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REVISED 

AGENDA REQUEST FORM 
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA 

"tVW~ 
~1'c se~0 MEETING DATE 2019-09-17 10:05 - Regular School Board Meeting Special Order Request 

0 Yes @No 
ITEM No.: 

I G-2. 
AGENDA ITEM IITEMS I 

1----------i I Time 
CATEGORYG. OFFICE OF HUMAN RESOURCES .. 

DEPARTMENT Talent Acquisition & Operations (Instructional Staffing) Open Agenda 
0 Yes @No 

ersonnel recommendations for the Instructional Separation of Employment or Discipline for the 2019/2020 School Year 

pprove the personnel recommendations for separation of employment or discipline as listed in the attached respective lists for instructional staff. All 
ecommendations are made with the understanding that these individuals will comply with regulationslpolicies as set forth by the Florida Department of Education 
nd the School Board of Broward County. Florida. 

SUMMARY EXPLANATION AND BACKGROUND: 

he Personnel Recommendations for Instructional Employees include the following items: 

. Instructional Resignations and Retirements 
2. Instructional Suspensions, terminations and Released During Probationary period 

SCHOOL BOARD GOALS: 

@ Goal1: High Quality Instruction 0 Goal 2: Safe & Supportive Environment 0 Goal 3: Effective Communication 

FINANCIAL IMPACT: 

here will be no financial impact to the School District. 

EXHIBITS: (List) 

(1) Separation or Discipline (2) Memo to Revise 

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION: 

APPROVED Name: Susan T. Rockelman 

(For Official School Board Records Office Only) Name: 

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA 
Senior Leader & Title 
Alan Strauss - Chief Human Resources & Equity Officer 

Sionature 

t 1ectron1c ::>1gnature 

Alan I. Strauss 
91912019, 11:32:37 AM 

Form #4189 Revised 07/25/2019 
RWRI AS/STR:hq 

Approved In Open 
Board Meeting On: 

By: 

Phone: 754-321-2320 

Phone: 

~ 7 2019 

School Board Chair 



THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA 

OFFICE OF THE SUPERINTENDENT 

ROBERT W. RUNCIE 
SUPERINTENDENT OF SCHOOLS 

September 17, 2019 

TO: 

FROM: 

School Board Members 

Alan Strauss~/ 
Chief Human Resources & Equity Officer 

VIA: Robert W. Runcie /1 .. -..r~..O 
Superintendent of Schools JHVI 

SUBJECT: Revision to Item G-2, Personnel Recommendations for the Instructional 
Separation of Employment or Discipline for the 2019/2020 School Year, for the 
September 17, 2019 Regular School Board Meeting 

Attached is a revision for Item G-2, Personnel Recommendations for the Instructional Separation 
of Employment or Discipline for the 2019/2020 School Year, for the September 17, 2019 Regular 
School Board Meeting. 

R WRI AS/SR:dp 
Attachments 

c: Senior Leadership Team 

~BROW)(RID V, County Public Schools 



NAME 

INSTRUCTIONAL RESIGNATIONS/RETIREMENTS 2019-2020 

SEPTEMBER 17, 2019 
LOCATION POSITION/STATUS 

CARABALLO, DAMARIS SANDPIPER ELEMENTARY TEACHER-ESE SUPPORT FACIL 

DOREN, JANET INDIAN TRACE ELEMENTARY ELEMENTARY 

ENGLISH, JESSE CORAL SPRINGS HIGH TEACHER-LANGUAGE ARTS HIG 

FAIERMAN, ITAI PLANTATION MIDDLE TEACHER-ESE SUPPORT FACIL 

FIGUEROA JR. FELIX PIPER HIGH TEACHER-ESE SUPPORT FACIL 

MCCALL, SHIRLEY MARGATE MIDDLE TEACHER-MATHEMATICS MIDDL 

MCMILLAN, MARIA MCNICOL MIDDLE GUIDANCE COUNSELOR-MIDDLE 

OBAS, NIAMA MCNICOL MIDDLE TEACHER-SOCIAL SCIENCES M 

ODOMS, JABARI HENRY D PERRY EDUCATION TEACHER-MATHEMATICS HIGH 

OGDEN, LISA DEERFIELD BEACH MIDDLE TEACHER-LANGUAGE ARTS MID 

SCULL, YVONNE WATKINS ELEMENTARY TEACHER-GRADE 1 

SKELTON, JULIA MANATEE BAY ELEMENTARY TEACHER-GRADE 3 

SWABY. PRINCESS MARGATE MIDDLE TEACHER-MATHEMATICS MIDDL 

TAYLOR, JAMES PIPER HIGH TEACHER-CTE COMPUTER PROG 

TODD, KAYLA DEERFIELD BEACH MIDDLE TEACHER-LANGUAGE ARTS MID 

TUNON, JEANNE TEQUESTA TRACE MIDDLE TEACHER-TECHNICAL EDUCATI 

WILLIAMS, BARIKA STRANAHAN HIGH ~HOOL TO WORK FACILITATO 

Approved by : ,~ W? 
Susan T. Rockelman, Director, Talent Acquisition & Operations 

REASON 

RESIGNATION 

RETIREMENT 

RETIREMENT 

RESIGNATION 

RESIGNATION 

RESIGNATION 

RESIGNATION 

RESIGNATION 

RESIGNATION 

RESIGNATION 

RESIGNATION 

RETIREMENT 

RESIGNATION 

RESIGNATION 

RESIGNATION 

RETIREMENT 

RESIGNATION 

If the Position/Status indicates leave, this means the teacher was on a Board Approved Leave of Absence and has decided to 
resign/retire. It does not create a vacancy since the teacher was not holding a specific instructional position. 



INSTRUCT.) ONAL SUSPENSI ONffERMINATION/DISMISSED DURING PROBATIONARY PERIOD 

2019-2020 

NAME 

ALBURY, REBECCA 

SEPTEMBER 17,2019 
LOCATION 

STEPIIEN FOSTER ELEME~HARY 

REASON 

SUSPENSION 10 DAYS 
INAPPROPRIATE BEIIAVIOR WITII STUDDHS & 
FAILURE TO SUPERVISE STUDENTS 
EMPLOYEE ACCEPTS AND WILL NOT CIIALLDJGE 
TillS CORRECTIVE ACTION. 

.. l ------ // (~ 
Approved by: ...,.. .. _jL)b~·· ~/4~A14~~!..../-l.~c-,-c..+?""'L<C_..::..::=====:...__----­

Susan T. Rockelman, Director, Talent Acquisition & Operations 
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