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EXECUTIVE SUMMARY 

Direct Negotiation Recommendation of $500,000 or Less 
FY20-124- Compensation Analysis Subscription 

Introduction 
Responsible: Procurement and Warehousing Services (PWS) 

This request is to approve the agreement between Salary.com, LLC, and The School Board of Broward 
County, Florida (SBBC), for four (4) years, starting June I, 2019 through May 31 , 2023. Salary.com 
provides a subscription license to a compensation analysis tool called CompAnalyst. The spending authority 
being requested is $35,520 and is funded by the Compensation and Human Resource Support Services 
department. 

Goods/Services Description 
Responsible: Compensation & Human Resource Support Services (HR) 

Salary.com is an on line tool that is used by the Compensation Department to gather information on market 
pay practices. Data published by Salary.com include salaries and other fonns of compensation for job 
classifications, taking into consideration the geographic region, industry, and company size. Other types of 
infonnation made available via the Salary.com tool include: 

• Average, median and percentile salary amounts, 
• Minimum and ma,ximum salary amounts for survey job classifications 
• Summary job descriptions 
• Level of education and years of experience typically required for a job 
• FLS/\ exemption status (an indicator of whether the job is exempt or non-exempt) 
• Number of organizations and employees represented by the survey data 

Information on market pay trends and practices provides a benchmark for comparing and assessing the 
external value for jobs, whkh is used to determine pay grade assignments and assists with establishing pay 
rates for employees. Infonnation provided by Salary.com is critical as it keeps Human Resources abreast 
of changes in the employment market, supporting our ability to effectively attract and retain s taff. 

Procurement Method 
Responsible: PWS 

Pursuant to Purchasing Policy 3320, Section II, H, and pursuant to the Department of Education, Rule 6A­
l.O I 2, I l(b), Florida Administrative Code as authorized by Section IOI0.04(4)(a), Florida Statutes, the 
requirement for requesting competitive solicitation for commodities or contractual services from three (3) or 
more sources is hereby waived as for the SBBC's purchase of computer software. 

CompAnalyst has been used in the District since 2013. In 2013, Kenexa Compensation owned CompAnalyst, 
but International Business Machines Corp (IBM) acquired it in 2015 and subsequently sold it to Salary.com. 
Although issuing a purchase order sufficed for previous terms, SBBC was advised at the beginning of June 
that tenns and conditions must be signed to renew for the new term. Procurement & Warehousing Services 
is since working with the vendor and HR to bring this for the School Board review. Salary.com has allowed 
continued use of CompAnalyst while this Agreement was negotiated. 



Direct Negotiation Recommendation of $500,000 or Less 
FY20-124- Compensation Analysis Subscription 
November 6, 2019 Board Agenda 
Page 2 

Financial Impact 
Responsible: PWS & HR 

The total spending authority being requested is $35,520 which represents the cost of the subscription service 
that provides access to critical data used to analyze employee compensation as detailed below: 

Yearly cost 
Number of years 

Total spend authoritv 

$ 8,880 
4 

$ 35.520 

The previous term was from June 20 15 through June 2019, with a total price of $37 ,000. The current 
agreement brings cost savings to the District of $1,480. 

The approval of this recommendation does not mean the authorized amount will be spent. 



e PROCUREMENT & WAREHOUSING SERVICES 

FINANCIAL ANALYSIS WORKSHEET 
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New Bid II (Ex: 10-004R): FY20.124 Preparation Date: October 3, 2019 
Previous Bid II (Ex: 10-004R): No Previous Bid Buyer/PA: HARMON! CLEALAND 
New Bid Award Total: $35,520 
Previous Award Total: N/A Bid Title: Compensation Analysis Subscription 
Bid Type: NEW BID 

Previous Bid Term (Start Date): New Bid Term (In Months): 48 
Previous Bid Term (End Date): II of Months Into Bid: 

1 --.-·~ ~--""7 c •. ~ .,>.:<";i;I ., .'.! -·'<A •..•.• ~• .. .._,., . .. ,. •. .,, I '"<h' f<f,- ·~~-·-~~-yn~ ,.,, -;·~ . .« - '•. "'~·.< -···· ; ,-;;; /:~:.~ 
Purchase Order(s) Spend: $37,000 

P Card Purchases: so 
Tota l Invoiced-to-Date Amount (PO+ Peard Purchases): S37,000 
Avcral!e Monthlv Exoenditure: so 
Unused Authorized Spending: 
Est. Forecasted Spend (For Entire Bi d Term): 

,_ ~-ii£t-~z~~ ·<>·'.c·,~0 ;~J:.1 -r- ~~·--
~·; r. ;;_::; • --,, .';.:_z.i;~, .•':".;,;~:;;; -7i) '~ -";'•'.'~":"if},:~ .\;~·: ... '-:~ "':71 

• ,;.: _:.'\· ..• · ;20:~ ·- ., ·~·.;.'.; ,-.(.t• ;r,•1~,· 111 '••·• 1111'•-' .. .,1111 . r - ·< ';'.; ..:. • .<.;' '! • • 
'' '<. 

Awarded Vendors: M/WBE Status (If applicable): Spend: 
125486-INTERNATIONAL BUSINESS MACHINES CORP s 37,000 

' "1'7' ~- n 'l2,'l•l• ,.._,.l~•'l•H~ :* .. i..:~. ""'' s 37,000 

;~ ""'-"'~• ;!W:.:1.W~~l I 
.~,...;,;.~~r,;io $ . 

:&1 • ' • • • • :~c"" $ 37,000 

NOTES ffime Bslowj: 
The purchase order spend above is from July 2015 through June 2019. Please refer to the Executive Summary for the spend authority being requested for the new 
bid. 

tt.'!~ t • h llll i•l• .u... . 1~ ·----;--<·;:,; ·."'·-·-·•=-- . ..:.....- t i:.1 • 1" • "~ I.i i 1.1. •} .. ; ...... ,_ :1 ·~· ... , • '-· · ·· . •h .... ~~ ~·~.,.. -.:.;. ""·''•:--.-"."-:;: ---Cost Center 1225096560 Name (First & Last) Rose M. Hall 
Fund 1000 Title Director 
Functional Arca 7731000000000000 Department/School Name Compensation & Human Resource Support 
Commitment Item 53970000 Sign-off provided by 

lo t,.surt MCutacy, PHse l)1)C tn or sc~ from the mtnu f0t tht Otta.uh: f unc:hng Sourct and ~PM"tment Inf Of mat.on (No hand wr1ntn 1n(OftNhOf"I) 

I Data Source: SAP and Works {Bank of America system) I Prepared on: 10/13/2019 
All information included in t his summary is based on the preparation date listed above and may change at any time beyond that date. 



DATA SUBSCRIPTION AGREEMENT 

This Data Subscription Agreement ("DSA") is entered into between Salary.com, LLC., a Delaware 
corporation ("Salary"), and The School Board of Broward County, Florida ("Customer") who has 
purchased the Service (as defined below) by means of an order form issued by Salary (an "Order" or 
"Order Form"; together with the DSA, the "Agreement"). 

1. SOFTWARE SERVICE 

Subject to the Agreement, Salary will provide Customer with access to use a subscription to Salary's 
software-as-a-service offering and other services (the "Subscription Service") and/or Consulting Services 
(as defined herein) purchased in the Order Form attached and incorporated as Attachment A (the 
"Service") for the duration of the Subscription Term (as defined herein). As part of provision of the 
Service, Salary may provide Customer with access to various compensation, HR, and/or other 
information or data (the "Salary Data") which Customer may only use for its internal operational 
purposes. 

2. USE OF SERVICE 

2.1 Customer Data 
All data and information uploaded or otherwise submitted into the Service by Customer r customer 
Data") will remain the property of Customer. Customer grants Salary the right to use and modify the 
Customer Data as necessary for Salary to provide the Service. Customer represents and warrants to 
Salary that it has full power and authority to enter into the Agreement and to convey all rights granted to 
Salary under the Agreement, including all rights in and to the Customer Data. Notwithstanding anything to 
the contrary, Customer Data does not include Anonymous Data. 

