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REVISED 

AGENDA REQUEST FORM 
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA 

"tV,cF 
~lie sc~o MEETING DATE 2019-01-15 10:05- Regular School Board Meeting Special Order Request 

0 Yes @ No 
ITEM No.: 

I G-3. 
AGENDA ITEM ~IT_E_M_S------------------11 1 Time 

CATEGORY G. OFFICE OF HUMAN RESOURCES _ . 

DEPARTMENT Talent Acquisition & Operations (Non-Instructional Staffing) Open Agenda 
0 Yes @ No 

ersonnel Recommendations for Non-Instructional Appointments and Leaves for the 2018-2019 School Year 

pprove the personnel recommendations for appointments and reassignments as listed on the attached Executive Summary, respective lists and individual 

ppointments for Non-Instructional Employees. All recommendations are made pending security clearance and with the understanding that these individuals will 

omply with regulations/policies as set forth by the Florida Department of Education and The School Board of Broward County. Florida. 

SUMMARY EXPLANATION AND BACKGROUND: 

~he Personnel Recommendations for Non-Instructional Employees include the following sections: 

1. Non-Instructional (Non-Managerial) Approval(s)/Reassignment(s)!Promotion(s)/Demotion(s) 

~- Non-Instructional (Non-Managerial) Substitutes/Temporary Employees 

~- Non-Instructional (Non-Managerial) Leave(s)-Layoff(s) 

~- Manageriai/ProfessionalfTechnical (ESMAB, PBA, TSP) Recommended Appointments 

~- Reassignment of Current School-Based and District Managerial Appointments 

6. School-Based Managerial Personnel Recommended Appointments 

7. School-Based and District Managerial Acting/SpecialfTask Assignment(s) Personnel 

B. School-Based and District Managerial Leave(s)-Layoff(s) 

9. Salary Adjustment(s) 

SCHOOL BOARD GOALS: 

(!) Goal1 : High Quality Instruction (!) Goal 2: Continuous Improvement (!) Goal 3: Effective Communication 

FINANCIAL IMPACT: 

unding has been budgeted in the 2018-2019 school/fiscal year for all appointments through June 30, 2019. 

EXHIBITS: (List) 

(1) Non-Instructiona l Appointments and Leaves (2) Memo to Revise 

BOARD ACTION: APPROVED SOURCE OF ADDITIONAL INFORMATION: 

Excluding three (3) Separat.ed Names: Name: Eric M. Chisem 
(M. Bradley, C. Kowalski, and M . May), 
which were amended. 

Name: (For Official School Board Records Office Only) 

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA 
Senior Leader & Title 
Craig J. Nichols- Chief Human Resources & Equity Officer 

ectrontc tgnature 

Craig J. Nichols 
1/1112019, 3:00:42 PM 

Form #4189 Revised 08/04/12017 
RWRI CJN/EMC:sl 

Phone: 754-321-1810 

Phone: 

Approved In Open JAN 1 5 2019 
Board Meeting On: 

By: ~'{!~ 
School Board Chair 



G-3 Amendment January 15,2019 Regular Meeting 

Motion to Amend (Carried) 
Motion was made by Mrs. Good, seconded by Mrs. Rich Levinson and carried, to amend 
the three (3) task assignments (M. Bradford, C. Kowalski, M. May) to be approved 
through this fiscal year of June 30, 2019. 



THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA 

OFFICE OF THE SUPERINTENDENT 

ROBERT W. RUNCIE 
SUPERINTENDENT OF SCHOOLS 

Telephone: (754) 321 -2600 Facsimile: (754) 32 1-2701 

January II , 2019 

TO: 

FROM: 

VIA: 

School Board Members 

Craig J. Nichols 01J 
Chief Human Resol~esfnd Eq uity Officer 

Robe11 W. Runcie J2~ 
Superintendent of Schools -FPI"-

REVISED 

SUBJECT: REVISION TO G-3, PERSONNEL RECOMMENDATIONS FOR NON­
INSTRUCTIONAL APPOINTMENTS AND LEAVES FOR THE 2018-2019 SCHOOL 
YEAR, FOR THE JANUARY 15,2019, REGULAR SCHOOL BOARD MEETING 

Attached is a revision to G-3. Personnel Recommendations for Non-Instructional Appointments and Leaves 
for the 2018-2019 School Year. for the January 15, 2019. Regular School Board Meeting. 

