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MEMORANDUM OF UNDERSTANDING
BETWEEN THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
AND THE BROWARD TEACHERS UNION-TECHNICAL SUPPORT
PROFESSIONALS

This Memorandum of Understanding is entered into by and between The School
Board of Broward County, Florida (the “SBBC”), and the Broward Teachers Union-
Technical Support Professionals Supervisory Unit and Non-Supervisory Unit, (the
‘Union") this 5th day of May, 2016.

WHEREAS, the Union filed the following Grievances: #1415-02-00109 (FMCS
Case #150908-03561-3), #1516-02-00012 (FMCS Case #161105-50832-3), and #1415-
02-00103 (FMCS Case #150819-57761-3) pursuant to the Q_ollective Bargaining
Agreement between the SBBC and the Union, a copy of which is incorporated herein by
reference (“Grievance”);

WHEREAS, the SBBC, the Union, and Employees of the Bargaining Unit are
desirous of avoiding uncertainties, expense, and inconvenience of arbitration
proceedings: and,

NOW THEREFORE, the parties agree as follows:

1. Union for itself, and the employees it represents, hereby knowingly and
voluntarily withdraws and dismisses with prejudice the Grievances. Except as otherwise

expressly stated herein, Union for itself, and the employees it represents, agrees not to

reargue, reinstitute, or refile any matters, claims or grievances pertaining to the following
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matters: a) The SBBC contracting out of services or Layoffs by the SBBC prior to the
date of execution of this agreement, b) Positions eliminated from the 2015-2016
Organization Chart by the SBBC prior to the date of this agreement; and, c) The SBBC's
implementation of the 2015 Summer Four (4) Day Workweek schedule. Except as
otherwise expressly stated herein, Union for itself, and the employees it_represents,
agrees not to schedule the above referenced grievances in any arbitration, court,
administrative or other legal forum whatsoever, nor shall any other court actions or other
legal proceedings of any type be filed that are connected in any fashion to the relationship
between Union and/or the employees it represents, and SBBC by virtue of or related
directly or indirectly to subcontracting by SBBC, or layoffs associated therewith, positions
eliminated from the 2015-2016 Organizational Chart and Implementation of the Four Day
Workweek schedule during the 2015 summer, occurring in whole or in part on or before
the effective date of this Agreement.

2. In consideration of the foregoing, the parties mutually agree that there shall
be no increase to the BTU-TSP Salary Schedule for the 2015-2016 school year. For the
2015-2016 school year, all eligible employees in the BTU-TSP bargaining unit shall
receive a step increase retroactive to July 1, 2015. Eligible employees shall be defined
as employees who worked one day more than half of their work calendar for the 2014-
2015 school year and who are currently employed as of April 4, 2016 in a position which
is classified in the BTU-TSP Unit for the 2015-2016 school year. Employees at the top of

the salary schedule shall receive a one-time (non-recurring) bonus payment of $500.
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3. The parties jointly agree that, subject to ratification, the current collective
bargaining agreement between the Union and SBBC shall be extended for the 15-16 year,
subject only to those changes attached hereto as Exhibit A.

4. The terms of the settlement shall not constitute a precedent for any pending
or future grievance, contract interpretation, negotiations or grievances.

5. Further, this agreement constitutes the full and final settlement of the

Grievances.

IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of

Understanding.

School Board of Broward County, Broward Teachers Union
e m ‘ /&é"‘“\
C%M@/D C»Q)lmx/\ | ‘75 7
By: Lerenzo Calthoun ‘ By: Steve Feldman, Esq.
Chief Negotiator, School Board of Chief Negotiator — Broward Teachers
Broward County, FL Union
Date Date / 7/
DG/DWD/LC:jh

Attachments: 3 Grievances, Article 8, Article 9, Article 10, Article 20 ) Af,oehcp I X D



Grievance #:1415-02-00109
OFFICIAL TSP GRIEVANCE FORM

Name TSP Class Action

Job Title TSP

Work Location District Wide

Work Address

Home Address 6000 North University Drive, Tamarac, FL 33321
Home Phone (954) 486-6250

Step |
A Date cause of Grievance occurred

June 09, 2015 continuing

B Article(s) and Section(s) alleged to have been violated
Articles 14, 18 and all other applicable policies, rules, regulations, laws and past practices.

