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ESMAB PAY BANDS ‘C’ & ‘B’
TSP PAY GRADES 25-28

5/7/2018 12:31:46 PM -14-



Legend COMMUNICATIONS

Funding from New Position Reporting Change
sogrces otfier than | (el Qescription rom Different THE SCHOOL BOARD OF BROWARD THE SCHOOL BOARD OF BROWARD COUNTY, FL
LR COUNTY, FLORIDA PROPOSED 2018-2019 ORGANIZATIONAL CHART
New Position
Job Description Hob Study on Existing | Alignment Change
oes Not Exi Position jthin same Division
— . Funding: _ SUPERINTENDENT OF SCHOOLS
Revson o5t | [ capra 8 Fooa Servce Otesi Repon

u Change General E&ff Grant Indirect Report. |

S
CHIEF ®a8
COMMUNICATIONS
OFFICER
PAY BANDS ‘S’ & ‘E’
(D)
DIRECTOR/ ®) (D)
GENERAL MANAGER DIRECTOR DIRECTOR
Broward Educational Mar keting & Strategic Mass Media & Community
Communication Network Communications Relations
(BECON)
PAY BAND ‘D’
(28) (26) (26) 27)
BECON MANAGER I COORDINATOR
STATION MANAGER Engineering MANAGER of GRAPHICS [ District Community I
Relations
COORDINATOR @0) @0 @5 5) @5)
BECON MANAGER Il SPECIALIST ]| SPECIALIST
Public Relations & Production Communications Old Ry seum Mass Media B
ol Pubhe-AFfairs
Fundraising
@ N M
(B)
|| MANAGER II
School Services

ESMAB PAY BANDS ‘C’ & ‘B’
TSP PAY GRADES 25-28

5/7/2018 12:31:46 PM -15-



Legend

Funding from

General Funds

sources other than

J

Exists

New Position
ob Description

E Division

Reporting Change
from Different

New Position
Job Description

ﬂoes NOtEXiii

Revision to Existing
Job Description/Title

u Change

Job

Study on Existing
Position

Alignment Change

ﬁin same Division

Funding: .
capital [B Food Service Direct Report

General E&ff Grant

Indirect Report

CHIEF OF STAFF

THE SCHOOL BOARD OF BROWARD
COUNTY, FLORIDA

THE SCHOOL BOARD OF BROWARD COUNTY, FL
PROPOSED 2018-2019 ORGANIZATIONAL CHART

SUPERINTENDENT OF SCHOOLS

®)

CHIEF
OF STAFF

=T

| PAY BANDS ‘S’ & ‘E’
J I
(D)

(D)
DIRECTOR
District Administrative
Services

CHIEF BUILDING
OFFICIAL

(D)

(D)

DIRECTOR
Risk Management

)

@

@

PLANS EXAMINER/

INSPECTOR
Roofing

(25)

CHIEF
Special Investigative Unit

MAJOR
SIU Operations/
Investigations
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Revisions to the SIU organization will be
forthcoming pending the current active
assessment effort regarding district
safety and security needs
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