• One (I) recommendation added to section 4. Educational Support Managerial Association of 
Broward. Inc. (ESMAB). Police Benevo lent Association (PBA) and Technical Support 
Professionals (TSP) Personnel - Recommended Appointments. (Page~) 

• Three (3) names added to section 4a. Technical Support Professionals (TSP) Positions 
(School-Based Personnel). 

• Three (3) recommendations added to section 7. Recommended Appointments of School­
Based and District Managerial Acting/Special/Task Assignment Personnel. (Pages§. - ID 

R WRICJN/EMC:sl 

Attachment(s) 

c: Senior Leadership Team 

~BROWA~rfo 
V 111 County Public Schools 



Board Agenda, J a nua ry 15, 2019, Item G-3 
Executive Summary List of Appointments, Assignments and Leaves for 

Non-Instructional for the 2018-2019 School Year 
(This includes Mauageriai!Professiouai/Teclmical Persmmel) 

REVISED 

This agenda item includes all personnel recommendations for appointments, assignments and leaves for Non-Instructional 
Personnel that have been combined into one Board Item. 

NON-INSTRUCTIONAL 

Non-Instructional recommendations include the name of recommended individual(s) school/location, job title, and assigned 
calendar. The individuals recommended have the qualifications required for the spec ified position and will be paid as specified 
in the 201 7-2018 Salary Schedules. 

All recommendations are made with the understanding that these individuals will comply with regulations/policies as set forth by 
the Florida Department of Education and The School Board of Broward County, Florida. 

I. Non-lnst ruction a I (Non-Managerial) Approval(s )/Reassign men t(s )/Prom otion(s )/Demotion(s) 
2. Non-Instructional (Non-Managerial) Substitutes/Tempora ry Employees 
3. Non-Instructional (Non-Managerial) Leave(s)-Layoffs{s) 
4. Ma nagerial/Professional/Technical (ESMAB, PBA, TSP) Recommended Appointments 

Page(s) 
I 
2-3 
4 

~ 

The specific positions and the individuals recommended for the District M:mageriai/Professional Technical (ESMAB. PBA. 
TSP) position(s) are listed below. Each position has a Summary of Advertised Position which gives position. effective date. 
individual recommended to fill the position, salary, work calendar, number of applicants (qualified and interviewed) and the 
Interview Committee. All recommendations are made with the understanding that these persons will comply with regulations as 
~et forth by the Florida Department of Education and The School Board of Broward County . 

. t Educational Support Managerial Association of Broward. Inc. (ESMAB), Police Benevolent Association (PBA) 
and Technical Support Professiona ls (TSP) Personnel - Recommended Appointments 

Name 
None at this ti1r1e 
Revised ( I Name Added) 
Nelsas, Monica 

Recommended Position 

Specia list. Bilingual Outreach Program (Gra nt Funded) 

4 a. Technical Support Professionals (TSP) Positions (School-Based Personnel) 

Name 
Revised (3 Names Added) 
Salmnn, C laudia 

Spircr, 1\Jarkit:t 

Youngman, C ristina 

Title/Position 

School Age Child Care Supen·isor (h:K-136) 
543.367, Pav Grade 20, Step I, from The School 
Bo:trd of Broward Count\', Florida, 2017-201H 
Broward Teachers llnionrrcchnieal Support 
l' rofcssionals Salan• Schedule (BTl ·rrsP) 
(21 6 Work Calendar- 7.5 hours dail\') 