C State Grievance

On June 9, 2015 the Board adopted its organizational chart. In said organizational chart TSP bargaining unit
positions were eliminated. According to the TSP contract, prior to implementing a reduction in personnel, the
superintendent or his representative will meet with representatives of the BTU-TSP to discuss the proposed Board
action, including but not limited to the initial number and identity of positions being considered for reduction, and
solicit their suggestions or alternatives to layoffs. The superintendent did not meet with representatives of BTU-TSP
prior to the Board implementing a reduction in parsonnel and did nor solicit its suggestions or alternatives to layoff.

Moreover, outside contractors nﬁust be laid off prior to the reduction of TSP positions.

The Board can not hire outside contractors to replace bargaining unit positions. The Board cannot erode the
bargaining unit.

D State Relief Sought

The Board shall officially rescind its adoption of the 2015-2016 Organizational Chart, the Board shall be enjoined
from implementing the organizational chart, the superintendent shall meet with the BTU-TSP unit prior to
implementation of a reduction in personnel and prior to re-adoption of the organizational chart, outside contractors
shall be laid-off first, the Board will cease and desist from eroding the TSP bargaining unit, and for such other relief
deemed appropriate by an Arbitrator.

E Disposition of Inmediate Supervisor

Immediate Supervisor Date

Step i
F Date submitted to Superintendent

5 6 T %}ﬁﬁ/%%”“

Signature of Grievant Signature of

June 11, 2015
Date Filed

Copies to: (1) Immediate Supervisor, (2) BTU, (3) Grievant



Grievance #:1516-02-00012
OFFICIAL TSP GRIEVANCE FORM

Name TSP Class Action
Job Title TSP
Work Location 69601000 Facilities & Constr Mgmt-Deputy
Work Address 1700 S W 14th Court

Fort Lauderdale FL 33312
Home Address 6000 North University Drive, Tamarac, FL. 33321
Home Phone (954) 486-6250 )

Step |
A Date cause of Grievance occurred

August 18, 2015 continuing

B Article(s) and Section(s) alleged to have been violated
Articles 14, 18 and all other applicable policies, rules, code of ethic regulations, and laws.

C State Grievance

On August 18, 2015, the school board approved the contract for Herry International in violation of contract. This is
the first of 3 potential RFPs that violate the TSP contract. The Heery contract provides for at least 22 outside
contractors to perform the same duties, functions and responsibilities as the laid-off TSP employees in violation of
contract. Under the TSP contract, outside contractors can supplement but can not replace existing TSP employees.
The Board has replaced the TSP employees with outside contractors rather than supplement the existing work
force in violation of contact. Under the TSP contract, outside contractors are to be laid-off first. The Board did not
lay-off the outside contractors but rather laid-off the TSP employees in violation of contract. Under the contract, the
Board is to discuss alternatives to lay-offs with the TSP unit prior to the lay-offs taking effect. To date, this has never
occurred which is in violation of contract. The Board has never done a cost-benefit analysis regarding the TSP
layoffs or the Heery contract which is a requirement under the TSP contract. The superintendent promised in
writing that he would not recommend any lay-offs of TSP employees if the bond issue were to pass. The bond issue
did pass with TSP support. Clearly, the superintendent reneged on his written promise to the TSP employees. The
board is re-classifying TSP positions to ESMAB positions in violation of contract. The board is squandering and
wasting millions of taxpayers dollars on expensive and unproven outside consultants. The undisputed facts show
that the outside contractors are 3 to 4 times times the cost of the laid-off TSP employees. Hundreds of TSP
employees could be hired for the same cost as the few outside contractors being hired. The board has lost all its
institutional knowledge, history of projects, experience, integrity, and loyalty by laying-off seasoned and proven TSP
employees and replacing them with over-paid outside consultants with no loyalty to the district and no proven track
record in a blatant effort to privatize the facilities department in violation of contract and intentionally wasting millions
of taxpayer dollars. The two facility department grand jury reports cited problems with school board members and
senior management, but not the rank and file TSP employees. Yet it was the rank and file TSP employees that are
laid-off, rather than senior management in violation of common sense and effective management.

D State Relief Sought

Rescind and withdraw the Heery contract, stop the board from misspending and squandering and wasting millions
of taxpayer dollars and bond money on over-priced unproven outside contractors done without the benefit of any
cost-benefit analysis, stop the board from eroding the TSP bargaining unit, stop misclassifying job descriptions
from the TSP bargaining unit to other units, contractually enforce the lay-off of outside contractors first rather than
TSP employees, do not replace TSP employees with outside contractors performing the same functions, do not
privatize the facilities department, require the superintendent to adhere to his promise not to lay-off TSP employees,
rehire laid-off TSP employees, bring back TSP employees on the recall list, stop the incremental destruction of the
TSP unit, require the board to be diligent and faithful stewards of the taxpayers money which is sorely lacking when
it comes to construction bond money and for such other further relief deemed appropriate by an arbitrator.