2.2 Access and Usage 
Customer may allow its employees, agents, and contractors to access the Service and Salary Data in 
compliance with the terms of the Agreement, which access must be for the sole benefit of Customer. 
Customer is responsible for the compliance with the Agreement by its employees, agents and 
contractors. 

2.3 Customer Responsibilities 
Customer (i) must keep its passwords secure and confidential; (ii) is solely responsible for Customer Data 
and all activity in its account in the Service; (iii) must use commercially reasonable efforts to prevent 
unauthorized access to its account, and notify Salary promptly of any such unauthorized access; and (iv) 
must use the Service only in accordance with the Service's technical documentation and applicable law. 

2.4 Anonymized Data 
Notwithstanding anything to the contrary, Salary may retain and use metadata concerning Customer's 
use of the Saas Service in an aggregated, anonymous format for research and development, 
benchmarking, quality assurance only (the "Anonymous Data") (i.e., so that Customer cannot be 
identified as the source of the confidential information and so that personally identifiable information 
allowing the identification of individual employees and /or applicants is removed); provided, however, that 
in no event shall Anonymous Data include any Customer Data. 

Should Customer participate in Salary's IPAS or other survey-based products and services, Customer 
must provide Salary with any survey data and other data inputs requested by Salary ("IPAS Data"). 
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Customer hereby grants Salary a perpetual, irrevocable, royalty free license to use the IPAS Data in 
anonymized form solely for the development of those surveys. 

For clarity, Anonymous Data and IPAS Data are excluded from Customer Data and all such Anonymous 
Data is deemed Salary Data. 

2.5 Salary Support 
Salary will provide telephone support to Customer for the Service between 9:30am to 5:30pm EST, 
Monday to Friday (excluding company holidays). Such support may include general maintenance (bug 
fixes) releases, enhancements, new versions, additions and modifications and is provided at no additional 
fee. Salary will try to limit scheduled outages to evening hours (EST) and to provide Customer with notice 
of scheduled outages via the Services, email to the address on record, or any of Salary's websites 
(including, but not limited to, www.salarv.com and www.companalyst.com). 

2.6 Safeguards 
Salary shall safeguard, protect, and secure the Service and Customer Data. Salary will only use 
Customer Data in accordance with the Agreement and Salary's Privacy Policy attached and incorporated 
as Attachment B (the "Privacy Policy"). 

3. SALARY PROPERTY 

The software, all Salary provided data, workflow processes, user interface, designs and other 
technologies and data provided to Customer by Salary, including the Service and Salary Data, are the 
proprietary property of Salary and its licensors, and all right, title and interest in and to such items, 
including all associated intellectual property rights, remain only with Salary (or its licensors as the case 
may be). Customer may not remove or modify any proprietary marking or restrictive legends in the 
Service. Salary reserves all rights unless expressly granted in the Agreement. The Agreement does not 
grant Customer any ownership rights in or to the Service or Salary Data. 

4. USE RESTRICTIONS 

4.1 Prohibited Data 
Customer agrees not to use the Service to store, transmit, process, or otherwise handle (i) infringing 
material, unsolicited marketing emails, libelous material, or otherwise objectionable, unlawful or tortious 
material, or to store or transmit material in violation of third-party rights, and (ii) social security numbers, 
passport numbers, driver's license or other government identification numbers, physical or mental health 
information or other information subject to the Health Insurance Portability and Accountability Act or 
similar legislation, personal financial account information, debit or credit card numbers, or other 
information subject to the Gramm-Leach-Bliley Act or similar legislation, or any Special Categories of 
Data under applicable EEA data protection regulations (combined, "Prohibited Data"). Customer Data 
and Confidential Information expressly exclude Prohibited Data. Salary disclaims all liability arising from 
or related to the Prohibited Data. 

4.2 Prohibited Use 
Customer agrees that it will not (i) sell, resell, rent, lease, lend, provide, or otherwise make available the 
Service or the Salary Data to a third party or use them in a service provider capacity or make them 
available to third parties (except its employees and contractors as expressly permitted by the Agreement); 
(ii) interfere with or disrupt the integrity or performance of the Service or use the Service or Salary Data in 
violation of applicable law; (iii) attempt to gain unauthorized access to the Service or their related systems 
or networks; (iv) reverse engineer the Service; (v) upload to the Service or use the Service in conjunction 
with any viruses, worms, malware, spyware, or other malicious or harmful files, programs, code, or similar 
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material; or (vi) access the Service or the Salary Data to build a competitive service or product, or copy 
any feature, function or graphic for competitive purposes. 

5. PAYMENT 

5.1 General Payment 
Customer must pay all fees based on the payment terms specified on the Order. If no payment terms are 
specified on the Order, all fees are due as specifically stated in this section. Fees specified on the Order. 
Salary shall invoice Customer Eight thousand Eight Hundred Dollars and 00/100 Cents ($8,800.00) 
annually and Customer shall pay same invoice net 30 calendar days. Unless expressly set forth 
otherwise, all amounts are in USO. 

5.2 Intentionally Omitted 

6. TERM AND TERMINATION 

6.1 Term 
The term of the Agreement will commence on June 1, 2019 and expire May 31, 2023 (such period, the 
"Subscription Term"). 

6.2 Intentionally Omitted 

6.3 Termination for Material Breach 
If either party is in material breach, the other party may terminate the applicable Order at the end of a 
written 30-day notice/cure period, if the breach has not been cured by the expiration of such notice/cure 
period. This Agreement may be canceled with or without cause by Customer during the Subcription 
Term hereof upon ninety (90) calendar days written notice to Salary of its desire to terminate this 
Agreement. 

6.6 Suspension for Violations 
Salary may suspend the Service or remove the applicable Customer Data, or both, if it in good faith 
believes that, as part of using the Service, Customer has violated a law or is in breach of the Agreement. 
Salary will contact Customer prior to suspension under this paragraph. 

7. MUTUAL CONFIDENTIALITY 

7.1 Definition of Confidential Information 
Confidential Information means all non-public information disclosed by a party (Discloser) to the other 
party (Recipient), whether orally or in writing, that is designated as confidential or that reasonably should 
be understood to be confidential given the nature of the information and the circumstances of disclosure 
(Confidential Information). Salary's Confidential Information includes without limitation the Service, its 
user interface design and layout, pricing information about the Service, and all Salary Data. Customer's 
Confidential Information includes without limitation Customer Data. Confidential Information does not 
include Anonymous Data or IPAS Data (as defined below). 

7.2 Protection of Confidential Information 
The Recipient must use the same degree of care that it uses to protect the confidentiality of its own 
confidential information of a similar nature (but in no event less than reasonable care). Recipient agrees 
not to disclose or use any Confidential Information of the Discloser for any purpose except as permitted 
by the Agreement. The Recipient must make commercially reasonable efforts to limit access to 
Confidential Information of Discloser to those of its employees and contractors who need such access in 
order to deliver the Service and who are bound by confidentiality obligations no less restrictive than the 
confidentiality terms of this Agreement. 
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7.3 Exclusions 
Confidential Information excludes information that: (i) is or becomes generally known to the public without 
breach of any obligation owed to Discloser, (ii) was or becomes known to the Recipient without, to 
Recipient's reasonable knowledge, breach of any obligation owed to the Discloser, or (iii) was 
independently developed by the Recipient without use or access to the Confidential Information, or (iv) is 
considered a public record pursuant to Chapter 119, Florida Statutes. The Recipient may disclose 
Confidential Information to the extent required by law or court order, but will, to the extent not prohibited 
by law, provide Discloser with reasonable advance notice in order to allow Discloser an opportunity to 
seek a protective order. 

8. NOTICE 

Except as otherwise specified in the Agreement, any notice required to be sent under the Agreement 
must be sent as specified below. 