Registered \'ursc, Schoolllcallh (,J,J-O.t9) 
S.tO,.t53, P:l\· Grade 20, Step 2, from The School 
Boa rd ofBroward Countv, Florida, 2017-2018 
Broward Teachers l ' nionffcchnical Support 
Profcssion:tls Satan· Schedule {llTt'-TSP) 
(196 Work Calend:tr- 7.5 hours d:tilv) 

llcgistcrcd 1\'urlie, Schoolllca llh (.1.1-049) 
S.tO,.t53, P:l\· G rade 20, Step 2, from T he School 
llmtrd of Brow:1 rd Count\', Florida, 2017-201 H 
Brow:Jrd Teachers t:nionffechnical Support 
J>rofessionals Salan· Schedule (RTtr-TS J>) 
(196 Work Calcndar-7.5 hours dail\' ) 

Location 

Be:u:hsidc Montessori \'ill:tgc 

Maplewood Elementan· 

lli\'Crsidc Elcmcntan· 

Effective Date 

II II I 6/19 



Board Item G-3, January 15, 2019 

4 a. Technical Support Professionals (TSP) Positions (School-Based Personnel) (Cont.) 

Name 
Escarra. lliana 

Title/Position Location 
School Age Child Care Supervisor (KK-136) Eagle Ridge Elementary 
$48,989, Pay Grade 20, Step I , from The School 
Board of Broward County, Florida, 2017-20 18 
Broward Teachers Union/Technical Support 
Professionals Salary Schedule (BTU/TSP) 
(244 Work Calendar - 7.5 hours daily) 

4 b. Recommended Appointments of Acting Technical Support Professionals (TSP) Personnel 

REVISED 
I I 

Effective Date 
01116/19 

The specific positions and the individuals recommended for the non-instructional administrative position(s) are listed below. 
All recommendations are made with the understanding that these persons will comply with regulations as set forth by the 
Florida Department of Education and The School Board of Broward County. 

Name Title/Position Location Effective Date 
None at this time 

4 c. Recommended Appointments of Temporary Educationa l Support Managerial Association of Broward, lnc. 
(ESMAB) and Police Benevolent Association (PBA) Personnel 

The specific positions and the individuals recommended for the non-instructional administrative position(s) are listed below. 
All recommendations are made with the understanding that these persons will comply with regulations as set forth by the 
Florida Department of Education and The School Board of Broward County. 

Name Title/Position Location Effective Date 

None at this time 

4 d. Recommended Appointments of Temporarv District Managerial/Professional/Technical Personnel 

The specific positions and the individuals recommended for the non-instructional administrative position(s) are listed below. 
All recommendations are made with the understanding that these persons will comply with regulations as set forth by the 
Florida Department of Education and The School Board of Broward County. 

Name Title/Position Location Effective Date 

None at this time 

5. Recommended Reassignment of Current School-Based and District Managerial Personnel 

The position(s) and individual(s) recommended for reassignment by the Superintendent for the 2018-2019 School/Fiscal year 
are listed below. The School-Based Managerial staff member meets the requirements of the position for which he/she is 
recommended for reassignment. All recommendations are made with the understanding that these persons will comply with 
regulations as set forth by the Florida Department of Education and The School Board of Broward County. The salary and 
calendars remain the same except where noted. 

Name Current Assignment Recommended Reassignment Effective Date 
None at this time 



Board Item G-3, January 15,2019 

6. School-Based Managerial Personnel- Recommended Appointments 

REVISED 
iii 

The specific positions and individuals recommended for Principal and/or Assistant Principal position(s) are listed below. 
Each position has a Summary of Advertised Position which gives position, effective date. individual recommended to fill the 
position, salary, work calendar, number of applicants (qualified and interviewed) and the Interview Committee. All 
recommendations are made with the understanding that these persons will comply with regulations as set forth by the Florida 
Department of Education and The School Board of Broward County. 