Copies to: (1) Immediate Supervisor, (2) BTU, (3) Grievant



Grievance #:1516-02-00012
OFFICIAL TSP GRIEVANCE FORM

E Disposition of Inmediate Supervisor

Immediate Supervisor Date

Step !l

F Date submitted to Superintendent

‘Signature of Grievaht Signature of BTU Representative

August 13, 2015
Date Filed

Copies to: (1) Immediate Supervisor, (2) BTU, (3) Grievant



Grievance #:1415-02-00103

OFFICIAL TSP GRIEVANCE FORM

Name TSP Class Action

Job Title TSP

Work Location District Wide

Work Address

Home Address 6000 North University Drive, Tamarac, FL 33321
Home Phone (954) 486-6250

Step |
A Date cause of Grievance occurred
June 04, 2015 continuing

B Article(s) and Section(s) alleged to have been violated
Articles 3, 6, 11, 15 and all other applicable articles ,rules, policies and procedures.

C State Grievance

The district unilaterally promulgated and implemented a 4 day summer work week. Such a work week impacts the
terms and conditions of the TSP contract. The summer schedule work week impacts and violates provisions of the
the TSP contract such as the work week being 5 consecutive days, sick leave, vacation time, lunch periods, and
compensation. The past practice has been for the parties to enter into a MOU or agreement regarding the Summer
Schedule. The district has unilaterally stopped that practice for no apparent reason.

D State Relief Sought

Stop contractual violations with the summer schedule, negotiate terms and conditions with BTU, follow the contract
and such other relief deemed appropriate by an arbitrator.

E Disposition of Inmediate Supervisor

Immediate Supervisor Date

Step I

F Date submitted to Superintendent

e bo e o b (PO

Signature of Grievant Signature of BTU Representative

June 04, 2015
Date Filed

Copies to: (1) Inmediate Supervisor, (2) BTU, (3) Grievant



ARTICLE EIGHT
GRIEVANCE PROCEDURE

Definition: A grievance is defined as any diffe
the Board and the BTU-TSP or any employe
conditions of employment regarding the applic
this Agreement.

Purpose: The Board and the BTU-TSP desire
settled in an orderly, prompt, and equitable ma
of the Board may be maintained and the mo
impaired. Every effort will be made by the B
BTU-TSP to settle the grievances at the lowest I¢

Exclusive Rights: The parties agree that the B
right to process grievances under all steps of
except that any bargaining unit member n
through said procedure if the BTU-TSP expr
writing to process a grievance because the un
paying member of the union. A copy of the w
the school district's Director of Employee

accepts its duty of fair representation but retair
processing of non-meritorious grievances th
grievance procedure, inclusive of arbitration.

Informal Discussion: In the event that an em
basis for a grievance, he/she shall first disc
grievance with the immediate supervisor eithe
prefers, accompanied by a BTU-TSP steward, v
days of the date on which the employee could 1
the occurrence of the event giving rise to the all

Formal Grievance: If, as a result of the infq
immediate supervisor, an alleged grievance
formal grievance procedure may be invoked

SBBC PROPOSAL 4/19/16

ARTICLE 8
TSP NEGOTIATIONS

rence or dispute between
e affecting terms and/or
ation, or interpretation of

that these grievances be
nner so that the efficiency
rale of employees not be
bard, employees, and the
evel of supervision.

TU-TSP has the exclusive
this grievance procedure,
nay process a grievance
essly waives its right in
it member is not a dues-
aiver shall be provided to
Relations. The BTU-TSP
1s its right to preclude the
rough the steps of this

iployee believes there is a
uss promptly the alleged
r personally or, if he/she
vithin fifteen (15) working
reasonably have known of
cged grievance.

rmal discussion with the
still exists, the following
within seven (7) working

days of the informal discussion, on the form set forth in annexed

Appendix C, signed by the grievant and/or a

steward of the BTU-TSP,

which form shall be available from the administrator or the BTU-TSP

steward in each work location.

If the grievance involves more than one (1) work location, a group of

employees, or arises from the action or inact

ART. 8-1

ion of the administration
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above the level of the immediate supervisor, it
Employee Relations at Step Il and informal dis
mutual agreement.
the grievance, a copy of the grievance shall be
immediately upon the filing of the grievance.

