor and, in some cases,
record such communications for staff training and quality assurance purposes or to retain evidence of a
particular transaction or interaction.

3.4.5ocialMediaandThirdPartySites

The Websites contain links to third party sites that are not owned or controlled by Salary, including links to
social media platforms such as Facebook. The Websites may also contain various social mediatools,
integrations, or widgets such as the Facebook Like button. These third party sites and social media tools are
hosted and provided bgr_ third parties. Please be aware that Salary is not resSponsible for the privacy
ractices of such other Sites or social media tools. Salary encourages you to be aware when' you visit any
hird party site or use any social media tools and to read the privacy statements of each and every third party
site ¥ou visit. This Privac PO!l%y applies only _ ) . )
to information the Websifes and the Service: All third party sites and social media tools are governed by the
privacy policy of the third party that provides such site or "tool.

3.5, VisitorComments and Forums

The Websites or Service may include functionality allowing you and others to access, view, and post
comments on or through blogs, forums, or similarmediums.’You agree that any information or material
you post or otherwise make available through such mediums may be viewed, réad, saved, collected, and
used by others, including members of the public, and that Salary will have no obligations or liability arising
from or related to such information. You also agree that Salary is'not responsible for and will have no
liability arising from or related to any information or materials posted or otherwise made available by any
third party through such medium.

3.6.Advertising

Salary maP( advertise its products and services on third party sites which are governed by such sites' own
privacy {;\0 icies. These third parties may use cookies, clear gifs, and/or other similar techriologies to collect
information (such as Your IP address) about %our activities on Salary's Websites or on third party sites in
orderto provide you fargeted advertisementsbased uponyourinterests.

Salary may use third-party ad server companies ("Advertisers") to serve or present ads that appearon the
Websites as well. AdvertiSers may use information about you and your visits to the Websites and other
sites in order to provide advertisements on Salary's Websites and other sites about goods and services that
may be of interest toyou, /J\dvemsers may use cookies, cleargifs, orother similartechnology to help
resent, better target, and/or measure the effectiveness of their advertisements, using. data gathered over
ime and across their networks to determine the characteristics and preferences of their audience. The
Websites may also set cookies on behalf of third parties otherthan Advertisers. These third parties collect
non-personally-identifiable data and information regarding your internet use and the sites you visit. The
may use this data or mforma}lon to: (i) provide dataor information products and services to Salary which
may be used internally or Sda ary may sell or distribute such non-personally-identifiable data or information
to third parties; (|g provide data and information products and services direct to third party customers of the
data collector. Salary does not authorize these third parties to store or use any personally identifiable
information they obtain from Salary or the Websites.
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Some advertising networks Salary use may be members of the Network Advertising Initiative (NAI).
Individuals may opt-out of targeted advertiSing delivered by NAI member ad networks by visiting "
www.networkadvertising.org. Salary may also use advert_:sug]gnnetworks thatare members of the Digital
Advertising Alliance. Such advertisSements can be identified by the DAAicon. You can click on the DAA
icon in the advertisements themselves to manage your preferences.

4.International

4.1.International Transfers

If you are visiting the Websites from outside the United States, please be aware that any information you
ovide to Salary, including your Personal Information, will be ‘sent to and processed within the United
tates. Salaryis a global organization with business processes, management structures, and technical
systemsthatcross ™ international borders. As such, Salary may share, iransfer, and access information
out you from locations and countries throughout the world where we do business or have offices. Where
alarytransfers Personal Data received fromthe EEAto any other country, Salary %lsesthe Standard
ontractual Clauses issued by the European Commission to ensure adequate safeguards in relation to
such fransfers. If you would |iKe to learn mare about the safeguards Salary has in place in relation to such
transfers Please_contact Salary at prlvacY@sa[ary.com‘ mali o:pnvacy@salaw.com). This Privacy Pollgly iS
designed to provide a globally consistentlevel of prot?ctzon for ?ersona information all over the world. This
means that even in countries whose laws provide for less protection for your information, Salary will still
handle your informationin the mannerdescribed here.