Name Recommended Position 
None at this time 

6 a. Recommended Appointments ofTemporarv School-Based Administrative Personnel 

The specific positions and the individuals recommended for the non-instructional administrative position(s) are listed below. 
All recommendations are made with the understanding that these persons will comply with regulations as set forth by the 
Florida Department of Education and The School Board of Broward County. The individual(s) recommended for the 
position(s) will assist the location by serving as a temporary Principal or Assistant Principal at a school site, during a leave or 
until the vacancy can be permanently fi lled by the Office of School Performance & Accountability. 

Name Position Location Effective Date 
None at this time 

7. Recommended Appointments of School-Based and District Managerial Acting/Special/Task Assignment 
Personnel 

The positions and individuals recommended for acting/special/task assignments by the Superintendent for the 2018-20 19 
School/Fiscal year are listed below. Each recommended acting/special/task assignment includes candidate's name, present 
assignment. recommended acting/task assignment. administrator replaced (if applicable), effective date and time of 
acting/special/task assignment, explanation for selection, work calendar and salary. 

Name 
Nooe-aHI~ 

Revised (3 Names Added) 
Bradford, Matthew 

Kowalski, Craig 

Mav, MarvAnn 

Reeom mended Position 

Task Assignment. Chief Information Officer 

Task Assignment, Chief Special Investigative Unit 

Task Assignment, Chief Facilities Officer 

8. School-Based and District Mnnaecrial Personnel Leavc(s) for 2018-2019 School/Fiscal Yenr 

Name Position Location Effective Date 
None at this time 

9. Salarv Adjustment 

Name Position Location Effective Date 
None at this time 

CJN/EMC:sl 



JANUARY 15, 2019 

NON-INSTRUCTIONAL (NON-MANAGERIAL) APPROVALS/REASSIGNMENTS/PROMOTIONS/DEMOTIONS 

NAME LOCATION TITLE REASON 
ALVAREZ BUITRAGO, BARBARA SOUTH BROWARD HIGH FACILITIES SERVICEPERSON APPROVAL 

ANTROBUS, NATECIA HOLLYWOOD PARK ELEMENTARY ARMED SAFE SCHOOL OFFICER APPROVAL 

BOYER, MARLYNNE RISK MANAGEMENT CLERK SPECIALIST B (CONFIDENTIAL) PROMOTION 

CHAMBERS, ANDRE WINGATE OAKS CENTER ARMED SAFE SCHOOL OFFICER APPROVAL 

COLLINS, ASHlEY OFFICE OF THE CHIEF AUDIT INVENTORY AUDIT SPECIALIST APPROVAl 

DAVIS, JOAN WEST HOLlYWOOD ELEMENTARY ARMED SAFE SCHOOL OFFICER APPROVAL 

DAVIS, MAKEDA WESTCHESTER ELEMENTARY INFORMATION MANAGEMENT TECHNICIAN PROMOTION 

DUNAKIN, MARIA GRIFFIN ElEMENTARY INFORMATION MANAGEMENT TECHNICIAN PROMOTION 

DURAN, ETHEL EQUITY & ACADEMIC ATTAINMENT ClERK SPECIALIST IV APPROVAl 