STEP 1

The grievant may submit to the immediate
grievance form. Within seven (7) working days
the immediate supervisor shall meet with the

SBBC PROPOSAL 4/19/16

ARTICLE 8
TSP NEGOTIATIONS

may be initially filed with
cussion may be waived by

In the event that a BTU-TSP steward has not signed

provided to the BTU-TSP

supervisor a copy of the
of receipt of the grievance,
grievant and/or the BTU-

TSP in an effort to resolve the grievance. The immediate supervisor shall

indicate the disposition of the grievance in

writing within seven (7)

working days after such meeting, and shall furnish a copy thereof to the

BTU-TSP.

STEP II

If the grievant or BTU-TSP is not satisfied with the disposition of the

grievance, or if no disposition has been made

within the specified time

limit, the grievance shall be submitted to Employee & Labor Relations
within seven (7) working days of the disposition, or expiration of the time

limit. Within twelve (12) working days of
Employee & Labor Relations shall meet with
BTU-TSP and shall indicate the disposition of

receipt of the grievance,
the grievant and/or the
the grievance in writing to

the grievant and/or BTU-TSP within seven (7) days of such a meeting.

STEP 111

If the grievant is not satisfied with the dispo

eEmployee & Labor #Relations, or if no disposit

the specified time limit,
BCSAABTU-TSP to arbitration before an in
fifteen (15) working days of the date of the dis
expiration of the time limit. If the parties
arbitrator within seven (7) working days from
arbitration will be pursued, the BTU-TSP will
Relations one final time for the purpose of atter
prior to requesting the AAA or FMCS to select a
with their rules. The arbitrator shall be s
Arbitration Association or the Federal Mediatio
in accordance with their rules, which rules
arbitration proceedings.

ART. 8-2

the grievance ma

sition of the grievance by
ion has been made within
y be submitted by the
1partial arbitrator within
sposition at Step II, or the
cannot agree as to the
the notification date that
contact Employee & Labor
mpting to reach agreement
n arbitrator in accordance
elected by the American
n and Conciliation Service
must likewise govern the
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ARTICLE 8
TSP NEGOTIATIONS
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The arbitrator shall limit his/her decision | to the application and
))‘\](’) interpretation of this agreement and shall have no power to amend,

modify, nullify, alter, add to, or subtract from the terms of this
Agreement. Neither party shall be permitted to assert in such arbitration
proceedings any ground or rely on any evidence not previously disclosed
to the other party. Both parties agree that the award of the arbitrator
shall be final and binding.

F. Cost of Arbitration: If the arbitrator sustains the position of the
grievant, the fees and expenses of the arbitrator, including AAA or FMCS
filing fees, shall be paid by the Board. However, if the arbitrator sustains
the Board's position, all fees and expenses shall be paid by the grievant
or the BTU-TSP. If the decision issued by the arbitrator is not the one
requested by either party, the arbitrator shall determine the distribution
of his/her fees between the parties. Each party shall be responsible for
any other expense it chooses to incur. Employees required to testify will
be made available without loss of pay; however, whenever possible, they
will be placed on call to minimize time lost from work. Employees who
have completed their testimony shall return to work unless they are the
grievant(s). In group grievances, the group of employees shall be
represented by the BTU-TSP and one member of the group.

If the BTU-TSP waives its right to process a grievance to arbitration
because the affected employee is not a dues-paying member of the BTU-
TSP, the employee may carry the case forward but he/she may be
responsible for all arbitration costs pursuant to this provision. Under
such circumstances, the BTU-TSP shall not be responsible for arbitration
costs associated with the specific grievance.

G. Time Limits: The time limits provided in this Article shall be strictly
observed, but may be extended by written agreement of the parties.
Whenever illness or other incapacity of either party or its representatives
prevents attendance at a grievance meeting, the time limits shall be
extended to such time that such person(s) can be present. When such
grievance meetings and conferences are held during work hours, all
employees whose presence is required shall be excused, without loss of
pay or accumulated leave, for that purpose.

H. Reprisal to Employees: All employees will be entitled to fair, reasonable
and equitable treatment in the processing of grievances. No reprisals of
any kind will be made by the Board or its representative or any member
of the administration against any bargaining unit member(s) in the
grievance procedure by reason of such participation.

ART. 8-3
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All documents, grievance forms, appendix, communications, and records
dealing with the processing of a grievance, shall be filed separately from
the personnel files of any party in interest, including final disposition.
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J.

K.

