
Amend page 9 of the 2014-2015 Organizational Chart to include the new position of Coordinator, Performance Improvement.

Amendment to the 2014-2015 Organizational Chart Page 9.

There is no additional financial impact to the District’s General Fund.

As a result of the approval of the General Obligation Bond on November 4, 2014, the new position of Coordinator, Performance Improvement

has been created to support the immediate implementation of projects within the Facilities Division.  The responsibilities and duties of the

position have been documented, and the job description evaluation resulted in a Pay Band B position in the ESMAB meet and confer group.

The attached amended version of Page 9 of the 2014-2015 Organizational Chart reflects the addition of this chart-level position.  This Board item

correlates to Board Item CC-6, first reading of the new job description for the Coordinator, Performance Improvement.
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