GARCIA, DAISY BEFORE AND AFTER SCHOOL CARE ClERK SPECIALIST IV APPROVAL 

GISSENDANNER, SATERIA PUPil TRANSPORTATION- CW BUS OPERATOR APPROVAl 

HENDERSON,DEANDRE WESTERN HIGH CAMPUS MONITOR APPROVAl 

HODGES, ANTWAN SHERIDAN HILLS ElEMENTARY ASSISTANT HEAD FACILITIES SERVICEPERSON PROMOTION 

KELLY, MARY PUPIL TRANSPORTATION- N BUS OPERATOR APPROVAl 

LANGHAM, TERRENCE BEACHSIDE MONTESSORI VIllAGE FACILITIES SERVICEPERSON APPROVAl 

lAWSON, NATASHA MARGATE MIDDlE INFORMATION MANAGEMENT TECHNICIAN PROMOTION 

LEHMAN, EVElYN PUPil TRANSPORTATION - N BUS OPERATOR PROMOTION 

MENESES, FRANCISCO BETHUNE, MARY M. ELEMENTARY ARMED SAFE SCHOOl OFFICER APPROVAL 

M illER-DENMARK, CHANTEl OLSEN MIDDLE CAMPUS MONITOR PROMOTION 

NOEl, DINA PUPil TRANSPORTATION - CW BUS OPERATOR APPROVAL 

PIERRE, VITAlE PUPIL TRANSPORTATION- C BUS OPERATOR APPROVAL 

POlK, DANNY RIVERlAND ELEMENTARY ARMED SAFE SCHOOl OFFICER APPROVAL 

RODRIGUEZ JR., WilFRED NORTH FORK ElEMENTARY ARMED SAFE SCHOOl OFFICER APPROVAL 

SARUBBI, PATRICIA HOllYWOOD CENTRAl ELEMENTARY ARMED SAFE SCHOOL OFFICER APPROVAL 

SMITH JR., DONARlD WESTGlADES MIDDLE FACILITIES SERVICE PERSON APPROVAL 

ST. HUBERT, JEAMIL CYPRESS RUN EDUCATION CENTER CAMPUS MONITOR APPROVAL 

TAVARES, ROGER ROCK ISlAND ELEMENTARY ARMED SAFE SCHOOL OFFICER APPROVAL 

TRIANA, CARLOS PUPIL TRANSPORTATION - N BUS OPERATOR APPROVAL 

VEGA, LOUIS SHERIDAN TECHNICAL COLLEGE ARMED SAFE SCHOOL OFFICER APPROVAL 

WEAVER-INGRAM, BRINDA BUSINESS SUPPORT CENTER BUDGET SUPPORT SPECIALIST PROMOTION 

WESTON, CONSTANTINA STONEMAN DOUGlAS HIGH SECURITY SPECIALIST APPROVAL 

WHITFIELD, SHEMETRIA PUPIL TRANSPORTATION-S BUS OPERATOR APPROVAL 

WILLIAMS Ill, SAMPSON COCONUT CREEK ELEMENTARY ASSISTANT HEAD FACILITIES SERVICEPERSON PROMOTION 

WILLIAMS, TYRIESHA RIVERlAND ELEMENTARY FOOD SERVICE GENERAL WORKER APPROVAL 

WILSON JR., JAMES HARBORDALE ELEMENTARY ARMED SAFE SCHOOL OFFICER APPROVAL 

WILSON, CRAIG SHERIDAN HILLS ELEMENTARY FACILITIES SERVICE PERSON APPROVAL 

Approved by: 

Eric M. Chiscm, Director 
Talent Acquisition & Operations (Non-Instructional) 



JANUARY 15,2019 

NON-INSTRUCTIONAL (NON-MANAGERIAL) SUBSTITUTES 

NAME TITLE 
ALICEA, JENNIFER SUB FOOD SERVICE 

ARIAS JR., AlFREDO SUB CUSTODIAl 

BAlDWIN, DONAVON SUB CUSTODIAl 

BOZEMAN, PRECIOUS SUB CUSTODIAl 

COLEMAN, RODNEY SUB CUSTODIAl 

PACE, SHEDRIKA SUB FOOD SERVICE 

QUEEN, CECILIA SUB FOOD SERVICE 

RAMAGADOO, NllWANTEE SUB FOOD SERVICE 

RHODES, DANA SUB FOOD SERVICE 

TAYLOR-FARQUHARSON, ANGElA SUB FOOD SERVICE 

Approved by: 

Eric M. Chiscm, Director 
T~llcnt Acquisition & Operations (Non-Instructional) 