School Board Policies: Access to School Bo

ARTICLE 8
TSP NEGOTIATIONS

ard policies at each work

location shall be available to BTU-TSP stewards for the purpose of

reference and information, as well as for the
provisions of this grievance procedure.

purpose of expediting the

Expedited Arbitration: On a case-by-case basis, the parties may

mutually agree to utilize an expedited arbitrati

on procedure. The parties

agree to use the Rules for Expedited Arbitration Procedures and Hearings

published by the agency conducting the hearing.

ART. 8-4
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ARTICLE NINE

DUE PROCESS & DISCIPLINE

Progressive Discipline: The parties agrec
progressive discipline. Disciplinary action, for
administered in a manner to correct behavio
policies, procedures and established practice
administered for just cause and not in a mant
degrading.

Meetings and Notifications: Disciplinary acti
within twenty (20) working days from the date
when the violation was first known to have occ
scheduled for the purpose for taking disciplinarn
shall provide the employee with written notifica
schedule a meeting where the circumstances s
shall be discussed. This meeting shall be sc
three (3) working days after the employee receiv
example, if a supervisor schedules the con
employee must be notified on Tuesday.

Right to Representation: Notification sent to
Section 2 of this Article shall inform the emp
BTU-TSP representation.
made, no action shall be taken with respect to
specified time period unless such representa
present. If a BTU-TSP representative is no
scheduled meeting, the meeting may proceec

When a request for

BC PROPOSAL 4/19/16
ARTICLE 9
TSP NEGOTIATIONS

™

to the principles of
the most part, shall be
r that is in violation of
s.  Discipline shall be
1er that is demeaning or

on shall be administered
the violation occurred or
urred. For any meeting
y action, the department
ition of the violation and
urrounding the violation
heduled no sooner than
es such notification. For
ference for Friday, the

an employee pursuant to
loyee of his/her right to
such representation is
the employee within the
tive of the BTU-TSP is
L present at a properly
1 as scheduled without

representation, except when either party indicates that a personal
emergency prevents attendance, in which case the meeting shall be

rescheduled at the earliest possible time.
During the Meeting

1. The conference is intended to provide
explanation of the charges and the basi
relevant questions that the employee asks

best of the supervisor’s ability. The em
opportunity to respond, including their

the employee with an
s for the charges. Any
shall be answered to the
ployee shall be given an
own explanation of the

incident or mitigating circumstances, either verbally or in writing.

ART. 9-1
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E. Discipline

1.

{%// SBBC PROPOSAL 4/19/16

ARTICLE 9
TSP NEGOTIATIONS

If during the course of a meeting that was not called for the
purpose of issuing a reprimand, the necessity develops for issuing
one, the supervisor shall notify the employee at that time that
he/she is entitled to BTU-TSP representation. When a BTU-TSP
representation is requested and the employee is to be represented
by the Union, no action shall be taken with respect to the employee
until such representative of the BTU-TSP is present. It is the
employee’s responsibility to have a representative present within
three (3) working days of said request. If a BTU-TSP representative
is not present at the meeting, it will proceed as scheduled without
such representation.

Any discipline of an employee shall be for just cause. Disciplinary
action may be taken in the form of a verbal reprimand, written
reprimand, suspension, demotion or discharge.

No action against an employee shall be taken on the basis of a
complaint by any individual nor any notice of such action or
complaint shall be included in the employee’s personnel file, unless
the matter is first reported to the employee in writing and the
employee has had the opportunity to discuss the matter with
his/her supervisor.

No investigation of an employee, beyond preliminary inquiry, by
the SpecialInvestigative—Unit Broward District Schools Police
Department may be undertaken without written notice to the
employee, such notice to include a statement of the cause giving
rise to the investigation. Investigations shall be conducted in a
timely manner in accordance with Florida Statutes.

An employee may be relieved of duty pending the completion of an
investigation or other administrative action for circumstances that
could lead to the employee’s termination. The employee may be
relieved of duty with pay or temporarily reassigned or transferred
to another position within the department/program, pending
appropriate administrative action.

Any recommendation for dismissal of an employee because of

incompetent performance, as specified on the employee’s
assessment form, shall not be made prior to the conclusion of a

ART. 9-2
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time period as set forth in the assessmen
correcting such deficiency or deficiencies.

SB

BC PROPOSAL 4/19/16
ARTICLE 9
TSP NEGOTIATIONS

t form for the purpose of

Any conference or hearing with an employee regarding dismissal,

non-renewal, suspension, demotion or

other discipline shall be

conducted in a manner so as not to abrogate the employee’s rights
according to law and the provisions of this contract.