Notice To Salary 
Salary.com, LLC 
Attn: Legal Department 
61 O Lincoln St. North, Suite# 200 
Waltham, MA 0245 

With a copy to billing@salary.com 

Notice To Customer 
Superintendent of Schools 

The School Board of Broward County, Florida 
600 Southeast Third Avenue 
Fort Lauderdale, Florida 33301 

Director, Compensation and Human Resource Support Services 
The School Board of Broward County, Florida 
600 Southeast Third Avenue 
Fort Lauderdale, Florida 33301 

9. DISCLAIMER 

TO THE MAXIMUM EXTENT PERMITTED BY LAW, SALARY DISCLAIMS ALL WARRANTIES, 
EXPRESS AND IMPLIED, INCLUDING, WITHOUT LIMITATION, THE IMPLIED WARRANTIES OF 
MERCHANTABILITY, TITLE AND FITNESS FOR A PARTICULAR PURPOSE, ACCURACY, AND 
NON-INFRINGEMENT. WHILE SALARY TAKES REASONABLE PHYSICAL, TECHNICAL AND 
ADMINISTRATIVE MEASURES TO SECURE THE SERVICE, SALARY DOES NOT GUARANTEE 
THAT THE SERVICE CANNOT BE COMPROMISED NOR THAT IT IS FREE OF VIRUSES OR 
MALICIOUS CODE. CUSTOMER UNDERSTANDS THAT THE SERVICE AND SALARY DA TA MAY 
NOT BE ERROR FREE, AND USE OF THE SERVICE MAY BE INTERRUPTED. THOUGH SALARY 
TAKES REASONABLE STATISTICAL AND OTHER REASONABLE MEASURES TO ENSURE THE 
DATA IS ACCURATE AND REPRESENTATIVE, IT CANNOT AND DOES NOT GUARANTY THAT THE 
SALARY DATA IS ACCURATE OR REPRESENTATIVE. THE SERVICE AND SALARY DATA IS 
PROVIDED "AS IS". 

10. PRODUCT SPECIFIC TERMS 
Intentionally Omitted 
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11. INDEMNITY 

11 .1 By Salary 
Salary will defend, indemnify, and hold Customer (and Customer's officers, directors, employees, agents, 
and affiliates) harmless, at Salary's expense (including costs, damages, and reasonable attorney's fees), 
from and against any third party claim against Customer to the extent that such claim alleges that Salary 
Data violates a valid copyright, trademark or trade secret, so long as Customer promptly notifies Salary of 
the claim in writing, cooperates with Salary in the defense, and allows Salary to solely control the defense 
or settlement of the claim provided that Salary wi ll not (without Customer's prior written consent) accept 
any related settlement that requires Customer to make an admission or imposes any obligation, 
restriction, or liability on Customer that is not covered by this indemnification. Process: If such a claim 
appears likely, then Salary may modify the Salary Data, procure the necessary rights, or replace it with 
the functional equivalent. If Salary determines that none of these are reasonably available, then Salary 
may terminate the applicable Order and refund any prepaid and unused fees. Exclusions. Salary has no 
obligation for any claim arising from Salary's use of Customer Data in accordance with this Agreement, 
Customer's use of Customer Data or items, data, or materials not provided by Salary. THIS SECTION 
CONTAINS CUSTOMER'S EXCLUSIVE REMEDIES AND SALARY'S SOLE LIABILITY FOR 
INTELLECTUAL PROPERTY INFRINGEMENT CLAIMS. 

11 .2 By Customer 
Customer will defend, indemnify, and hold Salary (and Salary's officers, directors, employees, agents, 
and affiliates) harmless, at Customer's expense (including costs, damages, and attorney's fees), from and 
against any third party claim, suit, fine, action, or allegation based upon or arising from, directly or 
indirectly (i) Customer's Customer Data, (ii) Prohibited Data, (iii) Customer's breach of this Agreement, 
(iv) Customer's misappropriation of Salary Data. Process; Salary will: promptly notify Customer in writing 
of the claim and allow Customer to control, and will cooperate with Customer in, the defense and any 
related settlement; provided that Customer will not (without Salary's prior written consent) accept any 
related settlement that requires Salary to make an admission or imposes any obligation, restriction, or 
liability on Salary that is not covered by this indemnification. 

12. LIABILITY LIMIT 

12.1 EXCLUSION OF INDIRECT DAMAGES 
Except as arising from or related to Customer's misappropriation or unauthorized disclosure of 
Salary Data, neither party will be liable for any indirect, special, incidental or consequential 
damages arising out of or related to the Agreement (including, without limitation, costs of delay; 
loss of data, records or information; and lost profits, revenue or anticipated cost savings), even if 
it knows of the possibility of such damage or loss. 

12.2 TOTAL LIMIT ON LIABILITY 
Except for liability arising from or related to either party's obligations under the 'Indemnity' 
section herein, Customer's payment obligations, or Customer's misappropriation or unauthorized 
disclosure of Salary Data, each party's total liability arising out of or related to the Agreement 
(whether in contract, tort or otherwise) will not exceed the amount paid by Customer within the 
12-month period prior to the event that gave rise to the liability. 

12.3 LIMITATIONS BY LAW 
Some jurisdictions do not allow the exclusion or limitation of incidental or consequential 
damages; as such, the above limitations or exclusions shall apply to the maximum extent 
permitted by law. Customer may have additional consumer rights under local law. 
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13. GOVERNING LAW AND FORUM 

13.1 Governing Law 
The Agreement is governed by the laws of the Commonwealth of Florida (without regard to conflicts of 
law principles) for any dispute between the parties or relating in any way to the subject matter of the 
Agreement. 

13.2 Forum 
Any suit or legal proceeding must be exclusively brought in the federal or state courts for Broward 
County, Florida, and all parties submit to this personal jurisdiction and venue. 

13.3 Injunctive Relief and Costs 
Nothing in the Agreement prevents either party from seeking injunctive relief in a court of competent 
jurisdiction. The prevailing party in any litigation is entitled to recover its reasonable attorneys' fees and 
costs from the other party. 

14. ENTIRE AGREEMENT AND CHANGES 

14.1 Entire Agreement 
The Agreement constitutes the entire agreement between the parties and supersede any prior or 
contemporaneous negotiations or agreements, whether oral or written, related to this subject matter. 
Customer is not relying on any representation concerning this subject matter, oral or written, not included 
in the Agreement. No representation, promise or inducement not included in the Agreement is binding. 

14.2 Amendment; No Waiver 
Except as otherwise specified herein, no modification of the Agreement is effective unless both parties 
sign it, and no waiver is effective unless the party waiving the right signs a waiver in writing. 

15. OTHER TERMS 

15.1 Intentionally Omitted 

15.2 No Assignment 
Neither party may assign or transfer the Agreement to a third party, except that the Agreement may be 
assigned, without the consent of the other party, to a party's affiliates or as part of a merger, change in 
control, or sale of all or substantially all the assets of a party, so long as such successor is not a 
competitor of the other party. In the event that any assignment or transfer of the Agreement results in an 
increased number of FTE, Salary may, in accordance with the Additional Fees section herein, charge 
Customer for the increased number of FTEs and Customer agrees to pay such charge. 

15.3 Compliance with Law 
Salary will comply with all applicable U.S. federal, state, and local laws in relation to Salary's delivery of 
the Service. Customer agrees that Salary may disclose any information necessary to satisfy any 
applicable legal process, court order, governmental request, law, or regulation. Customer agrees that it 
will comply with all applicable laws in the course of Customer's use of the Service. Customer further 
agrees that it will comply with all applicable export laws including, but not limited to, the sanctions 
programs administered by the Office of Foreign Assets Control (OFAC) of the U.S. Department of the 
Treasury and Customer agrees that it will not directly or indirectly export, re-export, or transfer the Service 
to any prohibited countries or individuals or permit use by prohibited countries or individuals. 

15.4 Independent Contractors 
Salary and Customer agree that no joint venture, partnership, employment, or agency relationship exists 
between the parties. The parties are independent contractors with respect to each other. 
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15.5 Enforceability and Force Majeure 
If any term of the Agreement is invalid or unenforceable, the other terms remain in effect. Neither party is 
liable for events beyond its reasonable control, including, without limitation force majeure events. 

15.6 No Third Party Beneficiaries 
Nothing in the Agreement, express or implied, is intended to or shall confer upon any third party person or 
entity any right, benefit or remedy of any nature whatsoever under or by reason of this Agreement. 

15.7 Money Damages Insufficient 
Any breach by a party of the Agreement or violation of the other party's intellectual property rights could 
cause irreparable injury or harm to the other party. The other party may seek a court order to stop any 
breach or avoid any future breach. 

15.8 No Additional Terms 
Salary rejects additional or conflicting terms of any Customer form-purchasing document, purchase order, 
or similar document. 