2 



JANUARY 15, 2019 

NON-INSTRUCTIONAL (NON-MANAGERIAL) TEMPORARY EM PLOYEES 

NAME TITLE 
BROMLEY, PEYTON CHILD CARE MONITOR I 

CHERY, WILLIANA CHILD CARE MONITOR I 

HARRIGAN, ELIZABETH CHILD CARE MONITOR I 

HENKY, ALEXANDRIA CHILD CARE MONITOR I 

HENRIQUES GOODRIDGE, CALEY CHILD CARE MONITOR I 

HING, JOSHUA MATIHEW CHILD CARE MONITOR I 

MARRERO, ANGELINE CHILD CARE MONITOR I 

MCMILLON, JUQUESTA OS BUS TRAINEE 

MEJIA, ANDREA CHILD CARE MONITOR I 

MORALES MIRABAL, GABRIEL CLERICAL 

PARMA, RAMDEO CHILD CARE MONITOR I 

PIERRE, PAUL OS BUS TRAINEE 

POWELL, CHARITY CHILD CARE MONITOR I 

RAYMOND, JONATHAN CAMPUS MONITOR 

SANTANA, VALENTINA CHILD CARE M ONITOR I 

SERVENTI AMAYA, VALERIA CAFETERIA AIDE 

TAMAYO, ALYSSA CHILD CARE MONITOR I 

VETIAQUE, STEPHEN OS BUS TRAINEE 

Approved by: 

Eric M. C hiscm, Director 
Talen t Acquisition & Operations (Non-Instructional) 

3 



JANUARY 151 2019 

NON-INSTRUCTIONAL {NON-MANAGERIAL) LEAVES 

NAME LOCATION TITLE 
DUPREE, NYREE PUPIL TRANSPORTATION- N BUS ATIENDANT 

DURAN, CARMEN APOLLO MIDDLE CAMPUS MONITOR 

GAUTHIER, ANDRELE COLBERT ELEMENTARY TEACHER ASSISTANT 

KRAUS, COURTNEY EXCEPTIONAL STUDENT EDUCATION BEHAVIORAL TECHNICIAN 

LESLIE, STEPHANIE MORROW ELEMENTARY TEACHER ASSISTANT 

LYNN, MICHAEL FOREST HILLS ELEMENTARY ASSISTANT HEAD FACILITIES SERVICEPERSON 

ROBERTS, WILLETIE PUPIL TRANSPORTATION-S BUS OPERATOR 

SHAH, ARSHIA WESTERN HIGH FOOD SERVICE GENERAL WORKER 

Approved by: 

Eric M. Chisem, Director 
Talent Acquisition & Operations (Non-Instructional) 

4 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 
SUMMARY OF ADVERTISED POSITION 

Monica Nelsas 

CURRENT/PREVJOUS POSITION: Community Liaison, Bilingual/ESOL 

REVISED 

CURRENT/PREVIOUS SALARY: $33,065 CURRENT WORK CALENDAR: 216 Days 

RECOMMENDED POSITION: Specialist, Bilingual Outreach Program (Grant Funded) (EE-126) 

REcoMMENDED SALARY: $69,710, Pay Grade 25, Step 1, from The School Board of Broward County, 
Florida, 2017-2018 Broward Teachers Union/Technical Support Professionals 
Salary Schedule (BTUffSP) 

RECOMMENDED WORK CALENDAR: 244 Days 

EFFECTIVE DATE: 1/28/2019 

NUMBER OF APPLICANTS: 70 
~------------------

NUMBER OF QUALIFIED APPLICANTS: 5 (2 Withdrew) 

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 3 
REASON FOR SELECTION: ----------

This individual has been selected as the best qualified candidate for the position based upon education, 
professional experience and responses to the interview questions. 

DEGREE(S) Master's Degree. Education. Ana G. Mendez University System. Miramar, FL 

AWARDED: Bachelor's Degree, Human Resources Management, Andres Bello Catholic University, Caracas, Venezuela 

SELECTION COMMITTEE: 

Victoria Saldala, Director, Bilingual/ESOL 

Ducarmel Augustin, Ph.D., Principal, Coaching & Induction 

Nadia Clarke, Assistant Director, Engagement, Chief Student Support Initiatives Office 