4.2.PIPEDA

The Websites abide by the principles established in Canada's Personal Information Protectionand
EeCtIOPICDQC_L{!J‘nerJ Act 'P}P DA"). T ePIPEDApr';nc‘i:pl S are: %)' accountabi }ty/com llance with the
rincip ef, IIPI entification o tht]e,ﬁ%lrposes/re S t] or col ectchJ] e personal information, (iii) consen
0 the coll ogo_thg gers i _ormaﬁion, Y ,imutlngthego ecthntoPni what is necessary in order
éoiﬁc ieve the desired ta gs Ir the ean

|

i

retention of

v) limiti isclos th rsonal information,
v malntaln:nga_c%rate at ,lvu sa?gguarglsn data wﬁh appropriate security pgl?cfes, and ?w% making
olicies easily available to employees and customers.
5.General
5.1.5ervice Providers

Salary ma ern%loy other companies, indiviﬂuals or Eo“suita ts to provide services to users, customers,
ang prospect: ,01# a?rrlee thath(lja ma¥|3 are the Collected Information with such service providers in
order to provide information, rPfr ucts, and/or services to you. Eorexa{nzpe Sa ar}(m y use such service
rovidersto host data and information, send and receive emails, analyze data, ﬁ ovide marketin
ssustance,grocesschredltcarc! payments, an ?,?V' e ustgf,nerserwc .Sa ?rg il ensure that all such
service providers adhere Ogl’IVﬁ , security, and data handling practices at least as protective as Salary's
own privacy, security, and data handling practices.

s52.5ecurity

Sagarx_lus,es rfq-l:-_asonab[e hysical, administrative and technical safeguards to EIR grotectthec llected
Infor: aﬁl,on om unauthofjzed access Bse and disclosure. For  example, when a customer. places a
order online through any of Salary's Websites, the customer's credit cafd, personal information emg oyee
gggre ated account inform tlorl is protected l;hrouI%; the useof a secureencr\;lptlo such as the Secure

keﬁLa_¥er "SSL") protocol, Salary also requires that its suppliers protect such  information from
unauthorized access$, use, and disclosure.

5.3.Access Rights and Unsubscribing

5.3.1. Access Rights

Salary will provide you with relraso abl e\ccessto jour Pe&‘sonal Informatiop, includingin some cases
emp%ee nformation, as well as the ability to review and correct uclT information. You may access,
t

modjfy, or remove your ers;na Information yconliactlnﬁ; it Serwcearbcf iakifi thesppicaiie

, : g ng privacy@salary.com
. 1 4 . '
Emal -J.arwa salary.com) or, in Some cases bE ogscu i
hanges. In order to protect your privacy and sec rItY ?a will take reasona estdeé)s 0 verifty your
rmation and may limit or deny access to any

identity before granting you access to your Personal Info
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information where rovi;illing such accesds would be unreasonable b,urgsrgome, or expensiveinthe
circumstances. Salary will tfy to respond to requests for access within ays.

5.3.2. Retention

Salary Pa_}t]ret inthe Collectﬁd Information for as Ign%als_\you have a subscription to the Service, as it may
be use Hll order to potenli:l)? };con a ?ua ut theService, | therﬁerwceg.pro_ducts or offerings, or as
required by law or reasonably hecessary for Sa alj}_llt%com ly with a yr/e al obligations, or en é)rcel srights
orresolve * disputes, In some cases we may retain the Collected Information inan aggregated and
anonymous manner indefinitely.

5.33. Unsubscribing

You can unsubscribe from or opt out of communications from Salary by following the instructions
Ecu ed in each communicatio orbycont,acttnq Salgry at_ prlgg%/ salary.com

mailto:prijvacy@salary,com) or by contacting Sdla mail at .com, LLC, Attn: Support -
nsu sgibe,cg% LinéglnSt, NortKBuildaing, uite Oa',Waltﬁam, MR 62454, PP

5.4, Compelled Disclosure

alary may disclose Collected Information if and when requijre aw or in the good fajth belief that suc
Sal disclose Collected Inf tion if h jred by | int d fajth belief that such
action Is necessary in order to conform to the edicts of the law, c mg with legal mandates, enforce its

ts, enforce a ygg{eem_ent etween Salary an |ts,cust0mersor51 rotect the rights, property, or
pérsonal safety of Salary, its employees and agents, its users, and the public.

Home (/) » Legal {/legal/) » Privacy Policy
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