15.9 Order of Precedence 
If there is an inconsistency between this DSA and the Order Form, the Order Form will prevail. 

15.10 Survival of Terms 
Any terms that by their nature survive termination or expiration of this DSA or the applicable Order, will 
survive (including without limitation, the Mutual Confidentiality, Product Specific Terms, and the 
Anonymized Data sections of the Agreement). 

15.11 Provision of Services 
The Order Form, along with this DSA, is a contract for the provision of services, not for the sale of goods. 
The UN Convention on Contracts for the International Sale of Goods, the Uniform Commercial Code 
(UCC), the Uniform Computer Information Transaction Act (UCITA), and any similar legislation now in 
effect or later enacted does not apply. 

15.12 Feedback 
If Customer provides feedback or suggestions about the Service, then Salary (and those it allows to use 
its technology) may use such information without obligation to Customer. 

15.13 Authority 
Each party represents and warrants to that it has all necessary power and authority to enter into this 
Agreement and that it is binding upon such party and enforceable in accordance with its terms. 

16. MISCELLANEOUS TERMS 

16.1 Disclosure of Education Records and Employee Information. 
Although no student education records shall be disclosed pursuant to this Agreement, should VENDOR 
come into contact with education records during the course of contracted responsibil ities, these 
records are confidential and protected by the Family Educational Rights and Privacy Act (FERPA) and 
state laws and may not be used or re-disclosed. Any use or re-disclosure may violate applicable federal 
and state laws. Likewise, no employee information shall be disclosed by SBBC to VENDOR. Should 
vendor come into contact with employee information, it may not be re-disclosed except as required or 
permitted by law. 

16.2 Inspection of Salary's Records by SBBC. 
Salary shall establish and maintain books, records and documents (including electronic storage media) 
sufficient to reflect all income and expenditures of funds provided by SBBC under this Agreement. All of 
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Salary's applicable records, regardless of the form in which they are kept, shall be open to inspection and 
subject to audit, examination during normal working hours and no more than once a year, by SBBC's agent or 
its authorized representative to permit SBBC to evaluate and verify the satisfactory performance of the terms 
and conditions of this Agreement and to evaluate, analyze and verify the applicable business records of Salary 
directly relating to this Agreement in order to verify the accuracy of invoices provided to SBBC. 

(a) Duration of Right to Inspect. For the purpose of such audits, inspections and examinations, 
SBBC's agent or authorized representative shall have access to Salary's records from the effective date of this 
Agreement, for the duration of the term of this Agreement, and until the later of three (3) years after the 
termination of this Agreement or three (3) years after the date of final payment by SBBC to Salary pursuant to 
this Agreement. 

(b) Notice of Inspection. SBBC's agent or its authorized representative shall provide Salary 
reasonable advance written notice (not to exceed two (2) weeks) of any intended audit, inspection or 
examination. 

(c) Audit Conditions. SBBC's agent or its authorized representative shall have access to any and all 
records related to this Agreement and shall be provided adequate and appropriate work space in order to 
exercise the righs permitted under this section. 

(d) Failure to Permit Inspection. Failure by Salary to permit audit, inspection, examination, 
evaluation and/or reproduction as permitted under this section shall constitute grounds for termination of 
this Agreement by SBBC for cause and shall be grounds for SBBC's denial of some or all of any Salary's claims 
for payment. 

(e) Overcharges and Unauthorized Charges. If an audit conducted in accordance with this section 
discloses overcharges or unauthorized charges to SBBC by Salary in excess of two percent (2%) of the total 
billings under this Agreement, the actual cost of SBBC's audit shall be paid by Salary. If the audit discloses 
billings or charges to which Salary is not contractually entitled, Salary shall pay said sum to SBBC within 
twenty (20) days of receipt of written demand unless otherwise agreed to in writing by both parties. 

(f) Inspection of Subcontractor's Records. If applicable, Salary shall require any and all 
subcontractors, insurance agents and material suppliers (hereafter referred to as "Payees") providing services 
or goods with regard to this Agreement to comply with the requirements of this section by insertion of such 
requirements in any written subcontract. Failure by Salary to include such requirements in any subcontract 
shall constitute grounds for termination of this Agreement by SBBC for cause and shall be grounds for the 
exclusion of some or all of any Payees' costs from amounts payable by SBBC to Salary pursuant to this 
Agreement and such excluded costs shall become the liability of Salary. 

(g) Inspector General Audits. Salary shall comply and cooperate immediately with any inspections, 
reviews, investigations, or audits deemed necessary by the Florida Office of the Inspector General or by any 
other state or federal officials. 

16.3 Public Records. 
The following provisions are required by Section 119.0701, Florida Statutes, and may not be amended. Salary 
shall keep and maintain public records required by SBBC to perform the services required under this 
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Agreement. Upon request from SBBC's custodian of public records, Salary shall provide SBBC with a copy of 
any requested public records or to allow the requested public records to be inspected or copied within a 
reasonable time at a cost that does not exceed the cost provided in Chapter 119, Florida Statutes, or as 
otherwise provided by law. Salary shall ensure that public records that are exempt or confidential and 
exempt from public records disclosure requirements are not disclosed except as authorized by law for the 
duration of the Agreement's term and following completion of the Agreement if Salary does not transfer the 
public records to SBBC. Upon completion of the Agreement, Salary shall transfer, at no cost, to SBBC all public 
records in possession of Salary or keep and maintain public records required by SBBC to perform the services 
required under the Agreement. If Salary transfers all public records to SBBC upon completion of the 
Agreement, Salary shall destroy any duplicate public records that are exempt or confidential and exempt from 
public records disclosure requirements. If Salary keeps and maintains public records upon completion of the 
Agreement, Salary shall meet all applicable requirements for retaining public records. All records stored 
electronically must be provided to SBBC, upon request from SBBC's custodian of public records, in a format 
that is compatible with SBBC's information technology systems. 

IF A PARTY TO THIS AGREEMENT HAS QUESTIONS REGARDING THE APPLICATION OF 
CHAPTER 119, FLORIDA STATUTES, TO ITS DUTY TO PROVIDE PUBLIC RECORDS RELATING TO 

THE AGREEMENT, CONTACT THE CUSTODIAN OF PUBLIC RECORDS AT 754-321-1900, 
RECORDREQUESTS @BROWARDSCHOOLS.COM, RISK MANAGEMENT DEPARTMENT, PUBLIC 

RECORDS DIVISION, 600 SOUTHEAST THIRD AVENUE, FORT LAUDERDALE, FLORIDA 33301. 

16.4 Equal Opportunity Provision. 
The parties agree that no person shall be subjected to discrimination because of age, race, color, disability, 
gender identity, gender expression, marital status, national origin, religion, sex or sexual orientation in the 
performance of the parties' respective duties, responsibilities and obligations under this Agreement. 

16.5 Annual Appropriation. 
The performance and obligations of SBBC under this Agreement shall be contingent upon an annual 
budgetary appropriation by its governing body. If SBBC does not allocate funds for the payment of services or 
products to be provided under this Agreement, this Agreement may be terminated by SBBC at the end of the 
period for which funds have been allocated. SBBC shall notify the other party at the earliest possible time 
before such termination. No penalty shall accrue to SBBC in the event this provision is exercised, and SBBC 
shall not be obligated or liable for any future payments due or any damages as a result of termination under 
this section. 

16.6 Excess Funds. 
Any party receiving funds paid by SBBC under this Agreement agrees to promptly notify SBBC of any funds 
erroneously received from SBBC upon the discovery of such erroneous payment or overpayment. Any such 
excess funds shall be refunded to SBBC. 

16.7 Incorporation by Reference. 
Attachment A and B attached hereto and referenced herein shall be deemed to be incorporated into this 
Agreement by reference. 
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16.8 No Waiver of Sovereign Immunity. 
Nothing herein is intended to serve as a waiver of sovereign immunity by any agency or political subdivision to 
which sovereign immunity may be applicable or of any rights or limits to liability existing under Section 
768.28, Florida Statutes. Th is section shall survive the termination of all performance or obligations under 
this Agreement and shall be fully binding until such time as any proceeding brought on account of this 
Agreement is barred by any applicable statute of limitations. 