Thomas Anthony Albano, Staff Assistant, Chief Student Support Initiatives Office 

Leyda Sotolongo, Curriculum Supervisor, Bilingual/ESOL 

Annette Tony, Specialist, Title I, Migrant & Special Programs 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 

Board Date: 1/15/2019 
Tracking Number: 2642 



RECOMMENDED APPOINTMENT 
SCHOOL-BASED/DISTRICT MANAGERIAL 

ACTING/SPECIAL/TASK ASSIGNMENT PERSONNEL 

ITEM G-3 (SECTION 7) 

RECOMMENDED REASSIGNMENT: Task Assignment, Chieflnformation Officer 

RECOMMENDED CANDIDATE: Matthew Bradford 

CANDIDATE's PRESENT AsSIGNMENT: Director, Computer Operations 

CURRENT SALARY: $119,500 

REVISED 

RECOMMENDED ANNUALIZED SALARY: $145,000, Pay BandS, from The School Board ofBroward County, 
Florida, Educational Support and Management Association of 
Broward; Inc. (ESMAB) 2017-2018 Pay Band Salary Schedule 

EXPLANTATION: 

Mr. Bradford is being recommended to be task assigned as Chief Information Officer. Mr. Bradford is 
currently serving as the Director, Computer Operations in the Office of the Chief Information Officer. This 
task assignment is necessary to provide leadership for the Office of the Chief Information Officer while the 
District conducts the recruitment and hiring of the new Chief Information Officer. 

EMC/ca 

Board Item: G-3 
Board Date: 1115/2019 

Tracking Number: 2938 



RECOMMENDED APPOINTMENT 

SCHOOL-BASED/DISTRICT MANAGERIAL 
ACTING/SPECIALffASK ASSIGNMENT PERSONNEL 

ITEM G-3 (SECTION 7) 

REVISED 

RECOMMENDED REASSIGNMENT: Task Assignment, Chief Special Investigative Unit 

RECOMMENDED CANDIDATE: Craig Kowalski 

CANDIDATE's PRESENT AsSIGNMENT: Major, SIU Operations/Investigations 

CURRENT SALARY: $97,090 

RECOMMENDED ANNUALIZED SALARY: $116,000, Pay Band D, from The School Board of Broward County, 
Florida, Educational Support and Management Association of 
Broward, Inc. (ESMAB) 2017-2018 Pay Band Salary Schedule 

EXPLANTATION: 

Mr. Kowalski is being recommended to be task assigned as Chief Special Investigative Unit. Mr. Kowalski is 
currently serving as the Major, SIU Operations/Investigations for the Special Investigative Unit. This task 

assignment is necessary to provide leadership for Special Investigative Unit Department while the District 
conducts the recruitment and hiring of the new Chief Special Investigative Unit. 

EMC/ca 

Board Item: G-3 
Board Date: 1/15/2019 

Tracking Number: 2940 



RECOMMENDED APPOINTMENT 
SCHOOL-BASED/DISTRICT MANAGERIAL 

ACTING/SPECIALffASK ASSIGNMENT PERSONNEL 

ITEM G-3 (SECTION 7) 

RECOMMENDED REASSIGNMENT: Task Assignment, Chief Facilities Officer 

RECOMMENDED CANDIDATE: MaryAnn May 

CANDIDATE'S PRESENT AsSIGNMENT: Chief Fire Official 

CURRENT SALARY: $113,198 

REVISED 

REcOMMENDED ANNUALIZED SALARY: $145,000, Pay BandS, from The School Board of Broward County, 
Florida, Educational Support and Management Association of 
Broward, Inc. (ESMAB) 2017-2018 Pay Band Salary Schedule 

EXPLANTATION: 

Dr. May is being recommended to be task assigned as Chief Facilities Officer. Dr. May is currently serving 
as the Chief Fire Official. This task assignment is necessary to provide leadership for the Office of Facilities 

Officer while the District conducts the recruitment and hiring of the new Chief Facilities Officer. 

EMC/ca 

Board Item: G-3 
Board Date: 1/15/2019 

Trac1dng Number: 2937 