An employee’s refusal to sign evaluation fc

rms and any disciplinary

action forms that may be required/generated under the provisions

of this Article, shall not constitute any gro
or for other action against the employee
for the purpose of acknowledging that the
and does not necessarily indicate agre
However, if the employee does not sign a
receipt, proper notice of receipt shall
signature of the supervisor and a witness
of proper notification shall not be raised b

ART. 9-3

unds for insubordination
when such signature is
document has been read

ement with its content.
document acknowledging

be documented by the
, in which case the issue

v the Union.
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ARTICLE 10
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ARTICLE 10 |
PERSONNEL FILE ACCESS & SECURITY

Number of Files: There shall be no more than two (2) personnel files
maintained for each employee. The official file will be maintained at the
district personnel office. In the event two (2) ﬁuch files are maintained,
one (1) shall be kept at the work location where the employee is then
employed. Each document placed into the empﬂoyee's file maintained in
the administrator’s office shall be duplicated and the original transmitted
to the district Personnel Office for inclusion within the employee's file
maintained at the district Personnel Office. When the employee transfers
to another work location within the district, the file will be transferred
with the employee. When the employee leaves the district, the file
maintained in the administrator’s office may remain there for up to three
(3) years.

Anonymous Items: No item from any anonymous source may be placed
in the personnel file.

Investigative File: The file established by the gdistrict as a result of any
investigation of an employee is not one of the two personnel files listed
above. Access to a file dealing with an investigation shall be in
accordance with the provisions of Florida Statute 23429+ 1012.31. If
the preliminary investigation is concluded with the finding that there is
not probable cause to proceed further and with no disciplinary action
taken or charges filed, then the district will ask the Department of State,
Division of Library and Information Services, for permission to destroy
the investigation file.

Notification To Employee: Items may not be placed in an employee's
official personnel file unless the item has been made known to the
employee, pursuant to the methodology described in Florida Statute
231291 1012.31. In addition, items challenged under the provisions of
the grievance procedure may not be placed in the employee's file until the
grievance has been resolved pursuant to the grievance procedure of this
contract. The employee shall have the right to respond to any item(s) to
be placed in his/her personnel file and to have the response attached to
such item. The employee's signature shall indicate only that he/she has
read the item and shall not necessarily indicate agreement with its
contents.

ART. 10-1
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Review and Copying of File: Each employee shall have the right, upon
request, to review and reproduce any contents of his/her personnel file.
A representative of BTU-TSP may, at the request of the employee,
accompany the employee in such reviews and may, upon written
authorization by the employee, review and reproduce any contents of the
employee's personnel file. The review or reproduction of the contents of
an employee's personnel file shall be made in the presence of the
administrator responsible for the safekeeping of such file. An employee's
personnel file shall be open to inspection pursuant to the criteria and
requirements in Florida Statute 231291 1012.31.

ART. 10-2




Dated this day of

ARTICLE TWENTY

TA
%) H // b TERM OF AGREEMENT

FORM, EFFECT AND DURATIOﬂ

This Agreement shall be effective July 1, 20122015/ and shall remain in effect
through June 30, 20452018.

Re-openers: For the 2043-201442016-2017 and 20144-20152017-2018 school
years of this contract, either party is entitled to reopen the contract for the
purpose of negotiating Article 14(B), salaries and insurance. Additionally, each
party may select up to three (3) additional articles each to negotiate.
Negotiations to resolve said items may commence any time after May 1st of each
year.

Commencement of Negotiations: No later than May 1, 26452016 either party
may require, by written notice to the other, the commencement of negotiations
for a successor agreement.

All conditions and benefits of employment shall be maintained during the term
of this Agreement at not less than the level in effect as of the effective date of
this Agreement, provided that this Article shall not apply in regard to changes
which are expressly provided for in this Agreement or result from the
implementation of any procedure expressly set for in this Agreement. If a
conflict occurs between existing School Board policy and this Agreement, the
provisions of this Agreement shall supersede those of School Board policy.

The parties acknowledge that during the negotiations which preceded this
Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter, and that the
understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreement.

President, Broward Teachers Union Superintendént, The School Board

of Broward County, Florida

Vice President, Technical Support Chair
Professionals

Chief Negotiator, Steve Feldman Chief Negotiator, Lerenzo Calhoun

Co-Chief Negotiator, Dorothy Davis

ART. 20-1
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