16.9 No Third Party Beneficiaries. 
The parties expressly acknowledge that it is not their intent to create or confer any rights or obligations in or 
upon any third person or entity under this Agreement. None of the parties intend to directly or substantially 
benefit a third party by this Agreement. The parties agree that there are no third party beneficiaries to this 
Agreement and that no third party shall be entitled to assert a claim against any of the parties based upon this 
Agreement. Nothing herein shall be construed as consent by an agency or political subdivision of the State of 
Florida to be sued by third parties in any matter arising out of any Agreement. 

16.10 Independent Contractor. 
The parties to this Agreement shall at all times be acting in the capacity of independent contractors and not as 
an officer, employee or agent of one another. Neither party or its respective agents, employees, 
subcontractors or assignees shall represent to others that it has the authority to bind the other party unless 
specifically authorized in writing to do so. No right to SBBC retirement, leave benefits or any other benefits 
of SBBC employees shall exist as a result of the performance of any duties or responsibilities under this 
Agreement. SBBC shall not be responsible for social security, withhold ing taxes, contributions to 
unemployment compensation funds or insurance for the other party or the other party's officers, employees, 
agents, subcontractors or assignees. 

16.11 Compliance with Laws. 
Each party shall comply with all applicable federal, state and local laws, codes, rules and regulations in 
performing its duties, responsibilities and obligations pursuant to this Agreement. 

16.12 Place of Performance. 
All obligations of SBBC under the terms of this Agreement are reasonably susceptible of being performed in 
Broward County, Florida and shall be payable and performable in Broward County, Florida. 

16.13 Binding Effect. 
Th is Agreement shall be binding upon and inure to the benefit of the parties hereto and their respective 
successors and assigns. 

16.14 Assignment. 
Neither this Agreement nor any interest herein may be assigned, transferred or encumbered by any party 
without the prior written consent of the other party. There shall be no partial assignments of this Agreement 
including, without limitation, the partial assignment of any right to receive payments from SBBC. 

16.15 Captions. 
The captions, section designations, section numbers, article numbers, titles and headings appearing in this 
Agreement are inserted only as a matter of convenience, have no substantive meaning, and in no way define, 
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limit, construe or describe the scope or intent of such articles or sections of this Agreement, nor in any way 
affect this Agreement and shall not be construed to create a conflict with the provisions of this Agreement. 

16.16 Severability. 
In the event that any one or more of the sections, paragraphs, sentences, clauses or provisions contained in 
this Agreement is held by a court of competent jurisdiction to be invalid, illegal, unlawful, unenforceable or 
void in any respect, such shall not affect the remaining portions of this Agreement and the same shall remain 
in full force and effect as if such invalid, illegal, unlawful, unenforceable or void sections, paragraphs, 
sentences, clauses or provisions had never been included herein. 

16.17 Preparation of Agreement. 
The parties acknowledge that they have sought and obtained whatever competent advice and counsel as was 
necessary for them to form a full and complete understanding of all rights and obligations herein and that the 
preparation of this Agreement has been their joint effort. The language agreed to herein expresses their 
mutual intent and the resulting document shall not, solely as a matter of judicial construction, be construed 
more severely against one of the parties than the other. 

16.18 Amendments. 
No modification, amendment, or alteration in the terms or conditions contained herein shall be effective 
unless contained in a written document prepared with the same or similar formality as this Agreement and 
executed by each party hereto. 

16.19 Waiver. 
The parties agree that each requirement, duty and obligation set forth herein is substantial and important to 
the formation of this Agreement and, therefore, is a material term hereof. Any party's failure to enforce any 
provision of this Agreement shall not be deemed a waiver of such provision or modification of this Agreement 
unless the waiver is in writing and signed by the party waiving such provision. A written waiver shall only be 
effective as to the specific instance for which it is obtained and shall not be deemed a continuing or future 
waiver. 

16.20 Force Majeure. 
Neither party shall be obligated to perform any duty, requirement or obligation under this Agreement if such 
performance is prevented by fire, hurricane, earthquake, explosion, wars, sabotage, accident, flood, acts of 
God, strikes, or other labor disputes, riot or civil commotions, or by reason of any other matter or condition 
beyond the control of either party, and which cannot be overcome by reasonable diligence and without 
unusual expense ("Force Majeure"). In no event shall a lack of funds on the part of either party be deemed 
Force Majeure. 

16.21 Survival. 
All representations and warranties made herein, indemnification obligations, obligations to reimburse SBBC, 
obligations to maintain and allow inspection and audit of records and property, obligations to maintain the 
confidentiality of records, reporting requirements, and obligations to return public funds shall survive the 
termination of this Agreement. 
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16.22 Agreement Administration. 
SBBC has delegated author ity to the Superintendent of Schools or his/her designee to take any actions 
necessary to implement and administer this Agreement. 

16.23 Counte rparts and Multiple Originals. 
This Agreement may be executed in multiple originals, and may be executed in counterparts, each of which 
shall be deemed to be an original, but all of which, taken together, shall constitute one and the same 
Agreement. 

16.24 Authority. 
Each person signing this Agreement on behalf of either party individually warrants that he or she has full legal 
power to execute this Agreement on behalf of the party for whom he or she is signing, and to bind and 
obligate such party with respect to all provisions contained in this Agreement. 

IN WITNESS WHEREOF, the Parties hereto have made and executed this Agreement on the date first 
above written. 

!THIS SPACE INTENTIONALLY LEFT BLAN K; SIGNATURE PAGES FOLLOWJ 
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FOR SALARY: 

Salary.com, LLC 
ATTEST: 

By t lf 
Signature 

, Secretary 

Printed Name: Co\~._ \ , Ltq 

Title: (or~1~ (av11){l 
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(Corporate S~al) • · .;:·, 

.\ r ' • 

ATIEST:-

Robert W. Runcie, Superintendent of Schools 

FORSBBC: 

THE SCHOOL BOARD OF BROWARD 
COUNTY, FLORIDA 

By~~ 
Heather P. Brinkworth, Chair 

Approved as to Form and Legal Content: 

Office of the General Counsel 

Digitally signed by Kathelyn Jacques­
Adams, Esq. - kathelyn.jacques­
adams@gbrowardschools.com 
Reason: Salary.com, LLC 
Date: 2019.10.04 13:16:06-04'00' 

[THIS SPACE INTENTIONALLY LEFT BLANK] 
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Customer: 

Number of FTEs: 

Subscription Start Date: 

Attachment A 

salary@om'" 
Order Form 

610 Lincoln St. North Building, Suite# 200 Waltham, MA 02451 

Tho Schoel Boanl of Broward County, Florida Order Type; 

2,500 

Jun 1, 2019 Subscription End Date: 

Renewal 

May 31, 2023 

Price Subscription Service 

CompAnalyst Market Data ·US 

Term (months) 

48 USO 8,880.00 

Annual Contract Value: USO 8,880.00 

,----------------------------------- -----------------------------------------------------------------. 
: Biiiing (Additional Items) • 
1 • FTE means each fuH time employee of Customer. ' 

• Payment Term: Due On Receipt 
• Invoice Frequency: Annually 
• Special Biiiing Instructions: NIA 
• PO (If required): 

Mlscellaneous: 
Terms: This Order is governed by the terms or the Data Subscription Agreement (the 'DSA'. II there is a conflict between the terms or this Order and the 
DSA, this Order governs. This Order and the OSA are the entire agreement between the parties, and they supersede and replace all prior and 
contemporaneous negoliations, agreements. representations and discussions regarding this subject matter. Only a signed writing or the parties may amend 

, this Order. 

G!l~!~'!l![f~~!~~~-- ------ ------ -------- ------ ----- --­Debbie-Anne Scott 
£f.!.sJ2!!\_e.r _f!iULn.9.. <12!:1ta_c!: ____________________________ -~ 

600 SE 3rd Ave Employe Relations 
Fort Lauderdale, Florida 33301 
Phone: +1.754.321.0150 
Email: debbie-ann.scott@browardschools.com 

Account Executive: Stergios Stamopoulos 
Email: stergios.stamopoulos@salary.com 
Phone: 781 ·552-4527 

Rose Hall 
600 SE 3rd Ave Employe Relations 
Fort Lauderdale, Florida 33301 
Phone: 
Email: rosehall@browardschools.com 

Account Manager: Stergios Stamopoulos 
Email: stergios.stamopoulos@salary.com 
Phone: 781-552-4527 
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LEGAL 

Privacy Policy 

Attachment B 

Last Updated May 2, 2018 

1.Intro 

Your prjvacy is extremely important to Salary.~om, LLC and its affiliates ("Salary"). In order to try to orotec;t 
your

1
or_ivacy, Salarv. has1dev~loped and (:omphes with this Salarydt;opi Privqcy P'olicv. (this' Pnvac:v Policy'') 

rn re Citron to Salary's cf) le~1on proce~mQ a~d usa~e of data an m1ormat~n you share with Salary as 

~art of
1
Y.
7
our use of Sa arv s we~sites t e 'if/e site.s' 'I ln~ludinq salarv.com I) and www.compa.nalyst.com 

https: www.companq yst.<:Qm/ , slOd al9ry s ervrt; ~SJ {as denned in Sala 's Data Subscription 
greement located at/ egal/DSi {/legal/legal DSA/) . 

This Privacv Policy also describes your choices (egarding use, access crnd correction of.vour personal 
information. In relation to the Personal Data colletted and _processed through the Wet}sjtes, Salary 
Qrocesses Personal Data as a data controller. In relation to P'ersonal Data pro\/ided to and processe~ by 
Salary for Salary's customers and subscribers, Salary processes Personal Data as a data processor. 
By accessing and using the Websites and/or Service, you agree to this Privacy Policy and consent to the data 
practices set forth in this agreement. 

I.I.Summary 
This summary is intended to provide a high-level overview of Salary's privacv and data collection practices 
-for more de.tails, P.lease refer to the relevant sections below. The ~pe gt data Salary collects and 
D.rocesses falls into two broad categories; information and data Sala collects for its own purposes 
throuc}h its Web$1te.s and other means ("Salary O;>llected Data") an inrormE1t(on and data Sal~fY'S 
CustoTner's provided to it tor processing in connection with Salary's Servrce(sJ ('Customer Data J. 
Salary Collected Data consistsfof dat?i a Website visitor shares with Salar,yf throt,1qh the Website~ includinq, 
but not limited tq, Personal In ormat1on such as v.our namel conta~ in ormat1on, and/or emp1ov.ment ~'d 
com ensati n in1ormatio and oth r de t and 1 orm tion Salary cQI ects hrou ll1 the us of coo ies an 
simiPar tecR119logies. saParv uses ~e ~af arv Co~f~cte~ Data to prov1 e wettsite PunctiooaTitv, ana~yf.e tra 1c 
and usage, del 1veF content tailored to your interests, provide and enrich the Service< s J a n(J Salary s market 
data and compensation databases, anCJ to send~ou sales, servic:m, support, and/pr marketing em.ails or 
other c;ommuhication.s concerninfa the Website hservicer $), andi pr other products, services, or ot:terings. 
Though Salary may disclose the S ary Cpllecte uata to th1fa pa 1es, such as business partners, m 
furth~rance of the above uses, Sa arv will not se I or lease your Personal Information. If you have any 
QL!estions or concern? ab.out arw Salary Collected Data related to you, please reach out to Salary at 
pnvacy@salary.com l ma11to: pnvacy@salary.com ). 
Customer D.ata coosists of data grovided to Salar:v by Salary's Customers Jncludinq, but not li!1)ited to, 
Personal Intormat1on about the Custom~r's emplbyees. Customer Data 1s cotrecred by Sc;ilar,y s Customers 
or their agents and is provided to Salary m the coutse of a Customer's use of Salary's Serv1ce(s). Salary only 
uses Cusromer Data to provide the Service(s) to the applicable Customer, in an aggregated and 
anonymous format to enrich its market data and compehsation databases, and as permitted by the 
agreement between the Customer and Salary. 

12. Contact Us 
Pleas~ contact Salar:v at odri.vacv.@~alatv.com 

1
( rnailtq:priv~ey(a)sal~r:v .comIBor by mail at Salary .com, LLC, 

610 Lincoln St, Nortn Bull' m , Siute zoo, Waltham, MA 0245! w1tn ar.w r v cy uest1ons or co ments 
you may ha~e or to request ~r exercise any rights you h.ave under appllca le 1aw ~o access, recti~, delete, 
testnct, retain, or reuse any otyour Personarinformat1on. 

J.J.ChangestoPP 
Salary reserves the right to change, modify, add, or remove portions of this Privacy Policy at any time. All 
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chanqes will be posted on saJary.com and, in such event, Salary will update the "Last U!Jdateo" date 
9bove. Please be sure to review an'i changes r:nade to the J?riv,aQt ~olicy bv. occasionally checKrnq this page 
tor ui;>dates. Your continued use ot the Websites and ServrcelSJ wrll constitute your agreement ro such 
updated Privacy Policy. 

1.4. customer Data 
In the course of Salary's Customers' use of anY, Service( s )1 Customer may load Pers9~al Inform~ion 
conc~rm~q their emproye~, contractors, a11d'lor oth~rlnaividuals into the Servd reels and u,se t e 
Serv1ce(s 11 rocess han e, or sto e such information. Custom rs control an are r sponsible or 
corre.ctin i.8e'?eting.J or uQc atrng information they processLhan~lt::, store

1
or otherwise use concerning 

you, incl aing any uata about_you that they mav. road into tr1e Servrce.(SJ. f you reguestthatSalary 
removes your Personal Data, salar:v. will respond within a reasonable trmeframe. Tti~~gh Salary's 
agreemen ith ustom r prohi~it Cu tamers fro loading or usin the Servic s 10 rocess, h ndle, 
or store Pr~mite~ Data It.. ~aTary has~~ mrect cpntrorr over or resP,ons~ilitv for the a t C~torners c~oose 
to load into or use with tr re ServJce s . SalC}ry 1s not responsible forthue dMa Customers load into or 
process, handle, or store within the rvicelSJ. 

2. Information Collected 

2.1. Visiting the Websites and using the Service 
By accessing ~md u~ing the Websites and by providing aoy Collected Information ~'s defilned below), you 
r~wesent ai"id certi that you have all necessa a[lcrsufficient ri hts to P.rovide :he Co rected Information 
to Salary a d that u consent to the proc sin of the C llec;1;ed I formatio tort e r oses ated 
hereint_Jncruding, ~ut not limrtt::d to, pro'{Tdind~ebsite f0nctronanl"ty, proviillnQ s~ a~~s ~~rvic~s) and/or 
suppon: and brllrng for such services, and 1or marhngs and other sa es and marRetrng actions. 
As part of vour use and access to the Websites andfor Service, you may share data or information, 
including, but not limited to, information that 1derit1ties your persgnally such as your.naooe,,your contact 
rntormalion, or your emplo~ment and compensation information~ Personal Information '). rou max also 
prov·de inr1 rmafonatiou third a ie suchasyo rem lay r, ouremployees,or ourem 111 yers 
emp/oyees (9.Thir~ Partv In orma8o~') [fogether wit~ ~erf om:iTin orrnation, the "coYlected fn?ormation"). 
For exami;>le, you may share your name arTd contact in1ormat1on wrth Salary to allow Salary communicate 
wrtti you, to otde~ a product, .to proc~s an order, tq access or down)oad certain content or materials, to 
regrster ror a service, to provide you wrth a subscnpt1on, or to do business with us. 
Salar:y may also collection inforrnation about you in the course of your use or access of the Websites or 
Service incJuding.J but not.limited t~_your IP address, geoqraphical location

6
qrowsertvpe, referral source, 

length of v1s1t anu p~ges v1emed a1..~1ons taken and~age~ Viewed on the We sites or rn the Service, next 
URC visited (regardless ot w e.ther rt is a Salary We site 1• and other similar intqrrnatiotl collected as~art of 
your use or access to the We sites or Service ahd al sue lf.lformatron along wrth any rntormatron s lary 
collects through rts use of cookies, clear gits, web beacons/bugs, and log tile'S shall also be considere 
Personal Information. 
The Collected Information ~llows Salcirv to provide.the W~bsites and Service to you, to collect statistics. 
about the usage and effectiveness of rtS Websites, Its Service, and other services, products, and offerings, 
to determine whether you've opened an emai or c1icked on a linK contained in an email, and to personalize 
your experience and tailor Salary interactions with you. 

2.1.1. Cookies 
Salary and its partners ma.v 1,1se various tracking technologies such as cookies or other sim.ilar technologies 
in cor1nectio~ with the Weosrtes or Services. SaJary may aTso use third party service P.rov1ders (who mciy 
als~u.se coo i~s or other tracking technologies) to allo~ Salarv. to al')alyte a visi.tors behctvior ~:m the. 
We srtes an rn the Service. SaTary uses oath per-session anti persrstent cookies m con]unctron wrth the 
We sites and the Service. You cctn access Salary's Prjvacv. Controls here (/legal/legal/privacy-controls/) to 
learn more about and mange whrch cooKres are used on the Websites. 
Co~kies are small bits of data stored locally by a browser that saves information and helps the hosting 
we site identify the u~r upon subsequent viRits. CooKres are uni~uely assigned to the users' computer 
an may onlv. oe read ya w~b server locate within the domain ttiat originallY. issugd the cookie. cookies 
general!~ cissist users y pe .arming certaio unctions such iis.s. avrdng pas-~worCJs an p. ersgnal preferhence.s 
for a we site. Persistent coo res are stored tor a set length o tr me eterm1ned by t ewe server w en rt 
passes t e cookie on to the b1owser and are used to store in ormation between visits to a sl"te. Per-session 
cookies are used to store informatron only within a single session and are only cached whi ea user is 
visiting the web server that issues the per-session cookie. Per-session cookies are deleted trom the cache 
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when tne user ~loses th.e ~ession. Most Qrowsers allow !)Sers to SDecifv whether thev. wol)ld like to pc~ept 
or decline cookies. Declining use of cookies in con unction with the Websites or the erv ce may hin er 
performance and neqatively impact the user exper~ence. Use of cookies or similar te~no/ogies oy Sa ary's 
advertisers is not covered l)y this Privacy Policy and Salary does not have access or control over any such 
cookies or similar technologies. 

2.J.2. GearGifs 
Salary and its partners may al:m em~oY ~ear qifs (ar...k.a1 Web ~eacon1 s/Web Bugs), tha.t hE!!P S;:ilary_better 
m nage content on the Websites an rr'I t e S~rvrce uy nformin Sa a what ontent 1 ettectr e. clear 
gifs are tiny graphics with a unique i enti rer, similar in function ~o~ookr'es, anJ are use~ to track the o

1
nline 

movements of Web us~rs. In contrast to cookies which are store on a user's computer hard drive, c ear 
gits are embedded invisibly on Web pages and are about the size o the period at tne end ot this sentence. 

2.J.3. Log Ries 
Salary qather~ certain information abo.ut a&visitor'.s vi.sit, ac;cess, and use of the We~ite~ and/orbService and 
stores !>uch intormatron in log fi~es . This in1ormat1on includes internet protoc;o,1 (lP addresses, rowser 

pe, internet s rvice provide-r ISP , eterring/e rt a es, o era in ~e , dat /ti e stam , and click ~ream datahsaiarv may use t is ififormatron w~reh Sae? ~at i~en~iW, in~iduaTusersbto a~alyze trends, to 
administerJ e Websites and the Service, to track visitors movements around the We sites al'ld the 
Service an to gather demographic information about our visitor base as a whole. 

2.2.Paymentlnfo 
If you P.urchase a subscr~· tion to the Service or purchaiie ~ny other product or service from Salar;y, Salary 
m~y coll.ect an~ process our,i:;iavment informatlon1 inc µding credit card numbers and billing information, 
usuig third party service rovraers whrch are PCI-comp rant. 

2.3.Chi/dren 
Th~ We~sites and Service are intended for us~ adults and are not intended for or targetad at children 
un er 1 ~ears of age. S9lary does. not knowin ly.or rnt~ntionally collect information or ata on children 
µn er 1 . ears of age. PJe9se c;ontact SalarY, a pnvacy@salary.com rf you believe that Sa ary has collected 
intormatr n about a chrld under 13 years of age. 

3. Use of Personal Information 

3.1.Exc/usive Use and No Resale 
All Personal In.formation is used ex<:lusiyely by Salary unless otherwise noted in this Prjva~ Polic;v or at the 
time at collection. Salarv reserves the nght to use or disclose your Personal Infor~at1on 1 reguited by law 
or it Sal~ry reasonably t)elieves that use or disclosurfe i~ nec~sscirv .to proftect Salary s or Sa.a.ry s

1 
business 

partners nyhts, protect v.our safetv or the satety 01 others, 1nvest1qate raud, or cbmply with a aw, court 
order, or le al process. Salary do. es hot sell, rent{ share, or otherwi!>e provide Personar Intormation to third 
parties tor irett marketing purposes. Notwiths anding anything to tlie contrary herein, in the event Salary 
goes through a business transition, such as a merger, acquisition, change in control or sale of all or a 
portion of ifS assets, Salary may disclose, sell, transfer, or assign rts righ1s to the Collected Information as 
part of such business transition. Salary will use reasonable efforts to notify_you in the event of any such 
business transition, sale, transfer, or assignment of Salary's rights to the Conected Information. 

3.2. Disclosure to Third Parties/ Not for Sale 
From time to time, SalarY maY. disclose the Collected Information to other non-Salary.com entities, such as 
our business partners. Except as described in this Privacy Statement, SalarY will only do so with your prior 
consent. SalafY will not, however, sell or lease the Collecfed Information. Notwithstanaing the foregoing, 
Salary may disclose, remove, or alteran'l. Third Party Information provided by you as instructed by the 
indiviaual who is the subject of such Third-Party Information. Salary mav use and share the Collected 
Information in an aggregated and anonymous manner as Salary sees m. 
Salary may also use other third parties, such as, for example, a credit card processing company to bill 
you for purchases or an email service provider to send out emails on our betialf to help collect, manage, 
and process the Collected Information and you agree that Salary may share the Collected Information wrth 
sucti third parties as necessary for such purposes. 
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3.J. Use of Collected lnforma tion 
Salary ma'{ use. the Collected Information for a variety of purposes including, but not limited to, (i) providing the 
Websites, "Service, and related support services to you, 
(ii) personalizing your exP..erience, analyzing usage and effectiveness of its Websites, Service, and other 
services, produc(s, and offerings, (iii) cqmpretinglransactions or P.urctiases by you, and (iv) sern;1ing you 
sales, services, support, and/or marketing emails or other communications concerning the Websites 
Service, and/or Salary's other products, services, or offerings. To help accomplish such P.Urposes, Salary 
may share the Collecfed Information witli others, for instance Salary business partners, financial 
institutions, shipping companies{ or Q.ostal or government aulhorities, such as customs authorities. Salary 
may in some situations also use he Collectea Information in an aggregated and anonymous manner to 
thenelp imP,rove the Service. 
Some of Salary's offerings maY. sponsored by Salary and one or more third parties. If you sign up for these 
offerings, be aware that your information may also be collected bY. and shared with those tflird parties. 
Please familiarize yourself with their privacy policies to gain an unaerstanding of the manner in which they 
will handle information about you. lfyou cfloose to "Email This Page" to a friend or colleague..,. Salary may 
ask for their name, e-mail address, and/or other information about such friend or colleague. 1 his 
information will be used solely to send a one-time e-mail sharing the page you indicated, but will not be 
used for any other purposes. 
Certain onl1ne transactions may involve telephone calls, online chats{ or other communications between 
yourself and Salary. Please be aware that it 1s Salary's general prac ice to monitor and, in some cases, 
record such communications for staff training and qualiTy assurance purposes or to retain evidence of a 
particular transaction or interaction. 

3.4.Socia!MediaandThirdPartySites 
The Websites contain links to third party sites that are not owned or controlled by Salary, including links to 
social media platforms such as Facebook. The Websites may also contain various social medialools, 
integrations, or widgets such as the Facebook Like button. Tnese third party sites and social media tools are 
hosfed and provideC:f bY. third parties. Please be aware that Salary is not resP.onsible forthe privacY. 
practices of such other sites or social media tools. Salarv encourages Y.OU to be aware when you visit any 
third party site or use any social media tools and to read the privacy statements of each and every third party 
site you visit. This Privacy Policy apP.lies only 
to information the Websi(es and the Service. All third partY. sites and social media tools are governed by the 
privacy policy of the third party that provides such site or tool. 

3.5. Visitor Comments and Foroms 
The Websites or Service may include functionality allowing Y.OU and others to access, view, and post 
comments on or through biogs, forums, or similar mediums. You agree that any information or material 
you post or otherwise make available through such mediums may oe viewed, read, saved, collected, and 
used by others, including members of the public, and that Salary will have no obligations or liability arising 
from or related to such information. You also agree that Salary is not responsible for and will have no 
liability arising from or related to any information or materials posted or otherwise made available by any 
third party through such medium. 

3.6.Advertising 
Salary may advertise its products and services on third part_y sites which are governed by such sites' own 
privacy poncies. These third_parties may use cookies, clear gils, and/or other similar technologies to collect 
information (such as your IP address) about your activities on SalarY,'s Websites or on third party sites in 
order to provide you targeted advertisementsoased upon your interests. 
Salary may use third-party ad server companies ("Advertisers") to serve or present ads that appear on the 
Websites as well. Advertisers may use information about Y.OU and your visits to the Websites and other 
sites in order to provide advertisements on Salary's Websites and olher sites about goods and services that 
may be of interest to you. Advertisers may use cookies, cleargifs orothersimilartechnologyto help 
present, better target, and/or measure the effectiveness of their aavertisements, using data gathered over 
time and across tneir networks to determine the characteristics and P.references of their audience. The 
Websites may also set cookies on behalf of third parties other than Advertisers. These third parties collect 
non-personany-identifiable data and information regarding your internet use an. d the sites you visit. They 
may use this cfata or information to: (i) provide data or information products and sefYices to Salary which 
may be used internally or Salary may sell or distribute such non-personallY.-ident1fiable data or information 
to tliird parties; (ii) P,rovide data and information products and services direct to third partY. customers of the 
data collector. Salary does not authorize these third parties to store or use any personally identifiable 
information they obtain from Salary or the Websites. 
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Some advertising networks SalaJY. use may be members of the Network Advertising Initiative (NAI ). 
Individuals may opt-out of targetea advertising delivered by NAI member ad networks by visiting 
www.networkaovertising.org. Sala,-y may also use advertising networks that are members of the Digital 
Advertising Alliance. Such advertisements can be identifieefby the DAA icon. You can click on theUAA 
icon in the advertisements themselves to manage your preferences. 

4. International 

4.1.lnternational Transfers 
If you are visiting the Websites from outside the United States, please be aware that any information you 
1;2rovide to Salary, including your Personal Information, will be sent to and processed within the United 
states. SalarY is a global org_anization with business_processes, management structures, and technical 
systems that cross internalional borders. As such, Salary may share, lransfer, and access information 
about Y.OU from locations and countries throuQhout the world where we do business or have offices. Where 
Salary transfers Personal Data received fromlhe EEA to anY. other country, Salary uses the Standard 
Contractual Clauses issued by the European Commission to ensure adequate safeguards in relation to 
such transfers. If you would lil<e to learn more about the safeguards Salary has in place in relation to such 
transfers please contact Salary at P,rivacv@salary.com (mailto:privacyc@salary.com). This Privacy Policy is 
designed to provide a globally consistent level of protection for personafinformation all over the world. This 
means that even in countries whose laws provide for less protection for your information, Salary will still 
handle your information in the manner described here. 
4.2.P/PEDA 
The Websites abide~ the~rincJQle~ established in Canada's Personal Informat(on Protection and 
Electro ic Docu en Ac;t 'P PEDA ').The PIPEDA pr"nci I s are: i account r;>ility/com lia ce with the 
principres, ~·i) i~rJti 1cat10 of the .Pvrpose?/re?~~n~ ~9~ ~ff ectinq ~~~ personaY m~orm.ati~n, ~·in co.nsent 
to the colle 1011 ot the pers£~aJ 1htormat1on, 1v 11m1trnq the co11ect1on to only what 1s ne~e sary in order 
o chieve t e desired tasl s v 1 Ii it1 the us , isclosure and retention ot the !;!rsonal in r ationJ ~~i~ fllamta1ning a~c1,1rate ~at , vi~ sa~~guardmq data with appropriate security pghc1es, and ?vim maKmg 

poficies easily available to empl yees and customers. 

5.General 

s.J.ServiceProviders 
SaWery may employ other comP,anies, individualsL or consultants to provioe se~ices to use~s, custo.mers, 
an prospects You aqree that Sali:lrv may share lh~ Collected Intormat1on with such service providers m 
or er to provioe information, PJOducts, ahd/or services to you. for exa~>le..1 Salary rnay use ~en service 

rov1ders to host data and 1ntormat1on, send and r ce1ve emails, analv: e uata, rov1de mar etm ~ssi~tance, P.rocess credit carq payments, .and provide customer servi~ . Salary ~ill ensur~ t at ~I sucb 
service. providers a.dhere to privacy, s.~curity, an.d data handling practices at least as protective as Salary s 
own privacy, security, and data handling practices. 

s.2.Security 
Salary us.es reasonable PhY.sic~I, administrative ar:id technical sa~~uards to help protect the Collected 
Inf rtna ion trom unauthor1ze ac ess, se and disclosure. For e am le, wheh a c;u tamer 1laces an 
ord°er on~ine through any o~ Sa ary~s Wegsite~ the customer's ere it ca~d, personal mformatignrremployee 
and related a~~oun~ information is protectea throu.Qh the use of a secure encryptioo such as t e Secure 
socket La.ver 'SSL11

) protoco~ S~lary also requires tt1at its suppliers protect such information rom 
unauthorized cces5, use, anu disclosure. 

s.J.A~ Rights and Unsubscribing 
5.3.1. Access Rights 
SalafW,will provide you with reasomble a<;;cess to v.our Personal InformatioJl, inch,Jdinq_ in some cases 
emP, ee information, as well as t e abillt;y to review a11d correct such mtormat1on. You may access, 
mottl , or remove v.our Personal In ormat1on bY.contactmrup,nvaey@sala~.com 
(mai to:privacv@salary.comyor, in s.ome cases, by . loq_qi g into the Service and makinq the a.Qplicable 
changes. In or'der to protect our privacy and secuntv -s;;i ary will take reasonable stepsl:o venry your 
identity before granting yo access to your Personal lntormation and may limit or deny access to any 
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information where provid/·ng such access would be unreasonable.l burdensome, or expensive in the 
circumstances. Salary wil try to respond to requests for access within 30 days. 
5.3.2. Retention 
Salary may retain the Collected Information for as lonq_as v.ou have a subscription to the Serv~· e, as it may 
be U$eful ih order to potentially contact you about the-Service, other services products or o ermgs, or as 
required by laY/ or reasonably hecessary tor Salai:v to comply with a11y legc~I ot;>ligations, or enrorce its rights 
or resolve disputes: In sorne cases we may retaih the Conetted Intormat1on man aggregated and 
anonymous manner mdefirntely. 
5.3.3. Unsubscribing 
Yo1,1 qrn unsubscribe from or opt out of communications from SalaFY...bY following the instructions 
i~cluded in each communica..tion or by contactinCJ Salary at privacy@sala1Y,.com 
mailto:p~ivacv@saJary1com)or bY cor:ita.ctinQ S.alary by mail at SalarY.com,. LLC, Attn: Support­
nsubsCnbe, 6fU Lmco n St, North Building, suite 200, Waltham, MA 02451. 

S.4. Compelled Disdosure 
Sal?Jrv rnay disclose. Collected Information if and.when requ1·red by law or in the q

1
ood faith belietthat such 

action 1s necessary m order to conform to the edicts ot the aw, cbmply with leQa mandates, en.orce its 
rights, enforce any a_qreem~nt between Salar;y and its.customers or tb prote~ tl'ie rights, property, or 
personal safety of salary, its employees and agents, its users, and the public. 

Home (/) > Legal (/legal/) > Privacy Policy 
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